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INTRODUCTION, 



Title III of the Transportation Act, 1920, provides that the United 
States Railroad Labor Board shall publish from time to time its 
official decisions, together with certain related data. Tlie specific 
requirements of the law in this respect are — 

Sec. 308. The Labor Board— 

(5) Shall at least annually collect and publish the decisions and regulations 
of the Labor Board and the adjustment boards and aU court and administra- 
tive decisions and regulations of the Commission in respect to this title, together 
with a cumulative index-digest thereof. 

The Labor Board was organized on April 16, 1920, and this volume 
represents the first attempt to present in systematic and complete 
form the decisions, addenda, interpretations, and regulations which 
have been rendered, and covers the period from the date of organiza- 
tion to the end of December, 1920. The omission of any reference 
to decisions of the adjustment boards is due to the fact that no such 
boards have been created under the provisions of the Transportation 
Act, 1920. 

For convenient reference, the compilation has been subdivided into 
four parts, as follows : 

Part 1. — Decisions. 
Part 2. — Addenda. 
Part 3. — Interpretations. 
Part 4. — Appendix. 

The first, second, and third parts contain a verbatim copy of all 
decisions, addenda, and interpretations, together with an alphabetical 
index of carriers, organizations, and subjects. The fourth part, desig- 
nated as an appendix, contains a copy of Title III, Transporta- 
tion Act, 1920, as enacted by Congress, and the orders, regulations, 
and announcements issued by the Labor Board, and gives the text 
of all court decisions and Interstate Commerce Commission regula- 
tions in respect to Title III of the Transportation Act, 1920. Each 
part is separately indexed. 

The cumulative index-digest, as the title suggests, will be repro- 
duced in each succeeding volume, and will permit those who are 
interested in any particular subject to locate all preceding cases of 
a similar character. The digest has been made as brief as possible 
and seeks only to bring out the principal points involved ; obviously, 
it can not be stated in the exact language used in the decisions and 
regulations, and is not intended to have the same force and effect. 
It is expected that those who desire to use the decisions and regula- 
tions will avail themselves of the original text, which can be found 
by noting the citations given. 
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DECISIONS OF THE UNITED STATES RAILROAD 

LABOR BOARD. 



DECISION NO. 1. 

Washington, D, C, April 20, 1920. 

Application of Edward A. McHugh et aL for Hearing. 

This matter is brought to the attention of the Board in two written 
applications filed with the secretary, one signed by Edward A. 
McHugh, chairman, the other by Edward A. McHugh, chairman, 
and by some 100 or more other names, the men referred to therein as 
railroid men. 

The Board declines to authorize the application to be filed and 
docketed as a case because the same does not comply with the pro- 
visions of the Transportation Act, 1920, and Order No. 1 adopted by 
the Board. These petitions do not show by expressed statements of 
facts set out the matters required by the Transportation Act and 
Order No. 1. 

The petitioners recite that every possible means of remedying the 
situation had been exhausted beiore the applicants as inaividuals 
stopped work, but this is a conclusion of tne applicants and not a 
setting out of facts. The application does not snow that the appli- 
cants had held or sought conference between their representatives 
and the carriers. It does not show that the applicants had exerted 
every reasonable effort and adopted every available means to avoid 
any interruption to the operation of the carriers. It does not show 
that the applicants are employees of any carrier or carriers. On the 
contrary, it appears from the face of the petition that the applicants 
have retired from the work and employment of the railroads on their 
own motion and on their own account. 

For these reasons the Board declines to entertain and on its own 
motion dismisses these applicants and rules that it must affirmatively 
appear and be made known to the Board before an application will 
be entertained that the applicants have fully and in all respects 
complied with the provisions of the law and Order No. 1 of this 
Board and come within the classes whom the law provides are entitled 
to be heard. This decision and statement will be entered on the 
records, communicated to the parties, the President, and the 
Commission, 

DECISION NO. 2.— DOCKETS 1, 2, AND 3. 

Chicago, III,, July 20, 1S20. 

Intemational Association of Machinists et al. v. Atchison, Topeka & Santa 

Fe Railway et al. 

This decision is upon a controversy or dispute between the org^an- 
izations of employees of carriers and the carriers named below. The 
subject matter of the dispute is what shall constitute just and reason- 
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able wages and working conditions on these carriers. In March, 
1920, pursuant to the Transportation Act, the dispute was considered 
in conference between representatives of the parties and not having 
been there decided was referred by them to this Board. 

This decision is upon that portion of the dispute which covers 
wages and does not deal with working conditions. The organiza- 
tions parties hereto are : 

International Association of Machinists. 

International Alliance of Amalgamated Sheet Metal Workers. 

Brotherhood of Locomotive Engineers. 

Brotherhood of Bailroad Trainmen. 

Brotherhood of Bailway and Steamship Clerks^ Freight Handlers, 
Express and Station Employes. 

Switchmen's Union of North America. 

Brotherhood of Stationary Firemen and Oilers. 

Brotherhood of Kailroad Signalmen of America. 

Bailway Employes' Department, American Federation of Labor. 

United Brotherhood of Maintenance of Way Employes and Bail- 
way Shop Laborers. 

Order of Bailroad TeWraphers. 

Brotherhood Bailway Carmen of America. 

International Brotherhood of Electrical Workers. 

Brotherhood of Locomcrtive Firemen and Enginemen. 

Order of Bailway Conductors. 

International Brotherhood of Boilermakers, Iron Ship Builders 
and Helpers of America. 

International Brotherhood of Blacksmiths, Drop Forgers and 
Helpers. 

National Association Masters, Mates and Pilots of America. 

The carriers parties to the dispute are named in Article I of this 
decision. 

A number of carriers, including many so-called " short lines," are 
not parties. Hence they are not directly affected by this decision. 
Any dispute bet^veen them and their employees, when properly 
brought before this Board, will be heard at an early date. 

A statement of the origin and nature of the controversy follows. 

On December 28, 1917, the President, as a war measure, under the 
Possession and Control Act of August 29, 1916, took over and oper- 
ated through the Director General of Bailroads ap^oximately 93 
per cent of the railroad mileage of the country. The Transportation 
Act of February 28, 1920, terminated Federal control and on March 1 
these railroads reverted to their owners. 

From August, 1914, to December, 1917, the wages of railroad em- 
plojyees remained substantially unaltered. By December, 1917, the 
social and industrial changes which accompanied the World War had 
thrown such wages seriously out of line with those in other industries 
and with the cost of living. A short time prior to Federal control, 
organizations of railroad employeespresented to the managements 
requests for substantial increases- Tiie Director General on Janu- 
ary 10, 1918, appointed the Lane Commission, referred these requests 
to it, and empowered it to investigate the compensation of railroad 
employees and to make such recommendations as should be deemed 
 proper. . On the basis of the Commission's report, the Director Gren- 
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eraPs Order No. 27 was promulgated on May 25, 1918. It increased 
tbe paj of railway employees then receiving leas than $250 per month 
by percentages graduated from 43 per cent to the lower>paid em- 
ployees to zero per cent to those receiving salaries of $249 per month. 
The principle back of this order was thus stated in the Lane report : 
^In fairness a sufficient increase should be given to maintain that 
standard of living which obtained in the prewar period * * * 
and upon those who can best afford to sacrifice should be cast the 
greater burden.'' 

Greneral Order No. 27 was based upon the cost of living at the time 
it was formulated. These co^, however, continued to rise through 
the years 1918 and 1919. In January, 1919, the shop crafts and there- 
alter other railroad ^nployees presented requests for further wage 
increases aggre^ting some $800,000,000 per annum. The Director 
General transmitted these requests to the President, who, on August 
25, 1919, urged the employees to refrain from pressing them, pending 
a better opportunity to climate the permanence of high living costs. 

In February, 1920, these costs having continued to rise and a rea- 
sonable time tor the appearance of a trend toward lower living costs 
having elapsed, the organizations of railroad employees renewed their 
requests for wage increases to the Director General, who declined to 
act, and was supported by the President in so doing in view of the 
approaching termination of Federal control. The President, how- 
ever, on February 13, agreed to use his influence toward the establish- 
ment by Congress of legal machinery to deal with controversies be- 
tween the carriers and their employees. On February 28, 1930, the 
Transportation Act became law. This act provides for the appoint- 
ment by the President of a Bailroad Labor Board which shall decide 
disputes with reference to wages and working conditions of railroad 
employees. Section 301 of the act provides that all such disputes 
shall be considered and, if possible, decided in conference between 
representatives of the carrier concerned and representatives of its 
employees. At the suggestion of the President, the requests for 
increases in wages and for changes in working conditions submitted 
to the Director General in February were the subject of conference 
between representatives of the carriers and of the organizations con- 
cerned. This conference extended from March 10 to April 1, 1920, 
but resulted in complete failure to agree. 

This long delay and succession of disappointments, coupled with 
the pressure of a further rise in living costs, produced deep and not 
unreasonable dissatisfaction on the part of railroad employees, who 
felt themselves called on to make sacrifices, as they believed, far be- 
yond those of any other class. Nevertheless, the great majority have 
oantinued to serve and to conduct the transportation of the country, 
awaiting with disciplined and patriotic patience the reduction of 
living c<M^, the decision of the Director General on their requests, 
the action of Congress, the conclusions of the conference, the ap- 
pointment of this Board, the presentation of evidence to it, and this 
decision. Eighteen months will have elapsed when this decision is 
rendered from the original presentation in January, 1919, of the first 
oi the requests which it in part determines. For these reasons and 
»s a measure of justice it was decided and announced by this Board 
OB June 12 that this decision, when made, would be eneetive as of 
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May 1, 1920, and would apply aooordin^ to the time served to all 
tamplo^ees who were in the service as of May 1 and who have re- 
mained therein or who have come into the service since and remained 
therein. 

The Board, on the day after its members were confirmed by the 
Senate (April 15, 1920), received the controversy which had been so 
long pending and which had remained so long unsettled in spite of 
the efforts and conferences noted above. From that day until the 
date of this decision it has been constantly and assiduously engaged 
in receiving evidence^, hearing arguments, reading and considermg 
the many volumes of testimony offered and the many thousands of 
pages of exhibits and statements. Approximately 2,000,000 men, 
comprehended in more than 1,000 classifications, are affected by this 
decision. It is believed that few more serious, difficult, and intricate 
problems have been presented to tribunals of this country. 

In arriving at its decision the Board has taken into consideration, 
as the Transportation Act prescribes — 

(1) The scale of wages paid for similar kinds of work in other 
industries; 

(2) The relation between wages and the cost of living; 

(3) The hazards of the employment; 

(4) The training and skUl required; 

(5) The degree of responsibility; 

(6) The character and regularity of the employment; and 

(7) Inequalities of increase in wages or of treatment, the result of 
previous wage orders or adjustments. 

Besides the circumstances set out above, the act pcovides the 
Board shall consider in determining wages ^^ other relevant circum- 
stances.'^ This, it understands, comprehends, among other things, 
the effect the action of this Board may have on other wages and in- 
dustries, on production generally, the relation of railroad wages to 
the aggregate of transportation costs and requirements for better- 
ments, together with the burden on the entire people of railroad 
transportation charges. 

The Board has been unable to find any formula which, applied to 
the facts, would work out a just and reasonable wage for the many 
thousands of positions involved in this dispute. The determination 
of such wages is necessarily a matter of estimate and judgment in 
view of all the conditions, a matter on which individuals will differ 
widely as their information or lack of it, their interest, situation, and 
bias may influence them. 

Those persons who consider the rates determined on herein too 
high should reflect on the abnormal conditions resulting from the 
high «ost of living and the high rates now being paid in other in- 
dustry. The empfoyees who may believe these rates too low ^ould 
consider the increased burden these rates will place on their fellow 
countrymen, many of whom are less favorably situated than them- 
selves. 

The Board has considered the seven circumstances suggested by the 
act. " The hazards of the employment," " the training and ^dll re- 
quired," and " the degree of responsibility " were well presented by 
tne representatives of the employees and of the carriers. These 
factors are recognized by all and have had due weight. With refer- 
ence to " the character and regularity of the employment," the Board 
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finds that with few exceptions railroad employment is more regular 
and the character of the work is more desirable than like occupations 
outside. As a rule railroad employees are such for life and usually 
remain for years with the same company. This permanence of 
employment nas certain advantages which have been considered by 
the Board. As to " inequalities of increases in wages or of treat- 
ment, the result of previous wage orders or adjustment," the urgency 
of prompt action has made elaborate investigation into this factor 
impracticable. It has, however, been considered. With regard to 
" the scale of wages paid for similar kinds of work in other indus- 
tries," and " the relation between wages and the cost of living," the 
Board has been under some difficulty. It is clear that the cost of 
living in the United States has increased approximately 100 per cent 
since 1914, In many instances the increases to employees herein 
fixed, together with prior increases granted since 1914, exceed this 
figure. The cost of living and wages paid for similar kinds of work 
in other industries, however, differ as between different parts of the 
country. Yet standardization of pay for railroad employees has pro- 
ceeded so far and possesses such advantages that it was deemed in- 
expedient and impracticable to establish new variations based on 
these varying conditions. 

For the reasons stated it was necessary to adopt the method of de- 
termining what, if any, increases over existing wages (established 
under the authority or the United States Railroad Administration) 
would constitute a reasonable and just wage for the hundreds of 
classifications of railroad employees. By so doing such differences in 
present rates as are the resmt of local differences are preserved to- 
gether with (in general) the differentials between different classes of 
employees which have come about in the railroad service and which 
may be considered prima facie to be based on good reason. It is be- 
lieved that this method accomplishes that approximation to justice 
which is practicable in human affairs. 

The Bo%rd has endeavored to fix such wages as will provide a 
decent living and secure for the children of the wage earners oppor- 
tunity for education, and yet to remember that no class of Americans 
should receive preferred treatment and that the great mass of the 
people must ultimately pay a great part of the increased cost of 
operation entailed by the increase in wages determined herein. 

It has been found by this Board generally that the scale of wages 
paid railroad employees is substantially below that paid for similar 
work in outside industry, that the increase in living cost since the 
effective date of General Order No. 27 and its supplements has thrown 
wages below the prewar standard of living of these employees, and 
that justice as well as the maintenance of an essential industry in 
an efficient condition require a substantial increase to practically all 
classes. 

The American people desire and must have transportation adequate 
to their needs. They also wish to do justice to men employed in the 
public service whether on public utilities or otherwise. Wage scales 
which are insufficient to attract or support men of the character neces- 
sary for railroad work constitute waste and extravagance and not 
economy. Transportation can not be efficient unless the personnel 

49368*— 21 2 
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throws itself into its work with the devotion which pnhlic service 
ought to inspire^ and no such devotion can exist in the minds of men 
who feel themselves treated with injustice. It is hoped that the 
present decision, which adds substantial amounts to present wages, 
will be felt to be just and equitable under all the circumstances and 
railroad employees will accordingly render the best service of v^hich 
they are capable. If they will do this, it is believed the American 
people will receive benefits far outweighing the cost of the increases 
decided upon herein. 

It is believed that if the keen intelligence of railroad employees 
and managers alike is fired by an eagerness to serve the people and a 
spirit of cooperation to that end is brought about, such economies of 
material and labor, such improvements in method and w(H*kman^ip, 
such solutions of ta*ansportation problems will result as will offset 
a great part of the increase of wages provided for herein and that the 
people will thus be relieved of a part of the burden of these increases. 
They deserve and have a right to expect this spirit. 

During the hearings the International Association of Railroad 
Supervisors of Mechanics and the American Train Dispatchers Asso- 
ciation have been made parties to this dispute. In granting hearings 
to them, this Board has not assumed or decided anjr question of juris- 
diction between the several organizations <^ associations either par- 
ties to or outside of this dispute. 

There are in the dispute as presented questions involving rules and 
working conditions, some of which are interwoven with and mate- 
rially affect earnings and wages. Adequate investigation and con- 
sideration of these questions would demand time. Existing condi- 
tions required that the Board should make as early decision of the 
wage question as practicable. For that reason it has been necessary — 
and both parties to the controversy have indicated it to be their 
judgment and wish — ^that the Board should separate the questic«is 
involving rules and working conditions from the wage questions. 
Accordingly, the Board has not undertaken herein to consider or 
change the rules and agreements now existing or in force by the 
authority of the United States Railroad Administration or other- 
wise, and this decision will be so understood and applied. 

The Board assumes as the basis of this decision tl^ continuance in 
full force and effect of the rules, working conditions, and agreements 
in force under the authority of the United States Railroad Adninis- 
tration. Pending the pjresentation, consideration, and determination 
of the questions pertaining to the continuation or modification of such 
rules, conditions, and agreements, no changes therein shall be made, 
except by agreement, between the carrier and employees concerned. 
As to all the questions with reference to the continuation or modifica- 
tion of such rules, working conditions, and agreements, further hear- 
ings will be had at the earliest practicable date, and decision thereon 
will be rendered as soon as adequate consideration can be given. 

It is further declared that this Board, finding it necessary to adopt 
a basis for the rates and advances decided on, has adopted the rates 
established by or under the authority of the United States Railroad 
Administration. The intent of this decision is that the named in- 
crease, except as otherwise stated, shall be added to the rate of com- 
pensation established by and under the authority of the United 
States Railroad Administration. 
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The decision of the Board is the result of the action of the Board, 
composed of nine members, acting as a body under the usual parlia- 
mentary methods of procedure and its own rules. Each and every 
separate question was considered and voted upon, each and every rate 
for each class was voted upon and adopted by a majority vote of the 
Board, and in every instance one or more of the puolic group, as the 
law requires, voted in the affirmative on any classification or rate 
adopted. 

In a problem so complex and involving the inter-relationship of 
the wages of so many different classes of employees, it is obvious that 
there could not be unanimous agreement among all the members of 
the Board on all increases fixed by this decision ; but inasmuch as the 
several increases hereinafter set forth represent, in each instance, the 
best judgment of the majority of the Board it is believed that no use- 
ful purpose would be served by setting forth the views held by the 
members who for one or another reason dissented from particular in- 
creases. This statement is made in order that it may not be inferred 
that the decision, in all its details, states the precise increase which 
any one of the members hereof might have stated if he had the sole 
power and responsibility for fixing such increase. 

This Board estimates that the increase in wages herein provided 
for will impose on the railroads an addition to the pay roll of March 
1, 1920, aggregating approximately $600,000,000 per annum. 

Th« feoard appreciates that some time will necessarily be required 
for computing back pay from May 1. This is work of a kind which 
must be done oy regular employees, familiar with the classifications, 
rates, and rules. 

The Board believes that the railroads will proceed with diligence 
in the matter. It urges upon them that there be no unnecessary de- 
lay; and it urges equally upon the employees that they exercise 
patience and refrain from unreasonable pressure or criticism. 

The Board decides upon the present dispute and submission that 
the rates of increase set out below, added and applied to the rates 
established for the positions specified by or under the authority of 
the United States Railroad Administration, constitute, for the said 
positions on carriers named herein, a just and reasonable wa^. 

The Board also decides that the rates set out below constitute for 
the positions specified on carriers named herein a just and reasonable 
wage. 



ARTIGLE I. — RAILROADS AFFECTED. 



Abilene & Southern Ry. 
Alabama & Vicksburg Ry. 
American Refrigerator Transit Co. 
American Railway Express Co. 

(As to employees coming under the 
provisions of the agreement between 
the United States Railroad Adminis- 
tration and the Federated Shop Crafts, 
dated Sept 20, 1919.) 
Ann Arbor R. R. 

Manistique & Lake Superior R. R. 
Atchison, Topeka & Santa Fe Ry. 

Beaumont Wharf & Terminal Co. 

Kansas South Western Ry. 

Grand Canyon Railway. 



Atchison, Topeka & Santa Fe Ry. — Con. 

Gulf, Colorado & Santa Fe Ry. 

Rio Grande, El Paso & Santa Fe 
R.R. 

Panhandle & Santa Fe Ry. 
Atlanta & West Point R. R. 
Western Ry. of Alabama. 
Atlanta, Birmingham & Atlantic Ry. 
Atlanta Joint Terminals. 
Atlantic Coast Lines. 

Washington & Vandemere R. R. 
Baltimore & Ohio R. R. 

Baltimore & Ohio Chicago Terminal 
R. R. 

Coal & Coke R. R. 
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Baltimore & Ohio R. R. — Continued. 

Dayton Union R. R. 

Sandy Valley & Elkhorn Ry. 

Sharpsville R. R. 

Staten Island Rapid Transit Ry. 
Bessemer & Lake Erie R. R. 
Boston Terminal Ck>. 
Boston & Maine R. R 

Barre & Chelsea R. R. 

Montpelier & Wells River R. R. 

St. Johnsbnry & Lake Champlain 
R. R. 

Sullivan County R. R. 

Vermont Valley R. R. 

York Harbor & Beach R. R. 
Buffalo Creek R. R. 
Buffalo & Susquehanna R. R. 
Buffalo, Rochester & Pittsburgh Ry. 
Camas Prairie R. R. 
Canadian Pacific Railway Co. 
Carolina, Clinchfield & Ohio Ry. 

Carolina, Clinchfield & Ohio Ry. of 
S. C. 
Central New England Ry. 
Central of Georgia Ry. 

Wadley Southern Ry. 

Sylvania Central Ry. 
Central R. R. of New Jersey. 
Central Vermont Ry. 

Central Vermont Trans. Co. 
Charleston & Western Carolina Ry. 
Chesapeake & Ohio Ry. 
Chesapeake & Ohio Ry. of Indiana. 
Chicago & Alton R. R. 
Chicago & Eastern Illinois R. R. 
Chicago & North Western Ry. 

Pierre & Fort Pierre Bridge Ry. Co. 

Pierre, Rapid City & Northwestern 
Ry. 

Wyoming & North Western Ry. 

Missouri Valley & Blair Ry. & 
Bridge Co. 
Chicago, Burlington & Qulncy R. R. 

Qulncy, Omaha & Kansas City R. R. 
Chicago Great Western R. R. 
Chicago, Indianapolis & Louisville Ry. 
Chicago, Milwaukee & St. Paul Ry. 

Bellingham & Northern R. R. 

Gallatin Valley R. R. 

Milwaukee Terminal Ry. 

Puget Sound & Willapa Harbor R. R. 

Tacoma Eastern R. R. 

Seattle, Port Angeles & Western 
R. R. 

Chicago, Peoria & St. Louis R. R. 
Chicago, Rock Island & Pacific Ry. 
Chicago, Rock Island & Gulf Ry. 
Chicago, St. Paul, Minneapolis & 

Omaha Ry. 
Chicago, Terre Haute & Southeastern 

Ry. 
Cincinnati, Indianapolis & Western 

R. R. 
Colorado & Southern Ry. 
Wichita Valley Ry. 



Colorado & Wyoming Ry. 
Davenport, Rock Island & Northwest- 
ern Ry. 
Delaware & Hudson Ca 
Delaware, Lackawanna & Western 
R. R. 

Lackawanna & Montrose B. B. 

Sussex R. R. 
Denver & Rio Grande R. R. 

Rio Grande Southern R. R. 
Denver & Salt Lake R. R. 
Detroit, Toledo & Ironton R. R. 
Duluth, South Shore & Atlantic Ry. 

Mineral Range R. R. 
Elgin, Joliet & Eastern Ry. 
El Paso & Southwestern Co. 

Morend Southern Ry. 

Erie R. R. 

Bath & Hammondsport R. R. 

Chicago & Erie R. R. 

New Jersey & New York R. R. 

New York, Susqu^anna & Western 
R. R. 

Wilkes-Barre & Eastern R. R. 
Florida East Coast Ry. 
Fort Worth Belt Ry. 
Fort Worth & Denver City Ry. 
Geoi^a Railroad. 
€^rgia, Florida & Alabama Ry. 
Grand Trunk System — ^Lines in U. S. 

Atlantic & St. Lawrence R. R. 

Champlain & St. Lawrwice R. R. 

Chicago, Detroit & Canada Grand 
Trunk Junction R. R. 

Cincinnati, Saginaw & Mackinaw 
R. R. 

Detroit, Grand Haven & Milwaukee 
R, R. 

Grand Trunk Western Ry. 

Lewiston & Auburn R. R. 

Michigan Air Line Ry. 

Pontiac, Oxford & Northern R. R, 

St. Clair Terminal R. R. 

Toledo, Saginaw & Musk^on R R 

United States & Canada R. R. 
Great Northern Ry. 

Duluth Terminal Ry. 

Duluth & Superior Bridge Co. 

Minneapolis Western Ry. 

Watertown & Sioux Falls R. R. 

Farmers Grain & Shipping Co.*s R. B. 

Gulf & Ship Island R. R. 
Gulf Coast Lines. 

New Orleans, Texas & Mexico Ry. 

St. Louis, Brownsville & Mexico Ry. 

Beaumont, Sour Lake & Western Ry. 

Orange & Northwestern R. R. 
Gulf, Mobile & Northern R. R. 
Hocking Valley Ry. 
Huntington & Broad Top Mountain 

R. R. 
Illinois Central R. R. 

Chicago, Memphis & Gulf R. R. 

Dunleith & Dubuque Bridge Go. 

Yazoo & Mississippi Valley R. R. 
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Illinois Terminal R. R. 
International & Great Northern Ry. 
Jacksonville Terminal Co. 
Kansas City, Clinton & Springfield Ry. 
Kansas City, Mexico & Orient R. R. 

Kansas City, Mexico & Orient Ry. 
of Texas. 
Kansas City Southern Ry. 
Kansas City, Oklahoma & Gulf Rail- 
way. 
Lehigh & New England R. R. 
Lehigh Valley R. R. 
Los Angeles & Salt Lake R. R. ^ 
Louisiana & Arkansas Ry. 
Louisville & Nashville R. R. 
Louisville, Henderson & St. Louis Rfp. 
Maine Central R. R. 
Midland Valley R, R. 
Minneapolis & St. Louis R. R. 
Minneapolis, St. Paul & Sault Ste. 

Marie Ry. 
Missouri, Kansas & Texas Ry. 

Missouri, Kansas & Texas Ry. of 
Texas. 

Wichita Falls & Northwestern Ry. 
Missouri & North Arkansas R. R. Co. 
Missouri Pacific R. R. 
Nashville, Chattanooga & St. Louis 

Ry. 
Nevada Northern Ry. 
New Orleans, Great Northern R. R. 
New York Central Lines. 

Boston & Albany R. R. 

Chicago, Kalamazoo & Saginaw Ry. 

Cincinnati Northern R. R. 

Cleveland, Cincinnati, Chicago & St. 
Louis Ry. 

Evansville & Indianapolis R. R. 

Muncie Belt Ry. 

Indiana Harbor Belt R. R. 

Kanawha & Michigan Ry. 

Kanawha & West Virginia R. R. 

Kankakee & Seneca R. R. 

Lake Erie & Western R. R. 

Michigan Central R. R. 

New York Central R. R. 

Pittsburgh & Lake Erie R. R. 

Rutland R. R. 

Toledo & Ohio Central R. R. 

Zanesville & Western R. R. 
New York, Chicago & St. Louis R. R. 
New York, New Haven & Hartford 

R.R. 

Kew York, Ontario & Western Ry. 
Norfolk & Portsmouth Belt Line R. R. 
Norfolk & Western Ry, 

Virginia-Carolina R. R. 

New River, Holston & Western R. R. 

Williamson & Pond Creek R. R. 

Tug River & Kentucky R. R. 
Norfolk Southern R. R. 
Northern Pacific Ry. 

GiUnore & Pittsburgh R. R. 

Big Fork & International Falls R. R. 

Minnesota & International Ry. 



Northern Pacific Terminal Co. of Ore- 
gon. 
Northwestern Pacific R. R. 
Ogden Union Ry. & Depot Co. 
Pennsylvania lines : 

Baltimore & Sparrows Point R. R. 

Baltimore, Chesapeake & Atlantic Ry. 

Barnegat R. R. 

Cape Charles R. R. 

Cincinnati, Lebanon & Northern Ry. 

Cornwall & Lebanon R. R. 

Connecting Terminal R. R, 

Cumberland Valley R. R. 

Grand Rapids & Indiana Ry. 

Long Island R. R. 

Lorain, Ashland & Southern R. R. 

Louisville Bridge & Terminal Ry. 

Manufacturers Ry. 

Maryland, Delaware & Virginia Ry. 

New York, Philadelphia & Norfolk 
R. R. 

Ohio River & Western Ry. 

Pennsylvania Co. 

Pennsylvania R. R. 

Pennsylvania Terminal Ry. 

Philadelphia & Beach Haven R. R. 

Pittsburgh, Cincinnati, Chicago & St. 
Louis R. R. 

Rosslyn Connecting R. R. 

Union R. R. Co. of Baltimore. 

Waynesburg & Washington R. R* 

West Jersey & Seashore R. R. 

Wheeling Terminal Ry. 
Pere Marquette Ry. 
PhUadelphia & Reading Ry. 

Atlantic City R. R. 

Catasauqua & Fogelsville R. R. 

Chester & Delaware River R, R. 

Gettysburg & Harrisburg Ry. 

Middletown & Hummelstown R. R. 

Northeast Pennsylvania R. R. 

Perkiomen R. R. 

Philadelphia & Chester Valley R. R. 

Philadelphia, Newtown & New York 
R.R. 

Pickering Valley R. R. 

Port Reading R. R. 

Reading & Columbia R. R. 

Rupert & Bloomsburg R. R. 

Stony Creek R. R. 

Tamaqua, Hazelton & Northern R. R. 

Williams Valley R. R. 
Pittsburg & Shawmut R. R. 
Pittsburgh & West Virginia Ry. 
Richmond, Fredericksburg ^ Potomac 

R.R. 
St. Joseph Belt Ry. 
St. Louis & O'Fallon Ry. 
St. Louis Refrigerator Car Co. 
St. Joseph & Grand Island Ry. 
St. Louis-San Francisco Ry. 

Brownwood North & South Ry. 

Fort Worth & Rio Grande Ry. 

Paris & Great Northern R.R. 

St. Louis, San Francisco & mxas Ry, 
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St. liouis Southwestern B;y. lines. 

Eastern Texas R. R. 

Pine Bluff ft Arkansas River Ry. 

St. Louis Southwestern Ry. of Texas. 
San Antonio, U>'alde & Gulf Ry. CJo. 
San Antonio ft Aransas Pass Ry. 
S«D Diego ft Arizona Ry. 
Seaboard Air Line Ry. 

Chesterfield & I^ancaster R. R. 
South BufEalo Ry. 
Southern Railwivy System. 

CiucinnaCi, New Orleans ft Texas Pa- 
cific R. R. Co. 

Alabama Great Southern XL R. 

New Orleans & Northeastern R. R, 

Harrimanft Nortlieastem R. R. 

Ciuciimatl, Bumside & Cumberland 
River Ry, 

NortJUein Alabama Ry. 

Georgia, Southern ft Florida Ry. 

Mobile ft Ohio R. R. 
Southern Pacific Co. 

Arizona Eastern R. R, 

Galveston, Harrlsburg & San Antonio 
Ry. 

H<»tt$ton ft Shreveport R. R. 

Houston ft Texas Central R. XL 

Houston, East & West Texas Ry. 

Iberia & VermiUion R. R. 

Lake Cliarles ft Northern R. R. 

Louisiana Western R. R. 

Morgan^s Louisiana ft Texas R. R. ft 
S. S. Co. 

Texas & New Orleans R. R. 



Spokane, Portland ft Seattle R. R. 

Oregon Electric Ry. 

Oregon Trunk Ry. 
Tennessee Central R. R. 
Texarkana ft Ft Smith Ry. 
Texas Midland R. R. 
Texas ft Pacific Ry. 

Denison ft Pacific Suburban Ry. 

Weatherford, Mineral Wells ft Nortii- 
westem Ry. 
Toledo, Peoria ft Western Ry. 
Toledo, St. Louis ft Western R. R. 
Trans-Mississippi Terminal R. R. 
Trinity & Brazos Valley Ry. 
Ulster & Delaware R. R. Co. 
Union Pacific R. R. 

Oregon Short Line R. R. 

Oregon- Washington R. R. ft Nav. Oo. 
Union Stock Yards of Omaha. 
Vicksburg, Shreveport ft Pacific Ry. 
Virginian Ry. 
Wabash Ry. 

Washington Southern Ry. 
West Side Belt R. R. 
Western Mar^^land Ry. 
Western Pacific R. R. 
Western Ry. of Alabama. 
Wheeling ft Lake Erie Ry. 
Winston-Salem Southbound Ry. Co. 
Cumberland ft Pennsylvania R. R. Co. 
Monongahela Ry. 

All Union Depot and terminal com- 
panies, a majority of whose stock, is 
owned by railroads enumerated above. 



ABTIOUB n. — diSBIGAIi AND STATICK 70BCBB. 



Add to the rates established by or under the authority of the 
United States Bailroad Administration, for each of the hereinafter 
named claases, the following amomits per hour: 



See. 1. Storekeepers, assistant stfH^keepers, chief derfcSt 
foremen, and other dericai supervisory forces 



Cents. 

13 



Sec. 2. Clerks with an experimoe of one or more years In railroad cleiieal 
work, or clerical work of a similar nature in other industries, or wtere 
their cumulative experieBce in such clerical woriL is not leas than one 
year 

Sec. 3. Clerks iriiose experieooe as above defined is less than one year, 
and until an experience of oae year in such work entitles them to the 
provided for in section 2 



Sec. 4. Train and engine crew callers, assistant station masters, train 
announcers, gatemoi, and hagsage and parcel room employees (oth^* 
than clerks) 

Sec. 5. Janitors, elerator and teiei^ooe switchboard operators, office, 
station and warehouse watchmen, and employees engaged in assortlBS 
way bills and tickets, operating appliances or machines for perforatiBg, 
addressing envelopes, nambering daims and «tliier papers, gathering and 
distribntiag mail, adJnstiBg dictaphone cylinders, and other siaiiilar 
work 

Sec. 6. Office bays, messengers, cheie boys, and other employees nnder 
IS years of sg^ filling similar positions, and station attendants. 



Sec. 7. S^tlen, platform, warehouse^ transfer, dock, pier, stDieroom, 
stock reora, and team-track freight handlers or trackers, and otters 



13 



6i 



13 



10 
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Sec. 8. The following dllfereiitiais shall be created or maintained, as the 
case may be, between truckers and the classes named below : 

(a) Seaters, scalers, and fruit and perishable inspectors, 1 cent per 

hour above truckers' rates as established under section 7, 
<d) Stowers or stevedores, callers or loaders, locators and coopers, 
2 cents per hour above truckers* rates as estabU^ed under 
section 7. 

The above shall not operate to decrease any existing higher dif- 
ferentials. 

Sec. 9. All common laborers in and around stations, storehouses, and 
warehouses, not otherwise provided for 8^ 

ARTICLE III. MAINTENANCE OF WAY AND STRUCTCBES AND ITNSKIIJlaED 

FORCES SPECIFIED. 

Add to the rates established by or under the authority of the 
United States Kailroad Administration, for each of the hereinafter- 
named classes, the following amounts per hour : 

Cents. 

Sec. 1. Building, bridge, painter, construction, mason and concrete, water 
supply, and plumber foremen, except such water supply and plumber 
foremen as were paid under the provisions of Supplement No. 4 to Gen- 
eral Order No. 27 15 

Sec. 2. Assistant building, bridge, painter, construction, mason and con- 
crete, water supply, and plumber foremen, and for coal wharf, coal 
chute, and fence gang foremen, pile driver, ditching and hoisting engi- 
neers and bridge Inspectors, except such assistant water supply and 
plumbs* foremen as were paid under the provisions of Supplement No. 4 
to General Order No. 27 15 

Sec. 3. Section, track, and maintenance foremen, and assistant section, 
track, and maintenance foremen 15 

Sec. 4. Mechanics in the maintenance of way and bridge and building 
departments, except those that come under the provisions of the 
national agreement with the Federated Shop Trades 15 

Sec. 5. Meciianics* helpers in the maintenance of way and bridge and 
building departments, except those that come under the provisions of 
the national agreement with the Federated Shop Trades 8} 

Sec. 6. Track laborers, and all common laborers in tlie maintenance of 
way department and in and around shops and roundhouses, not other- 
VTise provided for herein 8i 

Sec. 7. Drawbridge tenders and assistants, pile-driver, ditching and 
hoisting firemen, pumper engifleers and jmmpers, crossing watchmen 
or liagmen, and lamp lighters and tenders 8i 

Sec. 8. Liaborers employed In and around shops and roundhouses, such as 
^i^ne watchmen and withers, fire builders, ash-pit men, flue borers, coal 
passers {except those coming under the provisions of Article VIII, sec- 
tion 3, this decision), coal-chute men, etc 10 

ABTICX^ IV. SHOP EMPLOYEES. 

Add to the rates established by or under the authority of the 
United States Railroad Administration, for each of the hereinafter- 
named classes, the following amounts per hour : 

Cents. 

Sec. 1. Supervisory forces 13 

Sec. 2. Machinists, holler makers, blacksmitlis, sheet-metal workers, elec- 
trical workers, carmen, molders. cupola tenders, and core makers, in- 
cluding those with less than four years' experience, all crafts 13 

Sec. 3. Regular and helper apprentices and helx)ers, all classes 13 

Sec. 4. Oar c^ners , 5 
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ABnCLE V. — TELEGRAPHEBS, TELEPHONER8, AND AGENTS. 

Add to the rates established by or under authority of the_ United 
States Railroad Administration, for each of the hereinafter-named 
classes, the following amounts per hour: 

Cents. 

Sec. 1. Telegraphers, telephone operators (except switchboard operators), 
agents, (except agents at small non telegraph stations as referred to in 
Supplement No. 13 to General Order No. 27, Article IV, section (c)), 
agent telegraphers, agent telephoners, towermen, lever men, tower and 
train directors, block operators, and staffmen 10 

Sec. 2. Agents at small nontelegraph stations as referred to in Sui^le- 
ment No. 13 to General Order No. 27, Article IV, section (c) 5 

ARTICLE VI. ENGINE SERVICE EMPLOYEES. 

Add to the rates established by or under the authority of the 
United States Railroad Administration, for each of the hereinafter- 
named classes, the following amounts per mile, per hour, or per day, 
as the case may be, except in section 4, as noted : 

Sec. 1. — PASSENGER SERVICE. 



Engineers and motormen. 

Firemen (coal or oil) 

Helpers (electric) 



Class. 




Per day. 



saso 

.80 
.80 



Sec. 2. — FREIGHT SERVICE. 



Class. 



Engineers (steam, electric, or other power) . 

Firemen (coal or oil) 

Helpers (electric) 



Per mile. 



Centi. 
LM 
LM 
L04 



Per day. 



$L04 
L04 
l.d( 



Sec. 3.— YARD SERVICE. 



Engineers 

Firemen (coal or oil). 
Helpers (electric) 



Class. 



Per boor. 



CenU, 



18 
18 
18 



Sec. 4.— yard SERVICE. 

Note. — Superseding rates established by or under the authority of the United States 
Railroad Administration, and in. lieu thereof^ for each of the hereinafter-named classes, 
the following increased rates are established : 



Class. 



Outside hostlers. 
Inside hostlers... 
Helpers 



Per day. 



&60 
&04 
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ARTICLE VII.— TRAIN-SERVICE EMPLOYEES. 

Add to the rates established by or under the authority of the 
United States Eailroad Administration, for each of the hereinafter- 
named classes, the following amounts per mile, per day, or per 
month, as the case may be, except in section 4, as noted : 

Sec. 1.— passenger SERVICE. 



Class. 



Conductors 

Assistant conductors or ticket collect(»rs 

Baggagemen handling both express and dynamo 

Baggagemen operating dynamo 

Baggagemen handling express 

Baggagemen 

Flagmen and brakemen 



Per mile. 


Per day. 


CerUs. 




.67 


tl.00 


.67 


1.00 


.67 


1.00 


.67 


1.00 


.67 


1.00 


.67 


1.00 


.67 


1.00 



Per month. 



laaoo 
3a 00 
saoo 
aaoo 

30.00 

aaoo 
aaoo 



Sbc. 2.— suburban service (EXCLUSIVE) 



Class. 


Per mile. 


Per day. 


Per mouth. 


Conductors 


Cents. 
.67 
.67 
.67 


$1.00 
1.00 
1.00 


laaoo 


Ticket collectors 


aaoo 


ftnards perfonTiinfir d^itlA<< of brnkemeTi or flfumiAn. ,-.,-, ^ 


30.00 







Sec. 3.— freight SERVICE. 



Class. 



Conductors (through) 

Flagmen and brakemen (through) 

Conductors (local or way freight) 

Flagmen ana brakemen Gocal or way freight) 




Per day. 



$1.04 
1.04 
1.04 
1.04 



Sbc. 4.— yard SERVICE. 

Note. — Superseding rates established by or under the auHiorlty of the United States 
Railroad Administration, and in lieu thereof, for each of the hereinafter-named classes, 
the following increased rates are established : 



Class. 



Foremen 

Helpers 

Swltchtenders 



Per day. 



$6.06 
6.48 
5.04 



ARTICLE VIII. STATIONARY ENGINE (STEAM) AND BOIUSR-R(X)M 

EMPLOYEES. 

Add to the rates established by or under the authority of the United 
States Railroad Administration, for each of the hereinafter-named 
classes, the following amounts per hour : 

Cents. 

Sec. 1. Stationary engineers (steam) 13 

Sec. ?. Stationary firemen and engine-room oilers 13 

Sec. 8. Boiler-room water tenders and coal passers :: 10 
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ARTIGLfi IX. — SIQKAIi DBFABTMBNT £MPIX)T££S. 

Add t« the rates established by or under the authority of the United 
States Kailroad Administration, for each of the hereinafter-named 
classes, the following amounts per hour : 

Cents. 

Sec. 1. Signal foremen, assistant signal foremen, and signal inspectors 13 

Sec. 2. Leading maintainers, gang foremen, and leading signalmen 13 

Sec. 3. Signalmen, assistant signalmen, signal maintainers, and assistant 

signal maintainers 13 

Sec 4. Helpers 10 

ARnCUE X. — MASTERS, MATES, AND PIIiOTS. 

Superseding rates established by or under the authority of the 
United States Railroad Administration, and in lieu thereof, for each 
of the hereinafter-named classes, the following increased rates are 
established, provided that these increases shaU be applied only to 
railroad-operated car floats, lighters, and ferries, and railroad- 
operated tugboats propelling railroad-operated car floats, lighters, 
and ferries. 

Sec, 1. — New Yokk Habbok. 
Ferryboats : I*«r month. 

Masters, pilots, or captains $220.00 

Mates or first officers 150. 00 

Tugboats and steam ligliters : 

Masters, pilots, or captains 220.00 

Pilots (South Amboy, Perth Amboy, and Port Reading coal-towing 

lines) 200.00 

Mates 150.00 

Sec. 2. — Phiiadelphia, Camden, and Wilmington Districtt. 

Ferryboats : 

Masters or pilots (regular) ^ * $190. 30 

Extra pilots (promoted) *150.22 

Tugboats : 

Masters or captains * 150. 96 

Mates * 111. 00 

Sec. 3. — ^New Orleans, Anchorage, Baton Rottge, Vicksfurg, Delta Point, 
Avondalb, Algiers, Harahan^ and Gouldsboro District. 

Southern Pacific Carrier: 

One master pilot $230. 00 

Two master pilots 220. 00 

Southern Pacific Mastodon: 

One master 230. 00 

Two masters 220.00 

Southern Pacific El Vivo and El Lisio: 

Pilots 155.00 

Southern Pacific Restless: 

Masters 180.00 

Louisiana-Mississii^i Albatross and Pelican: 

Captains 230. 00 

Pilots 220. 00 

Gulf Coast Lines B, F, Yoakum: 

One master — : 230. 00 

Two masters . 220. 00 

^ Based on 8 hours per day. 
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Texas & Pacific I/. S, Tfu>me and Oouldsbor0: 

Master $230. 00 

Pilots 220. 00 

Mates 140. 00 

Sbc. 4, — ^Newpobt News, Hampton Roads, and Norfolk District. 

New York, Philadelphia & Norfolk Railroad bay freight service, tugs 
Cape Charles, Parksley, Delmar, Poconioke, Balishury, CrisfieUly 
JPorWnouth, and Norfolk: 

Captains^ $250. 00 

New York, Philadelphia & Norfolk Railroad barges 2, 4. 5. 8, 9, 10, IJ^ 
16, i7, 18: 

Captains 210. 00 

New York, Philadelphia & Norfolk Railroad tug PhUadelphia: 

Captains '^ 191. 75 

Chesapeake & Ohio Railroad tugs Greer, Alice, Hinton, Wanderer, and 
Helen: 

Mates 160. 00 

Norfolk Southern Railroad tug: 

Master (day) 160. 00 

Captain (night) 150. 00 

Chesapeake & Ohio Railroad steamer Virginia: 

Master and pilot 215. 00 

First mate 160. 00 

Second mate 160. 00 

Southern Railroad ferry steamer and tug: 

Captain (day) 190.00 

Captain (night) 180.00 

Mate 160.00 

Mate 145.00 

Atlantic Coast Line Railroad tugs Norfolk and Pinners Point: 

Captain (day) 190. 00 

Captain (night) 180. 00 

Atlantic Coast Lines Railroad passenger barge : 

Masters 122. 32 

Sec. 5. — Port of Baltimore. 

Baltimore & Ohio Railroad tug Liverpool: 

Masters 201. 00 

Mates 147.00 

ARTICLE XI.— OTHER SUPERVISORY FORCES. 

Add to the rates established by or under the authority of the United 
States Railroad Administration, for each of the hereinafter-named 
classes, the following amounts per hour : 

Cents. 

Sec. 1. Train dispatchers 13 

Sec. 2. Yard masters and assistant yard masters 15 

ARTICLE XII. MISCELLANEOUS EMPLOYEES. 

Add to the rates established by or under the authority of the United 
States Eailroad Administration, for employees in the hereinbefore- 
named departments, who are properly before the Board and not other- 
wise provided for, an amount (as per sec. 3, Art. XIII) equal to that 
established for the respective classes to which the miscellaneous 
classes herein referred to are analogous. The intent of this article 
is to extend this decision to a miscellaneous class of supervisors and 
employees practically impossible of specific classification, and at the 
same time insure to them the same consideration and rate increase as 
provided for analogous service. 
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ARTICLE XIII. — GENERAL APPLICATION. 

Section 1. The increases in wages and the rates hereby established 
shall be effective as of May 1, 1920, and are to be paid according to the 
time served to all who were then in the carriers' service and remained 
therein or who have since come into such service and remained 
therein. 

Sec. 2. The provisions of this decision will not apply in cases where 
amounts less tnan $30 per month are paid to indivicmals for special 
service which takes only a portion of their time from outside employ- 
ment or business. 

Sec. 3. Increases specified in this decision are to be added to the 
hourly rates as established by or under the authority of the United 
States Railroad Administration for employees now beins paid by the 
hour. For employees paid by the day, ada eight times the hourly in- 
crease specified to the daily rate. For employees paid by the month, 
add 204 times the hourly rate specified to the monthly rate. 

Sec. 4. Each carrier will in payment to employees on and after 
August 1, 1920, include therein the increases in wages and the rates 
hereby established. 

Sec. 5. The amounts due in back pay from May 1, 1920, to July 31, 
1920, inclusive, in accordance with the provisions of this decision, will 
be computed and payment made to the employees separately fronot the 
regular monthly or semimonthly payments, so that employees will 
know the exact amount of their oack payments. 

Recognizing the clerical work necessary to make these computa- 
tions for back pay and the probable delay before the entire period 
can be covered, each month, beginning with May, 1920, shall be com- 
puted as soon as practicable and, as soon as completed, payment 
shall be made. 

Sec. 6. The increases in wages and the rates hereby established 
shall be incorporated in and become a part of existing agreements 
or schedules. 

Sec. 7. Except as specifically modified herein, the rules regulat- 
ing payments of overtime or working conditions in all branches of 
service, and the established and accepted methods of computing 
time and compensation thereunder, shall remain in effect until or 
unless changed in the manner provided by the Transportation Act, 
1920. 

Sec. 8. It is not intended in this decision to include or fix rates for 
any officials of the carriers affected except that class designated in 
the Transportation Act of 1920 as " subordinate ofiicials," and who 
are included in the act as within the jurisdiction of this Board. The 
act provides that the term " subordinate officials " includes oflicials 
of carriers of such class or rank as the Interstate Commerce Com- 
mission shall designate by regulation duly formulated and issued. 
Hence, whenever in this decision words are used, such as " foremen," 
"supervisor," etc., which may apply to oflicials, such words are 
intended to apply to only such classes of subordinate oflicials as are 
now or may hereafter be defined and classified by the Interstate Com- 
merce Commission as such subordinate oflicials. 
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ABnCLE XIV — ^INTERPRETATION OF THIS DECISION. 

Section 1. Should a dispute arise between the management and 
the employees of any of the carriers as to the meaning or intent of 
this decision which can not be decided in conference between the 
parties directly interested, such dispute shall be referred to the 
United States Kailroad Labor Board m the manner provided by the 
Transportation Act, 1920. 

Sec. 2. All such disputes shall be presented in a concrete joint 
signed statement setting forth (1) the article of this decision in- 
volved, (2) the facts in the case, (3) the position of the employees, 
and (4) the position of the management thereon. Where supporting 
documentary evidence is used it shall be attached in the form ol 
exhibits. 

Sec. 3. Such presentations shall be transmitted to the secretary of 
the United States Railroad Labor Board, who shall place same be- 
fore the Board for final disposition. 



DECISION NO. 3.— DOCKETS 4, 5, AND 6, 

ChAcago, in,, August 10, 1920, 

Brotherhood of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employes; International Brotherhood of Teamsters, Chauf- 
feurs, Stablemen, and Helpers of America; Railway Express Drivers, Chauf- 
feurs, and Conductors (Local No. 720 of Chicago); Order of Railway Ex- 
pressmen T. American Railway Express Co. 

The question at issue is what shall constitute just and reasonable 
wages for the employees and subordinate officials of the American 
Eailway Express Co., approximating 75,000 in number. For a better 
understanding of the situation, the following facts are stated : 

Immediately prior to July 1, 1918, practically all interstate express 
business in the United States was conducted by seven companies — 
the Adams Express Co., American Express Co^ Wells Fargo Express 
Co., Southern Express Co., Great Northern Express Co., Northern 
Express Co., and Western Express Co. On July 1, 1918, an agree- 
ment was made between the United States Railroad Administration 
and the express companies named above providing for the consolida- 
tion and operation under Government control during the war of the 
physical properties used in the express business of these companies. 
This consolidation still continued by mutual arrangement between 
the companies affected. The nontransportation activities, such as 
money orders, travelers' checks, etc., did not come and are not now 
under the consolidation. 

The new company, known as the American Railway Express Co., 
was employed as the sole agent of the Government to conduct the 
express transportation business for the full period of Federal con- 
trol. Between July 1 and November 18, 1918, the company while 
acting as agent was not operated by or under the direction of the 
Railroad Administration. On November 18, 1918, the President by 
proclamation under his war powers took possession of the company 
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and directed that the control and operation be exercised by and 
through the Director General of Railroads, one of the effects of which 
was to transfer all the general wage problems to the Railroad Ad- 
ministration acti^ through and under the advice and on the recom- 
mendation of the Board of Railroad Wages and Working Condi ticHis. 

Various hearings were held and a stuuy of the situation made as a 
result of which the Director General, on April 14, 1919, approved and 
promulgated an award known as Supplement No. 19 to General Order 
No. 27. This award provided, among other things, for an increase 
of $25 per month to the rate of pay of each position as of Janu- 
ary 1, 1918. The wage provision applied to persons receiving less 
than $250 per month and became effective January 1, 1919. Certain 
positions were not included, but were handled in other specific ad- 
justments. 

Among these was the mechanical section of the express employees, 
and it is to be noted in this connection that Decision No. 2 of this 
Board included certain express employees members of the Shop 
Craf tSj who are therefore excluded from this decision. 
. During the early part of the year 1919 the express employees 
parties to this dispute, through their organizations, submitted to the 
Director General requests for further increases in rates of pay and 
changes in working conditions. In September, 1919, these requests 
were considered by the Board of Railroad Wages and Working Con- 
ditions, resulting in the issuance of an award known as Amendment 
No. 1 to Supplement No. 19. This award pertained to hours of 
service, overtime rules, and relief period, but not to rates of pay. 

On February 25, 1920, at the suggestion of the Director General, 
the company negotiated and executed a national agreement covering 
hours of service and working conditions of employment with the fol- 
lowing organizations: Brotherhood of Railway and Steamship 
Clerl^ Freight Handlers, Express and Station Employes; and the 
International Brotherhood of Teamsters, Chauffeurs, Stablemen and 
Helpers of America. L^ter the provisions of this agreement were 
extended to and an identical agreement executed with the Order of 
Railway Expressmen. 

While Supplement No. 19 served somewhat to equalize salaries for 
persons performing the same work, there remained many inequalities 
which required attention, some of which were adjusted from time to 
time by the company with the approval of the Railroad Administra- 
tion. The Board is informed that other adjustments for tiie purpose 
of equalizing inequalities have also been made by the company smce 
termination of Federal control. Such adju^ments are recognized in 
this decision. 

At the suggestion of the President, requests for increases in wages 
and for changes in working conditions submitted to the Director Gen- 
eral in February were the subject of conference between representa- 
tives of the carrier and of the organizations concerned. This confw*- 
ence extended from March 10 to April 1, 1920, but resulted in com- 
plete failure to agree. 

As in the case of the railroad employees, this long delay and suc- 
cession of disappointments, coupled with the pressure of a further 
rise in living costs, produced deep and not unreasonable dissatisfac- 
tion on the part of express employees, even to a greater degree than 
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upon many of the railroad employees, as the wages paid to the 
express employees were generally less than those paid for analogous 
service by the railroads and in many other industries. The express 
employees thus felt themselves called upon to make sacrifices, as 
they believed, far beyond those of any other class. For these reasons, 
and as a measure of justice, it was decided that this decision, when 
made, would be effective as of Maj^ 1, 1920, and that lie increases 
herein specified should be slightly in excess of those decided upon 
for railroad employees performing similar service. 

The organizations representing these empl^ees and subordinate 
oflkials brought their case before the United States Eailroad Labor 
Board, as provided by the law. 

There are in the dispute as presented questions involving rules and 
working conditions some of which are interwoven with and mate- 
rially affect earnings and wages. Adequate investigation and con- 
sideration of these questions would demand time. Existing condi- 
tions required that the Board should make as early decision of the 
wage question as practicable. For that reason it has been neces- 
sary—and both parties to the controversy have indicated it to be 
their judgment and wish — ^that the Board should separate the ques- 
tions involving rules and working conditions from the wage ques- 
tions. Accordingly, the Board has not undertaken herein to con- 
sider or change the rules and agreements now existing or in force by 
the jauthori^ of the United States Railroad Administration or other- 
wise and this decision will be so understood and applied. 

The Board assumes as the basis of this decision the continuance in 
fan force and effect of the existing rules, working conditions, and 
agreements, and pending the further consideration and determinatican 
of Hie que^ions pertaining to the continuation or modification of 
such rules, conditions, and agreements no changes ther^n shall be 
made except by agreement between the carrier and employees con- 
cerned. As to all questions with reference to the continuation or 
modification of such rules, working conditions, and agreements, fur- 
ther hearings, if desired, will be had at the earlier practicable date 
and decision thereon will be rendered as soon as adequate considera- 
tion can be given. 

Having heard and carefully eonsidered the evidence presented, ob- 
serving— 

(1) TThe scale of wages paid for similar kinds of work in other 

industries; 
|2) The relation between wages and the cost of living; 
(B) The hazards of the employment; 

(4) The training and skill required ; 

(5) The degree of responsibihty ; 

(6) The character and regularity of the employment; and 

(7) Inequalities of increase in wages or of treatment, the result of 

previous wage orders or adjustments — 
and ^ other relevant circumstances," as the Transportation Ad: pro- 
vides, the Board hereby decides that the rate increases set out below 
constitute for the positions si)ecified a just and reasonable wage. 

It is estimated that the increase in wages herein provided for will 
amount to approximately $30,000,000 per annum. 



t 
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ARTICLE I. — CARRIERS AFFECTED. 

American Railway Express Co. 

ARTICLE II. — ^INCREASES IN WAGES. 

For each of the hereinafter-named classes, add the following 
amounts per hour to the rates of pay in effect 12.01 a. m., March 1, 
1920, provided that increases in rates of pay made since March 1, 
1920, where such increases were made for the purpose of adjusting 
inequalities, will be preserved and the increases herein established 
added thereto. 

Cents. 
Sec. 1. Agents, storekeepers, assistant storekeepers, chief clerks, fore- 
men, siibforeuien, ami other supervisory forces 16 

Sec. 2. Clerks 16 

Sec. 3. Wagon, automobile, stable, garage, and platform service employees. 16 
See. 4. Messengers and helpers, messengers handling baggage and helpers^ 

guards, and other train service employees 16 

Sec. 5. All other employees, except those coming under the provisions of 
the agreement between the United States Railroad Administration and 
the Federated Shop Crafts, dated September 20, 1919 16 

ABnCLB m.— GENERAL APPMOATION. 

Sbotion 1. The increases in wages hereby established shall l^ ef- 
fective as of May 1, 1920, and are to be paid according to the time 
served to all who were then in the carrier's service and remained 
therein, or who have since come into such service and remained 
therein. 

Sec. 2. Increases in wages specified in this decision are to be added 
to the daily, weekly, or monthly rates, as the case may be, in the fol- 
lowing manner : 

(a) For employees paid by the day, add eight times the hourly 
increase established to the daily rate. 

(6) For employees paid by the week add 48 times the hourly in- 
crease established to the weeWy rate. 

(c) For employees paid by the month (except train service em- 
ployees) , add 204 times the hourly increase established to the monthly 
rate. 

(d) For train service employees paid by the month, add 240 times 
the hourly increase established to the monthly rate. 

Sec. 3. Payment made to employees on and after September 1, 
1920, shall include therein the increases in wages hereby established. 

Sec. 4. The amounts due in back pay from May 1, 1920, to August 
31, 1920, inclusive, in accordance with the provisions of this decision, 
will be computed and payment made to the employees separately 
from the regular monthly, semimonthly, or weekly payments, so that 
employees will know the exact amount of their back payments. 

Recognizing the clerical work necessary to make these computa- 
tions for back pay and the probable delay before the entire period 
can be covered, each month, beginning with May, 1920, shall be com- 
puted as soon as practicable and, as soon as completed, payBsest 
shall be made. 

Sec. 5. The increases in wages hereby established shall be incor- 
porated in and become a part of existing agreements or schedules. 
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Sec. 6. Except as specifically modified herein, the rules regulating 
payment of overtime or working conditions in all branches oi service, 
and the established and accepted methods of computing time and 
compensation thereunder, shall remain in effect until or unless 
changed in the manner provided by the Transportation Act, 1920. 

Sec. 7. It is not intended in this decision to include or fix rates 
for any officials of the carrier except that class designated in the 
Transportation Act, 1920, as " subordinate officials," and who are 
included in the act as within the jurisdiction of this Board. The 
act provides that the term " subordinate officials " includes officials 
of carriers of such class or rank as the Interstate Commerce Com- 
mission shall designate by regulation duly formulated and issued. 
Hence, whenever in this decision words are used, such as " agents,'^ 
" foremen," etc., which may apply to officials, such words are in- 
tended to apply to only such classes of subordinate officials as are 
now or may hereafter be defined and classified by the Interstate Com- 
merce Commission as such subordinate officials. 

ARTICIiE IV. interpretation OF THIS DECISION. 

Section 1. Should a dispute arise between the management and 
the employees of the carrier as to the meaning or intent of this de- 
cision which can not be decided in conference between the parties 
directly interested, such dispute shall be referred to the United 
States Railroad Board in the manner provided by the Transporta- 
tion Act, 1920. 

Sec. 2. All such disputes shall be presented in a concrete joint, 
signed statement setting forth (1) the article of this decision involved, 
(2) the facts of the case, (3) the position of the employees, and (4) 
the position of the management thereon. Where supporting docu- 
mentary evidence is used it shall be attached in the form of exhibits. 

Sec. 3. Such presentations shall be transmitted to the secretary of 
the United States Railroad Labor Board, who shall place same before 
the Board for final disposition. 



DECISION NO. 4.— DOCKET 9. 

Chicago, III,, August 2/^, 1920, 

Ligrhter Captains' Union, Local 996, Brooklyn, N. Y., y. Baltimore & Ohio 
R. R. System; Central R. R. of New Jersey; Delaware, Lackawanna & West- 
em Railroad; Erie Railroad; Lehigh Valley Railroad; Long Island Railroad; 
New York Central Lines; New York, New Haven & Hartford Railroad; 
Pennsylvania System. 

This decision is upon a controversy or dispute between the organ- 
ization of employees and the carriers named above and is applicable 
to lighter captains employed on railroad-operated nonself -propelled 
lighters and covered barges in the port of New York only. 

The Board decides upon the present dispute and submission that 
the rate of increase set out below, added and applied to the rates in 
effect as of 12:01 a. m., March 1, 1920, constitutes for the position 
named herein a just and reasonable wage. 

49368'*— 21 3 
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Bj mutual consent and agreement of both parties to the contro- 
Tersy. it is underwood that the Board has not undertaken herein to 
consider or change the rules and working conditk)ns now existing or 
in force by the authorit]^ of the United states Railroad AdminisiTa- 
tion or otherwise and tms deciaon will be so understood 

ARTICLE 1. — CARRIERS AFFECTED. 

Baltimore & Ohio Railroad System. 

Central Railroad of N«w Jersey. 

Delaware^ Lackawanna & Western Railmad. 

Erie Railroad. 

Ldbigh Valley Railroad. 

Long Idjind Railroad. 

New Y<Mic C^itral lines. 

New York, New Haven & Hartf wd RaalroML 

PennsylTmiiia System. 

ARTICLE II. INCREASE IN WAOES. 

For the hereinafter-named class, add the following amount per 
month to die rates of pay in effect 12.01 a. m. March 1, 1990: 

Section 1. lighter oaptaiiffl of nonself-propeUed railroad operated lifters 

and coT^red barges !n the port of New York $25.00 

ARTICLE m. — GKNVRAL APFUGATION. 

Section 1. The increase in wa^es hereby estaJ3lished shall be effec- 
tive as of May 1, 1920, and are to he paid according to the time served 
to all who were then in the carriers^ service and remained therein^ or 
who have since come ii^ such service and remained therein. 

Sec. 2. Payment made to employees on and after September 1, 
1920, shall include therein the increases in wages hereby astabli^ed. 

Sec. 3« The amounts due in back pay from May 1, 1920, to August 
31, 1920, inclusive, in accordance with the provisions of this decision, 
will be computed and payment made to the employees separately 
from the regular monthly, semimonthly, or weekly payments, so that 
employees will know the exact amount of their back payments. 

Recognizing the clerical work necessary to make these computa- 
tions for back pay and the probabte delay before the entire period 
can be covored, each month, be^ifiniag with May. 1990, shall be a&m- 
pnted as soon as practifcable and, as soon as compkitod, payment s^all 

Sec. 4. The increases in wages hereby established shall be incor- 
porated in and become a part of existing agreements or schedules. 

Sso. ^. Except as spedficallj B»>dified herein, the rules regulating 
payment of overtime or working conditions and the established and 
aooepted methods of computing time and compensation th^^eunder 
shall remain in effect until or unless changed in tibe manner provided 
by the Transportation Act, 1930. 

AfinCLE IV. — ^INTE«r«ETATION OP THIS DSOISION. 

Section 1. Should a dispute arise between the management and the 
employees of the carrier as to the meaning or intent of this ifecision 
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which can not be decided in conference between the parties directly 
interested, such dispute shall be referred to the United States Rail- 
road Labor Board in the manner provided by the Transportation Act, 
1920. 

Sec. 2. All such disputes shall be presented in a concrete^ joint, 
signed statement setting forth (1) the article of this decision in- 
volved, (2) the facts of the case, (3) the position of the employees, 
and (4) the position of the management thereon. Where supporting 
documentary evidence is used it shall be attached in the form of 
exhibits. 

Sec. 3. Such presentations shall be transmitted to the secretary of 
the United States Bailroad Labor Board, who shall place same 
before the Board for final dispositi<»i. 



DECISION NO. S^r^DOCKET 27. 

Chicago, III., August 25, 19i0, 

Order of Railrmkl Telegraphers; Brotheriioed of Railroad Tminmeii; Order 
of Railway Conduetors; United Brotheriiood of Maintenance of Way Em- 
ployes and Railroad Shop Laborers; Railway Employes' Department, 
American Federation of Labor; International Association of Machinists; 
International Alliance of Amal^mated Sheet Metal Workers; Brotherhood 
Railway Carmen of America; International Brotherhood of Electrical 
Woricers; International Brotherhood of Boilermakers, Iron Ship Builders 
and Helpers of America; International Broth^iiood of Blacksmitiis, Drop 
Forgers and Helpers; International Brotherhood of Stationary Firemen 
and Oilers; Brotherhood of Railway and Steamship Clerks, Freight Han- 
dlers, Express and Station Employes; American Train Dispatchers Asso- 
ciation T. Bangor & Aroostook Railroad. 

This decision is upon a controversy or dispute between the organi- 
zations of employees of carrier and the carrier named above. 

The subject matter of the dispute is what shall constitute just and 
reasonable wages and working conditions for the classes of employees 
of the said carrier hereinaft^: specified. 

This decision is limited to wages. It does not undertake to pass 
upon working conditions. The continuance in full force and effect of 
rules and agreements now existing or in force by authority of the 
United States Eailroad Administration is assumed as a basis for this 
decision. 

The Board decides that the rates of increase set out below, added 
and applied to the rates established for the positions specified by or 
under the authority of the United States Railroad Administration, 
and the new rates established, as noted below, constitute for the posi- 
tions specified on the carrier named herein a just and reasonable wage. 

ARTICLE I. RAILROAD AFTEOTED. 

Bangor & Aroostook Kailroad. 
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ARTICLE II. — CLERICAL AND STATION FORCES. 

Add to the rates established by or under the authority of the 
United States Railroad Administration, for each of the hereinafter- 
named classes, the following amounts per hour : 

Ceiit& 

Sec. 1. Storekeepers, assistant storekeepers, chief clerks, foremen, sub- 
foremen, and other clerical supervisory forces 13 

Sec. 2. Clerks with an experience of one or more years In raUroad clerical 
work, or clerical work of a similar nature in other industries, or where 
their cumulative experience in such clerical work is not less than one 
year 13 

Sec. 3. Clerks whose experience as above defined is less than one year, 
and until an experience of one year in such work entitles them to the 
increase provided for in section 2 _« 6J 

Sec. 4. Train and engine crew callers, assistant station masters, train 
announcers, gatenien, and baggage and parcel room employees (other 
than clerks) 13 

Sec. 5. Janitors, elevator and telephone switchboard operators, office, 
station, and warehouse watchmen, and employees engaged in assorting 
way bills and tickets, operating appliances or machines for perforating, 
addressing envelopes, numbering claims and other papers, gathering 
and distributing mail, adjusting dictaphone cylinders, and other similar 
work 10 

Sec. 6. Office boys, messengers, chore boys and other employees under 18 
years of age, filling similar positions, and station attendants 5 

Sec. 7. Station, platform, warehouse, transfer, dock, pier, storeroom^ 
stockroom., and team-track freight handlers or truckers, and others 
similarly employed 12 

Sec. 8. The following differentials shall be created or maintained, as the 
case may be, between truckers and the classes named below : 

(a) Sealers, scalers, and fruit and perishable inspectors, 1 cent per 

hour above truckers* rates as established under section 7. 
(6) Stowers or stevedores, callers or loaders, locators and coopers, 2 
cents per hour above truckers* rates as established under sec- 
tion 7. 
The above shall not operate to decrease any existing higher differentials. 

Sec. 9. All common laborers in and around stations, storehouses, and 
warehouses, not otherwise provided for 8i 

ARTICLE III. — MAINTENANCE OF WAY AND STRXTCTXmES AND UNSKH^LED 

FORCES SPECIFIED. 

Add to the rates established by or under the authority of the 
United States Railroad Administration, for each of the hereirafter- 
named classes, the following amounts per hour : 

Ceots. 

Sec. 1. Building, bridge, painter, construction, mason and concrete, water 
supply, and plumber foremen, except such water supply and plumber 
foremen as were paid under the provisions of Supplement No. 4 to 
General Order No. 27 - 15 

Sec. 2. Assistant building, bridge, painter, construction, mason and con- 
crete, w^ater supply, and plumber foremen, and for coal wharf, coal 
chute, and fence gang foremen, pile driver, ditching and hoisting en- 
gineers and bridge inspectors, except such assistant water supply and 
plumber foreman as were paid under the provisions of Supplement No, 
4 to General Order No. 27 * 15 

Sec. 3. Section, track, and maintenance foremen, and assistant section, 
track, and maintenance foremen 15 

Sec. 4. Mechanics in the maintenance of way and bridge and building de- 
partments, except those that come under the provisions of the national 
agreement with the Federated Shop Trades 15 

Sec. 5. Mechanics' helpers in the maintenance of way and bridge and 
building departments, except those that come under the provisions of 
the national agreement with the Federated Shop Trades 81 
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Cents. 

Sec. 6. Track laborers, and all common laborers in the maintenance of 
way department and in and around shops and roundhouses, not other- 
wise provided for herein 8i 

Sec. 7. Drawbridge tenders and assistants, pile-driver, ditching and hoist- 
ing firemen, pumper engineers and pumpers, crossing watchmen or flag- 
men, and lamp lighters and tenders 8i 

Sec. 8. Laborers employed in and around shops and roundhouses, such as 
engine watchmen and wipers, fire builders, ash-pit men, flue borers, coal 
passers (except those coming under the provisions of Article VII, sec- 
tion 3, this decision), coal-chute men, etc. 10 

ARTICLE IV. SHOP EMPLOYEES. 

Add to the rates established by or under the authority of the 
United States Eailroad Administration, for each of the hereinafter- 
named classes, the following amounts per hour: 

Cents. 

Sec. 1. Supervisory forces 13 

Sec. 2. Machinists, boilermakers, blacksmiths, sheet-metal workers, elec- 
trical workers, carmen, molders, cupola tenders and core makers, In- 
cluding those with less than four years' experience, all crafts 13 

Sec. 3. Regular and helper apprentices and helpers, all classes 13 

Sec. 4. Car cleaners 5 

ABTICIiE V. — ^TELEGRAPHERS, TEI^EPHONERS AND AGENTS. 

Add to the rates established by or under authority of the United 
States Railroad Administration, for each of the hereinafter-named 
classes, the following amounts per hour : 

Cents. 

Sec. 1. Telegraphers, telephone operators (except switchboard operators), 
agents (except agents at small non telegraph stations as referred to in 
Supplement No. 13 to General Order No. 27, Art. IV, sec. (c)), agent 
telegraphers, agent telephoners, towermen, lever men, tower and train 
directors, block operators, and stafTmen 10 

Sec. 2. Agents at small nontelegraph stations as referred to in Supple- 
ment No. 13 to General Order No. 27, Article IV, section (c) 5 

ARTICLE VI. — TRAIN SERVICE EMPLOYEES. 

Add to the rates established by or under the authoritjr of the United 
States Railroad Administration, for each of the hereinafter named 
classes, the following amounts per mile, per day, or per month, as the 
case may be, except in section 4, as noted : 

Sec. 1.— passenger SERVICE. 



Class. 



Conductors 

Assistant conductors or ticket collectors 

^Aggagemen handUng both express and dynamo 

baggagemen operating dynamo 

Baggagemen handling express 

faggagemen 

Flagmen and brakemen 



Per mile. 


Per day. 


Cents. 




.67 


$1.00 


.67 


1.00 


.67 


1.00 


.67 


1.00 


.67 


1.00 


.67 


1.00 


.67 


1.00 



Per month. 



isaoo 

30.00 
30.00 
30.00 
30.00 
30.00 
30.00 



Sec. 2.— SUBURBAN SERVICE (EXCLUSIVE). 






Class. 


Per mile. 


Per day. 


Per month. 


Conductors 


Cents. 
.67 
.67 
.67 


$1.00 
1.00 
1.00 


$3aoo 


Ticket collectors 


saoo 


uuards performine duties of brakeTnen or flasmen 


aaoo 
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Sec. 3.— freight SERVICE. 



ClaM. 



Perraik. Per day. 



Conductors (thraugb) 

Flagmen and brakemen (throo^) 

Conductors (local or way fretmt) 

FlagmoD and brakanMii (loeai or way froigbt) 



LM 

l.Oi 
1.04 
l.M 



$1.04 
1.04 
1.04 
1.04 



Sec. 4.~YARD SERVICE. 

Note.— Supersedins rates established by or under the authority of the United States Railroad Adminls 
tration, and in lieu thereof, ftr aaeb of the heraiMifter named plaitwi, the following increased rates are 
established. 




Foremen 

Helpers. 

Switch tenders 



S6.96 
6. 48 
&01 



ARTICLE VII. — STATION ART ENGINE ( STEAM ) AND BOILER ROOM 

EMPLOYEES. 

Add to the rates established by or under the authority of the United 
States Railroad Administration, for each of the hereinafter-named 
classes, the following amounts per hour : 

Cents. 

Sec. 1. Stationary engineers (steam) 13 

Sec. 2. Stationary firemen and engine room oUera 13 

Sec. 3. Boiler room water tenders and coal passers 10 

AKTIOLE VIII. — OTHS& BUPESYISOKT FORCES. 

Add to the rates established by or under the authority of the United 
States Eailroad Administration, for each of the hereinafter-named 
classes, the following amounts per hour : 

Cents. 

Sec. 1. Tra^ dtspatefaers 13 

Sec. 2. Yard njAstefs and assistant yard masters ., 15 

ARTICLE IX. — MISCELiLANEOUS EMPLOYEES. 

Add to the rates established by or under the authority of the United 
States Railroad Administration, for employees in the hereinbefore 
named departments who are properly before the Board and not other- 
wise provided for, an amount (as per sec. 3, Art. X) eoual to 
that established for the respective classes to which the miscellaneous 
classes herein referred to are analogous. The intent of this article 
is to extend this decision to a miscellaneous class of supervisors and 
employees practically impossible of specific classification, and at the 
same time to insure to them the same consideration and rate increase 
as provided for analogous service. 



ARTICLE X.— GENERAL APPLICATION^ 

Section 1. The increases in wages and the rates hereby establi^ed 
shall be effective as of May 1, 1920, and are to be paid according to 
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the time served to all who were then in the carrier's service and re- 
mained therein, or who have since come into such service and re- 
mained therein. 

Seo, 2. The provisions of this decision will not apply in cases 
where amounts less than $30 per month are paid to individuals for 
special service which takes only a portion of their time from outside 
employment or business. 

Sec. 3. Except as provided in section 4 of Article VI herein, the 
increases specined in this decision are to be added to the hourly rates 
as established by or under the authority of the United States Rail- 
road Administration for employees now being paid by the hour. 
For employees paid by the day, add eight times the hourly increase 
specified to the daily rate. For employees paid by the month, add 
204 times the hourly rate specified to the monthly rate. 

Sec. 4. Payment made to employees on and after September 1, 1920, 
shall include therein the increases in wages hereby established. 

Sec. 5. The amoimts due in back pay from May 1, 1920, to Au^st 
31, 1920, inclusive, in accordance with the provisions of this decision, 
will be computed and payment made to the employees separately 
from the regular monthly, semimonthly, or weekly payments, so that 
employees will know the exact amount of their back payments. 

Recognizing the clerical woit necessary to make these computa- 
tions for back pay and the probable delay before the entire period can 
be covered, each month, beginning with May, 1920, shall be computed 
as soon as practicable and, as soon as completed, payment shall be 
made. 

Sec. 6. The increases in wages hereby established shall be incor- 
porated in and become a part of existing agreements or schedules. 

Sec. 7. Except as specifically modified herein, the rules regulating 
payment of overtime or working conditions in all branches of service, 
and the established and accepted' methods of ccwnputing time and 
compensation thereunder, shall remain in effect until or unless 
changed in the manner provided by the Transportation Act, 1920. 

Sec. 8. It is not intended in this decision to include or fix rates for 
any officials of the carrier except that class designated in the Trans- 
portation Act, 1920, as " subordinate officials," and who are included 
m the act as within the jurisdiction of this Board. The act provides 
that the term " subordinate officials " includes officials of carriers of 
such class or rank as the Interstate Commerce Commission shall des- 
ignate by reflation duly formulated and issued. Hence, whenever 
in this aecision words are used, such as " foremen," " supervisor," 
etc., which may apply to officials, such words are intended to apply 
to only such classes of subordinate officials as are now or may here- 
after be defined and classified by the Interstate Commerce Commis- 
sion as such subordinate officials. 

article XI. — interpretation of this decision. 

Seotion- 1. Should a dispute arise between the management and the 
employees of the carrier as to the meaning or intent of this decision 
which can not be decided in conference between the parties directly 
interested, such dispute shall be referred to the United States Rail- 
road Labor Board in the manner provided by the Transportation 
Act, 1920. 
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Sec. 2. All such disputes shall be presented in a concrete joint 
signed statement setting forth (1) the article of this decision in- 
volved, (2) the facts in the case, (3) the position of the employees, 
and (4) the position of the management thereon. Where supporting 
documentary evidence is used it shall be attached in the form cf 
exhibits. 

Sec. 3. Such presentations shall be transmitted to the secretary of 
the United States Railroad Labor Board, who shall place same before 
the Board for final disposition. 



DECISION NO. 6.— DOCKET 10. • 

Chicago, III, October IS, 19^0. 

American Train Dispatchers Association v. International & Great Northern 

Railway. 

.Question. — Did Train Dispatcher Long observe current operating 
rules, or fail therein through not reporting to superior officer irregu- 
larity in handling of Train Order No. 7, April 10, 1920, involving 
passenger trains Nos. 7 and 6? 

Decision. — There was a complete failure on the part of Train 
Dispatcher Long to observe the current operating rules. 

Request for Mr. Long's reinstatement to the service, with pay for 
time lost, is therefore denied. 



DECISION NO. 7.— DOCKET 15. 

Chicago, III., October 13, 1920. 

American Train Dispatchers Association v. International & Great Northern 

Railway. 

Question. — Train Dispatcher Valentine's alleged dismissal from 
the service, without hearing. 

Decision. — Evidence offered without contradiction shows that 
Train Dispatcher Valentine was relieved from duty as trick dis- 
patcher and given written instruction to report to the superintendent. 

The instruction was not observed ; on the contrary, Mr. Valentine 
engaged with another company, thus terminating his service with 
the International & Great Northern Railway. 

Request for Mr. Valentine's reinstatement to the service, with pay 
for time lost, is therefore denied. 



DECISION NO. 8.— DOCKET 48. 

Chicago, III., October 1^ 1920. 

Brotherhood of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employes v. Delaware, Lackawanna & Western Railroad. 

Question. — Dispute in connection with bulletined position not 
awarded to employee holding seniority. 

Rule VI of the agreement between the Director General of Rail- 
roads and the Brotherhood of Railway and Steamship Clerks, 
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Freight Handlers, Express and Station Employes provides that 
promotion shall be based on seniority, fitness, and ability ; fitness and 
ability being sufficient, seniority shall prevail. 

Decision, — It is the decision of the Board, based on evidence sub- 
mitted, that Mr. Moran did have sufficient fitness and ability; he 
shall, therefore, be allowed the opportunity to qualify for the posi- 
tion, in accordance with rule X of the agreement referred to above. 



DECISION NO. 9.— DOCKET 83. 

Chicago, III,, October U, 1920. 

Brotherhood of Railway and Steamship Clerks, Freight Handlers, Express 

and Station Employes v. Lehigh Valley Railroad. 

Question, — Request that all freight-office employees at Ithaca, 
N. Y., be entitled to annual vacation with pay, and those not having 
been granted the privilege be entitled to additional pay for keeping 
up work of employees on vacation ; there has been no uniform prac- 
tice heretofore. 

Decision. — Supplement No. 7 to General Order No. 27 and inter- 
pretations thereto and the national agreement between the Director 
General of Railroads and the Brotherhood of Railway and Steam- 
ship Clerks, Freight Handlers, Express and Station Employes do 
not change past practice in regard to vacations. 

Request of employees is therefore denied. 



DECISION NO. 10 DOCKET 20. 

Chicago, III,, October 29, 1920, 

Brotherhood of Locomotive Engineers and Brotherhood of Locomotive Fire- 
men and Enginemen v. New York Central Railroad Co. (West of Buffalo). 

The parties to the dispute were unable to agree upon a rule cover- 
ing deadhead service. 

Decision. — The Board decides the following to be a just and rea- 
sonable rule as applying to this case : 

All deadheading will be paid for at the rate that applied to the 
last service performed and such service will be shown on deadhead 
slips. 

Engineers and firemen when deadheading by proper orders shall 
receive half pay for such deadhead trip, except when deadheaded on 
freight trains, when they shall receive full pay (hours or miles), and 
when they do not get out of a terminal within six hours after arrival 
on such deadhead trip, they shall receive one day's pay. Engineers 
and firemen called to deadhead on freight trains shall be notified 
of the time at which they are to report and shall be considered on 
duty from such time. 

It is understood that the six-hour provision will not apply where 
engineers and firemen are used for a service trip and deadheaded to 
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a terminal on a continuous time basis and paid as though servioe 
had been performed for the entire period. 

Assigned deadheading shall lie paid for the same as service. 



DBaSION NO. ll^-*DOCKETS 21, 22, AND 23. 

Chicago, lU., Ocioher 29, 1920. 

Brotherhood of Locomotive Engineers and Brotherhood of LocomotiTe Fire- 
men and Enginemen v. New York Ctetral Railroad Co. (West of Buffalo). 

The eases in dispute were as f oUows : 

Docket No. 21. — Bequest for new method of computing compen- 
sation when required to do switching at the final terminal. 

Docket No. 22. — Request for additional compensation for handlinti: 
passenger equipment trains between La Salle Street and Boot Street, 
Chicago, 111. 

DocKet No. 23. — ^Request for additional compensation under rule 
providing for payment of time after engine is placed on designated 
track at terminals to allow for inspection of engine and making of 
reports. 

Decision. — The Board decides that no change should be made at 
this time in the existing rules or working conditions that now obtain 
in the cases presented. 

DECISION NO. 12.— DOCKET 9%. 

Chicago, /U., November 5, 1920. 

Brotherhood of Railway and Steamdiip Clerks, Fr«ght Handlers, Express 
and Station Employes v. American Railway Express Co. 

Question, — (a) Was L. O. Lemaster in fact chief clerk to the 
agent at Huntington, W. Va. t 

(b) Was he entitled to a hearing under the agreement in force 
between the Brotherhood of Railway and Steamship Clerks, Freight 
Handlers, Express and Station Employes and the American Railway 
Express Co. ? 

(c) Was his dismissal from the service, account of allied neglect 
of duty, failure of proper supervision, and generally unsatisfactory 
service, justified? 

Basing its findings on the evidence, including the testinumy taken 
in the hearing at Washington, D. C, September 10, 1920, the Board 
decides : 

Dedsion. — (a) L. O. Lemaster was in fact chief clerk to the 
agent at Huntington, W. Va. 

(6) Yes. The question as to whether he was in fact diief clerk 
to the agent at Huntington, W. Va. (in an office where there are 
more than 40 employees), bein^ a part of the dispute, a hearing 
should have been granted him m the manner provided for in the 
agreement for the purpose of determining this question. 

(c) He did not exercise proper supervision over the affairs of the 
office; he failed to keep up even the routine work, was generally 
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neglectful of the duties of his position, and careless in the perform- 
ance of them. 

Recjuest for the reinstatement of L. O. Lemaster, with pay for time 
lost, is therefore denied, 

DECISION NO. 13.— DOCKET 18. 

Chicago, III., November 5, 1920. 

Brotherhood of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employes v. American Railway Express Co. 

Question. — Dismissal of A. R. Seig, Richmond, Va., account of 
alleged carelessness and indifference in the performance of his 
duties. 

Decision^ — ^The evidence before the Board, which includes the 
testimony taken in the hearing at Wasiiington, D. C, September 
8, 1920, conclusively shows that A, R. Seig was careleas, neglectful, 
and indifferent in the performance of his duties. 

Request for the reinstatement of A. R. Seig, with pay for time 
lost, is therefore denied. 



DECISION NO. 14.— DOCKET 36. 

Chicago, III., Novemher 5, 1920. 

Brotherhood of Radway and Steamship Clerks, Freight Handlers, Express 
and Station Employes v. American Railway Express Co. 

QiLestion. — ^Dismissal of Roy Bailey, Huntington, W. Va., account 
of alleged irregularity in handlipg of checks and accounts, etc. 

Decision, — The evidence before the Board, which includes the 
testimony taken in the hearings at Washington, D. C, September 
10, 1920, shows that Roy Bailey did not properly handle the checks 
and accounts for which he was responsible, and was generally care- 
less and neglectful in the performance of his duties. 

Request for the reinstatement of Roy Bailey, with pay for time 
lost, is therefore denied. 



DECISION NO. 15*-^MISCELLANE0US CASE 65.1. 

Chicago, III^ November S, 19$0. 

Petition of the Ahilene & Southern Railway for Rehearing on Decision 

No. 2— Dockets 1, 2, and 3. 

The records of the United States Railroad Labor Board show — 
That the petitioner was certified for hearing and decision by Mr. 
E. T. Whiter, chairman, conference committee of managers, as one 
of the carriers he and his committee were authorized to represent ; 
that hearing was granted and held, as required by law; that, based 
on the statements made and testimony given in the hearings and the 
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evidence before the Board, Decision No. 2 was made ; and that no 
protest was made by the Abilene & Southern Railway or by anyone 
on its behalf, either before hearings commenced, during the hearmgs, 
or at any time prior to the publication of that decision. 

Decision. — Petition of the Abilene & Southern Railway for the 
reopening of Decision No. 2 is therefore denied. 



DECISION NO. 16.— DOCKET 45. 

Chicago, III., November 5, 1920. 

Brotherhood of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employes y. Southern Pacific Co. (racific System). 

Question, — Demotion of William Wallace from position of junior 
division clerk, after having been allowed 30 days in which to qualify, 
as provided in rule 10 of the agreement between the Director General 
of Eailroads and the Brotherhood of Railway and Steamship Clerks, 
Freight Handlers, Express and Station Employes, account of alleged 
failure to qualify. 

In the evidence it appears, without contradiction, that on April 
13, 1920, William Wallace was granted his annual 12 days' vacation 
leave of absence ; and that up to June 1, 1920, the date on which the 
joint statement covering the case was made, he had not reported 
for duty. 

Rule 46 of the agreement between the Director General of Rail- 
roads and the Brotherhood of Railway and Steamship Clerks, 
Freight Handlers, Express and Station Employes, reads : 

An employee who fails to report for duty at the expiration of leave of ab- 
sence shall be considered out of the seri^ice, except that where failure to report 
on time is the result of unavoidable delay, the leave will be extended to include 
such delay. 

Decision. — Basing its finding on the rule above quoted, the Board 
decides that William Wallace has, by his own act, automatically sep- 
arated himself from the service of the carrier. 



DECISION NO. 17.— DOCKET Ih 

Chicago, ni., November 5, 1920. 

Petition of the Order of Railroad Telegraphers for Rehearing on Decision 

No. 2. — Dockets 1, 2, and 3. 

Question. — Application of the Order of Railroad Telegraphers for 
a reopening of Decision No. 2, in so far as that decision passes upon 
the claims of the Order of Railroad Telegraphers. 

Decision. — The Board is not inclined to reopen a case after it has 
given a public hearing and published a decision thereon. The appli- 
cation is therefore denied. 
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DECISION NO. 18.— DOCKET 12. 

Chicago, III., November 12, 1920. 

Brotherhood of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employes y. Louisville & Nashville Railroad Co. 

Question. — Dismissal of J. M. Hamilton, Ravenna, Ky., account 
of abstracting from the superintendent's record room a certain paper, 
a part of the records of the carrier. 

Mr. Hamilton admits, in his own statement, the correctness, of the 
charges made by the carrier. 

Decision. — Request for the reinstatement of J. M. Hamilton, with 
pay for time lost, is therefore denied. 



DECISION NO. 19.— DOCKET 34. 

Chicago, III., November 12, 1920. 

Brotherhood of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employes v. Southern Pacific Lines (Texas Lines). 

Qitestion. — Shall Charles Martin, clerk in Houston general shops 
of the Southern Pacific Lines, be paid for time lost due to sickness? 

The right of employees to pay for time lost on account of sick- 
ness is based entirely on what tne practices were prior to Federal 
control. The existing agreement does not add anything to nor take 
anything from such past practices; it simply continues them. 

The joint statement of facts in this case reads, in part : 

Prior to period of Government control and operation, there was no fixed 
rule governing the allowance of time to employees at the Houston general 
shops on account of sickness, and such cases as arose were handled individu- 
ally and referred to proper officials for decision. 

In the contention of the employees the following statement ap- 
pears : 

We further contend that prior to Federal control it was the general prac- 
tice to allow time as claimed, the management, of course, retaining the right 
not to pay In specific cases where the employee's merit was not sufficient that 
he be granted this. 

The two statements taken together indicate, and, we believe, estab- 
lish beyond question, that prior to Federal control it was not the 
general practice at the Houston general shops of the Southern Pacific 
Lines to pay employees for time lost during leave of absence due to 
sickness. 

Decision. — ^It is the decision of the Board, in this case, that in the 
absence of a rule in the existing agreement relative to allowance of 
pay for time lost by a clerical employee of the Houston general shops 
of the Southern Pacific Lines, due to sickness, the carrier is to be the 
judge as to whether such allowance is to be made. 

The request that Charles Martin be paid for time lost, due to sick- 
ness, is therefore denied. 
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IXECISION NO. 20.— DOCKET 17. 

Chicoffo, III, November 23, 19dO. 



Masters, Mates and PUots of America (Local No. 40 of San Fianciseo); 
Marine E^gineeiB* Beneficial Association (Local No. 35 of San Francisco); 
Ferry Boatmen's Union of California v. Northwestern Pacific Railroad Co.; 
Southern Pacific Railroad Co.; Atchison^ Topeka & Sants Fe Railway; 
Western Pacific Railroad Company. 



This decision is upon a controversy or dispute between the organi- 
zations of employees and the carriers named above and is applicable 
to employees on railroad-operated floating equipment in the port of 
San Francisco, Calif. 

These cases are before the Board on questions fully set out in the 
applications relating both to a dispute as to request for certain in- 
creases in wages of the employees and subordinate officials and as to 
certain changes in rules and working conditions. 

As to the dispute regarding wages, the majority of the Board is of 
the opinion and finds, all facts and conditions relating to this matter 
being fully considered, that the wages now being paid and the rates 
which were in force and effect at the date of tne termination of 
Federal control were and are reasonable, fair, and just, and the Board 
therefore denies the relief asked as to this matter, and dismisses the 
petitions and applications on this subject. 

The Board has not undertaken herein to consider or change the 
rules and working conditions now existing or in force by tne au- 
thority of the United States Railroad Administration or otherwise, 
and this decision will be so understood. 



DECISION KO. 21-— DOCKET 55. 

Chicago, III,, November ZS, 1920, 

Brotherhood <tf Loeomotive Engineers; Brotherhood of Locomotive Firemen 
and Enginemen; Order of Railway Conductors; Brotherhood of Railroad 
Trainmen y. Denver & Salt Lake Railroad Co. 

Quefftion. — Claim of Engineer C. B. Chidister, Firemen Z. W. 
Marks and C. C. Dixon for refund of moneys deducted from their 
pay, second period of March, 192K), to cover alleged overpayments, 
first period same month. 

The submission contained the following joint statement of facts: 

Section A, rule 41. of Engineers, Firemen, and Hostlers* schedule, efliective 
December 1, 1919, reads as follows: 

"(a) Except in emergency, engineers or firemen will not be required to oper- 
ate rotary snow plow, but If so used will receive following rates : 

" Engineer : Daily class rate of engine from which taken. 

" Firemen : When firing, running, or piloting rotary snow plow, wM receive 
daily class rate of engine from which taken. 

" Extra engineers or firemen wUl receive dass rate for engines wei^^ng 
170,000 to 200,000 pounds on drivers. 

"Above to be computed upon basis of one day for eight hours, or less, over- 
time three-sixteenths of the daily rate, full time to he allowed while h^d in 
service." 

Section A, rule 4, contains a table of rates covering the several classes of 
engines. Section B of same rule reads as follows : 
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"(h) The basis of computation shall be double the mileage rates in above table 
between mileposts 53 and 80." 

The above-mentioned employees claimed time and were paid the double mile- 
age rate for all miles made in the territory between mileposts 53 and. 80. 
Later deductions were made to cover payments of all moneys paid for excess 
mileage allowed between mileposts 53 and 80. 

Decision, — ^It is stated, and not contradicted, that for the past 10 
years the enginemen operating the rotary snow plow have been paid 
in the same manner as the engine crew who were used to push the 
plow; also, that rules governing those payments have not been 
changed. Claim of the employees is therefore sustained. 



DECISION NO. 22,— DOCKET 56. 

Chicago, lU., Novetnher g5, 1920. 

Brotherhood of Locomotive Engineers; Brotherhood of Locomotive Firemen 
and EInginemen; Order of Railway Conductors; Brotherhood of Railroad 
Trainmen v. Denver & Salt Lake Railroad Co. 

Question, — Claim of Engineer E. W. Bell, Fireman P. J. Kohut, 
Conductor W. H. Hall, Brakemen L. Bartholomew and D. O'Connor 
for refund of moneys deducted from their pay, month of May, 1920, 
to cover alleged overpayments in the previous month. 

The submission contained the following joint statement of facts: 

The employees making the claim were called at Denver on April 14, 1920, to 
handle rotary snowplow. This being a regular pool freight crew and not regu- 
larly assigned to snowplow work, proceeded to a point near mile post 60, re- 
turned to Tolland, which is located near mile post 47, and at which point they 
were tied up. 

Tlie claim involves the question of pay for all time tied up in excess of the 
regular rest period. Claim was paid« and later, after the company had reclassi- 
fied unassigned snowplow service as work-train service, took the position tliat 
the crew could be tied up under the same conditions as a work train, and deduc- 
tions from tlieir pay were made for all the time tied up in excess of minimum 
legal period off duty. 

Decision. — ^Unaasigned snowplow service has heretofore been paid 
imder freight rules, and in the absence of a specific rule or agreement 
between the employees and the company regarding this particular 
class of service, the Board decides ths^ the precedent established, and 
which is of long standing, should not be changed by this decision. 
Therefore the claim of the employees is sustained. 



DECISION NO. ^—DOCKET 57. 

Chicago, lU,, November tS, 19^0. 

Brotfaftriiood of LACOiaotive Engineers; Biotheriieod of Locomotive Firemen 
and fiapinemen; Order of Railway ConductoiB; Brotlierliood of Railroad 
Trainmen v. Denver & Salt Lake Railroad Co. 

Question, — Claim of Conductor W. C. Canann and Brakemen 
J. J. Simpson and G, E. Webb for refund of money deducted from 
their pay, account ruling of the company which places unassigned 
snowplow service in the same category as work-train service. 
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r Tlie submission contained the following joint statement of facts : 

The above-named men, assigned to freight service, were caUed at Denver 
for westbound trip, being ordered to r^>ort for duty at 2.50 a. m., April 15, 
1920; left at 3.10 a. m., and upon arrival* at Tolland, picked up snowplow 
and operated same from Tolland to mile post 59; then returned to mile post 
52; thence to mile post 59; then returned to Tolland, an intermediate point, 
reaching that point at 7.20 p. m., and were tied up for rest at 7.30 p. m., having 
been on duty 16 hours and 40 minutes. 

Crew was called at 7.15 a. m. for duty April 16, resumed snowplow service, 
running over practically the same territory, and returned to Tolland, an 
intermediate point, at 3.20 a. m., April 17, having been on duty 22 hours and 
50 minutes. This crew's period of rest was up at 1.20 p. m., April 17. Crew 
was called again at 1.20 p. m., April 17, and released until 10 p. m., at which 
tiine crew resumed duty, leaving Tolland for Denver at 12.30 a. m., April 18, 
1920, which point (Denver) they reached at 9.45 p. m., April 19. 

Crew claims continuous time, less time tied up under the law. 

Time was originally allowed as claimed, but recheck was made and 11 
hours deducted under the company's ruling, which ruling reclassified unas- 
signed snowplow service and place<l same in the category of work-train service. 
It is agi'eed by the parties at interest that the contentions in this case are 
similar to the contentions in Docket No. 56. 

Decision, — Unassigned snowplow service has heretofore been paid 
under freight rules, and in the absence of a specific rule or agree- 
ment between the employees and the company regarding this par- 
ticular class of service, the Board decides that the precedent estab- 
lished, and which is of long standing, should not be changed by this 
decision. The claim of the employees is therefore Sustained. 



DECISION NO. 24.— DOCKET 62. 

Chicago, III., November 26, 1920. 

Brotherhood of Locomotive Engineers; Brotherhood of Locomotiye Firemen 
and Enginemen; Order of Railway Conductors; Brotherhood of Bailioad 
Trainmen v. Denver & Salt Lake Railroad Co. 

Question. — Claim of Conductors A. R. Emery and H. A. Grain and 
Brakemen F. Large, O. H. Huber, H. L. Jackson, and D. A. Ewing 
for runaround account regular freight crew assigned to another dis- 
trict being used in temporary or unassigned snowplow service on the 
district to which the men mentioned were assigned. 

The submission contained the following joint statement of facts: 

Conductors Emery and Crain were assigned to pool freight service, running 
flrst-in first-out on the second district 

The crew used on the second district in temporary or unassigned snowplow 
service on this date held a like assignment to Emery and Crain, but on the first 
district only. The rules governing follow: 

" Rule 9. — Unassigned crews will be run first-in first-out of terminals (ar- 
riving time to govern). All crews are unassigned except regular passenger, 
regular work trains, regular snowplow, and such other trains or positions as 
are put up for bid. 

" Rule 14. — Crews not called in their turn will be allowed 50 miles, or one- 
half day, at class rates and stand first-out. If not called within eight hours, 
100 miles, or one day, will be allowed, and crew stand last-out." 

On March 7, w^hile Conductors Emery and Crain were lying at Tabernash, 
a regular district terminal, wath full rest. Conductor P. E. Broderick and crew, 
holding assignment on first district, were used going west from Tabernash over 
the second district. Conductors Emery and Crain claimed runaround, and not 
being called for service until March 9, claimed 100 miles for runaround as 
more than eight hours elapsed from the time of the runaround until next 
service was begun. 
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Decision.— The Board decides that unassigned snowpj.ow service 
has been paid for a number of years under rules applicable to through 
freight service, and, in the absence of any change in the rules govern- 
ing its payment, sustains the claim of the employees. 



DECISION NO. 25.— DOCKET 63. 

Chicxigo, III, November 26, 1920. 

Brotherhood of Locomotive Engineers; Brotherhood of Locomotive Firemen 
and Enginemen; Order of Railway Conductors; Brotherhood of Railroad 
Trainmen v. Denver & Salt Lake Railroad Co. 

Question. — Claim of Conductors C. H. Dwelle, N. P. Brunell, 
S. J. Henderson, Brakemen F. E. McGinty, H. A. Charles, C. Mills, 
G. F. Leckwood, F. Crowley, and M. S. Emberling for runarouna 
account yard crew being sent out on main line to bring section men 
to terminal 

The submission contained the following joint statement of facts: 

On April 1, 1920, the above-named conductors and trainmen were at Taber- 
nash with full rest, when the company used yard crew to go out on the main 
line and bring in some section men. 

Claim i» made for runaround under the provisions of rule 3 (&), yardmen's 
schedule, and rule 14, trainmen's schedules : 

" Rule 3 ( & ) . — ^Where regularly assigned to perform service within switching 
limits, yardmen shall not be used in road service when road crews are avail- 
able, except in case of emergency. V^hen yard crews are used in road service 
under conditions referred to, they shall be paid miles or hours, whichever is 
the greater, with a minimum of one hour for the class or service performed 
in addition to the regular yard pay and vnthout any deduction therefrom for 
the time consumed in said service. 

"Rule 14. — Crews not called in their turn will be allowed 50 miles, or one- 
half day, at class rates and stand first-out. If not called within eight hours, 
100 miles, or one day, will be allowed, and crew stand last-out." 

Decision, — The Board decides that the yard crew was used in case 
of emergency within meaning of rule 3(6) and denies the claim. 



DECISION NO. 26.— DOCKET 64. 

Chicago, III., November 26, 1920. 

Brotherhood of Locomotive Engineers; Brotherhood of Loeomotive Firemen 
and Enginemen; Order of Railway Conductors; Brotherhood of Railroad 
Trainmen v. Denver & Salt Lake Railroad Co. 

Question. — Claim of Conductors G. H. Barnes, M. J. Broderick, 
and T. D. Shapcott and Brakemen R. W. Parrott and W. F. Behr- 
inger, regularly assigned to passenger service, for pay under their 
agreement from April 26 to May 5, 1920, inclusive. 

The submission contained the following joint statement of facts : 

From about April 4, 1920, to May 5, 1920, the line was blocked on account of 
suow. The trainmen mentioneil make claim for all time not used during this 
period on the basis of rule 4 (a), trainmen's agreement. 

"Rule 4 (a). — Regularly assigned passenger trainmen who are ready for 
service the entire month and who do not lay off of their own accord shall receive 
the monthly guarantee provided in rule 1, exclusive of overtime." 

49368®— 21 4 
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Under date af April 25, 1920^ Acting G^ieral Superinteadent McPartland 
Isrsaed tbe fallowing: bulletin addressed to all train and enginemen : 

" Owing- tf> blockade condftions, effective at once» afl regular passenger service 
is diseoBtifikued and all assigniDeiits of tralD and englDeBkm Id passenger service 
annulled. Effective to-morrow, April 2^ 1920, we will operate special pas- 
senger train service between Tabernash and Craig sufficient to handle busi- 
ness, one passenger train crew and one pftssenger engine crew being assigned. 
Please consider this as notice to make application for run within the seven-day 
limit." 

Decision. — ^The Board decides that service was discontinued by 
proper notification. Claim is therefore denied. 



DECISION NO. 27.— DOCKET 65. 



Bro];)ieriiood of Locomotive Engineers; Brotkerhood of LocoBMKtlve Firemen 
and BngfneBMn; Order of Railway Conductors; Brotherhood of Railroad 
Trainmen y. Denver & Salt L4ike Railroad Co. 

Q'uestio^gk. — Claim of Conductor M. J. Broderick and Brakeman 
W. F. Behringer, regnlarij assiirned to passenger service, for pay 

from April 15 until April 25, 1920, under the provisions of rule 4 
(<»), trammen^s schedule. 
The submia^on contained the following joint statement of facts : 

Ccmdirctar Broderick and Brakeman Behringer were regularly assigned to 
passenger service betwewi Denver and Phippsbnr^. . On April 5 the road was 
blocked with snow and traffic wa» suspended, and this crew held at Tabernash 
imtil April 8, 1920, when they requested and were granted the privilege to 
deadhead to Denver over the Denver & Rio Grande. Upon reaching Denver 
they reported to the chief dispatcher, and claim they were toformed they stooi! 
second-out^ and wnnld probably get out of Denver on the second momfng fol- 
lowing the date of their report. The blockade continued, however, and trains 
were not run. Conductor Broderick and Brakeman Behringer claint they 
reported daily until April ^ when tiiey were notified tiiat their aastgament 
had been canceled. They were compensated for the first half of Apr 11, but time 
from April 15 to April 25, 1920, was not allowed. 

Decision.— The Board decides thai the claim of the employees is 
sustained. 



DECISION NO. 2S.— DOCKET 66. 

'Cnvcoffo, in.^ November 2Sy 192^. 

-Brotherhood of Locomotive l&ignieerB; BrvUiecteod of LocomiitJrve Plreaieo 
and EMginemen; Order of Railway Conductors; Brotherhood of Railroad 
Trainmen v. Denver & Salt Lake Railroad Co. 



Question. — Claim of Brakemen G. F. Lockwood and O. R. Scarlott 
for time lost while assigned to regular crew and waiting for the 
conductor to report for work. 

The submission contained the following joint statement of facts: 

Oondnctor N. P. Brunell and Brakeman G. F. Lockwood were assigned to a 
regular car on the second district. During a snow blockade tlkey were permitted 
4o retnm to Denver. When the line was opened May 5^ Braketnan Loekwood 
was sent to Tabernash fof service* arriving there on afternoon of May 6w Tlie 
yardmaster at Taberikash assigned him to the same car to which he had beea 
assigned prior to the blockade. 
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Brakeman Scarlett reported for duty at Tabernash on May 9, after returning 
from leave of absence, and wa» assigned by yardmaster to same crew as was 
tiockwood, which was Conductor Brunell's car. Conductor Brunell, who was in 
Denver during the blockade, did not return to Tabernash until May 10. Crew 
was not used until Conductor Brunell arrived. 

"Rule 14 of the trainmen's agreement reads as follows : 

Orews not called in their turn will be allowed 50 miles, or one-half day, at 
class rates and stand first-out. If not called within eight hours, 100 miles, or 
one day, will be allowed, and crew stand last-out. 

Decision. — The Board decides that under rule above quoted Brake- 
man G. F. Lockwood shall be entitled to compensation from May 5 
to May 10, 1920, for such runarounds as occurred to him ; and Brake- 
man O. E. Scarlott shall be entitled to such runarounds as occurred 
to him on May 9 and May 10, 1920, 



DECISION NO. 29.— DOCKET 67. 

Chicago, lU.y Nopemher 26, 1920. 

Br^tkcxiioed of LocmnotiTe Engineeis; Brotherhood ai Loeomotiye Firemen 
and Engrinemen; Order of Railway Conductors; Brotheriiood of Railroad 
Trainmen y. Denver & Salt Lake Railroad Co. 

QxLestion. — Claim of Engineer Charles Christensen and Fireman 
J. T. Trezise for continuous time while tied up at Tolland, a point 
where on this occasion eating and sleeping accommodations could 
not be secured. 

The submission contained the following joint statement of facts: 

Engineer Christensen and Fireman Trezise were caUed at Tabernash on 
June 5, 1920, for a trip to Tolland, arriving at Tolland and tied up at 2.50 
a. m., June 6, and made claim for pay covering time at ToUand, explaining that 
they were unable to procure sleeping accommodations. 

The rule in question reads as follows : 

" Engineers and firemen tied up at points where eating and sleeping accom- 
modations can not be bad will be paid full time." 

Decision, — The Board denies the claim for continuous time at Tol- 
landy the terminal for this crew, where ordinarily eating and sleep- 
ing accommodations can be secured. 



DEaSION NO. 30.— DOCKET 68. 

Chicago, lU., November 26, 1920. 

Brotheiliood ei Loeemotive Engineers; Brotherhood of Locomotive Firemen 
and E^ginemen; Order of Railway Conductors; Brotho'heod of Railroad 
Trainmen y. Denrer & Salt Lalce Railroad Co. 



Qfiestian. — Claim of Engineer F. E. Rice and Fireman J. F. 

statement of facts: 



Kniffht for time under the provisions of rule 28. 
The submission contained the following joint 

Eagineer Rice and Fireman Knight reached Tolland, an intermediate point, 
and were tied up at 5.45 a. m., June 6, 1920, represented that they were unable 
to secure sleeping accommodations and theref<H*e claimed time under the pro- 
visions of rule quoted. 
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The mle in question reads as follows : 

" Engineers and firemen tied up at points where eating and sleeping accom- 
modations can not be had will be paid full time." 

Decision, — ^The Board denies the claim for time held at Tolland, 
an intermediate point for this crew, where ordinarily eating and 
sleeping accommodations can be secured. 



DECISION NO. 81— DOCKET »1. 

Chicago, III,, November 26, 1920, 

Brotherhood of Locomotiye Engineers; Brotherhood of Locomotive Firemen 
and E^ginemen; Order of Railway Conductors; Brotherhood of Railroad 
Trainmen v. Denver & Salt Lake Railroad Co. 

QuesHofL — This case involves a controversy between the company 
and employees in engine and train service with regard to abolishing 
Denver as a freight terminal. Present schedules provide that for 
pooled freight and unassigned crews, Denver, Tabemash, and 
thippsburg shall be the designated home terminals for the first, sec- 
ond, and third districts, respectively. There is also a rule providing 
for trips between Tabernash and Tolland, and on such trips Tolland 
is considered as a terminal for crews called for such service. 

Decision, — The Board decides that the action of the carrier in es- 
tablishing Tolland as a terminal is within its right. The contention 
of the employees is therefore denied. 



DECISION NO. 32.— DOCKET 16. 

Chicago, III., December It, 1920. 

Brotherhood of Locomotive Engineers; Brotherhood of Locomotive Firemen 
and E^ginemen; Order of Railway Conductors; Brotherhood of Railroad 
Trainmen v. Interstate Railroad Co. 

Question, — This dispute grows out of the dismissal by the Inter- 
state Railroad Co. of Conductor T. D. Campbell and Fireman J. M. 
Hale on or about February 23, 1920, for being absent without per- 
mission. The respective parties have not joined in a statement of 
facts, but from brief submitted by the carrier, and statements made 
by representatives of the men at hearing on September 3, 1920, it 
appears that Messrs. Campbell and Hale were discharged for leav- 
ing Appalachia, Va., and attending a meeting of railway employees' 
representatives at Washington, D. C, in February, 1920. 

Decision. — ^The matters complained of in the application and dis- 
pute submitted in this case, i. e., the alleged wrongful dismissal from 
the service of Messrs. Campbell and Hale, having occurred before 
the passage of the Transportation Act, by which this Board was 
created; and the Board being of the opinion that the act was not 
intended to have a retroactive or retrospective effect, the Board de- 
cides that it has no jurisdiction of the dispute. 

The application is therefore denied and dismissed. 
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DECISION NO. 33.— DOCKET 26-A. 

Chicago, lU,, December 11, 1920, 

Brotherhood of Locomotive Engineers; Brotherhood of Locomotive Firemen 
and Enginemen; Brotherhood of Railroad Trainmen; Brotherhood of Rail- 
way and Steamship Clerks, Freight Handlers* Express and Station Em- 
ployes; Brotherhood of Railroad Signalmen of America; Order of Railway 
Conductors; American Train Dispatchers Association; Railway Employes 
Department, American Federation of Labor; International Association of 
Machinists; International Alliance of Amalgamated Sheet Metal Workers; 
Brotherhood Railway Carmen of America; International Brotherhood of 
Electrical Workers; International Brotherhood of Boilermakers, Iron Ship 
Builders and Helpers of America; International Brotherhood of Black- 
smiths, Drop Forgers and Helpers; Order of Railroad Telegraphers; United 
Brotherhood of Maintenance of Way Employes and Railway Shop Laborers 
V. Spokane & Eastern Railway & Power Co. (Inland Empire Railroad); 
Interurban Railway; Fort Dodge, Des Moines & Southern Railroad; Pied- 
mont & Northern Railway; Lackawanna & Wyoming Valley Railroad; 
Pacific Electric Railway Co.; Denver & Interurban Railroad; Hudson & 
Manhattan Railroad; Chicago, Lake Shore & South Bend Railway; New 
York, Westchester & Boston Railway; Washington & Old Dominion Rail- 
way. 

Representatives of employees on the electric railways named herein 
have brought before the Labor Board for consideration and deter- 
mination disputes between these railways and certain of their em- 
ployees. All the organizations which are petitioners do not have a 
dispute with every respondent railway, but each petitioner has a dis- 
pute with one or more of the respondents, and each respondent has a 
dispute with one or more of the petitioners. The railway repre- 
sentatives haying questioned the Labor Board's jurisdiction, this 
decision is upon that question solely. 

The ground upon which jurisdiction is questioned is that these 
railways are interurban electric railways not operating as a part of 
a general steam railroad system of transportation, and that they are 
therefore excepted from section 300 of the Transportation Act, 1920, 
subsection 1 of which is as follows : 

(1) The term "carrier" includes any express company, sleeping-car com- 
pany, and any carrier by railroad, subject to the Interstate Commerce Act, 
except a street, interurban, or suburban electric railway not operating as a part 
of a general steam railroad system of transportation. 

It is clear that Congress intended to exclude certain kinds of trans- 
portation facilities from the jurisdiction of the Labor Board. So 
far as the railways here in question are concerned, if they either are 
not interurbans or are operated as a part of a general steam railroad 
system of transportation, then they are not excluded and remain 
within the Labor Board's jurisdiction. 

The 11 railways divide themselves, roughly speaking, into two 

?'oups. In one are the Hudson & Manhattan Railroad, the New 
ork, Westchester & Boston Railway, and the Denver and Inter- 
urban Railroad, which do almost exclusively a passenger business. 
In the other group are the eight remaining railways, which, in addi- 
tion to a passenger service, do a more or less extensive freight inter- 
change business with steam trunk lines, carry mail and express, and, 
in general, perform the same public service as steam lines. In each 
group are roads which operate equipment jointly with steam trunk 
lines. They range in size of road operation from the Lackawanna & 
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Wyoming Valley Eailroad, with 20 miles of road, to the Pacific Elec- 
tric Raimay Co., with 600 miles. Several are interstate in their 
operation. 

While no two railroads are exactly alike, they are generally sim- 
ilar as to method of operation and cnaracter of employment, except 
for the Hudson & Manhattan Railroad, whose equipment and oper- 
ation are similar to tliat of the Interborough and tae Brooklyn Rapid 
Transit Cos. of New York. There are also certain other features 
characterizing one or more of the railways which, being emphasized 
by the petitioners to prove that particular railways are within the 
jurisdiction of the Labor Board, deserve cajreful consideration. 
Such consideration will obviate the necessity of presenting in detail 
the facts about each railway. The points to consider are as follows: 

(1) That this or that railway is physically an interstate property. 

(2) That it performs the i>nncipal functions. of a steam railroad. 

(3) That its charter permits it to operate either by steam or by 
electricity. 

(4> That it has at some time in the past operated by steam. 

(5) That to a certain extent it operates jointly with a steam trunk 
line certain equipment and makes certain joint use of track. 

(6) That its stock is entirely or partially owned by a steam trunk 
line. 

(7) That it does a considerable interstate business. 

'(8) That it has received a freight increase from the Interstate 
Commerce Commission under Ex Parte 74. 

Noting the further fact that none of the respondents is under the 
same operating management as any general steam railroad system 
as hereinafter defined, what bearing do the above-described char- 
acteristics have on the question whether any of these railways is an 
interurban and whether it is operating as a part of a general steam 
railroad system of transportation! 

(1) The interurban status of an electric railway is not affected 
by the fact that it operates between states. 

See Spokane & Inland Empire Railroad Co. v. United States 
(241 U. S., 244), in which the court says: 

The railroad company operated a street railway system in Spokane and sev- 
eral interurban electric lines, one of which existed from Spokane to Coeur 
d'Alene, Idaho, a distance of about 40 miles. * *  In addition to its passen- 
ger trains^ the interurtmn line also operated freight traina 

(2) The fact that an electric railway performs the functions of a 
steam railroad is characteristic of a large number of so-called inter- 
•urban railways and is not regarded by the courts as bearing upon the 
roads' interurban status. Sec Sandquist r. Fort Dodge, Des Moines 
& Southern Railroad (159 Iowa, 194), in which the court says: 

The defendant is an interurban railroad operating a Une of road for the car- 
riage of passengers and freight between the cities of Des Moines and Fort 
Dodge, run by means of electricity. 

(The distance between Des Moines and Fort Dodge is 85 miles, and 
the service rendered, except for minor details, is primarily that which 
a steam road would perform.) 

(3) That the road is chartered so that either steam or electricity 
may be used as a motive power has no practical bearing on the status 
of the road. The important thing is the actual nature of its opera- 
tion. 
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(4) Similarly, the past history of the railway can not be considered 
as important as its present actual operation. To hold otherwise 
would raise a number of awkward questions. 

For instance, the Washington & Old Dominion Railway and the 
Piedmont & Northern Railway are doing the same kind of business as 
the Spokane & Inland Empire Railroad Co. and the Fort Dodge, Des 
Moines & Southern Railroad, both of which are recognized interur- 
bans. How can it be fairly said that the Washington & Old Domin- 
ion Railway and the Piedmont & Northern Railway are not inter- 
urbans merely because one once ran by steam and the other may now 
run by steam if it so elects? How long must a road have operated by 
fiteam to prevent it subsequently becoming an interurban when the 
motive power changes to electricity; or, having once been operated 
by steam, how long must it operate by electricity before it may be- 
come an interurban? Does the fact that a road once operated by 
steam prevent it from ever becoming an interurban? 

(5) The joint use of equipment and trackage is not regarded in the 
case of the Pacific Electric Railway Co. as disqualifying it from be- 
ing an interurban. See decision 1961 of the California Railroad 
Commission, which, speaking of the Pacific Electric Railway Co., 
says: 

Applicant operates a large suburban and interurban railway system In south- 
ern CaUfomia, and its financial condition has heretofore been investigated on 
several occasions when applications were made for the issuance of securities. 

(6) Neither does the above decision consider important the fact 
that the Southern Pacific Co. owns the stock of the Pacific Electric 
Railway Co. and that certain of the officers of these two companies 
are the same persons, or that certain equipment is operated jointly 
with the Southern Pacific Co. 

(7) The amount of interstate freight business is immaterial on the 
ouestion whether or not an electric railway is an interurban. (See 
iSandquist v. Fort Dodge. Des Moines & Southern Railroad cited 
above.) The interstate nreight business of the Fort Dodge, Des 
Moines & Southern Railroad amounts %to approximately 80 per cent 
of its total business. 

This feature of interchange of freight, however, raises a further 
question : It is argued that such interchange, which is sometimes ac- 
companied by interstate passenger traffic, brings the railroad within 
the definition '' part of a general steam railroad system of transpor- 
tation," thus raising the questions: (1) What is a general steam 
railroad system of transportation? (2) What constitutes operating 
as a part of a system ? 

The word " system " as used throughout the Transportation Act, 
1^0, means a system similar to the Pennsylvania System, Baltimore 
& Ohio Railroad System, Southern Pacific Co. (Pacific System), etc. 
The word " System " is used, in other words, in customary railroad 

Sarlance. (See also the opinion of the court in Hines v. Dahn, 267 
"ed., 105j where the Illinois Central Railroad is referred to as a sys- 
tem within the Federal Control Act.) Such roads and others doing 
a general railroad business with country- wide connections are general 
steam railroad systems within the meaning of the act. 

It is to be noted, also, that the act specifically says " a '^ svstem of 
transportation, which can not be interpreted to mean " the '' systems 
of transportation in the United States or a group of systems. 
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Operating as a part of a system means, as a practical matter, op- 
erating as an integral part of that system and under a unified control. 
If there is a physical connection and a conmion control and the lines 
are used together as one general system, the definition of the act 
would cover and include such a road. But when there is separate 
control and management, mere contiguity at points of connection, or 
even some common officials, would not be a decisive test. If a road is 
under such separate control that its officials can manage its own busi- 
ness, make its own contracts, and regulate its own anairs, then it is 
not a part of another. 

The idea that engaging in a large interstate freight business, in 
the course of which it interchanges cars with several steam trunk 
lines, brings a railway within the term "operating as a part of a 
general steam railroad system of transportation" is negatived by 
the phraseology of various sections of the Transportation Act, 1920. 

Interurban electric railways are excluded from the provisions of 
the act under three heads: 

(a) In all matters pertaining to Federal control, namely, section 
204-tA, " reimbursement for deficits," and section 209-A, " guarantee 
to carriers," the exclusion covers an "interurban electric railway 
which has as its principal source of operating revenue urban, 
suburban, or interurban passenger traffic, or sale of power, heat and 
light, or both." 

(6) In section 1, subsection 22, forbidding extension and further 
construction without authority from the Interstate Commerce Com- 
mission ; in section 20-A, requiring the assent of the Interstate Com- 
merce Commission to the issuance of securities; and in section 300, 
giving the Labor Board jurisdiction, the exception is " a street, inter- 
urban, or suburban electric railway not operating as a part of a 
general steam railroad system of transportation." 

(c) In section 15~A, dealing with rates, are excluded "interurban 
electric railwavs, unless operated as a part of a general steam rail- 
road system oi transportation or engaged in the general transporta- 
tion of freight." 

The contention that interchange of freight makes an electric line 
part of those trunk lines with which it interchanges assumes that 
section 300 includes by inference exactly what section 16-A specifi- 
cally states, namely, "or en^ged in the general transportation of 
freight." If that is what section 300 means, then the use of the words 
"or engaged in the general transportation of freight" as used in 
section 15-A is surplusage. As matter of fundamental legal con- 
struction such an assumption is unsound. 

On the other hand, Congress must be assumed to have spoken 
with discrimination. The purpose here of differentiating in the 
phraseology of the two sections was to differentiate in the meaning. 
Had Congress meant to describe the same kind of railways in these 
two sections, it would have described them in similar terms. 

The Labor Board is not bound by interpretations of the Inter- 
state Commerce Commission. Nevertheless, it should give careful 
thought to such interpretations where the Labor Board itself is 
interpreting identical language. 

For example, section 2(>-A, above quoted, includes interurban rail- 
ways in exactly the same language as section 300, Under section 
20-A the Interstate Commerce Commission has not thought itself 
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warranted in assuming jurisdiction over the issuance of securities 
by interurban roads, some of those here in question. In other words, 
the Interstate Commerce Commission does not regard engaging " in 
the general transportation of freight " as equivalent to " operating 
as a part of a general steam railroad system of transportation." And 
again, directly interpreting section 300 with regard to the nomina- 
tions of members of the Labor Board, the Interstate Commerce Com- 
mission excluded from participation in such nominations both inter- 
urban electric railways and the most important organization of em- 
ployees engaged in operating these railways. 

(8) The railways have received a freight increase from the Inter- 
state Commerce Commission. They have not received a passenger 
increase. The reason they have received the former and not the 
latter is that the freight business done by interurban roads is suf- 
ficiently general to give Congress jurisdiction over the matter. Pas- 
senger traffic, on the other hand, is so local that Congress can not 
properly regulate it. Therefore, such rates are left to the State 
commissions. 

Apart from the significant exclusion of the Labor Board from 
jurisdiction over railways engaged in the freight business, it is ob- 
vious as a practical matter that the granting by the Labor Board of 
a wage increase, Without corresponding authority to the Interstate 
Commerce Commission to raise rates, would result in serious compli- 
cations. The Labor Board and the Interstate Commerce Commis- 
sion were clearly intended to be interdependent in this matter. 
Such intention would be nullified if the Labor Board assumed juris- 
diction where the Interstate Commerce Commission was without it. 

And so it does not seem to the Labor Board that any or all of the 
eight factors above discussed materially affect the question of juris- 
diction. It remains to say a word regarding the matter of statutory 
construction and the purpose of Congress. 

In construing section 300 of the Transportation Act, 1920, in refer- 
ence to the railways before the Labor feoard, it is well to bear in 
mind the settled rules of construction and interpretation. Whether 
an act be remedial or not, it is to be strictly construed as to the 
classes of people, citizens, parties, and subjects included, and none 
are to be included by any intendment not expressed in the terms 
used. 

The intention of Congress becomes material only in case of an 
ambiguity in the language of the act. While such an ambiguity does 
not exist here it nevertheless is not inappropriate to consider what 
the intention of Congress was. 

It is plain that Congress has dealt in discriminating language with 
interurban electric railways throughout the Interstate Commerce Act 
and the Transportation Act, 1920, and has consistently treated them 
differently from steam lines. Congress has done this because there 
is a material difference, generally speaking, between steam and elec- 
tric roads in the matter of equipment, nature of service, and stand- 
ards of employment. With a few exceptions, one service is general, 
the other is local. The difiiculty is that a few electric railways have 
developed far beyond the original idea of an interurban. They have 
now come to rival many steam lines in service and size. And still 
the definition of what is an interurban has likewise broadened, not 



68 DECISIONS UNITED STATES LABOR BOABD. 

only by popular conception, but by legal, statutory, and executive 
decree, so that the Pacific Electric HaUway Co., operating upward 
of 600 mUes of road ; the Fort Dodge, Des Moines and Southern Kail- 
road, owning 2,400 box and coal cars; and the Spokane & Inland 
Empire Railroad Co., crossing State lines and operating passenger 
and freight trains, are all judicially labeled '' interurban/' It is 
difficult, if not impossible, to get away from this definition. 

All tne respondents are electrically operated. Some have been 
judicially determined to be interurban ; the remainder either are so 
similar in character that they can not be successfully differentiated 
or are otherwise clearly excluded by the words of the act. Neither 
are the respondents operating as a part of any general steam rail- 
road systems of transportation. Therefore the Labor Board must 
decide that it has no jurisdiction over any of these respondents, and 
it herewith dismisses the applications of the petitioners for further 
hearing. 

DECISION NO. 34.— DOCKET 59. 

Chicago^ III., December H, 1920. 

Brotherhood of LocomotiTo Engineen; Brotherhood of LocomotiTe Firemen 
and Enginemen; Order of Rulway Condttctora; Brotherhood of Railroad 
Trainmen t. Denver & Salt Lake Railroad Co. 

Question. — Controversy as to proper application of rule 7 (c), 
trainmen's, and rule 9 (/) , enginemen's agreements. 
The submission contamed the following joint statement of facts: 

'"The rules in question read: 

" Engineers, conductors, trainmen, and firemen assigned to mine-ran service 
serrice wiU receive 100 miles, or elglit hours' pay for each calendar day no 
service is begun." 

<On several dates engine and train crews assigned to mine-run service were 
not used, and under rule 7 <c), trainmen's, and rule 9 (/), enginemen's agree- 
ments, made claim for compensation. 

Committees contend the rule is plain and was meant to cover all mine runs. 

Claim is declined by the c(»npany on the basis that the rule was only meftot 
to cover Phippsburg mine-run service. 

Decision, — ^The rule above quoted clearly provides a guarantee of 
100 miles, or one day's pay, for each calendar day no service is begun 
by assigned crew in mine-run service, without exception or reference 
to any particular point. The Board therefore decides that claims 
under this rule at all points where mine-run service is maintained 
shall be sustained. 

DECISION NO. 35.— DOCKET 61. 

Chicago, III., December H, 1920. 

Brotherhood of Locomotive Engineers; Brotherhood of Locomotive Firemen 
and Enginemen; Order of Railway Conductoi 
Trainmen v. Denver & Salt Lalce Railroad Co. 



Question. — Claim of Conductor P. H. Derrig for pay from March 
6 to 11, 1920, at passenger rates for time lost while waiting for his 
caboose after havmg filled a temporary vacancy in regular passenger 
service. 
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The submission contained tlie following joint statement of facts : 

Conductor G«orge Barnes, regnlarly assigned to passenger service, laid off, 
and Freight Conductor P. H. Derrig was naed from February 26, 1920, until 
Marcli 5, 1920, inclusive, to fill vacancy. Conductor Barnes reported for duty 
on Marcli 5, 1920, necessitating the return to freight service of Conductor Derrig. 
When Conductor Derrig reported for service he found his caboose was out on the 
line, thus necessitating his waiting for the return of sanie. His caboose did not 
return until March 11, 1920, and he claimed time under the provisions of rule 4, 
paragraph (ff), for the time elapsing from the date of his displacement and the 
date of the return of his caboose. Rule 4, paragraph (g), reads: 

" (flF) Regular freight trainmen relieving regular passenger men will receive 
passenger pay until again resuming duty in freight service." 

Paragraph (6>, same rule, reads: 

"(&) When a regularly assigned passenger man lays off of his own accord or 
is held out of service, the extra man will receive the same compensation the 
regular man would have received, and the amount paid the extra man or men 
will be deducted from the amount the regular man would have received had he 
r^nained in the service, the sum of the payments to the man or men who may 
be used on the run eQnaling the monthly guarantee." 

Decision. — ^The Board decides that under rule 4, paragraph (a), 
quoted in joint statement of facts, Conductor P. H. Derrig is entitled 
to pay from time relieved from regular passenger service until his 
caboose arrived at the terminal where he was located and he was 
permitted to resume duty on same. 

Due to chan^d practice in providing relief for re^lar passenger 
conductors laying off, this decision will not be applied to miy date 
prior to date of uiis specific claim. 



DECISION NO. 36,— DOCKET 92. 

Chioekgo, lU^ December 11, 192Q. 

Brolh«rh€Md of Locomotive Engineers and Brotheriiood of L<»eoiftotive Fire- 
mioi and J^nginesiea t. Los Angeles & Salt Lake Railroad Co. 

The submission contained the following joint statement of facts : 

On May 3, 1920, Fireman T. H. Warning, regularly assigned to passenger 
service, arrived at Caliente, Ms terminal, on train No. 1, and was approached 
by Nigiit Foreman MuUiken and informed that they desired to use him on an 
extra helper trip on engine No. 3711. 

Warning, having completed his regular assignment, although but 4 hours and 
40 minutes on duty, advised the general foreman that he did not wish to make 
another trip up the canyon, as -he needed rest. 

Warning was charged by the company with refusing service, and a report 
was made covering same, whereupon an investigation was held, after which be 
was taken out of service, the company contending there was no justification for 
his action. 

The committees contend that Warning complied fully with ali rules, and ask 
reinstatement with pay for all time lost. 

The mle governing rest of firemen reads as follows : 

Firemen will not be required to go out when they claim needed rest, but 
timely notice of such must be given. 

4,^The evidence shows that timely notice of a claim of a desire for rest 
is notice at time of registering. It appears that^ pursuant to this 
practice, Warning gave such notice. 

Decision. — Fireman T. H. Warning acted within his rights under 
the rule* The Board decides that he ^all be reinstated with pay for 
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time lost, day for day, less the amount he has earned between the 
time of his discharge and his reinstatement. He will report for serr- 
ice immediately upon receipt of this decision. 



DECISION NO. 37.— DOCKET 105. 

Chicago, III, December J8, 1920, 

American Federation of Railroad Woricera v. New York Central Railroad Co. 
(West of Buffalo) » and Railway Employes Department, American Federa- 
tion of Labor, v. New York Central Railroad Co. (West of Buffalo). 

The submission from the American Federation of Railroad Work- 
ers contained the following joint statement of facts : 

On February 16, 1916, the officials of the New York Central Railroad (West 
of Buffalo) and the committee representing the American Federation of Rail- 
road Workers drew up a set of shop rules governing working conditions for 
employees In the car department west of Buffalo. This set of rules was rec- 
ognized by the railroad as an agreement. After the issuance of the national 
agreement, the American Federation of Railroad Workers took advantage of 
the clause in the national agreement which says : " It is understood that this 
agreement does not annul agreements already in effect with other organiza- 
tions unless and until a majority of the employees concerned express a desire 
for a change," and requested that the railroad representatives meet with the 
representatives of their organization for the purpose of drawing up a new 
schedule to govern their organization. In November, 1919, negotiations were 
opened, and after several conferences the 1916 schedule was modified and sup- 
plemented. During these conferences the clause governing the reduction of 
oxpenses by reducing the hours to 40 per week before the force was reduced 
was inserted, agreeable to both parties. This modified agreement was then 
signed by both parties, and became effective March 1, 1920, in the car depart- 
ment only, on the line west of Buffalo. 

On receipt of orders to reduce expenses the railroad company proposed to 
the committee representing the American Federation of Railroad Workers, in 
order to make their rules conform to those governing the employees repre- 
sented by the American Federation of Labor, Railroad Division, to lay off 10 
Iter cent of the force instead of reducing the hours to 40 per week. This action 
was deferred on request of the American Federation of Railroad Workers, 
pending submission to the Labor Board. 

For the railroad: 

(Signed) A. S. Ingalls, 

General Manager. 

For the employees: 

(Signed) F. A. Muxeb, 

General Chairman, American Federation of Railroad Workers. 

The submission from the Railway Employes' Department, Amer- 
ican Federaltion of Labor, contained the following joint statement 
of facts : 

The New York Central Railroad Co. on February 16, 1916, issued a set of 
shop rules, Nos. 1 to 30, inclusive, covering all employees of the car depart- 
ment, line west of Buffalo, these rules being signed by W. O. Thompson, super- 
intendent of rolling stock. 

In February, 1920, this set of shop rules was revised to become effective 
March 1, 1920, and was entered into by the New York Central officials for the 
line west of Buffalo and a committee of the system council of the American 
Federation of Railroad Workers for the employees. This set of revised rules 
was signed by J. W. Senger, superintendent of rolling stock, for the company, 
and E. W. Dennis, J. E. Rose, A. W. Southwell, R. O. Davis, and I. J. Crissin- 
ger for the employees. 

Following the issuance of the national agreement, and up to October 14, 1920, 
the officials on the New York Central Railroad (West of Buffalo) applied 
and recognized the provisions and rules of the national agreement, which they 
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considered did not conflict with the revised rules of March 1, 1920, herein re- 
ferred to. 

On October 14, 1920, officials on the New York Central Railroad (West of 
Buffalo) caused to be posted notices that the car department employees on those 
lines would work only 40 hours per week. 

The validity of the shop rules as revised on March 1, 1920, herein referred 
to, as s'gned by the officials of the company and the committee as namedV 
is denied by the employees that are designated and covered by the national 
agreement as set forth on pages 3 and 4 of that agreement. 
For the railroad: 

(Signed) A. S. Ingalt.s, 

General Manager, 
For the employees: 

(Signed) Thos. A. IIodgers, 

General Chairman, Federated Shop Crafts, 
Railway Employe8' Department^ America/n Federation of Labor. 

Decision. — The Board decides that as to those employees of the 
car department, the New York Central Railroad Co. (West of Buf- 
falo), who are represented by the committee of the American Fed- 
eration of Railroad Workers, rule 9 of the agreement of March 1, 
1920, with that organization is in effect. 

The Board decides that as to those employees of the car depart- 
ment, the New York Central Railroad Co. (West of Buffalo), who 
are represented by the committee of the Railway Employes' Depart- 
ment, A. F. of L., rules 27 and 31 of the national agreement, dated 
September 20, 1919, are in effect. 



DECISION NO. 38.— DOCKET 46. 

Chicago, III., December 18, 1920. 

Brotherhood of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employes v. Southern Pacific Co. (Pacific System). 

Qibestion. — ^Are the positions of matrons at the Sixteenth Street 
station, Oakland, and uie Oakland Pier included within the scope of 
the National Agreement of the Brotherhood of Railway and Steam- 
ship Clerks, Freight Handlers, Express and Station Employes, as 
defined in rule 1, Article I, thereof, and governed by the provisions 
of said agreement? 

The contentions in the case have been summarized by the Board 
as follows: 

The employees contend that these positions come within the scope 
of the agreement, as defined in paragraph 2, rule 1, thereof, basing 
their contention on the fact that a considerable portion of the duties 
of the positions are of the nature usually performed by a janitor, and 
that Mrs. Katherine Haehnlen, matron at Sixteenth Street, Oakland, 
should have been allowed to exercise her seniority rights in accord- 
ance with rule 20 of the agreement when the established starting time 
of her tour of duty was changed more than one hour for six consecu- 
tive days. 

The carrier contends that the duties of Mrs. Katherine Haehnlen, 
matron at Sixteenth Street, are distinctly those of performing per- 
sonal service for the public and not a part of the duties of the carrier, 
and consequently exempted from the scope of the agreement by 
paragraph (a), under title "Exceptions," Article I, of the agree- 
Boent. 
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* Decision. — ^The Board decides that the positions in question are 
not within the class referred to in paragraph (a), under title "Ex- 
ceptions,'' nile Ij Article I, of the agreement, by the language, 
"•   Individuals performing personal service not a part of 
the duty of the carrier, such as 'red caps,' * travelers' aides^' etc.''; 
and that these matrons are within the class of employees designated 
as station attendants and the positions are included within the scope 
of the National Agreement of the Brotherhood of Railway and 
Steamship Clerks, Freight Handlers, Express and Station Employes 
as defined in paragraph 2, rule 1, Article 1, thereof. 

Therefore Mrs. Katherine Haehnlen shall be allowed to exercise 
her seniority rights within the seniority district in which her posi- 
tion is included, in accordance with the terms of said agreement. 



DECISION NO. 39^DOCKET 94. 

Chicago, III., December 18, 1920. 

Brotherhood of Railway and Steamship Clerka, Freight Handlers, Express 
and Station Employes t. St. Louis-San Francisco Railway Co. 

Qtteation. — Shall the seTeral positions referred to herein in the 
offices of the St. Louis-San Francisco Railway Co. be considered per- 
sonal office force, and, therefore, excepted irom the application of 
the provisions of the National Aj^reement of the Brotherhood of 
Railway and Steamship Clerks, Freight Handlers, Express and Sta- 
tion Employes? 

This dispute, as originally submitted to the Board, was in ref- 
erence to 28 positions, as follows : 

General manager*s office. — Chief maintenance clerk^ chief trans- 
portation clerk, chief file clerk, secretary to assistant chief clerk. 

Geryeral avditor^g ofjice. — Ten assistant bookkeepers, personal- 
record clerk, file and pass clerk, assistant file and pass clerfe. 

Auditor of dishurBemenfs office, — Voucher approver, head clerk 
voucher department, head clerk bill department, nead clerk liberty- 
bond department, head clerk pay roll oepartment, head clerk stock- 
accounts department, file clerk. 

Bureau of operating accounts, — Chief pay roll clerk, chief A, and 
B. clerk, chief voucher clerk, chief bill clerk. 

At the hearing before the Board November 11, 1920, representa- 
tives of the employees withdrew their contention that position desig- 
nated as personal record clerk in general auditor's office should 
not be classified as personal office force and agreed that it should be 
so classified. 

Representatives of the carrier withdrew their contention that 
position designated as file clerk in auditor of disbursement's office 
should be classified as personal office force and agreed that it would 
not be so classified. 

Subsequent to the hearing of November 11, 1920, the carrier ad- 
vised the Board by letter niat five of the positions designated as 
assistant bookkeeper in the general auditor's office had been reclassi- 
fied and are hereafter to be designated as ledger clerks, and with- 
drew their contention that these five positions should be classified 
as personal office force and agreed that tney would not be so classified. 
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Therefore the decision of the Board applies to only the remaining 
Slpositions. 

Paragraph (&) under title " Exceptions," rule 1, Article I, of the 
National Agreement of the Brotherhood of Railway and Steamship 
Clerks, Freight Handlers, Express and Nation Employes, reads as 
follows : 

{by This agreement shall not apply to chief clerks of supervisory agents 
at the larger stations (see note), foremen who supervise subforemen, or the 
personal office forces of such officers as trainmaster, division engineer, master 
mechanic, or their equals or superiors in official ^ank unless these employees 
are now covered by agreements or as may be agreed upcm between the manage- 
ment and the employees ; or the personal office forces of such officers as super- 
intendent or their equals or superiors in official rank; or employees assigned 
to road service where special training, experience, and fitness are necessary. 
The employees covered by this paragraph shall, however, retain their seniority 
rights as provided In Article III. 

Personal office forces will vary according to the organizations of the rail- 
roads, departments, and offices involved; therefore the positions constituting 
personal office forces can not be designated for all railroads, departments, 
and offices. They include positions of a direct and confidential nature, and 
it is the intent that the duties and responsibilities shall govern. The appoint- 
ing officer shall be the judge, subject to appeal as provided in Article IV in 
the event of questions arising as to the justification for the classification. 

Note. — ^As It Is impracticable to designate " larger stations " for all rail- 
roads, the proper officer of the railroad and the representative of the em- 
ployees should agree upon the proper classification, with right of appeal from 
the decision of the officer if no agreement is reached. 

Decision, — ^Based on the language of tiie rule and the evidence be- 
fore it, which includes the testimony taken in the hearing on Novem- 
ber 11, 1920, the Board decides that the following positions in the 
offices of the St. Louis- San Francisco Railway Co. shall be classified 
as personal office force : 

Sreneral managef^s oMce. — Chief maintenance clerk, chief trans- 
portation clerk, chief nle clei^, secretary to assistant chief clerk. 
(See note following.) 

G&neral ofudUor^s of^. — ^Fiye assistant bookkeepers, file and pass 
clerk, assistant file and pass cleric. 

Auditor of dishursennenfs office. — ^Voucher approver, head clerk 
voucher department, head clerk pay roll department. 

Bureau of operating accounts, — Chief pay roll clerk, chief addi- 
tions and betterments clerk. 

The Board decides that the following positions in the office of the 
St. Louis-San Francisco Railway Co. shall not be classified as per- 
sonal office force: 

Auditor of disbursemenfs office. — ^Head clerk bill department, head 
clerk Liberty bond department, head clerk stock accounts depart- 
ment. 

bureau of operating accounts. — Chief voucher clerk, chief bill 
clerkc 

Note, — ^The evidence before the Board shows that the employee designated as 
assistant chief clerk is in fact chief clerk to the assistant general manager, and 
that the employee designated as secretary to assistant chief clerk is not properly 
»amed, as it appears from the evidence that he is secretary to the chief clerk 
to the assistant general manager. 
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DECISION NO. 40.— DOCKET 101. 

ChicQifo, III., December 18, 1920. 

United Brolheriiood of Maintenaace of Way Employes and Railway Shop 
Laborers y. TerminaL Raikoad Aasociation of St. Louia. 



Question, — Shall the rate for hostler helpers specilSied in Decision 
No. 2 be applied to certain employees in the roundhouse of the 
Terminal Railroad Association of St. Louis? 

The submission contained the following: 

statement of facts. — Section 4, Article VI, of Decision No. 2 (Dockets 1, 2, 
and 3), provides a rate of $6.24 per day for outside hostlers, $5.60 per day for 
Inside hostlers, and $5.04 per day for helpers. The railroad management coo- 
tends that the rate established for helpers is ai^licahle only to helpers of out- 
side hostlers, whereas the representatives of the employees daim that it applies 
to the helpers of either outside or inside hostlers. 

Positioti of employees. — There are employed in the terminal roundhouses a 
class of men who perform the following work, to wit, assist the hostlers at all 
times, accompany engines, supply suck engines with coal, water, and sand, 
throw switches, couple and uncouple cars, switch them around the shops and 
yards, accompany engines around the turntable, and uncoujAe tanks from 
engines and put them in the shop. This class of employees are carried as 
hostler helpers and are so titled on their time cards. 

It is our contention that these employees are performing the work of that 
of hostler helper and should receive the rate of pay, $5.04 per eight-hour day, 
as set forth under head of helpers in section 4, Article VI, Decision No. 2 
(Dockets 1, 2, and 3), dated July 20, 1920. We contend that this decision 
annuls all previous wage orders in connection with the hostler service. We 
know that this class of work is more arduous, requires more skiU and training, 
and is more hazardous tlian that of the analagous service of switch tenders for 
which the Board allowed the same rate of pay. 

Position of management. — In order to arrive at a correct interpretation of 
this decision, we have considered the preceding wage orders of the United 
States Railroad Administration. In this connection attention is called to 
Article XXI of Supplement No. 15 to General Order No. 27, establishing rates 
for hostlers and their helpers, which provides that — 

" The term * helper * applies to employees when used to assist outside hostlers." 

The intent of this section was further carried out in the answer to question 
No. 106 of Interpretation No. 1 to Supplement No. 24 to Greneral Order Ne. 
27, reading as follows : 

" Question 106. — To what class of service does the rate for outside hostlers 
apply? 

"Decision. — ^To hostlers handling engines between passenger stations and 
roundhouses or yards or on main tracks." 

This is an exclusive terminal property, and wo have never had occasion to 
require the services of outside hostlers, and consequently have never employed 
helpers for other than inside hostler service. Working conditions of hostlers 
on this property are covered in agreements with the Brotherhood of Locomotive 
Engineers and Firemen, and the organization has never contended that any of 
our men were engaged in outside hostler service. They are paid in accordance 
with Supplement No. 7 to General Order No. 27, and were allowed the 10 cents 
per hour increase specified in section 8, Article III, of the award of the Labor 
Board. The hostlers' rates In section 4, Article VI, of the Labor Board's award 
are set out In the same manner that they were In Supplement No. 15 to General 
Order No. 27, and It Is but natural to assume that the Intent Is the same, i. e., 
that the helper rate applies only to helpers of outside hostlers. 

We furthermore maintain that the decision of the United States Railroad 
Labor Board did not change the classification of employees and that the rate of 
$5.04 per day applies to helpers of outside hostlers of which we admittedly have 
none. 

Decision. — There is nothing in the evidence to indicate that the 
employees in question are " hostler helpers " within the meaning and 
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intent of Decision No. 2 (pockets 1, 2, and 3). The claim of the 
employees is therefore denied. 



DECISION NO. 41.— DOCKET 120. 

Chicago, Ilk, December 18, 1920. 

United Brotheriiood of Maintenance of Way Employes and Railway Shop 

Laborers v. Hocking Valley Railway Co. 

Question. — The dispute is in regard to the proper application of 
Decision No. 2 to the positions of certain coal bunk laborers. 
The submission contained the following joint statement of facts : 

At Carey station for fueling locomotives, on the Hocking Valley Railway, 
there are employees assigned as bunk men whose duties are to dump coal from 
cars to pit, operate conveyer to elevate coal to chutes, keep records of coal 
on hand, coal dumped and coal issued to engines, and to place coal on engines, 
who were paid 43 cents per hour under the provisions of paragraph (a). 
Article V, Supplement No. 7 to General Order No. 27. 

There are also men assigned as laborers at this fuel station whose duties 
are to assist bunk men in dumping coal from cars to pit, rewind the drop bot- 
toms of -cars after coal is dumped, clean out the cars and keep premises about 
the bunk clean, who are paid 40 cents per hour under the provisions of para-.^ 
graph (&), Article V, Supplement No. 7 to General Order No. 27. 

In thfe application of the provisions of Decision No. 2, the bunk men rated at 
43 cents per hour were advanced to 53 cents under section 8, Article III, and 
the laborers at 40 cents per hour advanced to 48J cents under section 6, 
Article III. 

The contentions in the case have been summarized by the Board as 
follows : 

The employees contend that the laborers should have received 10 cents per 
hour increase as awarded in section 8, Article III, Decision No. 2. 

The railroad contends that Decision No. 2 has been properly applied as set 
out in the statement of facts. 

Decision, — The claim of the employees is denied. 



DECISION NO. 42.— DOCKET 121. 

Chicago, III,, December 18, 1920. 

United Brotherhood of Maintenance of Way Employes and Railway Shop 

Laborers v. Boston & Maine Railroad. 

Question. — The subject matter of the dispute is set forth in joint 
submission to this Board, involving the payment for time consumed 
by certain employees in punching time clocks. 
'The contentions in the case have been summarized by the Board 
as follows : 

At certain shops employees represented by the above-named organization are 
required to register the time of arrival at work and the departure therefrom, 
this being done by punching a time clock, and in all cases on the employees* 
time, before and after the regular assigned work period. 

The employees contend that the punching of the time clock is service per- 
formed outside of the regular working hours, and should be paid for at the 

49368'--21 -5 + 
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overtime rate provided in Article V. paragraphs (A-^) and (A-10) of the 
national agreement entered into between the United States Railroad Adminis- 
tration and the above-named organization, which provides for the payment for 
service performed outside of the regular work period. 

The railroad management contends that the above-referred-to paragraphs of 
the national agreement were not intended to cover this condition ; and further- 
more that there is no agreemmit between tiie management and the employees 
in question as to extra allowance for time consumed in punching time clocks, 
which time the railroad company does not consider as service rendered. 

Decision. — There being no agreement between the management and 
the employees in question as to extra allowance for time consumed 
in punching time clocks, the claim of the employees is denied. 
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LIST OF ADDENDA AUTHORIZED. 



Addendum ADDENDA TO DECISION NO. 2. 

No. Page. 

1. International Association of Machinists et al. v. Alton & Southern 

Railroad ^ _* 71 

2. International Association of Machinists et al. v, Chicago, Milwaukee & 

Gary Railway Go 71 

3. International Association of Machinists et al. v. Galveston Wharf Co_. 72 

4. International Association of Machinists et al. v. Mississippi Central 

Railroad Co 72 

5. Railway Employes' Department, A. F. of L., v, the Pullman Co . 72 

6. Brotherhood of Railway and Steamship Clerks, Freight Handlers, 

Express and Station Employes v. the Pullman Co 73 



ADDENDA TO DECISIONS. 



ADDENDUM NO. 1 TO DECISION NO. 2.— CASE NO. 84.1. 

CMcago, lU., July ^9, 1921, 

Decision No. 2 (Dockets 1, 2 and 3). — International 
Association of Machinists et al. v. Atchison, Topeka 
& Santa Fe Railway et al. 

Entfy. — ^Relating to the Alton & Southern Railroad and its Employees. 

It having been made to appear that, prior to the rendition of the 
decision herein, a dispute (within the meaning of sec. 301 of the 
Transportation Act oi 1920) existed between the Alton & Southern 
Railroad and the organizations of the employees included herein: 
that said dispute had not' been decided in conrerence between repre- 
sentatives of the said carrier and of the said employees but refused 
by the said carrier; and it further appearing that the said dispute 
was thereupon referred by the parties thereto to the Board for hear- 
ing and decision : 

Now, therefore, it is ordered that the Alton & Southern Railroad 
be made a party to this dispute (Dockets 1, 2, and 3) and that the 
decision herein be applied to it with the same force and effect as if 
the said carrier had been named originally in this decision as a party. 



ADDENDUM NO. 2 TO DECISION NO. 2.— CASE NO. 83.1. 

Chicago, III, July 29, 1921, 

Decision No. 2 (Dockets 1, 2, and 3).. — ^International 
Association of Machinists et al. v, Atchison, Topeka 
& Santa Fe Railway et al. 

Entry. — Relating to the Chicago, Milwaukee & Gary Railway Co. and its 

Employees. 

On written application of the Chicago, Milwaukee & Gary Rail- 
way Co. to be made a party to this decision and to havfe the decision 
apply to said carrier, it is ordered that the application be granted, 
that the Chicago, Milwaukee & Gary Railway Co. be entered as a 
party to this decision, and that all the provisions of the decision shall 
te applied to said carrier and the organizations of the employees in- 
cluded herein. 

71 
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ADDENDUM NO. 3 TO DECISION NO. 2^-CASB NO. 72.2. 

Chicago, in., August 10, 1920. 

Decision No. 2 (Dockets 1, 2, and 3). — ^Intemational 
Association of Machinists ^ al. v. Atchison, Topeka 
& Santa Fe Railway et al. 

fintry. — ^Relating to the Galrestoii Whaif Co. and its Employees. 

On written application of the Galveston Wharf Co. to be made a 
party to this decision and to haye the decision apply to said carrier, 
it is ordered that the application be granted, that the Galveston 
Wharf Co. be entered as a party to this decision, and that all the pro- 
visions of the decision shall be applied to said carrier and the or- 
ganizations of the employees included herein. 



ADDENDUM NO. 4 TO DECISION NO. 2.— CASE NO. 7IL2. 

CMcaffo, III, August 25, 1920. 

Decision No. 2 (Dockets 1, 2, and 3). — International 
Association of Machinists et al. v. Atchison, Topeka 
& Santa Fe Railway et al. 

Entry. — Relating to the Mississippi Central Railroad Co. and its ESm- 

ploy* 



It having been made to appear that, prior to the rendition of the 
decision herein, a dispute (within the meaning of sec. 301 of the 
Transportation Act, 1920) existed between the Mississippi Central 
Railroad Co. and the organizations of the employees included herein ; 
that said dispute had not been decided in conference between repre- 
sentatives of the said carrier and of the said employees for the rea- 
son that such conference had been sought by said employees but re- 
fused by the said carrier ; and it further appearing that the said dis- 
pute was thereupon referred by the parties thereto to the Board for 
hearing and decision: 

Now, therefore, it is ordered that the Mississippi Central Kailroad 
Co. be made a party to this dispute (Dockets 1, 2, and 3) and that 
the decision herein be applied to it with the same force and effect 
as if the said carrier had been named originally in this decision as a 
party. 

ADDENDUM NO. 5 TO DECISION NO. 2.— DOCKET NO. 86. 

Chicago, III., October U, 1920. 

Decision No. 2 (Dockets 1, 2, and 3). — ^International 
Association of Machinists et al. v, Atchison, Topeka 
& Santa Fe Eailway et al. 

Entry. — ^Relating to the Pullman Co. and its Shop Employees. 

It having been made to appear that, prior to the rendition of the 
decision herein, a dispute (within the meaning of sec. 301 of the 
Transportation Act, 1920) existed between the Pullmiui Co. and 
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the Federated Shop Employes thereof, represented by the Railway 
Employes' Department of the American Federation of Labor; that 
said dispute had not been decided in conference between representa- 
tives of the said carrier and of the said employees for the reason 
that such conference had been sought by said employees but refused 
by the said carrier; and it further appearing that the said dispute 
was thereupon referred by the parties thereto to the Board for hear- 
ing and decision : 

Now, therefore, it is ordered that the Pullman Co. be made a party 
to this dispute (Dockets 1, 2, and 3) and that the decision herein . 
be applied to it with the same force and effect as if the said carrier 
had been named originally in this decision as a party. 



ADDENDUM NO. 6 TO DECISION NO. 2.— DOCKET NO. 85. 

Chicago, JU., October 16, 1920. 

Decision No. 2 (Dockets 1, 2, and 3). — ^International 
Association of Machinists et al. v. Atchison, Topeka 
& Santa Fe Railway et al. 

Entry w — ^Relating to The Pullman Co. and its Clerical and Station Employes. 

It having been made to appear that, prior to the rendition of the 
decision herein, a dispute (within the meaning of sec. 301 of the 
Transportation Act of 1920) existed between the Pullman Co. and 
the clerical and station forces thereof, represented by the Brother- 
hood of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employes; that said dispute had not been decided in 
conference between the representatives of the feaid carrier and of the 
said employees for the reason that such conference had been sought 
by said employees but refused by the said carrier; and it further ap- 
pearing that the said dispute was thereupon referred by the parties 
thereto to the Board for hearing and decision : 

Now, therefore, it is ordered that The Pullman Co. be made a party 
to this dispute (Dockets 1, 2, and 3) and that the decision herein 
be applied to it with the same force and effect as if the said carrier 
had been named originally in this decision as a party. 
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LIST OF INTERPRETATIONS RENDERED. 



INTERPRETATIONS TO DECISION NO. 2. 

Interpreta- 
tion No. 

1. United Brotherhood of Maintenance of Way Employes and Railway 

Shop Laborers v. Norfolk & Western Railway 79 

2. Brotherhood of Railway and Steamship Clerks, Freight Handlers, 

Express and Station Employes v. Terminal Railroad Association of 

St. Louis 79 

3. Railway Employes Department, A. F. of L. (Federated Shop Crafts), 

V, Atchison, Topeka & Santa Fe Railway 80 

4. Brotherhood of Locomotive Engineers et al. v, Louisville & Nashville 

Railroad Co 81 

5. Brotherhood of Locomotive Engineers et al. i?. Louisville & Nashville 

Railroad Co 81 

6. Brotherhood of Locomotive Engineers et al. v, Louisville & Nashville 

Railroad Co 82 

7. Brotherhood of Locomotive Engineers et al. v. Louisville & Nashville 

Railroad Co 82 

8. Brotherhood of Railroad Trainmen v. Chesapeake & Ohio Rail- 

way Co 83 

9. Brotherhood of Locomotive Engineers et al. v. Louisville & Nashville 

Railroad Co 83 

10. Brotherhood of Locomotive Engineers et al. v. Seaboard Air Line 

Railway Co 83 

11. Brotherhood of Locomotive Engineers et al. t?. Seaboard Air Line 

Railway Co 84 

12. Brotherhood of Locomotive Engineers et al. v. Seaboard Air Line 

Railway Co 84 

13. Brotherhood of Locomotive Engineers et al. t?. Northern Pacific Rail- 

way Co 84 

14. Brotherhood of Locomotive Engineers v, Illinois Central Railroad Co__ 85 
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INTERPRETATIONS TO DECISIONS. 



INTERPRETATION NO. 1 TO DECISION NO. 2.— DOCKET 40. 

Ohieagoy lU,, Beptemher 22, 1920. 

United Brotheiliood of Maintenance of Way Employes and Railway Shop 

Laborers v. Western Railway. 

Question, — The subject matter of the dispute is set forth in the 
joint submission reading as follows: "How shall the increase pro- 
vided in section 7, Article III, of Decision No. 2 be applied to 
emplojrees who are assigned to work the calendar days of the month, 
are paid a monthly rate, and receive no additional compensation 
for service performed on Sundays and holidays?" 

Decision. — In the promulgation of Decision No. 2 the Board as- 
sumed, as the basis of its decision, the continuance in full force and 
effect of the rules, working conditions, and agreements in force under 
the authority of the United States Railroad Administration. Pend- 
ing the presentation, consideration, and determination of the ques- 
tions pertaining to the continuation or modification of such rules, 
conditions, and agreements, no changes therein shall be made except 
by agreement between the carrier and employees concerned. 

The employees specified in section 7, Article III, of Decision No. 
2, paid on a monthly basis, and who do not receive compensation 
in addition thereto for service rendered on Sundays or holidays, shall 
receive an increase in their monthly salary in the sum represented by 
multipling 8^ cents by 204, i. e., $17.34. 



INTERPRETATION NO. 2 TO DECISION NO. 2.— DOCKET NO. 50. 

Chicago, III, October U, 1920. 

Brotherhood of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employes v. Terminal Railroad Association of St. Louis. 

Question, — Shall the increase of 13 cents per hour, granted to bag- 

fage and parcel-room employees under section 4, Article II, of 
)ecision No. 2, be added to the rate in eflfect at 12.Q1 a. m., March 1, 
1920, the date on which Federal control terminated; or shall the 
increase be added to the rates in eflfect April 1, 1920, which include 
an increase granted to the foregoing employees since the termination 
of Federal control. 

Decision. — That portion of Article II, Decision No. 2, in question, 
reads as follows : 

Add to the rates established by or under the authority of the United States 
Railroad Administration, for each of the hereinafter-named classes, the follow- 
ing amounts per hours : 

Sec. 4. Train and engine crew callers, assistant station masters, train an- 
nouncers, gatemen, and baggage and parcel-room employees (other than clerks), 
13 cents. 
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The phrase reading ^Hhe rates established by or under the au- 
thority of the United States Railroad Administration" means the 
rates m effect at 12.01 a. m., March 1, 1920 ; therefore add the 13 cents 
per hour increase to the rates in effect on that date and not to the rates 
m effect on any other date. 



INTBRPRETATION NO. 3 TO DECISION NO. a^DOCKHT NO. 84. 

Chicago, lU,, November 5, 1920. 

Railway Employes Department, American Federation of Labor (Federated 
Shop Crafts), y. Atchison, Topeka & Santa Fe Railway. 

The subject matter of the question in dispute is the application of 
Article I V , Decision No. 2, in accordance with the provisions of sec- 
tion 3, Article XIII, thereof, to employees cominff under rule 15 of 
the national agreement between the United States Kailroad Adminis- 
tration and the Federated Shop Employes, Railway Employes De- 
partment of the American Federation of Labor. 

The contention of each side is set forth in a joint submission un- 
der the caption " Facts." 

The representatives of the employees contend that the employees 
assigned to work under rule 15 are entitled to 13 cents tinies 3.156 
hours divided by 12, which shall be added to the rate provided for 
by rule 15. 

The representatives of the carrier contend that the employees 
assigned to work under rule 15 are entitled to 13 cents times 204 
hours, which is to be added to the rate provided for by ride 15. 

Rule 15 of the national agreement above referred to reads as fol- 
lows : 

Employees regularly assigned to perform road work and paid on a monthly 
basis shall be paid not less than the minimum hourly rate established for the 
corresponding class of employees coming under the provisions of this schedule, 
on the basis of 365 eight-hour days per calendar year, with pay at the rate of 
time and one-half time for Sundays and holidays designated herein ; otherwise, 
overtime will not be paid. Where meals and lodging are not furnished by the 
railroad, or when the service requirements make the purchase of meals and 
lodging necessary while away from home point, employees will be paid actual 
expenses. This service is distinct and separate from that performed by any 
other class of employees coming under the provisions of this schedule and is not 
to be confused therewith ; the employees assigned to it shall not be assigned to 
or used to perform the construction, repair, and emergency work assigned to 
the other employees under the provisions of the general and special rules of this 
schedule. 

Note. — ^The following is an example to be followed in arriying at the 
monthly rate: 

Hoar& 

365 days multiplied by 8 equals 2, 920 

59 Sundays and holidays at one-balf time will be 59 multiplied by 4, 
equaling 236 

Total hours to be paid for 3, 156 

The monthly salary is arrived at by dividing the total earnings of 3,156 hours 
by 12 ; no overtime is allowed for time worked in excess of eight hours per day; 
on the other hand, no time is to be deducted unless the employee lays off of 
his own accord. 
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The basis of the Board's decision as to modification of rules, etc^ 
is set forth in the preface of Decision No. 2 in the following lan- 
guage : 

The Board assumes as the basis of this decision the continuance in full force 
and effect of the rules, working conditions, and agreements In force under 
the authority of the United States Railroad Administration. Pending the pre- 
sentation, couE^deration, and determination of the questions pertaining to the 
continuation or modification of such rules, conditions, and agreements, no 
changes therein shall be made except by agreement between ttie carrier and 
employees concerned. 

Sections 6 and 7, Article XIII, of Decision No. 2 read as follows : 

Sec. 6. The increases in wages and the rates hereby established shall be in- 
corporated in and become a part of existing agreements or schedules. 

Sec. 7. Except as specifically modified herein, the rules regulating payments 
of overtime or working conditions in all branches of service, and the estab- 
lished and accepted methods of computing time and. compensation thereunder, 
shall remain in effect until or unless changed in the manner provided by the 
Transportation Act, 1920. 

DecisioTi. — The provisions of rule 15, quoted above, were not 
specifically modified bv Decision No. 2^ and the employees regularly 
assigned thereunder shall receive the mcrease of 13 cents per hour 
on the basis of 3,156 hours per calendar year, as provided therein. 



INTERPRETATION NO. 4 TO DECISION NO. 2— DOCKET NO. 70. 

Chicago, III,, November 9, 1920. 

Brotherhood of Locomotive Engineers and Brotherhood of Locomotive Fire- 
men and Enginemen v. Louisville & Nashville Railroad Co. 

Qtcestion, — ^Will the overtime rate for passenger engineers, which 
in some instances was greater than one-eighth of the daily rate, be 
increased in the same proportion as the daily rate under Decision 
No.2?_ 

Decision, — ^No. The overtime rate for engineers in passenger serv- 
ice shall be not less than one-eighth of the increased daily rate as 
provided for in Decision No. 2, preserving former higher flat-over- 
time rates. 

INTERPRETATION NO. 5 TO DECISION NO. 2— DOCKET NO. 71. 

Chicago, III., November 16, 1920. 

Brotherhood of Locomotive Engineers and Brotherhood of Locomotive Fire- 
men and Ebginemen v. Louisville & Nashville Railroad Co. 

Qvsstion. — Shall the passenger minimum, under paragraphs (a) 
»nd (6) of Article I of the existing agreement, which provides a 
daily minimum of $6.05 for engineers, and which is 5 cents in excess 
of the minimum rate established by Supplement No. 15 to General 
Order No. 27, be increased by Decision No. 2 ? 

Decision. — Yes. Under Article VI of Decision No. 2 it is provided 
that certain amounts per mile, per hour, or per day shall be added to 
rates established by or under the authority of the United States Eail- 
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road Administration. The minimum daily rate of $C.05 for engi- 
neers was established under General Order No. 27, and to this rate 
there should be added 80 cents, as provided in Decision No. 2, thus 
making the minimum daily rate for engineers in passenger service 

$6.85. 

INTERPRETATION NO. « TO DECISION NO. 2w--D0CKET NO. 72. 

Chicago, III,, November 16, 1920. 

Brotheiliood of Locomotiye Engineers and Brotherhood of Locomotiye 
men and Enginemen y. Louiflyille & Nashyille Railroad Co. 



Question. — Shall the minimum rate for mine-run service, pro- 
vided for in paragraph (ft) of article 4 of the agreement for engi- 
neers, which is $6.35 per day, or for 100 miles or less, be increased 
by Decision No. 2 ? 

The minimum rate was retained by reason of the fact that it was 
higher than the mileage rate authorized by the application of sup- 
plement No. 15 to General Order No. 27 when certain classes of 
engines were used. 

Decision, — Yes. Under Article VI, Decision No. 2, it is provided 
that certain amounts per mile, per hour, or per day shall be added 
to rates established by or under the authority of the United States 
Railroad Administration. The minimum daily rate of $6.35 for 
engineers was established under General Order No. 27, and to this 
rate there should be added $1.04 as provided in Decision No. 2 (mine 
runs coming within the class of service for which freight rates are 
paid), thus making the minimum daily rate for engineers in mine- 
run service $7.39. 

INTERPRETATION NO. 7 TO DECISION NO. 2.— DOCKET NO. 7«. 

Chicago, lU., November 16, 1920, 

Brotherhood of Locomotive Engrineera and Brotherhood oi Locomottye Fire- 
men and Enginemen y. Louisyille & Nashville Railroad Co. 

Question, — Shall the rates of pay for engineers and firemen, as 
covered by article 28 (k), ^ages 40 to 43, inclusive, of the existing 
agreement between the Louisville & Nashville Railroad Co. and its 
engineers and firemen be increased by Decision No. 2? 

The minimum daily and monthlv rates previously in effect for tlie 
runs were higher than the revisea main line rates as provided for 
in Supplements 15 and 24 to General Order No. 27. 

Decision. — Yes. These minimum rates having been established by 
or under the authority of the United States Kailroad Administra- 
tion, and it having been the intent that the increases specified in 
Decision No. 2 should be added to the rates of compensation thus 
established, the sum of $1.04 (this all being freight service) should 
be added to the several daily rates included in the table to which 
reference is made. Where monthly rates are quoted, such rates 
should be increased by $1.04, multiplied by the number of days con- 
stituting a month for regular assigned local crews other than crews 
assigned on three-crewed monthly salaried locals. 
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INTBRPRETATION NO. 8 TO DECISiON NO. 2.— DOCKET NO. 95. 

Chicagoy III^ November SO, 1920. 
Brotherhood of Railroad Trainmen v. Chesapeake & Ohio Railway Co. 

Question. — How shall Decision No. 2 be applied to shifter brake- 
men? 

Decision. — ^The increase of $1.04 per day^ as specified in section 3, 
Article VII of Decision No. 2 shall be applied to the service in ques- 
tion, which is analogous to mine-run service. The table of rates in 
section 4 applies to employees engaged in yard service. 



INTERPRETATION NO. 9 TO DECISION NO. 2.^D0CKETS 78, 74, 

75, AND 77. 

Chicago, III,, December 7, 1920. 

Brotherhood of Locomotive Engineers and Brotherhood of Loeomotiye Fire- 
men and Engrinemen y. Loirisville & Nashville Railroad Co. 

Question. — How shall Decision No. 2 be applied in the following 
cases? 

Docket No. 73. — Minimum allowance for engineers and firemen 
when not used in other service during calendar day on which dead- 
heading trips are made. 

Docket No. 74. — Rates for engineers and firemen in yard and road 
service, also hostlers and hostler helpers, when attending court or 
appearing for the railroad as witnesses. 

Docket No. 76. — Arbitrary allowance for engineers and firemen 
for handling engines, with or without trains, between shops and 
passenger station at New Orleans, and between passenger station at 
Evansville and shop at Howell, Ind. 

Docket No. 77. — ^Rate for engineers operating regular runs on 
Wetumpka and Columbiana branches, Birmingham Division, for 
their services as conductors plus amounts earned as engineers. 

Decision. — The questiojis asked relate to the increasing of arbi- 
trary rates or special allowances, specific mention of which is not 
made in Decision No. 2. These allowances are closely interwoven 
with certain rules. The Board will give these rules consideration 
when the question of rules is taken up for decision. 



INTERPRETATION NO. 10 TO DECISION NO. 2.— DOCKET 88. 

Chicago, III., December H, 1920. 

Brotherhood of Locomotive Engineers and Brotherhood of Locomotive Fire- 
men and Enginemen v. Seaboard Air Line Railway Co. 

Question. — Shall the daily guarantee for passenger service, estab- 
lished by Supplement No. 15 to General Order No. 27, of $6 and 
$4.25, respectively, for engineers and firemen be increased 80 cents 
by Article VI of Decision No. 2, making the new minimum $6.80 
for engineers and $5.05 for firemen ? 

Decision. — Yes. 
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INTERPRETATION NO. 11 TO DECISION NO- 2.-.DOCKET M. 

Chicago, IIU, December H, 1920. 

Brotherhood of Locomotive Engineers and Brotheriiood of Locomotive Fire- 
men and Enginemen y. Seaboard Air Line Railway Co. 

Question. — Shall the daily minimum rates for engineers in pas- 
senger service, ranging from $6.05 to $6.21, which were in eflfect prior 
to the application of Supplement No. 24 to General Order No. 27, 
and were preserved account being higher than the minimum estab- 
lished therein, be increased by Decision No. 2? 

Decision, — Yes. The minimum rates having been established by 
or under the authority of the United States Railroad Administration, 
and it having been the intent that the increases specified in Decision 
No. 2 should be added to the rates of compensation thus established, 
the sum of 80 cents should be added to the daily rates to which ref- 
erence is made. 



INTERPRETATION NO. 12 TO DECISION NO. ^.^--DOCKBT NO. 90. 

Chicago, JM., December Uy 1920, 

Brotherhood of Locomotive Engineers and Brotherhood of Locomotive Fire- 
men and £nginemen v. Seaboard Air Line Railway Co. 

Qvrestion — How shall Decision No. 2 be applied to engineers at- 
tending court, or being held out of service to attend court, in behalf 
of the company? 

Eoad engineers are now paid $10.05 per calendar day and switch 
engineers are now being paid $9.14 per calendar day, paying their 
own expenses. 

Decision. — ^The question asked relates to the increasing of arbitrary 
rates or special allowances, specific mention of which is not made in 
Decision No. 2. These rates are closely interwoven with certain rules. 
The Board will give rules consideration when the question of rules 
is taken up for final disposition. 



INTERPRETATION NO. 13 TO DECISION NO. 2.— DOCKET 103. 

Chicago, III., December U, 1920. 

Brotherhood of Locomotive Engineers and Brotherhood of Locomotive Fin- 
men and Enginemen v. Northern Pacific Railway Co. 

Question. — How shall Decision No. 2 be applied to the guaranteed 
minimum daily rate for engineers and firemen engaged in short 
turn-around passenger service? 

Rule 3 (c?), engineers' schedule, reads: 

In short tnrn-aronnd passenger service, the earnings from mileage, overtime, 
or other rules applicable for each day service is performed shall be not less 
than $6. 
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Rule S (d)^ firemen's schedule, reads: 

In short turn-around passenger service, the earnings from mileage, overtime, 
or otber rules applicible for each day service is performed shall be not less 
than $4.^. 

DeoisioTh, — ^Apply Article VI of Decision No. 2, adding 80 cents 
to each of the rates specified. 



INTERPRETATION NO. 14 TO DECISION NO. 2.— DOCKET 104. 

Chicago, III,, December 11, 1920. 
Brotherhood of Locomotive Engineers v. Illinois Central Railroad Co. 

Question, — (a) Shall the overtime rate for passenger engineers, 
which in some instances was greater than one-eighth of the daily 
rate, be increased by the application of Decision No. 2 ? 

(6) Shall the daily guarantee in passenger service, which is $6 
for engineers and $4.25 for firemen, be increased 80 cents by Article 
VI of Decision No. 2 ? 

Decision, — (a) The overtime rate for engineers in passenger 
service shall be not less than one-eighth of the increased daily rate 
as provided for in Decision No. 2, preserving former higher flat over- 
time rates. 

(6) Yes. 
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REGULATIONS OF THE LABOR BOARD. 



A-— ORDERS. 
Order No. 1. 

Waahdngton, D. O., April 19, 1920. 

It is decided and ordered by the Board as one of the rules govern- 
ing its procedure that, as the law under which this Board was created 
and organized makes it the duty of both carriers and their employees 
and subordinate officials having differences and disputes to have and 
hold conferences between representatives of the different parties and 
interests, to consider, and, if possible, to decide such dispute in con- 
ference, and where such dispute is not decided in such conference to 
refer it to this Board to hear and decide ; and as it is further con- 
templated and provided by the law that pending such conference, 
reference to and hearing by this Board it shall be the duty of all 
carriers, their officers, employees, and agents to exert every reasonable 
effort and adopt every available means to avoid any interruption to 
the operation of any carrier growing out of any such disputes ; there- 
fore this Board will not receive, entertain, or consider any applica- 
tion or complaint from or by any party, parties, or their representa- 
tives, who have not complied with or who are not complying with 
the provisions of the law, or who are not exerting every reasonable 
effort and adopting every available means to avoid any interruption 
to the operation oi any carrier growing out of any dispute between 
the carrier and employees. 

Any party or parties, person or persons desiring to bring before 
or secure a hearing by this Board of any complaint, grievance, or 
dispute, must first file with the secretary of the board a complaint 
or application in writing, showing by express statement and facts set 
out, among other things, that the dispute is one which this Board is 
authorized to hear and decide, and that the petitioners or applicants 
belong to the class or classes of persons or carriers authorized to 
make such application, and that the applicants have been and are 
complying with the requirements and provisions of the law. 

When so filed and docketed by the secretary, it shall by him be 
brought to the attention of the Board, which will then make such 
orders as to notice, answers of parties affected, and further hearings 
as in its opinion the nature and character of the matter involved 
mav require. 

AU applications and cases presented will be considered and decided 
in the order in which they have been filed with the Board, unless in 
the opinion of the Board the public interests require a change of 
precedence. All motions or requests to expedite the consideration of 
a case must be made in writing, stating reasons, and filed with the 
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secretary. AH applicants shall comply with all other rules of pro- 
cedure hereafter adopted by this Board. 

B— FORMS. 

Application for Decision. 

 

[Form No. BLB-101.] 

[By chief execntive of carrier, or chief executive of organintion representing employees 
or subordinate officials, or duly authorized representative of 100 or more unorganized 
employees or subordinate officials. See Note A. ] 

To the United States Railroad Labor Board: 

Your petitioner 

Name and address of chief executlTe or representative. 

avers : That he represents the following named carrier, or organization of em- 
ployees, or subordinate officials, or 100 or more unorganized employees or sub- 
ordinate officials: 

That a dispute, hereinafter set forth, is x)ending between the party above 

named and 

Name of carrier or organization. 

in which dispute those whom he repres^its are directly Interested; 

That the authorized representatives of the above-named parties have con- 
ferred (or attempted to confer) and failed to reach an adjustment, and have 
exerted and are now exerting every reasonable effort, and have adopted and 
are now adopting every available means to avoid any interruption to the oper 
ation of any carrier growing out of the dispute in question; and are not pro- 
moting, aiding, or abetting any strike, walkout, or lockout growing out of said 
dispute ; and that there is no appropriate adjustment board to which this dis- 
pute may be submitted. (See Note B.) 

That rules or an agreement governing wages and working conditions j^^^ J 

in effect between the said carrier and Its employees interested in tfiis dispute; 

(If such rules or agreement are in effect, set out date thereof and name of parties signa- 
tory thereto.) 



That the facts of the dispute are as set forth in exhibit form and attached 
to this application. (See Note C.) 

Petitioner asks that this application be docketed for decision, that the in- 
terested parties be duly notified, and that the Board decide this dispute as 
soon as practicable 

An opportunity for oral presentation {jg j>Qf} desired. 

Signed this day of , 192 

Signature of petitioner. (See Note D.) : 



Note A. — When two or more carriers or two or more organizations desire to join in 
the submisBion of the same dispute to the Board, the chief executive Oif each such cazrler 
or organization is required to certify thereto. 

Note B. — When a dispute is brought to the Board as a result of failure to secure con- 
ference, it must appear by the exhibits that reasonable efforts to secure conference hav« 
been made. The Board approves the existing practice requiring that in the first instance 
the representatives of the organizations seeking conference or conferring should be the 
duly authorized representatives selected by the employees in the service of the carrier 
directly interested in the dispute. Applications for conference should be made to the 
designated officer of the carrier or organization, unless such officer Is unavailable, and 
if so, such ifact shall appear herein. 

Note C. — Describe briefly, but clearly, matter In dispute, specifically stating grievances, 
rules, or articles of agreement, working conditions, or compensation of which petitioner 
complains. A joint statement, signed by all parties, setting out facts which are agreed to, 
should be submitted by petitioner. 

Note D. — If those whom the petitioner represents are unorganized, their signatures 
and occupations shall be attached in exhibit form. 
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ANNOUNCEMENT. 

Chicago, III, May 19, 1920. 

In view of the fact that this Board is receiving many applications 
from all sorts of bodies and associations, classes, and persons to 
take up other cases of dispute aside from the one now being heard 
and is repeatedly urged by various interests and persons of different 
points in the United States to at once hear and settle other disputes 
and take up at once and settle matters not properly before it, in dis- 
regard of and even to the extent of displacing the case now under 
consideration, and in view of the fact that the purposes ahd provi- 
sions of the law under which we are acting do not seem to be fully or 
generally understood, and many misleading statements as. to the 
positions of the Board and its probable or possible action are in 
circulation, inducing unrest and confusion and injury to the public, 
the Board makes the following statement for the benefit of the pub- 
lic and all concerned : 

The Transportation Act of 1920, by which this Board was created 
and under which it acts, expressly named and described the classes 
of applicants entitled to be heara and what should be done to en- 
title them to a hearing. The purpose of the act was to prevent inter- 
ference with traffic and interruption of operation of any carrier, and 
to accomplish a settlement between the railroads and their employees 
and subordinate ofiicials that would be just and fair to all, including 
the public. And it was intended to do this without interruption oi 
traflSc. 

The act expressly names and describes the persons entitled to come 
before the Board, the kind and character of disputes to be heard 
and settled, and prescribes what the applicant shall do before being 
heard. They must do everything reasonable and use every effort to 
avoid the interruption of operation of the carrier. A conference 
of the parties must be had or sought and refused before the matters 
can be properly brought before the Board. When a dispute is 
properly brought before the Board the law directs that the Board 
shall hear, and as soon as practicable and with due diligence decide 
on such dispute so properly brought before it. 

At the request of the President of the United States, the Board met 
in Washington the day after its members were confirmed, effected an 
organization, and at once took over and commenced the hearing of 
the case now before it involving matters of dispute and difference 
between practically 90 per cent of the railway employees in the 
United States and the railroad executives, and it has proceeded with 
this hearing from day to day with all possible diligence. 

As stated, the law provides the Board shall hear. This, of course, 
means that the Board shall hear both sides to the controversy. 
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While in Washington the Board heard for some three weeks the 
presentation of the case as made by the representatives of the em- 
ployees. It then moved its headquarters to Chicago, as provided by 
law, and at once proceeded with the hearing, and is now hearing the 
presentation as made and to be made by the representatives of the 
carriers. 

Aside from the time consumed in public hearing, the Board is 
engaged in hearing discussions and consideration of its other matters 
of business and ox the many applications coming to the Board from 
all sources. 

It rrmst be thoroughly understood that the Board can not and will 
not undertake to hear any disputes or controversies except those 
which it is authorized by law to hear, and can not and will not hear 
the application of parties who are acting in disregard of the law, and 
who are not complying with the law and the rules of the Board. 

It must also be thoroughly understood that the Board will not 
allow the hearing of the present case to be disturbed, embarrassed, or 
delayed by the attempt to get other matters and cases before it. Ko 
more important case can come before this Board than the one which 
it is now hearing, and there can be no plausible reason for or just 
excuse for this Board to allow the hearing of this case to be displaced, 
disturbed, or delayed by other matters. 

The hearing of this case will be pushed to a conclusion as rapidly 
as is consistent with justice and fair dealing, and a decision, will be 
announced as soon as the Board can reach an intelligent and just 
conclusion. 

As to all other applicants and matters which different parties are 
seeking to bring before it, the Board will grant a hearing in due 
order and at the proper time to all parties, associations, and interests 
entitled under the act to be heard, but only when they have properly 
complied with the terms of the law. Nothing will be gained by any 
party in interest who endeavors to deflect the Board from this course. 

The Board will proceed in due order to do justice to all parties so 
far as possible, and will especially have the public interest in view. 



ANNOUNCEMENT. 

Chicago, III,, June 12, 1920. 

The United States Railroad Labor Board announces that it will 
make a decision at the earliest possible date on the requests for wage 
increases of railroad employees which were presented to the Board 
in the recent hearings held m Washington and Chicago. 

Inasmuch as a hearing has not as yet been given to the representa- 
tives of certain Short Line roads and other carriers which were not 
represented by the railroad executives' committee, the decision will 
necessarily cover only the employees of the roads represented by the 
executives' committee and of sucn other roads as are properly before 
the Board. The decision, however, will cover approximately 93 per 
cent of the railroad employees of the United States, and it is stated 
that the Board, as soon as practicable, will give a hearing to tlie 
representatives of the Short Line and other carriers not represented 
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at the recent hearings, and as soon thereafter as possible a decision 
for the employees of these carriers will also be made. 

The decision will be effective as of May 1, 1920, and will apply, 
according to the time served, to all employees who were in the service 
as of May 1 and who remained therein or who have come into the 
service since and remained therein. 



ANNOUNCEMENT. 

Chicago, lU.y December i7, 1920, 

The importance of maintaining the uninterrupted operation of the 
railroads must be manifest to everyone. Congress by the Transpor- 
tation Act of 1920 made it the duty of all carriers and their officers, 
employees, and agents to exert every reasonable effort and adopt 
every available means to avoid any interruption to the operation of 
carriers growing out of labor disputes. The act further makes it the' 
duty of the carriers and employees directly interested in the dispute 
to confer and, if possible, decide such disputes in conference. Any 
dispute not decided in such conference is required by the act to be 
referred by the parties to the United States Kailroad Labor Board 
for its decision. 

It has come to the knowledge of this Board that certain carriers 
have intimidated and coerced individual employees seeking the re- 
dress of grievances, refused to confer with their employees thereon, 
have discharged representatives of organizations who sought a con- 
ference pursuant to the act, and have refused to refer disputes to this 
Board for its decision. Such carriers have disobeyed the letter and 
spirit of the act and are violators of the law, which it is the duty of 
all citizens faithfully to support and obey. 

It has come to the knowledge of the Board that certain organiza- 
tions of railroad employees have refused to refer disputes, undecided 
in conference, to this Board and have submitted strike ballots thereon 
to their membership, thereby demoralizing the service, disturbing 
shippers and the public, and interrupting the orderly and regular 
processes of transportation necessary for the well-being of the coun- 
try. Such conduct, in the jud^ent of this Board, constitutes dis- 
obedience to the letter and spirit of the act. All persons furthering 
such measures are, in the judgment of this Board, violators of the 
law which it is the duty of all citizens faithfully to support and obey. 

Accordingly, the Board calls upon the officers of all carriers subject 
to the act to obey it in letter and spirit, and particularly calls upon 
them to meet in conference representatives of the employees seeking 
the decision of disputes; to decide such disputes in conference, if 
possible, and if not possible, to join in referring such disputes to this 
Board, and to refrain from in any manner intimidating employees 
seeking the redress of grievances or punishing representatives of em- 
pWees seeking conference. 

The Board also calls upon all organizations of employees of car- 
riers subject to this act to obey it in letter and spirit and particularly 
calls upon them to join in a reference of the dispute to this Board if 
it is not possible to decide it in conference, and to refrain from sub- 
. mitting strike ballots to the membership in advance of such reference. 
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The interest of the public as well as that of the officers and em- 
ployees of carriers re(][uire8 that such officers and employees faith- 
luliy observe the provisions of the act. Dei)artures irom its letter 
and spirit, if persisted in, will be widely imitated, its purposes de- 
stroyed, traisportation interrupted, and {he well-being of our people 
impaired. 

The Board believes that consideration by the parties of the conse- 

auence of the practices referred to will prevent any recurrence 
liereof. 

The Board for its part will continue its efforts to exi>edite the hear- 
ing and decision of disputes referred to it, and with increasing suc- 
cess, as its organization and procedure is now well established* 



COURT DEaSIONS. 



H. W. Wendele, vice president of the International Brotherhood of Sta- 
tionary Firemen and Oilers, on behalf of himself as an employee of the 
respondent common carriers herein named, as a member of Local Union 
447, of the said International Union, and on behalf of 25 local unions of said 
brotherhood, complainant, y. the Union Pacific Railroad Co.; Missouri, 
Kansas & Texas Railroad Co.; the Atchison, Topeka & Santa Fe Railway 
Co.; the St. Louis-San Francisco Railroad Co.; the Missouri Pacific 
Railroad Co.; the Kansas City Southern Railroad Co.; the Chicago, Rock 
Island & Pacific Railway Co.; Kansas City, Mexico & Orient Railway Co.; 
and Midland Valley Railroad Co., respondents. 

[Court of Industrial Relations, Kansas. Docket No. 3283. June 15, 1920.] 

Opinion. 

By HuGOiNs, presiding judgje: The complaint in this case was filed 
on the 1st day of March, 1920, by H. W. Wendele as vice president 
of the International Brotherhood of Stationary Firemen and Oilers, 
on behalf of himself as an employee of respondent, the Union Pacific 
Railroad Co., and in his ofiicial capacity on behalf of the members of 
25 local unions of said international brotherhood located at various 
towns in Kansas. 

Against the original complaint in this action various motions were 
filed, and upon the hearing of said motions, at the request of Mr. 
Wendele, the complainants were permitted to file an amended com- 
plaint setting out more definitely certain matters which this court 
deemed essential. The amended complaint upon which the case was 
tried was filed on the 28th day of ApriL1920. 

The amended complaint alleges that H. W. Wendele is vice presi- 
dent of said international brotherhood ; that he is a resident of Mar- 
shall County^ Kans., and the city of Marysville, in said State; that 
as such vice president he is duly authorized to, and does, bring this 
action on behalf of said local unions and all the members thereof and 
of all other persons similarly situated; that the members of said 
local unions of said international brotherhood are employed by the 
various respondents named and that all such members are residents 
of the State of Kansas; that the respondents are engaged in the 
transportation of passengers and freight within the State of Kansas 
and are common carriers as described in the industrial laws of the 
State of Kansas. 

The complaint also, in considerable detail, states the various classes 
and kinds of work and labor performed by members of said local 
unions and alleges that a controversy has arisen between the members 
of said local unions engaged as aforesaid and the respondents and 
each of them ; that said controversy has been continuing for a period 
of more than 30 days prior to the filing of the first complaint herein, 
and that said respondents and each of them have failed, neglected, 
and refused, and still refuse, to make a settlement of the controversy 
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with said complainants or to reach any fair agreement with them in 
the premises; that said controversy is caused by the failure and 
neglect of said respondents to pay said workers and members of said 
local unions a fair wage, to which said workers are entitled ; that said 
controversy has endangered, and is continuing to endanger, the con- 
tinuity and efficiency of the service and the operation of said rail- 
roads and each of tnem; that said controversy oetween the members 
of said local unions and said respondents is further endangering the 
continuity and efficiency of the service of said common carriers by 
leading to other and further disputes and controversies between said 
respondents and their employees, and between other employers and 
workers enga^d in similar employment within the State of Kansas. 

The complainants pray that this court take jurisdiction of the con- 
troversy and that at the conclusion of its investigations and hearings 
a reasonable wage be established by the court to continue until some 
reasonable agreement is reached between the parties, and that the 
court prescribe reasonable rules and regulations in the premises. 

The answers filed by the various respondents are very similar. 
They contain the following statements : 

First, A general denial. 

Second. That the respondents are engaged in interstate commerce. 

Third, That at the time the alleged controversy arose, the respond- 
ents were under Government controL 

Fourth. That under Goverrihient control, wages were fixed by the 
United States Kailroad Administration. 

Fifth, That since the roads were returned to the owners, the re- 
spondents have been paying the wages fixed by the Director Greneral, 
as required by section 312 of the Transportation Act of 1920. 

Sixth, That the International Brotherhood of Stationary Firemen 
and Oilers on the 1st of March, 1920, when the official control of 
railroads ended, had a complaint pending before the Director General 
covering all the matters complained of in the complaint herein and 
that since the. 1st of March tne international brotherhood had made 
no complaint to the respondents. 

Seventh, That the act of Congress approved February 28, 1920, 
known as the Transportation Act of 1920, provides the means tor the 
settlement of such disputes^ and that^ therefore, this court has no 
jurisdiction over any question involving wages to be paid to any 
railroad employee. 

Eighth, That the respondents are unable to pay an increased wage 
to the complainants with their present revenues and that any order 
of this court raising wages would affect the revenues of the re- 
spondents to the detriment of the United States Government and will 
be in violation of section 307 of said Transportation Act of 1920. 

Ninth. That the employees represented by the complainants are 
engaged in interstate commerce and that the respondents are ready 
and willing to comply with the terms of the Transportation Act 
of 1920, as required by section 301 of said act, by forming adjust- 
ment boards, and if they are thereby unable to agree with their 
employees, are ready and willing to submit all matters of difference 
to the railroad board, as set out m section 204 of said act. 

Tenth, That frequent increases of wages to stationary firemen 
and oilers have been made from time to time since January, 1915. 
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The eyidence in this case fairly shows that H. W. Wendele ia 
one of the vice ipresidents of said international brotherhood ; that 
at a meeting of the ^veming board of said international brother- 
hood held at St. Louis in the month of February, 1920, b^ vote of 
said governing board, the said Wendele was duly authorized and 
empowered to act independently of the general governing board and 
to bring this action in this court on behalf of all the local unions 
situated in the State of Kansas. The evidence further shows that the 
regular officers of the said local unions have been duly notified of the 
action taken by the said Wendele as vice president; and that by 
action of said local unions in the regular way, the authority of the 
said Wendele to bring this action on behalf of said local unions 
has been duly indorsed and acquiesced in ; and that the said Wendele 
has the authority to so bring such actions both from the governing 
board of said international brotherhood and from the diuy elected 
lepresentatives of the local unions. 

The evidence further shows that while the members of said local 
unions are not "road men" and have nothing directly to do with 
the active operation of the trains, they are engaged in their various 
capacities in work which directly affects the operation of the trains 
of the respondents and that the trains of said respondents handle 
both intrastate and interstate commerce. The work of the members 
of these local unions, however, is all done within the State of Kansas, 
and the membership of said local unions consists exclusively of resi- 
dents of the State of Kansas. 

The evidence also shows that for some time past the membership 
has been dissatisfied with the wa^es received and with the hours of 
labor and working conditions. The evidence shows that complaints 
have from time to time been made to the National Bailroad Ad- 
ministration and also to master mechanics and other supervising 
employees of the respondents at the various points in Kansas where 
the members of said local unions have been engaged in this work. 
Practically all of these complaints were made prior to March 1, 1920. 
This complaint, having been filed on said date, was, of course, filed 
before the present management of the respondents had any oppor- 
tunity on their own responsibility to negotiate and to settle said 
controversy. If in the answers filed by the various respondents any- 
thing had Deen said indicating a desire to negotiate and to settle the 
present controversy, the court would have gladly granted time in 
which to conduct such negotiations. However, the answers filed 
show that there is no desire on the part of the respondents to enter 
into such negotiations, except under the provisions of the Trans- 
portation Act of 1920. At tne time of the filing of this complaint, 
and at the time evidence Was introduced in this case, the Labor Board 
provided for by the Transportation Act of 1920 had not been or- 
ganized. 

The evidence further shows that the wage paid to the various 
classes of workers — members of said local unions — ^is unreasonably 
low and not sufficient to enable such workers to provide their families 
with the necessaries of life and a reasonable share of the comforts of 
life. An unmarried man, as shown by the evidence, could get along 
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fairly well on the present wage, but in cases of men with families, 
under the present conditions of the high cost of the necessaries ox 
Ufe, the wage is insufficient to provide reasonably for the families 
of such workers. The membership of said unions consists of sta- 
tionary firemen, engine watchmen^ turntable operators, flue borers, 
fire builders, engine wipers, oilers, cinder and ash pitmen, coal-chuta 
men, and others engaged in the coaling of engines, truckers, stowers, 
shippers, and other laborers working in and about engines, turn- 
tables, roundhouses, and store and supply houses in connection with 
roundhouses. The nomenclature used by the various respondents 
and by the men themselves to designate these various classes of 
workers is very extensive and more or less confusing, but the above- 
stated classes of workers, we think, fairly designate the occupations 
of and the work performed by tne members of the local unions 
affected. ^ 

The legal questions raised hj the respondents in certain motions, 
and particularly in answers filed in this case, are very important 
and very perplexing. The respondents contend that any action by 
this court fixing wages of railroad employees will be in conflict witjbi 
clause 3 of section 8 of the Constitution of the United States, which 
grants to Congress ^' power to regulate commerce with foreign nations 
and among the several States and with the Indian tribes^'^ and that 
any such action by this court would also be in conflict with sections 
800 to 316, indusive, of the act of Congress known as the Transporta- 
tion Act of 1920. These two legal propositions, we think, require 
some comment from this court. 

The tenth amendment to the Constitution of the United States 
provides that ^' the powers not delegated to the United States by the 
Constitution, nor prohibited by it to the States, are reserved to the 
States, respectively, or to the people." Among the powers not dele- 
gated to the United States by the Constitution are those powers known 
as the " police "powers, or the powers to be used to protect or defend 
the comfort, well-being, prosper!^, health, morals, and safety of the 
peoples of the several States. Tne Kansas industrial law is based 
upon the police power in the broad sense of that term. Section 3-a 
of the Kansas industrial law declares that the operation of certain 
employments and industries specified therein, including railroads^ is 
affected with a public interest and, therefore, subject to supervision 
by the State for the purpose of preserving the public peace, protect- 
ing the public health, preventing indui^rial strife, disorder, and 
waste, and securing re^lar and orderly conduct of the businesses 
directly affecting the living conditions of the people of this State 
and in the promotion of the general welfare. 

By section 6 it is declared necessary for the public peace, health, 
and general welfare that certain industries, includirg railroads, shall 
be operated with reasonable continuity and efficiency in order that 
the people of this State may live in peace and security and be sup- 
plied with the necessaries of life. 

By section 9 of the Kansas law it is declared necessary for the pro- 
motion of the general welfare that workers engaged in any of the said 
industries, including railroads, shall receive at all times a fair wage 
and have healthful and moral surroundings while engaged in such 
labor. 
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In the case of Simpson v, Shepard, 230 U. S.^ 398, the Supreme 
Court, speaking by Mr. Justice Hughes, said : 

It is competent for a State to govern its internal commerce, to provide legal 
means to create and regulate local facilities, to adopt protective measures of a 
reasonable character in tbe interest of the health, safety, morals, and welfare of 
its people, although interstate commerce may incidentally or indirectly be 
involved. 

Of course, in matters requiring uniform national regulations, when 
Congress actSj the States would be prevented from enacting any 
legidation which might in anj way disturb the national regulations. 
The National Government is paramount, but in the absence of 
Federal legislation prohibiting the same there may be a great variety 
of State regulations indirectly affecting interstate commerce. 

The relief sought by the complainants in this action, if granted by 
this court, could have no direct effect upon interstate commerce. If 
the wages fixed by this court should be unreasonably high, the pay- 
ment of such wages by the respondents might place an unjust burden 
upon interstate commerce ; but if the wages fixed by this court be rea- 
sonable, and if the rules and regulations prescribed be fair, then no 
injury could come to and no unnecessary burden could be imposed 
upon interstate commerce, but, on the contrary, interstate commerce 
would be benefited by the action of this court in the premises. There 
is no presumption that this court will fix a wage or establish rules and 
regulations so unfair as to place an unjust burden upon interstate 
commerce. The presumption is to the contrary. 

A more serious question, however, is the qu^ion as to the effect of 
that provision of tne Transportation Act of 1920 which attempts to 
provide a means for the settlement of disputes between carriers and 
their employees and subordinate ofiicials. In brief, the provision 
thus made is: First, by means of adjustment boards to be provided 
by agreement between employers and employees without Govern- 
ment intervention ; and, second, if the adjustment boards fail to settle 
the controversy, then a Federal Labor Board is provided, consisting 
of representatives of the three groups — employers, employees, and 
the general public. The Labor Board is given power and authority 
to investigate and determine, and make findings of fact and publish 
the same. No authority is given to enforce the order of the Labor 
Board, nor is there any authority granted for the enforcement of any 
findings by the adjustment boar(£. Some of the language used in 
section 301 of the act, standing alone, would seem to be mandatory, 
but, taken in connection with other sections of the act, the import or 
title 3 — ^being that portion of the act which attempts to provide 
means of settlement of disputes — is simply an invitation to arbitrate 
with no power or authority to anybody to enforce the award of the 
arbiters. A careful analysis of title 3 leads us to believe that it in 
no way conflicts with the Kansas law and that the Kansas law in no 
way conflicts with it. 

Let us assume that in this action the Court of Industrial Relations 
should make findings of fact and issue an order establishing a mini- 
mum wage for the complainants in advance of the wage now paid. 
Now, let us assume that, as contended by the respondents, the mat- 
ter is already before the Federal Labor Board, and suppose 30 or 60 
. days after tne issuance of an order by the Court of Industrial Rela- 
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tions the Federal Labor Board should hand down an arbitration 
award fixing a minimum wage either hij?her or lower than that fixed 
by the Court of Industrial I&lations. Tne award would be a nullity 
unless accepted by both parties. There is nothing in the Kansas law 
to prevent the parties trom agreeing to accept the Federal Labor 
Board's award and coming into this court and asking this court to 
approve the same. In section 8 of the Kansas law is found the fol- 
lowing statement : 

Such terms, conditions, rules, practices, wages, or standard of wages so fixed 
and determined by said court and stated in said orders sliaU continue for such 
reasonable time as may be fixed by said court, or until changed by agreement of 
the parties with the approval of the court. 

It will be seen, therefore, that no matter by what means or in what 
way the complainants and respondents may agree, whether by the aid 
of the Federal Labor Board or by private negotiations, whenever they 
agree, if the agreement provides a wage that is fair to the general 
public and approved by this court, the order of this court is auto- 
matically suspended and set aside and the agreement becomes effec- 
tive. It will, therefore, be seen that the Kansas law can not in any 
way conflict with the Federal law, but may be supplementary to it. 
There can be no conflict, because the order made by the Court of In- 
dustrial Relations is temporary in its nature, is intended only to be 
enforeable until the parties may agree, and is provided for tne pro- 
tection of the general public against the inconvenience, hardships, 
and suffering which so often follow in the wake of industrial warfare. 
It can not be presumed in advance that the Federal Labor Board will 
render an award which will be unfair to the public. It can not be 
presumed in advance that the Court of Industrial Belations will re- 
fuse to approve a reasonable award made by the Labor Board if 
agreed to by the disputants. Therefore, it can not be assumed at this 
time that there ever will be any conflict between the Kansas law and 
the Federal law. If such a conflict should arise it will be because of 
the fact that the Kansas Court of Industrial Belations refuses to 
approve an award made by the Federal Labor Board and agreed to 
by the parties. If the Kansas Court of Industrial Belations should 
ever do such a thing as that^ then will be the time when the respond- 
ents may take such legal action as they may see fit in the premises. 

Another interesting proposition is the fact that the Federal Labor 
Board has as yet made no order covering the matters in controversy 
here. It may oe that the Federal Labor Board never will make such 
an order. This sieems to bringthe present case clearly within the 
doctrine announced in Missouri ±*acific Railroad Co. v. Larabee Flour 
Mills (211 TJ. iS., 612). In the syllabus of that case it was said: 

The mere delegation by Ck>ngress to the Interstate Ck)mmerce Ck)mmission 
of certain national powers over interstate commerce is not the equivalent of the 
specific action by Congress in respect to the particular matters involved which 
prevents a State from making regulations conducing to the welfare and con- 
venience of its citizens that may indirectly afi^ect commerce. 

For all the reasons above stated, it seems clear that this court, at 
this time at least, has jurisdiction of the matters in controversy 
between the parties. The other legal objections raised by the re- 
spondents, while interesting, are not considered of sufficient impor- 
tance to warrant the court in refusing to take jurisdiction. 
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The respondents also contend that there is no such controversy 
between the complainants and respondents as is contemplated by the 
Kansas law and that there is no danger to the public by reason of 
the dispute as to wages. In this we feel that the respondents are 
treating the matter too lightly. The evidence shows a great feeling 
of unrest among these men. The wage they are receiving is so low 
as to bring actual suffering into the families of many of them, and 
only those most fortunately situated are able to have the necessaries 
and comforts of life in abundance. The recent so-called "outlaw 
switchmen strike " has shown that great loss, inconvenience, and even 
suffering may come to the general public without any concerted 
action by; constituted labor authorities in the form of a strike order 
or anything of that kind. The men quit work simultaneously be- 
cause they are dissatisfied with the conditions under which they work 
and with the wage which they receive, and the public is the sufferer. 

From the evidence in this case it seems to the court plain that 
there is a material controversy, and that there is danger that said 
controversy may terminate in a cessation of work on the part of 
a large number of the complainants, which might result very seriously 
to the public. It is argued that the men will not strike because the 
Kansas law makes the strike unlawful. Nevertheless, the Kansas 
law distinctly recognizes the right of these men to quit their em- 
ployment at any time, and the mere fact that in large numbers they 
should become disgusted with the wage and with the conditions under 
which they work would entitle them to quit at any time. These imen 
are required to work seven days in the week in order to earn suffi- 
cient wage to support their families even scantily. The evidence 
shows a state of tacts which would unquestionably warrant this 
court in taking jurisdiction in order to preserve the public peace, 
protect the public health, and promote the general welfare. 

It is a very difficult matter to determine a minimum wage, espe- 
cially in view of the complex classification of these oomplainante as to 
their duties and the labors which they perform. This court con- 
siders, in arriving at what is a fair wage, the following: 

In all fairness they (the workers) are entitled to a wage which will enable 
them to procure for themselves and their families all the necessaries and a 
reasonable share of the comforts of lite. They are entitled to a wage which will 
enable them by industry and economy not only to supply themselves with oppor- 
tunities for intellecutal advancement and reasonable recreation, but also to 
enable the parents working together to furnish to the children ample oppor- 
tunities for Intellectual and moral advancement, for education, and for an 
equal opportunity in the race of life. A fair wage will also allow the frugal 
man to provide reasonably for sickness and old age. 

Very few of the complainants are what are actually called " skilUed 
laborers." Some of them are what are known as " common laborers," 
but a very large number of them are engaged in a work which calls 
for some skill and much care and fidelity. The responsibility placed 
upon them is very great, because they are handling engines, cars, and 
other equipment which must be kept in the best or condition in order 
to function in the carrying of interstate and intrastate commerce. 
The careless or irresponsibfe person could not safely be trusted with 
such work, and only workmen who have some skill and a high sense 
of duty can safely be employed. 
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In consideration of all the evidence, the court finds that the fol- 
lowing schedule of wages should be allowed as minimum wages to the 
various classes of workmen, to wit: 

Cents 
per hoar. 

Chief Stationary engineer, coal-hoisting engineers, and clamshell engi- 
neers ^ 

Stationary firemen and stokers 55 

Stationary oilers, stationary boiler washers, boiler fillers, water tenders; 

power operators, transfer operators, and turntable operators 53 

Pumpers, storehouse and warehouse foremen, and countermen 50 

Engine watchmen, herders, Janitors, engine washers, wipers, headUght 
cleaners, head-end painters, flue borers, arch rattlws, fire knockers or 
cleaners, water treaters, sand-house ^nployees, fire builders, car icers, 

and waterers 47 

Stationary-firemen helpers and boiler-wa^^r helpers, water-treater help- 
ers, sand-house employee helpers, fire-builder helpers, ash-pitmen, ash- 
pitmen helpers, cinder-pitmen, cinder^pitmen helpers, rubbish cleaners, 
lumber handlers, roundhouse and shop laborers, hand coal passers, 
hand coal conveyers, hand coal crackers, truckers shippers and like 
handlers of materials, laborers, and hostlers 45 

This wage scale shall be computed upon the basis of an eight-hour 
day, with time and a half for overtime^ Sundays, and legal holidays. 
Bules, regulations, and practices now in force and effect not herein 
specifically mentioned shall remain unchanged. 

In determining the minimum wage scale to be applied in this case, 
this court takes into consideration the following, among other rele- 
vant circumstances: 

1. The scale of wage paid for similar kinds of work in other in- 
dustries; 

2. The relation between wages and the cost of living ; 

3. The hazards of the employment ; 

4. The training and skill required; 
6. The degree of responsibility; 

6. The character and regularity of the employment; 

7. Inequalities of increases in wages or of treatment, the result of 
previous wage orders or adjustments; and 

8. The skill, industry, and fidelity of the individual employee. 
The evidence introduced above shows a much higher rate of wages 

prevailing throughout the State of Kansas in trades and occupations 
somewhat similar. However, those high wages are paid only in in- 
' dustries which are in their nature more or less seasonal in character. 
The continuity and regularity of the employment is a matter of 
prime importance, for it is apparent that an employment which is 
seasonal in its nature must have a higher wage than one in which 
regular, steady work is afforded. It is the annual earnings that must 
govern rather than the daily wage. In that respect the employment 
of the complainants herein takes high rank. It is continuous. 

The members of the court feel that the seven-day week ought to 
be discouraged. The occupation in which these workers are engaged 
must necessarily operate seven days in the week, but wherever it is 
reasonably possible to do so a revolving system should be us»d so 
that individual workers will be allowed one day's rest and recreation 
in seven. "Time and a half," in the opinion of the court, really 
ought to be applied to the seventh consecutive day for each worker 
rather than to any one particular day of the weet. At the present 
time, however, it is not deemed wise to make an order covering this 
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matter but rather a recommendation, leaving time and opportunity 
for working out a plan which will give to each faithful worker one 
day's rest in each week. 

The evidence in this case discloses the fact that many railroad 
employees performing the same or similar services as are rendered 
by the members of the local unions of the complainant belong to other 
organizations and are under other wage agreements, and mat some 
unorganized workers performing the same or similar services are 
provided for in wage agreements now in force and effect. In this 
proceeding the court wishes to avoid any possible interference with 
existing wage agreements which appear, so far as the evidence in 
this case shows, to be satisfactory. Therefore it beoomes necessary 
in this particular case to limit the application of the minimum wage 
scale herein specified to the members of the various local unions of 
the International Brotherhood of Stationary Firemen and Oilers 
and to such other railroad employees performing the same or sunilar 
services who are not now being paid under other existing wage agree- 
ments. This seems to be the only method which the court can adopt 
to avoid great confusion and make it possible to comply with tne 
order. This minimum wage scale shall apply only to actual residents 
of the State of Kansas and shall be instituted on the first of the ensu- 
ing calendar month and continue for a period of. six months there- 
after unless changed by agreement of the parties with the approval 
of the court. 

An order will issue accordingly. 

Judges Eeed and Wark concur. 

ORDER. 

Now, on this 16th day of June, 1920, this complaint comes on for 
final order ; and the court being fully advised in the premises, having 
received all the evidence offered by the parties hereto, and having 
carefuUv considered the matter, finds that a minimum wage scale 
should be paid to the complainants — ^members of the various local 
unions of the International Brotherhood of Stationary Firemen and 
Oilers — and to such other railroad employees performing the same 
or similar services who are not now bemg paid under other existing 
wage agreements, as follows, to wit: 

Cents 
per bour. 

Chief stationary engineer, coal-hoisting engineers, and clamshell 

engineers 60 

Stationary firemen and stokers 55 

Stationary oilers, stationary-boiler washers, boiler fillers, water tenders, 

power operators, transfer operators, and turntable operators 53 

Pumpers, storehouse and warehouse foremen, and countermen 50 

Engine watchmen, herders. Janitors, engine washers, wipers, headlight 
cleaners, head-end painters, flue borers, arch rattlers, fire knoclsers or 
cleaners, water treaters, sand-house employees, fire builders, car leers, 

and waterers 47 

Stationary-firemen helpers and boiler-washer helpers, water-treater help- 
ers, sand-house employee helpers, fire-builder helpers, ash-pit men, ash- 
pitmen helpers, cinder-pit men, cinder-pitmen helpers, rubbish cleaners, 
lumber handlers, roundhouse and shop laborers, hand coal passers, 
hand coal conveyors, hand coal crackers, truckers, shippers and like 
handlers of materials, laborers, and hostlers 45 
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This scale to be computed upon the basis of an eight-hour day, with time 
and a half for overtime, Sundays, and legal holidays. Rules, regulations, and 
practices now in force and effect, not specifically mentioned herein, shall re- 
main unchanged. 

The court further finds that said minimum wage scale should 
applj only to actual residents of the State of Kansas and should be 
put in force and effect on the first day of July, 1920, and should con- 
tinue in force and effect for a period of six months thereafter, or 
until changed by agreement of tne parties with the approval of the 
court. The opinion in this case is hereby referred to and made a 
part of this order. 

It is therefore by the court ordered: That the said minimum wage 
scale as herein stated be paid to the complainants — ^members of the 
various local unions of the International Brotherhood of Stationary 
Firemen and Oilers — and to such other railroad employees perform- 
ing the same or similar services who are not now being paid under 
other existing wage agreements ; and that said wage scafe oe in effect 
on July 1, 1920, and continue for six months thereafter unless 
changed by agreement of the parties with the approval of the court. 

It is further by the court ordered: That this order and this wage 
scale shall apply only to actual residents of the State of Kansas. 

By the court it is so ordered. 

W. L. HuooiNs, 

ClfTDE M. RSED, 

GhsoBOfi H. Wark, 

Judges. 
Attest : 

Carl W. Moore, Clerk. 



GREGG V. STARKS ET AL. 

[Court of Appeals of Kentucky, October 1, 1920.] 

Clark, /. ; By this action, pending in the Jefferson Circuit Court, 
plaintiff seeks to enjoin the defendants Louisville & Nashville Rail- 
road Co. and its general manager, B. M. Starks, from displacing him 
as conductor on his passenger trains between Louisville and Bloom- 
field, Ky^ known as trains Nos. 55 and 56, in favor of defendant 
William Pennybacker and the latter from accepting that run. 

A motion for a temporary injunction was refused by the judge of 
the lower court before whom it was made, and plaintiff has renewed 
that motion before me, in the consideration and determination of 
which I have had the assistance of Chief Justice Carroll and Judges 
Thomas and Quin, who concur in this opinion. 

Plaintiff's right to this particular run is claimed under two pro- 
visions of what he contends is the contract of the defendant railroad 
company with all of its conductors. 

Pennypacker, who only of the defendants has filed answer or brief 
on the motion, contends : (1) That under the contract he, rather than 
plaintiff, is entitled to the run in controversy; (2) that a decision 
to that effect by the Railway Board of Adjustment No. 1, organized 
under Transportation Act, 1920, is conclusive of his rignt thereto; 
(3) that plaintiff is not entitled to the benefits of the contract; and 
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(4) that plaintiff will not suffer irreparable injury, has an adequate 
remedy at law, and is not entitled to an injunction. 

The facts, about which there is no dispute, are : 

Gregg has been in the employment ojtthe railroad company for 26 
years, and for the last 20 years as a passenger conductor. He holds 
now and has held for the last two years the regular passenger run in 
controversy. Pennypacker has been employed by the company for 
31 years, the past 25 years as a regular freight conductor, and by 
extra passenger service had qualified for a regular passenger run 
before this controversy arose. 

On February 10, 1920, the railroad company^ as required by the 
contract in question, posted a bulletin that, bemnning February 20, 
a regular work train would be established ; and Pennybacker, being 
the senior applicant, was assigned to it. This train was annulled 
February 28, 1920, and on March 6, Pennybacker filed application 
with the company for Gregg's run, which the company declined to 
grant. On April 24, 1920, an agreed statement of facts, the same in 
substance as above stated, was entered into between Pennybacker 
and the railroad company, and, by their mutual agreement, to which 
Gregg was not a party, the right of Pennybacker under the contract 
to the run was referred to Railway Board of Adjustment No. 1, 
organized under the Federal Control Act of 1918 (U. S. Comp. St. 
1918, U. S. Comp. St. Amm. Supp., 1919, 3115Jar-3116fp) and upon 
submission to that Board, as shown by a copy of the decision filed 
with defendant's answer, it was held, without assigning the reasons 
therefor, that defendant was entitled to the run. The railroad com- 
pany then gave notice to Gregg that Pennybacker would be given 
the run, and this action followed. Gregg, if ousted by Pennybacker, 
can assert his seniority to the passenger run held by Conductor 
Vanarsdale between Louisville and Lexington, which pays the same 
as the run in controversy. 

For convenience, we will consider defendant's contentions in the 
order in which we have stated them, supra. 

1. The two provisions of the contract in controversy, the fourth 
paragraph of section (6) and section (/), are found in article 26, 
headed " Seniority and filling vacancies," and read : 

Conductors displaced on account of reduction of crews or other causes wiU 
be permitted to exercise their seniority rights to any run held by a junlM- 
conductor, section (i) to govern passenger service. 

(/) CJonductors will be required to participate in extra passenger work be- 
fore being permitted to exercise their seniority rights to permanent passenger 
vacancies. 

Except for the reference therein to (;) section (&) would unques- 
tionablv sustain defendant's contentions, because otherwise, by its 
unambiguous terms, it gives any conductor, freight or passenger, 
a seniority right to any run in either freight or passenger serv- 
ice "held by a junior conductor." But this entire section very 
clearly was not intended to mean that, because it expressly provides 
that section (j) shall govern passenger service. The latter section 
is therefore the important factor in determining this controversy 
oyer a passenger run. For Pennybacker it is insisted that section 
(i) means only that a freight conductor must qualify for passenger 
service by extra work in that department before he maj exercise his 
right of seniority to a passenger run ; that, when so qualified, he may 
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exercise that right to any run in the passenger service held by a 
junior occupant, regardless of whether there is a vacancy or not. It 
IS contended for Gregg that such a construction of section (j) en- 
tirely ignores and disregards the last three words thereof, namely, 
^^ permanent passenger vacancies.^' He contends that these woros 
must be considered, and that when considered, the section as a whole 
can only mean that the right of a senior freight conductor to a regu- 
lar passenger run is confined to permanent passenger vacancies and 
can not be exercised where there is no vacancy, as is the case here. 
We must assume that these words were intended to have some force, 
and we are unable to attribute to them any meaning whatever except 
that given them by plaintiff; nor does counsel for defendant suggest 
anything else they could mean, but insists they have no quali^ng 
effect whatever. To this we can not agree, but must hold that by its 
terms a freight conductor qualified for passenger service can not enter 
that service by displacing a junior occupant of a re^lar passenger 
run, but must await a vacancy, when by reason of his seniority he 
will be given the run in preference to junior passenger c(Hiductors 
applying therefor. 

2. The Railway Board of Adjustment No. 1, as clearly appears 
from the record and as is admitted by counsel for defendant, was 
organized under the Federal Control Act of 1918 and not pursuant 
to the provisions of the Transportation Act of 1920. By section 200 
of the latter act it is provided that Federal control of the railroads 
shall terminate at 12.01 a. m., March 1, 1920, and that thereafter the 
President shall not have or exercise any of the powers, with certain 
exceptions not pertinent here, conferred upon nim by the Federal 
Control Act. Action 202 provides that — 

The President shall, as soon as practicable after the termination of Federal 
control, adjust, settle, liquidate, and wind up all matters, including compensa- 
tion, and all questions and disputes of whatsoever nature arising out of or 
incident to Federal controL 

Doubtless under the latter section Hallway Board of Adjustment 
No. 1 is continued in existence and has authority to dispose of such 
disputes as are referable to it which arose during Federal control 
between the Director General of Railroads and employees. But this 
dispute arose between the railroad company and two of its employees 
on March 6, 1^20, when Pennybacker applied for Gregg's run, after 
the termination of Federal control. 

Section 302 of the Transportation Act provides for the establish- 
ment, by agreement between carriers aiid their employees, of boards 
of adjustment similar to those organized during Federal control by 
agreement between the Director General of Railroads and employees. 
Section 304 provides for a Railroad Labor Board, which by section 
307 is authorized to hear and determine such disputes as under sec- 
tions 302 and 303 would go to adjustment boards until such time as 
the latter are established. Clearly, then, we think. Railway Board 
of Adjustment No. 1, to which this dispute was referred, was without 
authority to hear it, and the question involved was not referred to or 
decided oy a tribunal provided for or established under the Trans- 
portation Act. Moreover, section 309 of that act provides that — 

Any party to any dispute to be considered by an adjustment board or by the 
Labor Board shall be entitled to a hearing eitlier in person or by counsel. 
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Such a hearing plaintiff did not have even before Bailway Board 
of Adjustment No. 1, since he was not represented either in person 
or by counsel nor ^iven an opportunity to be so represented. Hence 
the decision of Kail way Board of Adjustment No. 1 can not be bind- 
ing upon the plaintiff, who was not a party to the agreement under 
which the question was submitted to it, even as a common-law award, 
as is urged by counsel for defendant. Neither can it be accepted by 
us as an authoritative construction of the contract. It is wholly 
without legal effect. 

3. It is insisted that plaintiff is not entitled to the benefits of the 
contract simply because, as shown by parol evidence, it was negoti- 
ated between the railroad company and the Order oi Railway Con- 
ductors, of which Pennybacker is and Gregg is not a member. There 
is nothing in the contract to indicate this or that it applies only to 
such of the conductors as are members of the order. It is not signed 
by the Order of Railway Conductors or by anyone for it or any of 
the conductors; neither is the name of the railroad company sub- 
scribed thereto, but it is signed by two of its officers, ana upon its 
face purports to be an agreement tietween the United States Railroad 
Administration (Louisville & Nashville Railroad Co.) and all of its 
conductors. 

Mr. Turner^ assistant superintendent of transportation for the 
company, testified that Gregg was an employee of the company, 
working under the same kind of contract as the one filed by him, 
which is not denied by any witness, and the mere fact that the con- 
tract was negotiated between the railroad company and the organi- 
zation representing a part of its conductors can not exclude other 
conductors not members of the organization from its benefits when 
the nonmember conductors and the railroad company recognized 
and treated it as the contract under which the services of such con- 
ductors were rendered and accepted. 

4. It is finally insisted that plaintiff will suffer no damages, since, 
if displaced by Pennybacker, he majr exercise his right of seniority 
over Conductor Vanarsdale, the junior occupant or a regular pas- 
senger run between Louisville and Lexington, for which the pay is 
the same as the Bloomfield run, and that, even if he should suffer 
damages, he has an adequate remedy at law, and is not entitled to 
injunctive relief. 

If we are correct in our construction of the contract that Penny- 
backer has no right to take the Bloomfield run away from Gregg, 
then the fact that such wrongful displacement will subject Gregg to 
no money damage seems conclusive to us that his remedy at law for 
damages against the railroad company for a breech of his contract 
of employment is altogether inadequate for the protection of his 
contract rights. The very fact that the contract itself provides 
rights of seniority where the pay is the same is evidence that such 
rights were considered by the contracting parties as of sufficient 
value to demand protection. It certainly is clear that, if defendant 
can displace Gregg, even if the latter in turn displaces Vanarsdale, 
his tenure of the latter's run will be of but short duration, since, as 
appears from an exhibit compiled by defendant, that is the only 
passenger run held by a junior to Gregg, and there are 12 freight 
conductors who are his seniors and by whom he can be displaced 
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should they desire to do so by simply qualifying, as has Pennybacker, 
for passenger service by participating in extra work in that depart- 
ment. Even conceding that the f rei^t service is as remunerative as 
the passenger, it certainly must be apparent to anyone that to be 
relegated to freight service after 20 years of passenger service would 
inflict irreparable injury if done in violation of a contract right, and 
that such injury could not be estimated in damages. Recognizing 
fuUy the general rules under which injunction is denied to enforce 
a contract for personal service or where the applicant has an ade- 
quate remedy at law, or where he will not suffer irrepapible injury, 
we are, nevertheless, clearly of the opinion that none oi these authori- 
ties are applicable here, and that the facts of this case are so extra- 
ordinary as to require injunctive relief if plaintiff is to have any 
protection whatever in his contract rights. Such being the case, we 
need not review the several authorities setting forth and applying 
the general rule cited by counsel for defendanl^in brief, but need 
cite only two Kentucky cases, which we think fully -warrant the 
granting of the temporary injunction under the extraordinary facts 
of this case. Those cases are Friedberg, Incorporated, v, McClary, 
etc. (173 Ky., 579: 191 S. W., 300; L. R. A., 1917C, 777), and Turner 
V. Hampton (97 S. W., 761 ; 30 Ky. Law Eep., 179). 

Although the question is not directly made, it is intimated through- 
out the argument for defendant Pennybacker that the boards pro- 
vided for m the Transportation Act have exclusive jurisdiction to 
hear and determine such dispute as this between carriers and their 
employees, and that the State courts are therefore without jurisdic- 
tion in such matters. 

Unquestionably Congress under its plenary power to regulate 
interstate commerce might provide tribunals with exclusive juris- 
diction to hear and decide all disputes between carriers and their 
employees arising out of or that might seriously affect interstate 
commerce^ but this is, we think, the limit of the power and also of 
the intention of Congress to regulate such disputes by the Transpor- 
tation Act. 

In the instant case the carrier is hardly more than the nominal 
party and is making no defense. The real dispute is a private one 
between Pennybacker and Gregg, both of whom are residents of this 
State, and, so far as appears from the record, there is no question of 
interstate commerce involved. 

We do not believe that Congress either had the power or the in- 
tention to provide for the trial of such a controversy by the boards 
provided by the Transportation Act. There is no provision under 
which a single individual can apply to such boards for the protec- 
tion of his contract rights with the company or his fellow employees; 
and Gregg, unless he can get 99 of his fellow employees to join with 
him, could not take his case before those boards, and would be with- 
out a forum unless the State courts are open to him. 

We must therefore assume that our jurisdiction of this controversy 
has not been disturbed by that act. 

For which reasons, in our judgment, the motion should be sus- 
tained; and it is so ordered (224 S. W., 459). 
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MAHONY ET AL. v. WASHINGTON & OLD DOMINION RAILWAY.— 

EQUITY NO. 38,189. 

[Supreme Court of District of Columbia, September 3, 1920.] 

F. li. SiDDONs, /. : The abave-entitled suit has been instituted by 
the plaintiffs, a number of whom are employed by the defendant 
railway and others of whom, until a very recent date, have also been 
employed by said defendant, and they "bring the suit in their own 
right and as members of the Brotherhood of Railroad Trainmen, 
R. E. Lee Local 418, of Alexandria, Va. The defendant railway is 
a corporation, incorporated under the laws of Virginia, and is a 
public-service corporation engaged as a common carrier of pas- 
sengers and freight and of the united States mails and is engaged in 
interstate commerce. The defendant Livingstone is the president 
of said railway corporation, and the defendants Davis, Hinegardner, 
and Prince are, respectively, the general manager, chief clerk, and 
trainmaster of the defendant railway. 

The bill seeks a restraining order, or injunction, against the de- 
fendants and each of them, their agents and attorneys, from dis- 
charging any of the plaintiffs from the employ of the railway by 
reason of their afiiliation with said Brotherhood of Railroad Train- 
men, or for any cause not the result of the fault or misconduct of 
Es-aid plaintiffs, such restraining order, or injunction, to continue 
pending a decision of the so-called Laoor Board, created by the act 
of Congress known as the Transportation Act, 1920. The bill also 
prays that pending the decision of the Labor Board referred to, 
that the defendants and each of them be required to reinstate in 
the employ of the defendant railway such of its employees who have 
been discharged because of their affiliation with the said organiza- 
tion of Railroad Trainmen and whose services were otherwise satis* 
factory until discharged because of their affiliation with said organi- 
zation. And there is, as well, a prayer for general relief. 

To the rule to show cause, issued upon tne application of the 
plaintiffs, answers have been filed by the defendants, these answers 
also purporting to be answers to so much of the bill of complaint 
as is necessary in order to fully answer the rule. These answers 
put in issue a fact alleged in the bUl that the defendant railway is a 
carrier by railroad as contemplated by paragraph No. 1 of section No. 
300 of the said Transportation Act, 1920, and is instead an inter- 
urban or suburban electric railway, not operating as a j)art of a 
general steam railroad system of transportation, and, being such, 
IS excepted from the provisions of said section 300, and certain 
following sections, of said Transportation Act. On this issue evi- 
dence was submitted by the respective parties litigant, and evidence 
was also submitted in support of the allegation in the bill that some 
of the plaintiffs and other employees of the company had been dis- 
missed from its employ, and those still in its employ at the time 
of the filing of the bill were threatened with dismissal because of 
their membership in the labor union or organization known as the 
Brotherhood of Railroad Trainmen. The answers substantially 
admit this last-mentioned allegation of the bill of complaint, setting 
up, however, the reasons of the defendant for taking that action. 
The defendants also take the position that there is no equity pre- 
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sented by the bill and that this court has not the ]>ower and author- 
ity to grant the relief sought. 

Both in the answers, and by oral statement of counsel for the 
defendants in open court, it is admitted that the defendant railway 
is an interstate common carrier, engaged in the carriage of botK 
passengers and freight, and there is no denial of the fact alleged 
by the bill that the railway also carries United States mails. Among 
the evidence submitted is the articles of association, or corporate 
charter, of the defendant railway, which incorporation was com- 
pleted on May 2, 1911. The purpose for which it was organized, as 
declared in tnese articles of association, or charter, is ^to locate, 
construct, equi^, lease, or otherwise acquire^ according to law, and 
operate and maintain a railroad," and its main line is then described, 
which would place it exclusively in the State of Virginia, and it was 
" also to locate, construct, equip, lease, or otherwise acquire, accord- 
ing to law, and maintain and operate such lateral or branch lines 
therefrom as may, in the judgment of the directors, be deemed ad- 
visable." The length of its main line is declared in said charter 
estimated to be 90 miles. The charter further declares that ^Hhe 
motive power of the proposed railroad shall be steam, electricity, or 
such other power as the directors shall deem most advantageous, 
and such as the changing reauirements of railroading and transpor- 
tation render convenient or desirable to be adopted." 

Under date of September 12^ 1911, the defendant accomplished 
amendments to its charter, and m its amended form the purpose of 
organizing is thus declared : " The purpose for which the said cor- 
poration IS organized is to locate, construct, equip, lease, or other- 
wise acquire, according to law, and operate and maintain a railway, 
having one of its termini at some point at or near the Potomac 
Eiver, in Alexandria County, Va., opposite the District of Colum- 
bia, and its other at Bluemont, in Loudoun County, Va., and also to 
locate, construct, equip, lease, or otherwise acquire, according to law, 
and maintain and operate such lateral or branch lines therefrom as 
may, in the judgment of the directors, be deemed advisable." The 
amended charter also declares that the estimated length of the main 
line of the railway is 60 miles, and that it is proposed to construct 
it through the counties of Alexandria, Fairfax, and Loudoun. The 
provision as to motive power in the amended charter remains the 
same as in the original cnarter. 

It appears from the evidence that the total mileage of the railway 
is about 89 miles, this including what may be regarded as its main 
line and its-branches. From the evidence it also appears that the line 
of railway from the city of Washington to Bluemont, Va., is ap- 
proximately 52 miles, and from Alexandria, Va., to Bluemont ap- 
proximately 54 miles. The larger part of its right of way, meaning 
the right of way from a junction point a short distance in Virginia 
from the Potomac River to Bluemont, it holds under a lease which it 
procured from the Southern Railroad. On this part of its road 
it used, until some time in 1919, steam as its motive power, but at 
the time of the filing of the bill it had effected a change from steam 
to electric power. From the evidence it appears that it does a sub- 
stantial freight business, considering its length of mileage, running 
exclusively freight trains, the number of freight cars on each ranging 
from six or seven to 20 to 25. The larger part of its revenue, how- 
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ever, is derived frcmi its passenger traffic. At its various ticket 
offices along its railway it sells passenger tickets to various parts of 
the country, as, for instance, Chicago, rfew Orleans, 'iSan Francisco, 
New York, and it carries passengers over its lines on tickets that 
are issued at ticket offices in different parts of the country. There 
is, it would seem, not much business of this character done by it, nor 
does it undertake to sell tickets to any point in the continental United 
States for which application may be made, but only to the larger 
cities and towns of the country. The freight cars that it transports 
are of the standard size that reach it from all parts of the country, 
and, so far as the evidence disclosed, there is no limitation upjon the 
character of freight that it carries. In this regard no distinction 
is to be noted between the freight-carrying business that it engages 
in and that of any other railroad in the country, excepting, of course, 
in volume and the distance carried. 

The foregoing statement is made because of the very earnest con- 
tention made by the defendants that the defendant railway is, in 
truth, either an interurban or a suburban electric railway, and there- 
fore not subject to the provisions of Title III of the Transportation 
Act, 1920. The court is unable to accept this contention. Both its 
declared corporate purposes and business conducted by it and the 
character of territory through which its main line runs remove it 
from the category oi either an interurban or suburban electric rail- 
way. It is not, in the judgment of the court, an interurban electric 
railway, because, if for no other reason, it does not have its termini 
at urban points. One of its termini — the District of Columbia — is 
an urban community, but the other terminus of its main line, in 
Bluemont, Va., is, according to the evidence, a small country village 
located in the foothills or mountains of Virginia, and the territory 
between the District of Columbia, on the one hand, and BluemQiit, 
Va., on the other, is essentially an agricultural country, from which 
the defendant railway derives freight of distinctly agricultural pro- 
duction. Nor is it in any true sense a suburban electric railway. It 
taxes the imagination to conclude that Bluemont, Va., is a suburb 
of the District of Columbia. Were it an electric railway running 
between Washington and Alexandria, there are those who would 
have the hardihood to claim that Alexandria was a suburb of the 
District. It may be that as to its branch that runs between the Dis- 
trict of Columbia and Great Falls, were this alone its line, it might 
justify the claim that it was a suburban railroad. Much stress is 
laid by the defendants upon an opinion of the present Secretary of 
the Interior, made while chief general counsel for the Railroad Ad- 
ministration, to the effect that it was an interurban electric railway. 
It does not appear that Judge Payne wrote an opinion, but this view 
of his is said to have been stated in the course of a letter written to 
the Corporation Commission of the State of Virginia. With very 
f?reat respect for Judge Payne's opinion, the court, under the evi- 
dence submitted in this case, has reached a different conclusion. The 
mere change of motive power from steam to electricity, certainly of 
itself, can not determine the question, and yet that seems to be the 
l)asis of some of the argument submitted on behalf of the defendants. 
The court, therefore, on this point of the contention, concludes that 
the defendant railway is a carrier by railroad, as contemplated by 
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paragraph No. 1, section 800, of Title III of the Transportation Act, 
1920. 

From the evidence in this case, to say nothing of the admissions 
of the answers, the court has no difficulty in concluding that the 
action of the defendants in discharging from the emplojr of the de- 
fendant railway certain of its employees and threatening to dis- 
charge others, as set out in the bill of complaint, was based upon no 
other ground than that these employees had become members of a 
railroad union, and some at least of them had stated that in any dis- 
pute or controversy that might arise between the defendant railway, 
on the one hand, and its employees belonging to such union, on the 
other, or between the railway and the union iteelf , that the employees 
wotdd stand by the union ; indeed, it seems clear to the court from 
the testimony of the defendant Davis, general manager of the de- 
fendant railway, that it was a settled policy of the road to prevent 
its employees from joining labor unions. Mr. Davis very rrankly 
stated the reasons which influenced this policy. 

It appears from the evidence also that there was in contemplation 
by the employees of the railway, the plaintiffs, and others in like 
position, having become members of the union, a demand for in- 
creases of wages beyond, according to Mr. Davis, the ability of the 
road to meet, and that, failing to receive such increases, a strike 
would be ordered, with consequent interruption of a quasi public 
business carried on by the railway as a common carrier of passengers, 
freight, and' mails. On behalf of the plaintiffs, it is insisted that 
the case presented by them and on their behalf brings them within 
the provisions of Title III of the Transportation Act, 1920, and en- 
titles them to present their claims to the Labor Board that has been 
created imder the authority of that act, and therefore they ask that, 
pending a decision bjr the Labor Board of their claims — and it is 
asserted that these claims have already been submitted to the Labor 
Board on their behalf — ^the railway should be enjoined from dis- 
charging its employees because they are members of a union, and 
that the railway should be compelled to reinstate such of its dis- 
charged employees as it did discharge because they had joined the 
union. And here is reached the crux of the case, and it involves a 
question of undoubted importance, certainly to the employees, and 
perhaps, to the traveling and shipping public. The plaintiffs rely 
upon rights that they claim are given to them by the provisions of 
the Transportation Act, 1920, referred to, and they are entitled to be 
protected in those rights, thej^ claim, pending a decision by the Labor 
Board. In the light of judicial authority, which this court is bound 
to respect, the question must be considered. 

The right of employees to organize in what are popularly called 
unions is definitely recognized by the law, as it has received from 
time to time judicial affirmation and recognition. The right to strike, 
that is, the right by concerted action to withdraw from a given em- 
ployment in the absence of contracts for employment for a definite 
period of time, is also recognized by the law and judicial authority. 
Strikes that are conducted in an orderly manner and do not involve 
a violation of propei*ty rights, or the production of public disorder, 
are but the exercise or a right not to work. The right to labor is a 
personal right which inheres in the individual, and, as a corollary 
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to that, the right not to work must equally be recognized. But with 
the recognition of these rights, that is, the right to belong to or- 
ganizations of labor unions, so-called, there is another right which 
belongs to the employer, and that right is one to impose conditions 
upon those who seek employment from a @^ven employer, be that 
employer an individual or a corporation. The right of employees 
to organize themselves into a union, or to become members oi an 
existing union, has by both the Federal and State legislatures at- 
tempted to be given such a sanction as would prevent employers from 
interfering with the free exercise of this right on the part of their 
employees. A conspicuous example of such an attempt by the Fed- 
eral legislature is illustrated in the case of Adair v. United States 
f208 XL S., p. 161). By the act of Congress, approved June 1, 1898 
(30 Stat., 424), it is enacted by section 10 of that act: "That any 
emplojrer subject to the provisions of this act, and any officer, agent, 
or receiver of such employer, who shall require any employee, or any 
person seeking employment, as a condition of such employment, to 
enter into an agreement, either written or verbal, not to become or 
remain a member of any labor corporation, association, or organiza- 
tion, or shall threaten any employee with loss of employment, or shall 
unjustly discriminate against any employee because of his member- 
ship in such a labor corporation, association, or organization * * * 
is hereby declared to be guilty of a misdemeanor, and upon conviction 
thereof in any court of the United States of competent jurisdiction 
in the district in which such offense was committed shall be punished 
for each offense by a fine of not less than $100 and not more than 
$1,000.]' 

Adair was the master mechanic of the Louisville & Nashville 
Railroad Co., which was a common carrier of interstate commerce 
and an employer within the meaning of the act of Congress men- 
tioned, and one Coppage, being at the time an employee of said com- 
mon carrier, was a member of a labor organization then known as 
the Order of Locomotive Firemen, and, being such, Adair, under 
authority of said carrier, discharged Coppage from his employment 
b^ the road because of his membership m said labor organization. 
For this act Adair was indicted, convicted, and fined, and from that 
action of the trial court the case reached the Supreme Court. The 
opinion of the Supreme Court was delivered by Mr. Justice Harlan 
and held that the part of the tenth section oi the act of Congress 
which had been quoted was unconstitutional, because, say the court, 
it is an invasion of the personal liberty, as well as of the right of 
property guaranteed by the fifth amendment to the Constitution. 
Said the court (p. 172) : " It was the right of the defendant (Adair) 
to prescribe the terms upon which the services of Coppage would 
be accepted, and it was the right of Coppage to become or not, as 
he chose, an employee of the railroad company upon the terms 
offered to him. Mr. Cooley, in his treatise on Torts (p. 278), well 
says : ' It is a part of every man's civil rights that he be left at 
hberty to refuse business relations with any person whomsoever, 
whether the refusal rests upon reason, or is the result of whim, 
caprice, prejudice, or malice. With his reasons neither the public 
lior third persons have any legal concern. It is also his right to have 
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business relations with anyone with whom he can make contracts, 
and, if he is wrongfully deprived of this right by others^ he is 
entitled to redress.' " Again, at pa^ 174, the court says : " While, 
as already su^ested, the rights of liberty and property guaranteed 
by the Constitution against deprivation without due process of law 
is subject to such reasonable restraints as the common good or the 
general welfare may require, it is not within the functions of govern- 
ment — at least in the absence of contract between the parties — to 
compel any person, in the course of his business and against his 
will, to accept or retain the personal services of another or to com- 
pel any person, against his will, to perform personal services for 
another.'^ Still further, say the court, at page 175: *'It was the 
le^al right of the defendant, Adair — ^however unwise such a course 
might have been — to discharge Coppage because of his bein^ a 
member of a labor organization, as it was the legal right of Cojp- 
page, if he saw fit to do so— however unwise such a course on his 

Eart might have been — to quit the service in which he was engaged, 
Bcause the defendant employed some persons who were not members 
of a labor organization. In all such particulars the employer and 
the employee have equality of right, and any legislation that dis- 
turbs tnat eouality is an arbitrary interference with the liberty 
of contract which no Government can legally justify in a free land. 

The court, of course, recognized exceptions to the general prin- 
ciples thus set forth in the case of contracts for employment which 
fix the period of service and prescribe the conditions upon which 
such a contract may be determined. Such contracts would control 
the rights of the parties as between themselves. There was a strong 
dissenting opinion in this case by Justices McKenna and Holmes, 
but in the later case of Coppage v. Kansas, 236 U. S., page 1, the 
court adhered to the principle of the doctrine announced in the 
Adair case, and there held that the statute of the State of Kansas 
as construed and applied by the highest State court, which under- 
took to criminally punish an employer, or his agent, for having pre- 
scribed as a condition upon which one may secure employment 
under, or remain in service of such employer (the employment being 
terminable at will), that the employee shall enter into an agreement 
not to become or remain a member of any labor organizaaon, was 
unconstitutional, as infringing the rights of personal liberty and 
property without due process of law. In that case there was a dis- 
senting opinion bv Justices Holmes, Day, and Hughes. 

It may be asked what becomes of the right of employees to organ- 
ize themselves into a union, or to become members of a union already 
in existence, if, as a consequence of doing so, the employer may 
exercise his right as recognized by the Supreme Court m the cases 
cited? The answer may not be easy to formulate, but this court is 
not called upon to answer the question. Its duty is to give effect to 
the authoritative opinions and decisions of the supreme tribunal. 
These, it would seem, give to the defendant railway company the 
right to dismiss its employees if they join a labor union. 

It may be urged that to so hold is to render vain the rights which 
the plaintiffs claim are given to them under the provisions of the 
Transportation Act of 1920. But without stopping to inquire 
whether they are given rights under that act of the character claimed 
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in the bill, it is enough to say that if that act undertakes to restrain 
the power of employers to discharge their employees for joining a 
labor union, the act would then appear to come within the denuncia- 
tion of such legislation in the opinions of the Supreme Court to 
which attention has been called. It might be appropriate to point 
out that the provisions of the Transportation Act relied upon by the 
plaintiffs contemplate, apparently, action by the Labor Board where 
application by an existing labor organization is made to it, or where 
made by unorganized employees to the number of 100 or upon the 
Labor Board's own motion. It is alleged in the bill that there are 
not 100 imorganized employees of the defendant railway to sign the 

estition to the Labor Board contemplated. But even so, the Labor 
oard may, on its own motion, '' if it is of the opinion that the dis- 
pute is likely sub^antially to interrupt commerce, shall receive for 
hearing, and as soon as practicable and with due diligence, decide " 
such disputes as it is by the act given jurisdiction to heiir and de- 
termine. 

It is not for this court to discuss the policy which from the evi- 
dence submitted is the one adopted by the defendant railway em- 
ployer with respect to refusing tnat its employees may become mem- 
bers of a labor union. But it is well to keep in mind the evident 
policy of the National Legislature, which, impliedly at least, recog- 
nizes the right of employees to be members of a labor union. 

In ponclusion, the court is of opinion that the defendant railway 
is such a carrier by railroad as comes within the purview of Title 
III of the Transportation Act of 1920. The right to dismiss its 
employees for becoming members of the labor union is supported 
by the judgment of the highest judicial tribunal in the country, 
which judgment, in cases within the jurisdiction of this court, this 
court must recognize and enforce, it follows, therefore, that the 
application for an injunction as prayed by the plaintiffs must be 
denied, and an order to this effect will be settled on notice. 



REGULATIONS OF THE INTERSTATE OOMMERCE 

COMMISSION. 



KBGUIiATIOKS 00V£BNIKO THE MAKING AND OFFXRINO OF KOIONATIOKS 
FOR APFOINTMEXT OF MEMBERS OF THE RAIUtOAD LABOR BOARD. 

Wabhinotok, D. C, March 8^ 19S0. 

Section 304 of the Transportation Act, 1920, provides for the 
creation of a Railroad Labor Board to be composed of nine mem- 
bers. Of these nine, three are to constitute the labor group repre- 
senting the employees and subordinate officials of the carriers, and 
three are to constitute the management group representing the car- 
riers, to be appointed by the President by and with the advice and 
consent of the Senate from not less than six nominees whose nomi- 
nations shall be made and offered by such employees, and not less 
than six nominees whose nominations shall be made and offered by 
the carriers, in such manner as the Commission shall by regulation 
prescribe. 

Section 305 of the same act provides that if either the employees 
or the carriers fail to make nominations and offer nominees in ac- 
cordance with the regulations of the Commission within 30 days 
after the passage of the act, the President shall thereupon directly 
make the appointment by and with the advice and consent of the 
Senate. 

The Conunission is required by regulation, formulated and issued 
after such notice and hearing as the Commission may prescribe to 
the carriers and the employees and subordinate officials of carriers, 
and organizations thereof, directly to be affected by such regula- 
tions, to determine the classes that shall be considered as coming 
within the term " subordinate official.*' 

Inasmuch as the nominations must be made within 30 days after 
the passage of the act, it is obviously impossible to attempt to get 
expression from each employee or from the employees of each indi- 
vidual carrier. The only practical way in which effect can be given 
to the obvious purpose and intent of the law is to prescribe regula- 
tions under which the great mass of the employees of the carriers 
will be afforded opportunity to make and offer their nominations 
within the prescribed time. 

Inasmuch as the classes of officials that are to be included within 
the term " subordinate official " must be determined by the Commis- 
sion after notice to and hearing of the interested parties, it is im- 
practicable in the short time within which the nommations must be 
made to hold such hearings and reach conclusions thereon. There 
can be no question as to the right of those who clearly come within 
the term " employees " to be represented upon and heard by the Labor 
Board. The uncertainty as to whether or not a class of so-called sub- 
ordinate officials will be included within the term ^subordinate 
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official " as that term is used in the act warrants withholding at this 
time at least provision for nominations on behalf of so-called subordi* 
nate officials, because if such nominations were made and such an one 
were appointed it might later develop that the class from which he 
was chosen is in fact a class of officials and not of subordinate officials. 
The overwhelming majority, stated by those who are in a position 
to speak with confidence and authority to be more than 90 per cent 
of the railroad employees and subodinate officials, are members of or 
represented through certain organizations of employees. These or- 
ganizations and their representatives have been recc^nized as author- 
ized to speak for and repjresent the several classes of employees by 
the railroad companies prior to Federal control, by the Railroad Aa- 
ministration during Federal control, and by the President in confer- 
ence and negotiations conducted by him. 

Inasmuch as but three appointments can be made for the labor 
group, it is deemed advisable to classify these representative organi- 
zations into groups with respect to the more or less analogous char- 
acter of the services performed, aiming to have the nominees as nearly 
as possible representative of and conversant with the interests of all 
of the classes of employees and employment. 

For the purpose of making and offering nominations for original 
appointment as members of the labor ^roup on the Labor Boar£ the 
Commission prescribes that the organizations of employees shall be 
grouped as follows: 
Group 1: 

Brotherhood of Locomotive Engineers. 
Brotherhood of Locomotive Firemen and Enginemen. 
Order of Railway Conductors. 
Brotherhood of Railroad Trainmen. 
Switchmen's Union of North America. 
Group 2 : 

International Association of Machinists. 
International Brotherhood of Boilermakers, Iron Ship Build- 
ers and Helpers of America. 
International JSrotherhood of Blacksmiths, Drop 1 orgers, and 

Helpers. 
Amalgamated Sheet Metal Workers, International Alliance. 
Brotherhood Railway Carmen of America. 
International Brotherhood of Electrical Workers. 
Group 3: 

Order of Railroad Telegraphers. 

United Brotherhood of Maintenance of Way Employes and 

Railroad Shop Laborers. 
Brotherhood of Railway Signalmen of America. 
Brotherhood of Railway and Steamship Clerks, Freight Han- 
dlers, Express and Station Employes. 
International Brotherhood of Stationary Firemen and Oilers. 
The accredited representatives of the organizations embraced in 
each group and duly authorized so to act shall agree among them- 
selves upon nominees representative of the group, but the three 
groups must present a total of not less than six nominees. 

The nominations agreed upon by each group shall be signed by 
the representatives of the several organizations in the group or by 
some one authorized by them so to act, and shall be transmitted 
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direct to the President, accompanied by a certificate that the nomi- 
nations have been made in accordance with these regulations. 

The Association of Kailway Executives is representative of ap- 
proximately 95 per cent of the railroad milea^ of the country, and 
is authorized by the carriera' members thereof to speak for and rep- 
resent them in matters of this land. The officers of that association 
have consulted with most of the carriers not members of the asso- 
ciation and secured their assent to the presentation of nominees by. 
the association. 

For the purpose of presenting nominees for original appointment 
on the LalK)r Board to represent the management group^ the Com- 
mission prescribes that such nominations, not less than six in num- 
ber, shall be made and offered by the Association of Kailway Execu- 
tives. 

The nominations so made shall be transmitted to the President, 
accompanied by a certificate that they have been made in accord- 
ance with these regulations. 

The act provides in section 304 that any vacancy on the Labor 
Board shall be filled in the same manner as the original appointment. 
There is no specific provision for modification of the regulations 
prescribed by the Commission, but the authority to prescribe regu- 
lations is believed, in the absence of provision to the contrary, to also 
confer authority to modify them if and as occasion or necessity for 
such modification should arise. 



REGULATIONS DESIGNATING THE CLASSES OF EMPLOYEES THAT ABE TO BE 
INCLUDED WITHIN THE TERM " SUBORD 
III OF THE TRANSPORTATION ACT. 1920. 



INCLUDED WITHIN THE TERM " SUBORDINATE OFFICIAL " UNDER TITLE 



Washington, D. C, March 25, 19^. 

Paragraph 5 of section 300 of the Transportation Act, 1920, 
provides: 

(5) The term "subordinate official" includes officials of carriers of such 
class or rank as the Commission shall designate by regulation formulated and 
issued after such notice and hearing as the Commission may prescribe, to the 
carriers, and employees and subordinate officials of carriers, and organizations 
thereof, directly to be affected by such regulations. 

Public hearing having been had on March 15, 1920, " for the pur- 
pose of determining what classes of officials of carriers shall be 
included within the temi 'subordinate official,' as that term is used 
in sections 800 to 313, both inclusive, of said Transportation Act, 
1920," the Commission prescribes that the term " subordinate official " 
as used in said portions of said act shall include the following : 

Claim agents, — This class shall include district claim agents and 
those lower in rank who are not vested with authority to settle claims, 
with or without limit, or to bind the company to paj claims, without 
securing such authority after reporting to a superior officer. 

Engineers of mechanios. — This class shall include civil engineers 
inferior in rank to engineers of maintenance of way, chief engineers 
and division engineers, draftsmen, engineers of maintenance of way, 
and other engineers of mechanics, who are not vested with authority 
to employ, discipline, or dismiss subordinates. 
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Foremen. — ^This class shall include foremen of mechanics, shops, 
tracks, bridges, etc., who are not vested with authority to employ, 
discipline^ or dismiss subordinates. 

Supervisors of sigmAs. — ^This class shall include those who are 
employed as supervisors of signals with rank below the grade of as- 
sistant supervisor of signals. 

Tardrruzsters. — ^This class shall include yardmasters and assistant 
yardmasters who are not vested with authority to employ, discipline, 
or dismiss employees. It does not include general yardmasters at 
large and imp^rtont switching centers where of neceLity such gen- 
era! yardmaster is vested with responsibilities and authority that 
stamp him as an official. 

Train, dispatcher^.— This class shall include train dispatchers who 
are not vested with the authority to employ, discipline, or dismiss em- 
plovees. 

Storekeepers. — ^This class shall include storekeepers or foremen of 
stores who are not vested with authority to employ, discipline, or disr 
miss employees or to make purchases. It does not include general 
storekeeper^ or assistant general storekeepers. 

The above definitions include all of the classes of employees whose 
claims to recognition as " subordinate officials " were presented at the 
hearing, except traveling auditors and supervisory station agents. 
The traveling auditors have a fiduciary relationship to the com- 
pany. Their duties and responsibilities vary, but all partake of 
the same specific relationship of trust. The supervisory station 
agents are those who have supervision of the work of other station 
employees. They cover the range from the station where one em- 
plovee other than the agent is employed to the agents at the largest 
and most important points. They^ are the official and responsible 
representatives of the company in its relationships with the public 
and frequently in a legal sense. Their compensation naturally va- 
ries with the responsibilities of their positions. It is not believea that 
either of these classes can be consistently included within the term 
" subordinate official,'' as that term is used in Title III of the Trans- 
portation Act, 1920. 

The list of subordinate officials above prescribed may be enlarged 
or restricted after due notice and hearing if and when occasion war- 
rants. 



STJPPLEMENTAIi REGULATIONS GOVERNING THE MAKING AND OFFERING 
or NOMINATIONS FOR APPOINTMENT OF MEMBERS OF THE RAILROAD 
LABOR BOARD. 

Washington, D. C, March 23, 1920. 

Under date of March 8, 1920, the Commission prescribed a group- 
ii^ of organizations of employees for the purpose of making and 
offering nominations for original appointment as members of the 
labor group, on the Railroad Labor jSoard provided for by section 
304 of the Transportation Act, 1920. 

By reason of the fact that section 305 of that act contemplated 
the making of nominations and offering of nominees in accordance 
with the regulations of the Commission within 30 days after the 
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passage of the act, the Commission prescribed the aforesaid regula- 
tions with a view to the most expeditious making and offering to 
the President of nominations representative of the great bulk of 
those to be represented by the labor group. We are of opinion that 
the intent and purpose of the Transportation Act, 1920, is that the 
three members of the Labor Board representing the labor group 
shall be primarily representative of the rank and file of the em- 
ployees. We were and are of the opinion that the overwhelming 
majority of those to be represented by the labor group are m^nbers 
of or represented through the organizations of employees named 
and grouped in our regulations of March 8, 1920. 

Since the issuance of the regulations aforesaid, representation as 
to their right to nominate members of the labor group has been made 
to the Commission by certain organizations whose members are not, 
in certain cases, members of the organizations named in those regu- 
lations. These representations include certain employees of sleeping- 
car companies. 

Paragraph (1) of section 304 of the Transportation Act, 1920, 
reads as follows : 

Sec. 304. There is hereby established a board to be known as the " Railroad 
Labor Board " and to be composed of nine members as follows : 

(1) Three members constituting the labor group, representing the employees 
and subordinate officials of the carriers, to be appointed by the President, by 
and with the advice and ccmsent of the Senate, from not less than six nominees 
whose nominations shall be made and offered by such employees in such manner 
as the Commission shall by regulation prescribe. 

It is to be observed that the three members constituting the labor 
group are to represent "the employees and subordinate officials of 
ttie carriers," and that, from not less than six nominees, these nomi- 
nations are to be made and offered by " such employees in such man- 
ner as the Commission shall by regulation prescrihNB." 

According to the literal wording of the above paragraph the three 
members constituting the labor group are to represent both the 
employees and subordinate officials, but the nominations are to be 
made and offered by "such employees." It is urged that the ex- 
pression "such employees" entitled to make and offer nominations 
is to be interpreted as including both employees and subordinate 
officials. As the three members constituting the labor group are to 
represent both employees and subordinate officials, it seems not un- 
reasonable to conclude that the expression "such employees" en- 
titles both employees and subordinate officials to make and offer 
nominations. Inasmuch as the organizations named in our original 
regulations include or may include a small percentage of subordi- 
nate officials, it would appear that subordinate officials not so in- 
cluded, as well as employees who may not be members of or repre- 
sented through the organizations originally named by us, are en- 
titled, under appropriate regulations prescribed by us, to make and 
offer nominations for members of the labor group. 

In coming to this conclusion it is appropriate to reaffirm our con- 
viction that tlie great mass of the railroad employees and subordi- 
nate officials are members of or represented through the organiza- 
tions named in our original regulations. 

It is also true that a percentage of the organizations and employees 
who now contend for their separate right of making and offering 
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nominations far members of the labor group is included in the 
membership of the organizations named in our original regulations. 
In view of the above considerations we have determined to sup^ 
plement the regulations originally put forth by adding a f(mrth 
ffcoup for the purpose of making and offering nominations for orig- 
inal appointment as members of the labor group on the Labor Board. 
Included in this group 4 are the following organizations which com- 
prise all organizations from which we have received averments that 
their separate right to make nominations ought to be accorded 
under the Transportation Act, 1920, except the Railway Traveling 
Auditors' Association of America and the Supervisory Station 
Agents' Association, the membership of which we nave held are not 
included in the term " subordinate official." 
Group 4 : 

Railway Men's International Benevolent Industrial Associa- 
tion. 

American Federation of Railroad Workers. 

Order of Railroad Station Agents. 

American Train Dispatchers Association. 

The Roadmasters and Supervisors Association of America. 

National Order of Railroad Claim Men. 

Railroad Yardmasters of America. 

International Association of Railroad Supervisors of Me- 
chanics. 

International Association of Railroad Storekeepers. 

Colored Association of Railway Employes. 

Brotherhood of Railroad Station Employees. 

Order of Railroad Telegraphers, Despatchers, Agents, and 
Signalmen. 

Brotherhood of Railway Clerks. 

American Association of Engineers. 

Grand United Order of Locomotive Firemen of America. 

Porters Union. 

Skilled and Unskilled Laborers (Railway). 

Order of Railway Expressmen. 
The accredited representatives of the above organizations, duly 
authorized so to act, shall agree among themselves upon nominees 
representative of each organization, or of nominees jointly repre- 
sentative of a number of such organizations, provided they agree 
among themselves upon nominees jointly representative of any of the 
organizations above named. 

The nominations agreed upon by each of the above-named organi- 
zations, or agreed upon as jointly representative of any of the subove 
organizations, shall be transmitted direct to the President, accom- 
panied by a certificate that the nominations have been made in ac- 
cordance with these regulations; and should also include state- 
ments submitted by the duly authorized representatives of each of 
the organizations, or of such organizations voluntarily associated 
for the purpose of making joint nominations, setting forth their 
present total membership, exclusive of officials not embraced within 
the class of subordinate officials as defined by the Commission's regu- 
lations of this date, distinguishing between subordinate officials and 
higher officials ; the percentage of the membership of such organiza- 
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tioDfl, exclusive of such higher officials, who are or may be members 
of the organizations named in our regulations of March 8, 1920; and 
the distribution of such membership as between employees and 
subordinate officials. 



Ex Parte No. 72. 

REOULATIONS GOVERNING THE MAKING AND OFFERING OF NOMINATIONS 
FOR APPOINTMENT OF MEMBERS OF THE RAIUtOAD LABOR BOARD. 

Washington, D. C, November 1, 1920. 

The following regulations supersede all previous regulations gov- 
erning the making and offering of nominations for appointment of 
members of the Kailroad Labor Board : 

Section 304 of the Transportation Act, 1920, provides for the cre- 
ation of a Kailroad Labor Board to be composed of nine members. 
Of these nine, three are to constitute the labor group representing the 
employees and subordinate officials of the carriers, and three are to 
constitute the management group representing the carriers, to be ap- 
pointed by the President by and with the advice and consent of the 
Senate from not less than six nominees whose nominations shall be 
made and offered by such employees, and not less than six nominees 
whose nominations shall be made and offered by the carriers, in such 
manner as the Commission shall by regulation prescribe. 

The Commission is required by regulation^ formulated and issued 
after such notice and hearing as the Commission may prescribe to the 
carriers and emplovees and subordinate officials of carriers, and or- 

Sanizations thereof, directly to be affected by such regulations, to 
etermine the classes that snail be considered as coming within the 
term " subordinate official." 

The overwhelming majority of the railroad employees and sub- 
ordinate officials, stated by those, who are in a position to speak with 
confidence and authority to be more than 90 per cent, are members 
of or represented through certain organizations of employees. These 
organizations and their representatives have been recognized as au- 
thorized to speak for and represent the several classes of employees 
by the railroad companies prior to Federal control, by the Railroad 
Administration during Federal control, and by the President in 
conferences and negotiations conducted by him. It is deemed ad- 
visable to classify these representative organizations into three 
groups with respect to the more or less analogous character of the 
services performed, aiming to have the nominees, as nearly as pos- 
sible, representative and conversant with the interests of all the 
classes of employees and employment. For the purpose of making 
and offering nominations as members of the labor group on the Labor 
Board the Commission prescribes that these organizations of em- 
ployees shall be grouped as follows : 
Groiip 1: 

Brotherhood of Locomotive Engineers. 

Brotherhood of Locomotive Firemen and Enginemen. 

Order of Kailway Conductors, 

Brotherhood of Kailroad Trainmen. 

Switchmen's Union of North America. 



APPENDIX. 1^ 

Group 2: 

International Association of Machinists. 

International Brotherhood of Boilermakers. Iron Ship Build- 
ers, and Helpers of America. 

International Brotherhood of Blacksmiths, Drop Forgers, and 
Helpers. 

Amalgamated Sheet Metal Workers, International Alliance. 

Brotherhood Kailway Carmen of America. 

International Brotherhood of Electrical Workens. 
Group 3: 

Order of Railroad Telegraphers. 

United Brotherhood of Maintenance of Way Employes, and 
Railroad Shop Laborers. 

Brotherhood of Railway Signalmen of America. 

Brotherhood of Railway and Steamship Clerks, Freight 
Handlers, Express and Station Employes. 

International Brotherhood of Stationary Firemen and Oilers. 

The accredited representatives of the organizations embraced in 
each of the above groups and duly authorized so to act shall agree 
among themselves upon nominees representative of the group, but 
the three groups must present a total of not less than six nominees. 

The nominations agreed upon by each group shall be signed by the 
representatives of the several organizations in the group or by some 
one authorized by them so to act and shall be transmitted direct to 
the President accompanied by a certificate that the nominations have 
been made in accordance with these regulations. 

The great mass of railroad employees are members of or repre- 
sented through the organizations named above. These organiza- 
tions, however, include or may include only a small percentage of 
the subordinate officials, and the subordinate officials not so included, 
as well as employees who may not be members of or represented 
through the above organizations, are entitled under appropriate 
regulations prescribed by us to make and offer recommendations for 
members of the labor group. It should be stated, however, that a 
percentage of the organizations and employees who contend for their 
separate right of making and offering nominations for members of 
the labor group is included in the membership of the above-named 
organizations. 

In view of the above considerations, we have added a fourth group 
for the purpose of making and offering nominations. Included in 
this group 4 are the following organizations, which comprise all or- 
ganizations not included in groups 1, 2, and 3, which have appeared 
at our hearings and shown that their separate right to make nomina- 
tions ought to be accorded under the Transportation Act, 1920, ex- 
cepting the Supervisory Station Agents' Association, the member- 
ship of which we have held are not included in the term " subordinate 
official " : 

Group 4 : 

Kailway Men's International Benevolent Industrial Associa- 
tion. 
American Federation of Railroad Workers. 
Order of Railroad Station Agents. 
American Train Dispatchers Association. 
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Group 4 — Continued. 

The Boadmasters and Supervisors Association of America. 

National Order of Bailroad Claim Men. 

Bailroad Yardmasters of America. 

International Association of Railroad Supervisors of Me- 
chanics. 

International Association of Railroad Storekeepers. 

Colored Association of Railway Employes. 

Brotherhood of Railroad Station Employes. 

Order of Railroad Telegraphers, Despatchers, Agents, and 
Signalmen. 

Brotherhood of Railway Clerks. 

American Association of Engineers. 

Grand United Order of Locomotive Firemen of America. 

Porters Union. 

Skilled and Unskilled Laborers (Railway). 

Order of Railway Expressmen. 

Railway Traveling Auditors Association of America. 
The accredited representatives of the organizations included in 
group 4, duly authorized so to act, shall agree among themselves upon 
nominees representative of each organization, or or nominees jointly 
representative of a number of such organizations, provided they agree 
among themselves upon nominees jointly representative of any of 
the organizations in this group. 

The nominations agreed upon by each of the organizations in 
group 4, or agreed upon as jointly representative of any of the said 
organizations, shall be transmitted direct to the President, accom- 
panied by a certificate that the nominations have been made in ac- 
cordance with these regulations; and should also include statements 
submitted by the duly authorized representatives of each of the or- 
ganizations, or of such organizations voluntarily associated for the 
purpose of making joint nominations, setting forth their total mem- 
bership, exclusive of officials not embraced within the classes of sub- 
ordinate officials as defined by the Commission's regulations of No- 
vember 1, 1920, or as same may be amended, distinguishing between 
subordinate officials and higher officials ; the percentage of the mem- 
bership of such organizations, exclusive of such higher officials, who 
are or may be members of the organizations named in groups 1, 2, 
and 3 ; and the distribution of such membership as between employees 
and subordinate officials. 

The Association of Railway Executives is representative of ap- 
proximately 95 per cent of the railroad mileage of the country and 
is authorized by the carriers members thereof to speak for and rep- 
resent them in matters of this kind. The officers of that association 
have consulted with most of the carriers not members of the associa- 
tion and secured their assent to the presentation of nominees by the 
association. 

For the purpose of presenting nominees for appointment on the 
Labor Board to represent the management group, the Commission 
prescribes that such nominations, not less than six in number, shall 
be made and offered by the Association of Railway Executives. 

The nominations so made shall be transmitted to the President, 
accompanied by a certificate that they have been made in accordance 
with these regulations. 
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The act provides in section 304 that any vacancy on the Labor 
Board shall be filled in the same manner as tiie ori^nal appointment. 
There is no specific provision for modification of the regulations pre- 
scribed by the Commission, but the authority to prescribe regulations 
is believed, in the absence of provisions to the contrary, to also confer 
authority to modify them if and as occasion or necessity for such 
modification should arise. 



KEGTJIiATIONS DESIGNATING THE CLASSES OF EMPIX)TEE8 THAT ARE TO BE 
INCLUDED WITHIN THE TERM "SUBORDINATE OFFICIAL" UNDER 
TITLE III OF THE TRANSPORTATION ACT, 1920. 

Washington, D. C, November 2, 19S0. 

It appearing that paragraph 6 of section 300 of the Transporta- 
tion Act, 1920, provides : 

(5) The term " subordinate ofRcial " includes officials of carriers of such 
class or rank as the Ck)mmission shall designate by regulation formulated and 
issued after such notice and hearing as the Commission may prescribe, to the 
carriers, and employees and subordinate officials of carriers, and organizations 
thereof, directly to be affected by such regulations. 

It further appearing that public hearing was had on March 15, 
1920, " for the purpose of determining what classes of officials of 
carriers shall be included within the term 'subordinate official,' as 
that term is used in sections 300 to 313, both inclusive, of said Trans- 
portation Act, 1920," and the Commission having prescribed by 
regulation duly formulated and issued on March 23, 1920, that the 
term " subordinate official " as used in said portions of said act shall 
include employees of the classes and ranks therein designated ; 

And it further appearing that, pursuant to petitions duly filed, a 
further public hearing was had on October 1, 1920, for the purpose 
of determining whether the regulations aforesaid should be extended 
or otherwise modified : 

It is ordered, and the Commission hereby prescribes, that the term 
" subordinate official " as used in said portions of said act shall in- 
clude the following, and that these regulations shall supersede the 
aforesaid regulations of March 23, 1920, which are hereby set aside : 

Auditors. — This class shall include traveling auditors engaged in 
auditing station accounts, checking transportation and other papers, 
etc., who are not vested with discretionary power to determine the 
scope or character of their duties. 

Claim agents, — This class shall include claim agents below the 
rank of assistant general claim agent or chief claim agent. It does 
not include the so-called " claim investigators." We are of opinion 
that such employees who are engaged in clerical work are not 
" officials of carriers." 

Foremen^ supervisors^ and roadmasters. — This class shall include 
roadmasters with rank and title not higher than division roadmaster, 
track supervisors, maintenance inspectors, supervisors of bridges and 
buildings with rank and title below that of superintendent of bridges 
and buildings, supervising carpenters with rank below that of super- 
intendent, supervisors of water supply, supervisors and inspectors of 
signals with rank and title below that of assistant signal engineer, 
and foremen or supervisors of machinists, boiler makers, black- 
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smiths, sheet-metal workers, electricians, carmen, and their helpers 
and apprentices, with rank and title beneath that of general rore- 
man. 

Train dispatchers. — ^This class shall include chief, assistont chief, 
trick, relief, and extra dispatchers who are vested substantially with 
the authority of superintendent or assistant superintendent. 

Technical engineers. — ^This class shall include civil, mechanical, 
electrical, and other technical en^neers inferior in rank to engineers 
of maintenance of way, chief engineers and division engineers ; engi- 
neers of maintenance of way and other technical engineers. We are 
of opinion that instrument men, rodmen, chainmen, designers, 
draftsmen, computers, tracers, chemists, and others engaged in simi- 
lar engineering or technical work are not '' officials of carriers.'^ 

Yardmasters. — ^This class shall include yardmasters and assistant 
yardmasters, excepting general yardmasters at large and important 
switching centers where of necessity such general yardmasters are 
vested with responsibilities and authority that stamp them as officials. 

Storekeepers. — ^This class shall include storekeepers or foremen of 
stores who are not vested with authority to make purchases. It does 
not include general storekeepers and assistant general storekeepers. 

The above definitions include all of the classes of employees whose 
claims to recognition as ^^ subordinate officials '^ were presented at the 
hearings, except supervisory station agents. The supervisory station 
agents are those who have supervision of the work of other station 
employees. They cover the range from the station where one em- 
ploye other than the agent is employed to the agents at the largest 
and most important points. They are the official and responsible 
representatives of the company in its relationships with the public 
and frequently in a le^al sense. Their compensation naturally 
varies with the responsibilities of their positions. It is not believed 
that this class can be consistently included within the term " sub- 
ordinate official," as that term is used in Title III of the Transpor- 
tation Act, 1920. 

The list of subordinate officials above prescribed may be enlarged 
or restricted after due notice and hearing, if and when occasion 
warrants. 

Ex parte No, 72. 

REOUIiATIONS DESIGNATING THE CliASSES OP EMPLOYEES THAT ARE TO BH 
INCLUDED WITHIN THE TERM " SUBORDINATE OPPICIAL '' UNDER TITLE 
III OP THE TRANSPORTATION ACT, 1920. 

Washington, D. C, November 24, 1990. 

It appearing that paragraph 5 of section 300 of the Transportation 
Act, 1920. provides: 

(5) The terni "subordinate official" Includes officials of carriers of such 
class or rank as the Commission shall designate by regulation formulated and 
issued after such notice and hearing as the Commission may prescribe, to the 
carriers, and employees and subordinate officials of carriers, and organizations 
thereof, directly to be affected by such regulations. 

It further appearing that public hearing was had on March 15, 
1920, " for the purpose of determining what classes of officials of 



APPENDIX. 127 

carriers shall be included within the term ^ subordinate official,' 
as that term is used in sections 800 to 313^ both inclusive, of said 
Transportation Act, 1920," and the Commission having prescribed 
by regulation duly formulated and issued on March 23, 1920, that 
the term " subordinate official " as used in said portions of said 
act shall include employees of the classes and ranks therein desig- 
nated; 

It further appearing that, pursuant to petitions duly filed, a fur- 
ther public hearing was had on October 1, 1920, after which the 
regulations aforesaid were modified on November 1, 1920; 

And it further appearing that in order to correct typographical 
error further modification is necessary : 

It is ordered, and the Commission hereby prescribes, that the 
term " subordinate official *' as used in said portions of said act shall 
include the following, and that these regulations shall supersede the 
aforesaid regulations of March 23, 1920, and November 1, 1920, 
which are hereby set aside : 

Auditors. — This class shall include traveling auditors engaged in 
auditing station accounts, checking transportation and other papers, 
etc., who are not vested with discretionary power to determine the 
scope or character of their duties. 

Vlaim ctgerds. — ^This class shall include claim agents below the 
rank of assistant general claim agent or chief claim agent. It does 
not include the so-called " claim mvestigators." We are of opinion 
that such employees who are engaged in clerical work are not 
"officials of carriers.'' 

Foremen^ supervisors^ amd roadmasters. — ^This class shall include 
roadmasters with rank and title not higher than division roadmaster, 
track supervisors, maintenance inspectors, supervisors of bridges 
and buildings with rank and title below that of superintendent of 
bridges and buildings, supervising carpenters with rank below that 
of superintendents, supervisors of water supply, supervisors and 
inspectors of signals with rank and title below that of assistant sig- 
nal engineer, and foremen or supervisors of machinists, boiler- 
makers, blacksmiths, sheet-metal workers, electricians, carmen, and 
their helpers and apprentices, with rank and title beneath that of 
general foreman. 

Train dispateJiers, — ^This class shall include chief, assistant chief, 
trick, relief, and extra dispatchers, excepting only chief dispatchers 
who are vested substantially with the authority of superintendent 
or assistant superintendent. 

Teehmcal engineers. — This class shall include civil, mechanical, 
electrical, and other technical engineers inferior in rank to en- 
gineers of maintenance of way, chief engineers, and division en- 
gineers; engineers of maintenance of way and other technical en- 
gineers. We are of opinion that instrument men, rodmen, chain- 
men, designers, draftsmen, computers, tracers, chemists, and others 
engaged in similar engineering or technical work are not " officials 
of carriers." 

Yagrd/mmters. — ^This class shall include yardmasters and assistant 
yardmasters, excepting general yardmasters at large and important 
switching centers where of necessity such general yardmasters are 
vested with responsibilities and authority that stamp them as officials. 
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Storekeepers. — ^This class shall include storekeepers or foremen of 
stores who are not vested with authority to make purchases. It does 
not include general storekeepers and assistant general storekeepers. 

The above definitions include all of the classes of employees whose 
claims to recognition as ^^subordinate officials'' were presented at 
the hearings, except supervisory station agents. The supervisory 
station agents are those who have supervision of the work of other 
station employees. They cover the range from the station where 
one employee other than the agent is employed to the agents at the 
largest and most important points. They are the official and re- 
sponsible representatives of the company in its relationships with 
the public and freauently in a le^al sense. Their compensation 
naturally varies witn the responsibilities of their positions. It is 
not believed that this class can be consistently included within the 
term '' subordinate official " as tiiat term is used in Title III of the 
Transportation Act, 1920. 

The list of subordinate officials above prescribed may be enlarged 
or restricted after due notice and hearings if and when occasion 
warrants. 



TITLE III. TRANSPORTATION ACT, 1920. 



[Public— No. 152— 66th Congress.] 

[H. R. 10453.] 

TITLE III.— DISPUTES BETWEEN CARRIERS AND THEIR EM- 
PLOYEES AND SUBORDINATE OFFICIALS. 

Effective February 28, 1920. 

Sbo. 300. When used in this title- 



(1) The term "carrier" includes any express company, sleeping- 
car company, and any carrier by railroad, subject to the Interstate 
Comnierce Act, except a street, interurban, or suburban electric rail- 
way not operating as a part of a general steam railroad system of 
transportation ; 

(2) The term "Adjustment Board" means any Railroad Board 
of Labor Adjustment established under section 302 ; 

(S) The term "Labor Board" means the Eailroad Labor Board; 

(4) The term "commerce" means commerce among the several 
States or between any State, Territory, or the District of Columbia, 
and any foreign nation, or between any Territory or the District of 
Columbia and any State, or between any Territory and any other 
Territory, or between any Territory and the District of Columbia, 
or within any Territory or the District of Columbia, or between 
points in the same State but through any other State or any Terri- 
tory or the District of Columbia or any foreign nation ; and 

(5) The term " subordinate official " includes officials of carriers of 
such class or rank as the Conmiission shall designate by regulation 
formulated and issued after such notice and hearing as the Com- 
mission may prescribe, to the carriers, and employees and subordi- 
nate officials of carriers, and organizations thereof, directly to be 
affected by such regulations. 

Sec. 301. It shall be the duty of all carriers and their officers, em- 
ployees, and agents to exert every reasonable effort and adopt every 
available means to avoid any interruption to the operation of any 
carrier growing out of any^ dispute between the carrier and the em- 
ployees or subordinate omcials thereof. All such disputes shall be 
considered and, if possible, decided in conference between representa- 
tives designated and authorized so to confer by the carriers, or the 
employees or subordinate officials thereof, directly interested in the 
dispute. If any dispute is not decided in such conference, it shall be 
referred by the parties thereto to the Board which under the pro- 
visions of this title is authorized to hear and decided such dispute. 

Sec. 302. Railroad Boards of Labor Adjustment may be estab- 
Isdied by agreement between any carrier, group of carriers, or the 
eiiTTiers as a whole, and any employees or subordinate officials of 
<3arriers, or organization or group of organizations thereof. 

49368'*— 21 9 120 
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Sec. 303. Each such Adjustment Board shall, (1) upon the appli- 
cation of the chief executive of any carrier or organization of em- 
ployees or subordinate officials whose members are directly interested 
m the dispute, (2) upon the mritten petition signed by not less than 
100 imorganized employees or subordinate officials directly interested 
in the dispute, (3) upon the Adjustment Board's own motion, or (4) 
upon the request of the Labor Board whenever such board is of the 
opinion that the dispute is likely substantially to interrupt com- 
merce, receive for hearing, and as soon as practicable and with due 
diligence decide, any dispute involving only grievances, rules, or 
working^ condilioiis, not decided as provided in section 301, between 
the carrier and its employees or subordinate officials, who ai'e, or any 
organization thereof which is, in accordance with the provisions of 
se tion 302, represented upon any such Adjustment Board. 

Sec. 304. There is hereby established a board to be known as the 
" Railroad Labor Board " and to be composed of nine membeis, as 
follows: 

(1) Three members constituting the labor group, representing the 
employees and subordinate officials of the carriers, to be appointed by 
the President, by and with the advice and consent of the Senate^ from 
not less than six nominees whose nominations shall be made and 
offered by such employees in such manner as the Commission diall 
by regulation prescribe; 

(2) Three members, constituting the management group, repre- 
senting the carriers, to be appointed by the President, by and with 
the advice and consent of the Senate, from not less than six nominees 
whose nominations shall be made and offered by the carriers in such 
manner as the Commission shall by regulation prescribe; and 

(3) Three members, constituting the public group, representing^ 
the public, to be appointed directly hy the President, by and with 
the advice and consent of the Senate. 

Any vacancy on the Labor Board shall be filled in the same manner 
as the original appointment. 

Sjsc. 305. If either the employees or the carriers fail to make nomi- 
nations and offer nominees m accordance with the regulations of the 
Commission, as provided in paragraphs (1) and (2) of section 304, 
within 30 days after the passage of this act in case of any original 
appointment to the office of member of the Labor Board, or in case of 
a vacancy in any sudi office within 15 days after such vacancy occurs, 
the President shall thereupon directly make the appointnaent^ by 
and with the advice and consent of the Senate. In making any sucn 
appointment the President shall, as far as he deems it practicable, 
select an individual associated in interest with the carriers or em- 
ployees thereof, whichever he is to represent. 

Sec. 306. (a) Any member of the Labor Board who during his 
term of office is an active member or in the employ of or holds any 
office in any organization of employees or subordinate officials, or any 
carrier, or owns any stock or bond thereof, or is pecuniarily interested 
therein, shall at once become ineligible for further member^ip upon 
the Labor Board; but no such member is req^uired to relinquish h^ia- 
orary membership in, or his rights in any insurance or pension) or 
other benefit fund maintained by, any organization of employees or 
subordinate officials or by a carrier. 
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(b} Of the original members of the Labor Board,' one from each 
group shall be appointed for a term of three years, one for two 
years, and one for one year. Their successors shall hold office for 
terms of five years, except thiU; any member appointed to fill a va- 
cancy ^all be appointed only for the unexpired term of the mem- 
ber whom he succeeds. Each member shall receive from the United 
States an annual salary of $10,000. A member may be removed 
by the President for neglect of duty or malfeasance in office, but for 
no other cause. 

Sfic 307. (a) The Labor Board shall hear, and as soon as practi- 
cable and with due diligence decide, any dispute involving grievances, 
rules, or working conditions, in respect to which any Adjustment 
Board certifies to the Labor Board that in its opinion the Adjustment 
Board has failed or will fail to reach a decision within a reasonable 
time, or in respect to which the Labor Board deteimines that any 
Adjustment Board has so failed or is not using due diligence in its 
consideration thereof. In case the appropriate Adjustment Board 
is not organized under the provisions of section 302, the Labor Board, 
(1) upon the application of the chief executive of any carrier or 
organization of employees or subordinate officials whose ^onembers are 
directly interested in the dispute, (2) upon a written petition signed 
by not less than 100 unorganizcHd employees or subordinate official 
directly interested in the dispute, or (3) upon the Labor Board's 
own motion if it is of the opinion that the dispute is likely substan- 
tially to interrupt commerce, shall receive for hearing, and as soon 
as practicable and with due diligence decide, any dispute involving 
grievances, rules, or working conditions which is not decided as 

Erovided in section 301 and which such Adjustment Board would 
er iirequired to receive for hearing and decision under the provisions 
of section 303. 

(b) The Labor Board, (1) upon the application of the chief ex- 
ecutive of any carrier or organization of employees or subordinate 
officials whose members are directly interested m the dispute, (2) 
upon a written petition si^^ by not less than 100 unorganized em- 
ployees or subordinate officials directly interested in the dispute, or 
(3) upon the Labor Board's own motion if it is of the opinion that 
the dispute is likely substantially to interrupt commerce, shall re- 
ceive for hearing, and as soon as practicable and with due diligence 
decide, all disputes with respect to the wages or salaries of employees 
or subordinate officials of carriers, not decided as provided in section 
301. The Labor Board may upon its own motion within 10 days 
after the decision, in accordiuice with the provisions of section 301, 
of any dispute with respect to wages or salaries of employees or sub- 
ordinate officials of carriers, suspend the operation of such decision 
if the Labor Board is of the opinion that uie decision involves such 
an increase in wages or salaries as will be likely to necessitate a 
substantial readjustment of the rates of any carrier. The Labor 
Board shall hear any decision so suspended and as soon as practicable 
and with due diligence decide to affirm or modify such suspended 
d^ieion. 

»(<£?) A decision by the Labor Board under the provisions of para* 
graphs (a) or (&) of tliis section shall require the concurrence therein 
of at least five of the nine members of the Labor Board : Provided^ 
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• 

That in case of any decision under paragraph (i), at least one of the 
representatives of the public shall concur m such decision. All de- 
cisions of the Labor Board shall be entered upon the records of the 
Board and copies thereof, together with such statement of facts bear- 
ing thereon as the Board may deem proper, shall be immediately com- 
municated to the parties to the dispute, the President, each Adjust- 
ment Board, and the Commission, and shall be given further pub- 
licity in such manner as the Labor Board may determine, 

(a) All the decisions of the Labor Board in respect to wages or 
salaries and of the Labor Board or an Adjustment Board in respect 
to working conditions of employees or subordinate officials of carriers 
shall establish rates of wages and salaries and standards of working 
conditions which in the opmion of the Board are just and reasonable. 
In determining the justness and reasonableness of such wages and 
salaries or woricing conditions the Board shall, so far as applicable, 
take into consideration among other relevant circumstances : 

(1) The scales of wages paid for similar kinds of work in other 
industries; 

'2) The relation between wages and the cost of living ; 

3) The hazards of the employment; 

|4i The training and skill reqjuired ; 

|5) The degree of responsibility; 

|6 1 The character and regularity of the employment ; and 

7) Inequalities of increases in wages or of treatment, the result of 
previous wage orders or adjustments. 

Sec. 308. The Labor Board— 

(1) Shall elect a chairman by majority vote of its members; 

(2) Shall maintain central offices in Chicago, 111., but the Labor 
Board may, whenever it deems it necessary, meet at such other place 
as it may determine ; 

(3) Shall investigate and study the relations between carriers and 
their employees, particularly questions relating to wages, hours^ of 
labor, and other conditions of employment and the respective privi- 
leges, rights, and duties of carriers and employees, and shall gather, 
compile, classify, digest, and publish, from time to tune, data and 
information relating to such questions, to the end that the Labor 
Board may be properly equipped to perform its duties under this title 
and that the members of the Adjustment Boards and the public may 
be properly informed; 

(4) May make reflations necessary for the efficient execution of 
the functions vested m it by this title ; and 

(5) Shall at least annually collect and publish the decisions and 
regulations of the Labor Board and the Adjustment Boards and all 
court and administrative decisions and regulations of the CcHmnis- 
sion in respect to this title, together with a cumulative index-digest 
thereof. 

Sec. 309. Any party to any dispute to be considered by an Adjust- 
ment Board or by the Labor Board shall be entitled to a hearing 
either in person or by counsel. 

Sec. 310. (a) For the efficient administration of the functions 
vested in the l^abor Board by this title, any member thereof mayr?pe- 
quire, by subpoena issued and signed by himself, the attendance of 
any witness and the production of any book, paper, document, or 
other evidence from any place in the United Stutes at 2ny designated 
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place of hearing, and the taking of a deposition before any designated 
person having power to administer oaths. In the case of a deposition 
the testimony shall be reduced to writing by the person taking the 
deposition or under his direction, and shall then be subscribed to by 
the deponent. Any member of the Labor Board may administer 
oaths and examine any witness. Any witness summoned before the 
Board and any witness whose dei)osition is taken shall be paid the 
same fees and mileage as are paid witnesses in the courts of the 
United States. 

(6) In case of failure to comply with any subpoena or in case of 
the contumacy of any witness appearing liefore the Labor Board, 
the Board may invoke the aid oi any United States district court. 
Such court may thereupon order the witness to complj with the re- 
cjuirements of such subpoena, or to give evidence touching the matter 
in question, as the case may be. Any failure to obey such order may 
be punished by such court as a contempt thereof. 

(c) No person shall be excused from so attending and testifying 
or deposing, nor from so producing any book, paper, document, or 
other evidence on the ground that the testimony or evidence, docu- 
mentary or otherwise, required of him may tend to incriminate him 
or subject him to a penalty or forfeiture; but no natural person 
shall be prosecuted or subjected to any penalty or forfeiture for or 
on account of any transaction, matter, or thing, as to which in obedi- 
ence to a subpoena and under oath, he may so testify or produce evi- 
dence, documentary or otherwise. But no person shall be exempt 
from prosecution and punishment for perjury committed in so tes- 
tifying. 

Seo. 311. (a) When necessary to the efficient administration of the 
functions vested in the Labor Board by this title, any member, officer, 
employee, or agent thereof, duly authorized in writing by the Board, 
shall at all reasonable times for the purpose of examination have 
access to and the right to copy any book, account, record, paper, or 
correspondence relating to any matter which the Board is authorized 
to consider or investigate. Any person who upon demand refuses 
any duly authorized member, omcer, employee, or agent of the Labor 
Board such right of access or copying, or hinders, obstructs, or resists 
him in the exercise of such right, shall upon conviction thereof be 
liable to a penalty of $500 for each such offense. Each day during 
any part oi which such offense continues shall constitute a separate 
offense. Such penalty shall be recoverable in a civil suit brought in 
the name of the United States, and shall be covered into the Treasury 
of the United States as miscellaneous receipts. 

(6) Every officer or employee of the United States, whenever re- 
quested by any member of the Labor Board or an Adjustment Board 
duly authorized by the Board for the purpose, shall supply to such 
Board any data or information pertaining to the administration of 
the functions vested in it by this title, which may be contained in 
the records of his office. 

(c) The President is authorized to transfer to the Labor Board 
my books, papers, or documents pertaining to the^ administration of 
»ti»p.'fimctions vested in the Board by this title which are in the pos- 
session of any agency, or Railway Board of Adjustment in connection 
therewith, established for executing the powers granted the President 
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under the Federal Control Act and which are no longer necessary to 
the administration of the affairs of such agency. 

Sec. 312. Prior to September 1« 1920, each carrier shall pay to each 
employee or subordinate official thereof wages or salanr at a rate not 
less than that fixed by the decision of any agency, or Railway Board 
of Adjustment in connection therewith, estsftblished for executing the 
powers granted the President imder the Federal Control Act, in effect 
in respect to such employee or subordinate official immediately pre- 
ceding 12.01 a. m., March 1, 1920. Any carrier acting in violation of 
any provision of this section shall upon conviction uiereof be liable 
to a penalty of $100 for each such offense. Each such action with re- 
spect to any such employee or subordinate official and each day or 
portion thereof during which the offense continues shall constitute a 
separate offense. Such penalty shall be recoverable in a civil suit 
brought in the name of the United States, and shall be covered into 
the Treasury of the United States as miscellaneous receipts. 

Sec. 313. The Labor Board, in case it has reason to believe that 
any decision of the Labor Board or of an Adjustment Board is vio- 
lated by anv carrier, or employee or subordinate official, or organiza- 
tion thereof, may upon its own motion after due notice and hearing to 
all persons directly interested in such violation, determine whether in 
its opinion such violation has occurred and make public its decision 
in such manner as it may determine. 

Sec, 314. The Labor Board may (1) appoint a secretary, who shall 
receive from the United States an annual salary of $5,000 ; and (2) 
subject to the provisions of the civil-service laws, appoint and remove 
such officers, employees, and agents ; and make such expenditures for 
rent, printinj^, telegrams, telephone, law books, books of reference, 
periodicals, furniture, stationery, office equipment, and other supplies 
and expenses, including salaries, traveling expenses of its members, 
secretary, officers, employees and agents, and witness fees as are 
necessary for the efficient execution of the functions vested in the 
Board by this title and as may be provided for by Congress from time 
to time. All of the expenditures of the Labor R)ard shall be allowed 
and paid upon the presentation of itemized vouchers therefor ap- 
proved by tne chairman of the Labor Board. 

Sec. 315. There is hereby appropriated for the fiscal year ending 
June 30, 1920, out of any money in the Treasury not otherwise appro- 
priated, the sum of $50,000, or so much thereof as may be necessary, 
to be expended by the Labor Board for defraying the expenses of 
the maintenance and establishment of the Board, including the pay- 
ment of salaries as provided in this title. 

Sec. 316. The powers and duties of the Board of Mediation and 
Conciliation created by the act approved July 15, 1913, shall not 
extend to any dispute which may be received for hearing and decision 
by any Adjustment Board or the Labor Board. 
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INDEX TO DECISIONS. 



A. DECISIONS INDEXED BY SUBJECTS. 

[Nons. — FifureB sbown in parentheses at end of subjects refer to dedslon numbers ; 
e. g,. "(Dn. 1)" followinsr the index reference to "Applicants not complying with 
law,'* refers to Decision No. 1.] 

Application for hearing dismissed : Page. 

Applicants not complying witli law (Dn. 1) 13 

Carriers operating electric line (Dn. 33) 53 

Application of articles of decision No. 2 : 

Article III, section 6 (Dn. 41) 65 

Article III, section 8 (Dn. 41) 65 

Article VI, section 4 (Dn. 40) 64 

Car department employees : 

Rights of rival organizations to represent (Dn. 37) 60 

Wages, increase of basic (Dn. 2, Dn. 5) 13, 35 

Clerical and station employees: 

Annual vacations with pay (Dn. 9) 41 

Classification of positions in general office (Dn. 39) 62 

Demotion account failure to qualify (Dn. 16) 44 

Dismissal account abstracting records (Dn. 18) 45 

Opportunity to qualify for position (Dn. 8) 40 

Pay for time lost account sickness (Dn. 19) 45 

Rights of matrons to exercise seniority (Dn. 38) 61 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Classification of employees : 

Coal-bunk laborers assisting bunk men (Dn. 41) 64 

Employees engaged in assisting inside hostlers (Dn. 40) 64 

Positions in general office (Dn. 39) 62 

Continuous-time payments : 

Tie-up in unassigned snowplow service (Dn. 22, Dn. 23) 47 

Deadhead service: 

Allowance for engineers and firemen (Dn. 10) 41 

Demotions : 

Failure to qualify for position (Dn. 16) 44 

Discipline : 

Bailey, Roy, neglect of duty (Dn. 14) 43 

Campbell, T. D., absent without permission (Dn. 32) 52 

Hale, J. M., absent without permission (Dn. 32) 52 

Hamilton, J. M., abstracting records from office (Dn. 18) 45 

Le Masters, L. O., neglect of duty (Dn. 12) 42 

Long, J. M., failure to observe rules (Dn. 6) 40 

Seig, A. R., neglect of duty (Dn. 13) 43 

Valentine, J., failure to report to superintendent (Dn. 7) 40 

Warning, T. H., refusing to go out when called (Dn. 36) 59 

Dispatchers : 

Dismissal account failing to report to superintendent (Dn. 7) 40 

Dismissal account failure to observe rules (Dn. 6) 40 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Eating and sleeping accommodations : 

Claim for continuous time account failure to secure (Dn. 29, Dn. 30) — 51 

Engine service employees: 

Abolishment of freight terminal (Dn. 31) 52 

Allowance for deadhead service (Dn. 10) 41 

Dismissal account being absent without l)ermission (Dn. 32) 62 

Discipline for refusing service when called (Dn. 36) 59 

Failure to secure eating and sleeping accommodations (Dn. 29, Dn. 

30) 51 
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Engine service employees — Continued. Page. 

Guarantee in mine-run service (Dn. 34) 58 

Handling of paasenger equipment at terminal (Dn. 11) 42 

Inspection of engine at terminal (Dn. 11) 42 

Tie-up in unassigned snowplow service (Dn. 22) 47 

Wages, increase of basic (Dn. 2) 13 

Express employees : 

Dismissal, account neglect of duty (Dn. 12, Dn. 13. Dn. 14) 42,43 

Wages, Increase of basic (Dn. 3) 2D 

Guarantees : 

Continuous until notice that assignment is terminated (l>n. 27) 50 

Discontinued by cancelling assignment (Dn. 26) 49 

Conductor waiting for caboose (Dn. 35) 58 

Held at terminal : 

Conductor held waiting for caboose (Dn. 85) 58 

Helpers to mechanics : 

Wages, Increase of basic (Dn. 2, Dn. 6) 13^3o 

Hostling service: 

Classification of assistants to inside hostlers (Dn. 40) 64 

Jurisdiction of Board : 

Applicants not complying with law (Dn. 1) 13 

Disputes arising prior to creation of Board (Dn. 32) 52 

Disputes on electrically operated roads (Dn. 33) 53 

iicaves of absence : 

Failure to report for duty terminates service (Dn. 16) 44 

Maintenance of way and structural employees : 

Punching time clocks outside work period (Dn. 42) 65 

Wages, increase of basic (Dn. 2, Dn, 5) 13,35 

Mile-run service : 

Guarantee for crews assigned to (Dn. 34) 58 

Organization jurisdiction : 

Representation of car department employees (Dn. 37) 60 

Pay, application of increase to : 

Coal-bunk laborers assisting bunk men (Du. 41) 65 

Employees engaged In assisting inside hostlers (Dn. 40) 64 

Pay, Application of schedule rates of: 

Excess mileage in snowplow service (Dn. 21) ' 40 

Tie-up in unassigned snowplow service (Dn. 22, Dn. 23) 47 

Rehearing on decisions : 

Request by carrier denied (Dn. 15) 43 

Request by organization of employees denied (Dn. 17) 44 

Representation of employees: 

Car department employees (Dn. 37) 60 

Rest: 

Effect of notice giv«i at time of registering (Dn. 38) , 59 

Roundhouse employees: 

Classification of inside hostler helpers (Dn. 40) 64 

Wages, increase of basic (Dn. 2, Dn, 5) 13,35 

Rules and working conditions : 

C/onsideration of standard, deferred (Dn. 2) 13 

Runa rounds : 

Brakemen waiting for conductor to r^ort for work (Dn. 28) 50 

Crew from another district used on snowplow (Dn. 24) 48 

Yard crews used on main line (Dn. 25) 49 

Seniority rights: 

Opportunity to qualify for position (Dn. 8) 40 

Right of matrons to exercise (Dn. 38) '■ 61 

Shop employees: 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Sickness : 

Pay for time lost account (Dn. 19) 45 

Signal department employees: • .^ 

Wages, increase of basic (Dn. 2) . — :i 13 

Snowplow service: f 

Excess mileage for engine service employees (Dn. 21) 46 

Pay for freight crew when tied up (Dn. 23) 47 
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Snowplow service — Oontinued. ^*»»' 

Pay for pooled crew when tied up (Dn. 22) 47 

Runarounds by crejv from another district (Do. 20) 46 

Stationary engine and boiler room ^xiployees: 

Wages, Increase of basic (Dn. 2, Dn. 5) ._ 13,35 

Steamboat employees: 

Wages, increase of basic (Dn. 2, Dn. 4) 13,33 

Wages, request for increase denied <Dn, 20) 46 

Supervisory employees: 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Telegraphers, telepJioners, and agents: 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Terminal delays and work by road crews : 

Handling passenger equipment (Dn. 11) 42 

Inspection of engines (Dn. 11) 42 

Terminals, changes of: 

Atwlishment of freight terminal (Dn. 31) 52 

Termination of assigned service: 

Guarantee continues until notice of termination (Dn. 27) HO 

Service may be discontinued by prefer notice (Dn, 26) 49 

Tie-ups : 

At points minus living accommodations {Thu 29, Dn. 30) 51 

Pooled crews in unassigned snowplow service (Dn. 22) 47 

Time clocks and checking in: 

Punching clocks outside work period (Dn. 42) 05 

Time lost : 

By conductor waiting for caboose (Dn. S5) 58 

Claim for pay account sicknes <Dn, 1^) 45 

Failure of trains to run account snow blockade (Dn. 27) 50 

Monthly guarantee when assignment is terminated (Dn. 20) 49 

Tialn service employees : 

Abolishment of freight terminal (Dn. 31) 52 

Dismissal account being fibsent without permlsBion (Dn. 32) 52 

Guarantee in mine-run service (Dn. 34) 58 

Runaround account brakeman waiting for conductor (IM. 28) 50 

Ronaround account yard crew used on main line (Dn. 25) 49 

Runaround in snowplow service (Dn. 24) 48 

Termination of regular assignment (Dn. 26) 49 

Tie-up in unassigned snowplow service (Dn. 22, Dn, 23) 47 

Time lost account failure of trains to run (Dn. 27) 50 

Time lost by conductor waiting for caboose (Dn, 35) 58 

Wages, increase of basic (Dn. 2) 13 

Unbilled employees : 

Classification of coal-bunk laborers <Dii. 41)-. 65 

Wages, increase of basic (Dn. 2) 13,35 

Vacations : 

Past practice not changed (Dn. 9) . 41 

Wages, consideration of basic : 

Board without jurisdiction (Dn. 33) 53 

Railroad employees, wages increased (Du, 2, Dn. 3, Dn. 5) 13,29, 35 

Steamboat employees' wages increased (Dn. 2, Dn. 4) 13,33 

Steamboat employees' wages unchanged (Dn. 20) 46 

Wages, increase of basic : 

Agents Wn. 2, Dn. 3, Dn. 5) 13,29,35 

Agent telegraphers (Dn. 2, Dn, 5) 13,36 

Agent telephoners (Dn, 2, Dn. 5) 13,35 

Apprentice helpers (Dn. 2, Dn. 5) 13, 35 

Apprentice, regular (Dn. 2, Dn. 5) 13,35 

Ash-pit men (Dn. 2, Dn. 5) 13,35 

Automob.'le service employees (Dn. 3) 29 

Baggagemen (Dn. 2, Dn. 5) 13,35 

Baggage-room employees (Dn. 2, Dn. 5) 13, 35 

Blacksmiths (Dn. 2, Dn. 5) 13,35 

Block operators (Dn. 2, Dn. 5) 13,35 

Boilermakers (Dn, 2, Dn. 5) ^ 13, 35 

Brakemen, passenger service (Dn. 2, Dn. 5) 13,35 

Brakemen, tlirough freight service (Dn. 2, Dn. 5) 13, 35 

Banktfmen, locai or way freight service (Dn. 2, I>ii. 6) 13, 35 
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Wages, increase of basic — Continued. ^»««- 

Bridge foremen (Dn. 2, Dn. 5) 13,35 

Bridge foremen, assistant (Dn. 2, Dn. 5) . 13,35 

Bridge inspectors (Dn. 2, Dn. 5) 13,35 

Building foremen (Dn. 2, Dn. 5) 13,35 

Building foremen, assistant (Dn. 2, Dn. 5) 13,35 

Callers (Dn. 2, Dn. 5) 13,35 

Callers, train and engine crew (Dn. 2, Dn. 5) 13,35 

Captains (Dn. 2) 13 

Captains, llgliter (Dn. 4) -- 33 

Car cleaners (Dn. 2, Dn. 5) 13,35 

Carmen (Dn. 2, Dn. 5) 13,35 

Chore boys (Dn. 2, Dn. 5) 13,35 

Claim numberers (Dn. 2) 13 

Clerical supervisory forces (Dn. 2, Dn. 5) 13,35 

Clerks (Dn. 2, Dn. 3, Dn. 5) 13,29,35 

Clerks, chief (Dn. 2, Dn. 3, Dn, 5) 13,29,35 

Coal-chute foremen (Dn. 2, Dn. 5) 13,35 

Coal-chute men (Dn. 2, Dn. 5) 13,35 

CJoal passers (Dn. 2, Dn. 5) 13,35 

Coal wharf foremen (Dn. 2, Dn. 5) 13,35 

Concrete foremen (Dn. 2, Dn. 5) 13,35 

Concrete foremen, assistant (Dn. 2, Dn. 5) 13,35 

Conductors, passenger service (Dn. 2, Dn. 5) 13,35 

Conductors, suburban service exclusive (Dn. 2, Dn. 5) *- 13,35 

Conductors, assistant, passenger service (Dn. 2, Dn. 5) 13,35 

Conductors, local or way freight service (Dn. 2, Dn. 5) 13,35 

Conductors, through freight service (Dn. 2, Dn. 5) 13,35 

Construction foremen (Dn. 2, Dn. 5) 13,35 

Coopers (Dn. 2, Dn. 5) 13,35 

Coremakers (Dn. 2, Dn. 5) 13,35 

Cupola tenders (Dn. 2, Dn. 5) 13,35 

Dictaphone cylinder adjusters (Dn. 2, Dn. 5) 13,35 

Dispatchers, train (Dn. 2, Dn. 5) 13,35 

Dockmen (Dn. 2, Dn. 5) 13,35 

Drawbridge assistants (Dn. 2, Dn. 5) 13,35 

Drawbridge tenders (Dn. 2, Dn. 5) 13,35 

Electrical workers (Dn. 2, Dn. 5) 13,35 

Elevator operators (Dn. 2, Dn. 5) 13,35 

Engine-room oilers (Dn. 2, Dn. 5) 13,35 

Engineers, ditching (Dn. 2, Dn. 5) 13,35 

Engineers, freight service (Dn. 2) 13 

Engineers, hoisting (Dn. 2, Dn. 5) 13,35 

Engineers, passenger service (Dn. 2) 13 

Engineers, pile driver (Dn. 2, Dn. 5) 13,35 

Engineers, pumper (Dn. 2, Dn. 5) 13,35 

Engineers, stationary (steam) (Dn. 2, Dn. 5) 13,35 

Engineers, yard service (Dn. 2) 13 

Fence gang foremen (Dn. 2, Dn. 5) 13,35 

Fire builders (Dn. 2, Dn. 5) 13,35 

Firemen, ditching (Dn. 2, Dn. 5) 13,35 

Firemen, hoisting (Dn. 2, Dn. 5) 13,35 

Firemen, freight service (Dn. 2) 13 

Firemen, passenger service (Dn. 2) 13 

Firemen, stationary (Dn. 2, Dn. 5) 13,35 

Firemen, yard service (Dn. 2) 13 

Flagmen (Dn. 2, Dn. 5) 13,35 

Flagmen, local or way freight (Dn. 2, Dn. 5) 13,35 

Flagmen, through freight service (Dn. 2, Dn. 5) 13,35 

Flagmen, passenger service (Dn. 2, Dn. 5) .- 13,35 

Flue borers (Dn. 2, Dn. 5) 13,35 

Foremen (Dn. 2, Dn. 3, Dn. 5) 13,29,35 

Foremen, sub (Dn. 2, Dn. 3, Dn. 5) -. 1^,29,35 

Foremen, yard service (Dn. 2, Dn. 5) ^^-* 13,35 

Gang foremen (Dn. 2, Dn. 5) 13,35 

Garage employees (Dn. 8) 29 

Gatemen (Dn. 2, Dn. 5) ^ 13,35 

Guards (Dn. 2, Dn. 3, Dn. 5) 13,29,35 
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"Wages, increase of basic — Continued. Page. 

Helpers, all classes (Dn. 2, Dn. 5) 13,35 

Helpers (electric), freight service (Dn. 2) 13 

Helpers, hostler service (Dn. 2) 13 

Helpers, messengers (Dn. 3) 29 

Helpers (electric), passenger service (Dn. 2) 13 

Helpers, regular, all classes (Dn. 2, Dn. 5) 13,35 

Helpers, signal department (Dn. 2) 13 

Helpers, yard service (Dn. 2, Dn. 5) 13,35 

Hostlers, inside hostler service (Dn. 2) 13 

Hostlers, outside hostler service (Dn. 2) z. 13 

Inspectors, bridge (Dn. 2, Dn. 5) 13,35 

Inspectors, fruit (Dn. 2, Dn. 5) 13,35 

Inspectors, perishable (Dn. 2, Dn. 5) 13,35 

Inspectors, signal (Dn. 2) 13 

Janitors (Dn. 2, Dn. 5) 13,35 

Laborers, common (Dn. 2, Dn. 5) 13,35 

Laborers, roundhouse (Dn. 2, Dn. 5) 13,35 

Laborers, shop (Dn. 2, Dn. 5) 13,35 

Lamplighters (Dn. 2, Dn. 5) 13,35 

Lamp tenders (Dn. 2, Dn. 5) 13,35 

Lever men (Dn. 2, Dn. 5) 13,35 

Lighter captains (Dn. 4) 33 

Loaders (Dn. 2, Dn. 5) 13,35 

Locators (Dn. 2, Dn. 5) 13,35 

Machine operators for enveli^e usage (Dn. 2, Dn. 5) 13,35 

Machinists (Dn. 2, Dn. 5) 13,35 

Mail distributor (Dn. 2, Dn. 5) 13,35 

Mail gatherers (Dn. 2, Dn. 5) 13,35 

Maintainers, leading (Dn. 2) 13 

Maintenance foremen (Dn. 2, Dn. 5) 13,35 

Maintenance foremen, assistant (Dn. 2, Dn. 5) 13,35 

Mason foremen (Dn. 2, Dn. 5) 13,35 

Mason foremen, assistant (Dn. 2, Dn. 5) 13,35 

Master pilots (Dn. 2) 13 

Mates (Dn. 2) 13 

Mechanics (Dn. 2, Dn. 5) 13,35 

Mechanics, helpers (Dn. 2, Dn. 5) 13,35 

Messengers (Dn. 2, Dn. 3, Dn. 5) 13,29,35 

Metal workers, sheet- (Dn. 2, Dn. 5) 13,35 

Molders (Dn. 2, Dn. 5) 13,35 

Motormen, passenger service (Dn. 2) 13 

Office boys (Dn. 2, Dn. 5) 13,35 

Office watchmen (Dn. 2, Dn. 5) 13,35 

Officers, first (Dn. 2) 13 

Oilers, engine room (Dn. 2) 1 13 

Painter foremen (Dn. 2, Dn. 5) 13,35 

Painter foremen, assistant (Dn. 2, Dn. 5) 13,35 

Paper numberers (Dn. 2, Dn. 5) 13,35 

Parcel-room employees (Dn. 2, Dn. 5) 13,35 

Pier employees (Dn. 2, Dn. 5) 13,35 

Pile driver engineers (Dn. 2, Dn. 5) 13,35 

Pilots (Dn. 2) 13 

Platform men (Dn. 2, Dn. 5) 13,35 

Platform-service employees (Dn. 3) 29 

Plumber foremen (Dn. 2, Dn. 5) 13,35 

Plumber foremen, assistant (Dn. 2, Dn. 5) ^> 13,35 

Pumpers (Dn. 2, Dn. 5) 13,35 

Scalers (Dn. 2, Dn. 5) 13,35 

Sealers (Dn. 2, Dn. 5) 13,35 

Section foremen (Dn. 2, Dn. 5) - 13,35 

^'-i=^' Section foremen, assistant (Dn. 2, Dn. 5) 13,35 

<^^tfeignal foremen (Dn. 2) 13 

'-^ Signal foremen, assistant (Dn. 2) 13 

Signal inspectors (Dn. 2) 13 

Signalmen (Dn. 2) . 13 

Stable employees (Dn. 3) 29 
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Wages, Increase of basic — Cootinued. Pae«. 

StafTmen (Dn. 2, Dn. 5) 13,35 

Station attendants (Dn. 2, Dn. 5) 13,S5 

Station laborers (Dn. 2, Dn. 5) 13,05 

Station masters, assistant (Dn. 2, Dn. 5) 13, P5 

Station men (Dn. 2. Dn. 5) 13.35 

Steredores (Dn. 2, Dn. 5) 13,35 

Stock-room employees (Dn. 2, Dn. 5) 13,35 

Slorvhouse laborers (Dn. 2, Dn. 5) 13, .35 

Storekeepers (Dn. 2, Dn. 3, Dn. 5) 13,29,35 

Storekeepers, assistant (Dn. 2, Dn. 3, Dn, 5) 13,29,35 

Storeroom employees (Dn. 2, Dn. 5) 13. .35 

Stowere (Dn. 2, Dn. 5) 13,35 

Supervisoo* forces (Dn. 2, Dn. 3, Dn. 5) 13,29,35 

Switch tttiders, yard service (Dn. 2, Dn, 5) 13,35 

Team track freight handlers (Dn. 2, Dn. 5) 13, a5 

Team track truckers (Dn. 2, Dn. 5) 13,35 

Telephone operators (Dn. 2, Dn. 5) 13,35 

Telephone switchboard operators (Dn. 2, Dn. 5) ^ 13,35 

Telephouers, agent (Dn. 2, Dn. 5) 13,35 

Telegraphers (Dn. 2, Dn. 5) 13, M 

Telegraphers, agent (Dn. 2, Dn. 5) 13,35 

Ticket assorters (Dn. 2, Dn. 5) 13,35 

Ticket collectors (passenger .service) (Dn. 2, Dn. 5) 13,35 

Ticket collectors (.suburban .*^n'ice exclnsive) (Dn. 2, Dn. 5) 13,35 

Tower directors (Dn. 2, Dn. 5) 13,:^ 

Towerm«i (Dn. 2, Dn. 5) 13,35 

Track foremen (Dn. 2, Dn. 5) 13,35 

Track foremen, assistant (Dn. 2, Dn. 5) 13,35 

Track laborers (Dn. 2, Dn. 5) 13,35 

Train announcers (Dn. 2, Dn. 5) 13,35 

Train directors (Dn. 2, Dn. 6) 13,35 

Train ser\'ice expre.«*s employees (Dn. 3) 29 

Transfer men (Dn. 2, Dn, 5) 13,35 

Trackers (Dn. 2, Dn. 5) 13,35 

V.'agon-service employees (Dn. 3) 2) 

Warehou.se employees (Dn. 2, Dn. 5) 13,35 

V\'arehouse laborers (Dn. 2, Dn. 5) 13,35 

Watchmen, crossing (Dn. 2, Dn. 5) 13,35 

Watchmen, engine (Dn. 2, Dn. 5) 13.35 

Watchmen, office (Dn. 2, Dn. 5) 13.35 

Watchmen, station (Dn. 2, Dn. 5) 13,35 

Watchmen, warehouse (Dn. 2, Dn. 5) 1.3,35 

Water-supply foremen (Dn. 2, Dn. 5) 13,35 

Water-suiH>ly foremen, assistant (Dn. 2, Dn. 5) 13,35 

Water tenders, boiler room (Dn. 2, Dn. 5) ^ 13,35 

Waybill assorters (Dn. 2, Dn. 5) 13,35 

Wipers, engine (Dn. 2, Dn. 5) 13,35 

Yardmasters (Dn. 2, Dn. 5) 13,35 

Yardmasters, assistant (Dn. 2, Dn. 5) 13,35 

Yard-service employees: 

Used on main Tne in emergency (Dn. 25) ^ 

W^ages, increase of basic (Dn. 2, Dn. 5) 13, 35 

B. DECISIONS INDBXED BT CARRIERS. 

(Note. — Figures shown in paronthoses at end of aubjerts refer to decision nasibers: 
e. p., "<I>c. 15)" following the index reference to " Reheariog on deciaion," refers to 
Decision No. 15.} 

Abilene ft Sonthem Railway : Page. 

Rehearing on decision (Dn. 15) 43 

Vv'ages, increase of basic (Dn. 2) 13 

Alahfma & Vicksburg Railway: 

Wages, increase of basic (Dn. 2) ..tiJS 

Alabama Great Sonthem Railroad: 77 

Wages, increase of basic (Dn. 2) 13 

American Railway Express Oo. : 

Discipline account neglect of dnty (Dn. 12, Dn. 13, Dn, 14) 42,43 

Wages, increase of basic (Dn. 2, Dn. 3) 13,29 



American Refrigerator Transit Co. ; P&gc., 

Wages, increase of basic (Dn. 2) 13 

Ann Arbor Kailroad : 

Wages, increase of basic <Dn. 2) 13 

Arizona Eastern Railroad : 

Wages, increase of basic (Dn. 2) 13 

Atchison, Topeka & Santa Pe Railway : 

Wages, request for increase denied (Dn, 20) 46 

Wages, increase of basic (Dn. 2) 13 

Atlanta & West Point Railroad : 

Wages, increase of basic (Dn. 2) 13 

Atlanta, Birmingham & Atlantic Railway : 

Wages, increase of basic <Dn. 2) 13 

Atlanta Joint Terminals : 

Wages, Increase of basic (Dn. 2) 13 

Atlantic & St. Lawrence Railroad : 

Wages, increase of basic (Dn. 2) 13 

Atlantic City Railroad : 

Wages, increase of basic (Dn. 2) 13 

Atlantic Coast Line Railroad : 

Wages, increase of basic (Dn. 2) 13 

Btltimore & Obio Chicago Terminal Railroad : 

Wages, increase of basic (Dn. 2) '. 13 

Baltimore & Ohio Railroad system : 

Wages, increase of basic (Dn. 2, Dn. 4) 13,33 

Baltimore & Sparrow Point Railroad : 

Wages, increase of hasic (Dn. 2) 13 

Baltimore, Chesapeake & Atlantic Railway : 

Wages, increase of basic (Dn. 2) 13 

Baugor ik Aroostook Railroad: 

Wages, increase of basic (Dn. 5) 35 

Bamegat Railroad: 

Wages, increase of basic (Dn. 2) 13 

Bar re & Chelsea Railroad: 

Wages, increase of hasic (Dn. 2) 13 

Batli & Hammondsport Railroad : 

Wages, increase of basic (Dn. 2) 13 

Beaumont, Sour Lake & Western Railway : 

Wages, increase of hasic (Dn. 2) 13 

Beaumont Wharf & Terminal Co.: 

Wages, increase of basic (Dn. 2) 13 

BelUnghum & Northern Railroad: 

Wages, increase of basic (Dn, 2) 13 

Bessemer & Lake Brie Railroad : 

Wages, increase of basic (Dn. 2) 13 

Big Pork & International Falls Railroad : 

Wages, increase of basic (Dn. 2) 13 

Boston & Albany Railroad : 

Wages, increase of basic (Dn. 2) 13 

Boston & Maine Railroad: 

Time clocks and checking in (Dn. 42) 65 

Wages, increase of basic (Dn. 2) 13 

Boston Terminal Co.: 

Wages, increase of basic (Dn. 2) 13 

Brownwood l^orth & South Railway : 

Wages, increase of basic (Dn. 2) 13 

Buffalo & Susquehanna Railroad: 

Wages, increase of basic (Dn. 2) 13 

Buffalo Creek Railroad: 

Wages, increase of basic (Dn. 2) 13 

Buffalo, Rochester & Pittsburgh Railway : 

Wages, increase of basic (Dn. 2) 13 

Oftmas Prairie Railroad : 

Wages, increase of basic (Dn. 2) 13 

Canadian Pacific Railway Ga: 

Wages, increase of basic (Dn. 2) 13 
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Cape Charles Railroad : Pi«e. 

Wages, IncroaRe of basic (Dn. 2) 13 

Carolina, Clinchfield & Ohio Railway : 

Wages, increase of basic (Dn. 2) 13 

Carolina, Clinchfield & Ohio Railway of S. C. : 

Wages, Increase of basic (Dn. 2) 13 

Catasauqua & FogelsviUe Railroad: 

Wages, increase of basic (Dn. 2) 13 

Central of Georgia Railway : 

Wages, Increase of basic (Dn. 2) 13 

Central New England Railway: 

Wages, increase of basic (Dn. 2) 13 

Central Railroad of New Jersey : 

Wages, increase of basic (Dn. 2, Dn. 4) 13,33 

Central Vermont Railway : 

Wages, increase of basic (Dn. 2) 13 

Central Vermont Trans. Co. : 

Wages, increase of basic (Dn. 2) 13 

Champlain & St. Lawrence Railroad : 

Wages, increase of basic (Dn. 2) 13 

Charleston & Western Carolina Railway : 

Wages, increase of basic (Dn. 2) 13 

Chesapeake & Ohio Railway Co. : 

Wages, increase of basic (Dn. 2) 13 

Chesapeake & Ohio Railway of Indiana : 

Wages, increase of basic (Dn. 2) 13 

Chester & Delaware River Railroad : 

Wages, increase of basic (Dn. 2) 13 

Chesterfield & Lancaster Railroad : 

Wages, Increase of basic (Dn. 2) 13 

Chicago & Alton Railroad : 

Wages, increase of basic (Dn. 2) 13 

Chicago & Eastern Illinois Railroad : 

Wages, increase of basic (Dn. 2) 13 

Chicago & Erie Railroad : 

Wages, increase of basic (Dn. 2) : 13 

(Chicago & North W^estem Railway : 

Wages, increase of basic (Dn. 2) 13 

CJhicago, Burlington & Quincy Railroad : 

Wages, increase of basic (Dn. 2) 13 

Chicago Great Western Railroad : 

Wages, increase of basic (Dn. 2) 13 

Chicago, Detroit & Canada Grand Trunk Junction Railroad : 

Wages, increase of basic (Dn. 2) 13 

Chicago, Indianapolis & Louisville Railway : 

Wages, increase of basic (Dn. 2) 13 

Chicago, Kalamazoo & Saginaw Railway : 

Wages, increase of basic (Dn. 2) 13 

Chicago, Lake Shore & South Bend Railway : 

Jurisdiction of Board (Dn. 33) 53 

Chicago, Memphis & Gulf Railroad : 

Wages, increase of basic (Dn. 2) 13 

Chicago, Milwaukee & St. Paul Railway : 

Wages, increase of basic (Dn. 2) 13 

Chicago, Peoria & St. Louis Railroad : 

Wages, increase of basic (Dn. 2) 13 

Chicago, Rock Island & Gulf Railway : 

Wages, increase of basic (Dn. 2) 13 

Chicago, Rock Island & Pacific Railway : 

Wages, increase of basic (Dn. 2) 13 

Chicago, St. Paul, Minneapolis & Omaha Railway : 

Wages, increase of basic (Dn. 2) 13 

Chicago, Terre Haute & Southeastern Railway : 

Wages, Increase of basic (Dn. 2) 13 

Cincinnati, Bumside & Cumberland River Railway : 

Wages, increase of basic (Dn. 2) 13 
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Cincinnati, Indianapolis & Western Railroad : i*»8«. 

Wages, increase of basic (Dn. 2) 13 

Cincinnati, Lebanon & Northern Railway : 

Wages, increase of basic (Dn. 2) 13 

Cincinnati, New Orleans & Texas Pacific Railroad Co. : 

Wages, increase of basic (Dn. 2) 13 

Cincinnati Northern Railroad : 

Wages, increase of basic (Dn. 2) 13 

Cincinnati, Saginaw & Mackinaw Railroad : 

Wages, increase of basic (Dn. 2) 13 

Cleveland, Cincinnati, Chicago & St. Louis Railway : 

Wages, increase of basic (Dn. 2) 13 

Coal & Coke Railroad : 

Wages, increase of basic (Dn. 2) 13 

Colorado & Southern Railway : 

Wages, increase of basic (Dn. 2) 13 

Colorado & Wyoming Railway : 

Wages, increase of basic (Dn. 2) 13 

Cornwall & Lebanon Railroad : 

Wages, increase of basic (Dn. 2) 13 

Cumberland & Pennsylvania Railroad : 

Wages, increase of basic (Dn. 2) 13 

Cumberland Valley Railroad : 

Wages, increase of basic (Dn. 2) 13 

Davenport, Rock Island & Northwestern Railway : 

Wages, increase of basic (Dn. 2) 13 

Dayton Union Railroad : 

Wages, increase of basic (Dn. 2) 13 

Delaware & Hudson Co. : 

Wages, increase of basic (Dn. 2) 13 

Denver & Interurban Railroad: 

Jurisdiction of board (Dn. 33) 53 

Denver & Salt Lake Railroad Co. : 

Abolishment of terminal (Dn. 31) 52 

Excess mileage in snowplow service (Dn. 21) 46 

Mine run service (Dn. 34) 58 

Runaround account awaiting conductor (Dn. 28) 50 

Runaround account yard crew used on main line (Dn. 25) 49 

Runaround in snowplow service (Dn. 24) 48 

Snowplow service (Dn. 21, Dn. 22, Dn. 23, Dn. 24) 46,47,48 

Termination of assigned service (Dn. 26, Dn. 27) 49, 50 

Tie-up at points minus living accommodations (Dn. 29, Dn. 30) 51 

Tie-up In unassigned snowplow service (Dn. 22, Dn. 23) 47 

Time lost account awaiting caboose (Dn. 35) 58 

Wages, increase of ba.sic (Dn. 2) 13 

Detroit, Grand Haven & Milwaukee Railroad: 

Wages, increase of basic (Dn. 2) 13 

Detroit, Toledo & Ironton Railroad : 

Wages, increase of basic (Dn. 2) 13 

Denver & Rio Grande Railroad : 

Wages, increase of basic (Dn. 2) , 13 

Delaware, Lackawanna & Western Railroad: 

Seniority right to position (Dn. 8) 40 

Wages, increase of basic (Dn. 2, Dn. 4) 13,33 

Dennison & Pacific Suburban Railway : 

Wages, increase of basic (Dn. 2) 13 

Duluth & Superior Bridge Co. : 

Wages, increase of basic (Dn. 2) 13 

Duluth, South Shore & Atlantic Railway: 

Wages, increase of basic (Dn. 2) 13 

Duluth Terminal Railway: 

Wages, increase of basic (Dn. 2) 13 

Dunleith & Dubuque Bridge Co.: 

Wages, increase of basic (Dn. 2) 13 

Eastern Texas Railroad: 

Wages, increase of basic (Dn. 2) 13 

49368**-~21 ^10 
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Slgin, Joliet & EaBtern Railway : 

Wages, increase of basic (Dn. 2) 13 

El Paso & Sonthwestem Co. : 

Wages, increase of basic (Dn. 2) 13 

'IBrie Railroad: 

Wages, increase of basic (Dn. 2, Dn. 4) 13, 33 

ByansTiile & Indianapolis Railroad: 

Wages, increase of basic (Dn. 2) 13 

Farmers Grain & Shipping Co.*s Railroad: 

Wages, increase of basic (Dn. 2) 13 

^orida East 0)ast Railway: 

Wages, increase of basic (Dn. 2) 13 

Fort Dodge, Des Moines & Southern Railroad : 

Jurisdiction of Board (Dn. 33) 53 

Fort Worth & Rio Grand Railway : 

Wages, increase* of basic (Dn. 2) 13 

Fort Worth Belt Railway : 

Wages, increase of basic (Dn. 2) 13 

Fort Worth & Denver City Railway : 

Wages, increase of basic (Dn. 2) 13 

Gallatin Valley Railroad : 

Wages, increase of basic (Dn. 2) 13 

Galveston, Harrlsburg & San Antonio Railway : 

Wages, increase of basic (Dn. 2) 13 

Georgia, Florida & Alabama Railway: 

Wages, increase of basic (Dn. 2) 13 

Georgia Railroad: 

Wages, increase of basic (Dn. 2) 13 

Georgia Southern & Florida Railway : 

Wages, increase of basic (Dn. 2) 13 

Gettysburg & Harrlsburg Railway : 

Wages, increase of basic (Dn. 2) 13 

Gllmore & Pittsburg Railroad: 

Wages, increase of basic (Dn. 2) 13 

Grand Rapids & Indiana Railway : 

Wages, increase of basic (Dn. 2) ' 13 

Grand Canyon Railway: 

Wages, increase of basic (Dn. 2) 13 

Grand Trunk system — IJnes in United States : 

Wages, increase of basic (Dn. 2) 13 

Grand Trunlt Western Railway : 

Wages, increase of basic (Dn. 2) 13 

Great "Northern Railway : 

Wages, increase of basic (Dn. 2) 13 

Gulf & Ship Island Railroad : 

Wages, Increase of basic (Dn. 2) IS 

Gulf Coast lines : 

Wages, increase of "has" c (Dn. 2) 13 

Gulf, Colorado & Santa Fe Railway : 

Wages, increase of basic (Dn. 2) 13 

Gulf, Mobile & Northern Railroad : 

Wages, increase of basic (Dn. 2) 13 

Harrlman & Northeastern Railroad : 

Wages, increase of basic (Dn. 2) 13 

Hocking Valley Railway : 

Wages, increase of basic (Dn. 2) 13 

Hocking Valley Railway Co. : 

Coal-bunk laborers, classification of (Dn. 41) 65 

Houston & Shreveport Railroad : 

Wages, increase of basic (Dn. 2) 13 

Houston & Texas Central Railroad : 

Wages, increase of basic (Dn. 2) 13 

Houston East & West Texas Railway : 

Wages, increase of basic (Dn. 2) 13 

Hudson & Manhattan Railroad: 

Jurisdiction of Board (Dn. 33) S3 
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Himtingrton & Broad Top Mountain Railroad : ?ase. 

Wages, increase of basic (Dn. 2) 13 

Iberia & YeriniUion Railroad: 

Wages, iiicrease of basic (Dn. t) 13 

Indiana Harbor Belt Railroad : 

Wages, increase of basic <Dn. 2) 13 

Illinois Central Railroad : 

Wages, increase of basic <Dn. 2) 13 

Illinois Terminal Railroad : 

Wages, increase of basic <I>n. 2) 13 

International & Great Northern Railway : 

Discipline acconnt failure to observe rules (Dn. 6) 40 

Discipline account failure to report to superintendent (Dn. 7) 40 

Wages, increase of basic (Dn. 2) 13 

Interstate Railroad C5o. : 

Discipline account absence without permission (Dn. 32) 62 

Interurban Railwa.v : 

Jurisdiction of Board (Dn. 33) 53 

Jacksonville Terminal Co. : 

Wages, increase of basic (Dn. 2) 33 

Kanawha & Michigan Railway : 

Wages, increase of basic (Dn. 2) 13 

Kanawha & West Virginia Railroad : 

Wages, increase of basic (Dn. 2) 13 

Kankakee & Seneca Railroad : 

Wages, increase of basic (Dn. 2) 13 

Kansas City, Clinton & Springfield Railway : 

Wages, increase of basic (Dn. 2) 13 

Kansas City, Mexico & Orient Railroad : 

Wages, increase of basic (Dn. 2) 13 

Kansas City, Mexico & Orient Railway of Texas : 

Wages, increase of basic (Dn. 2) 13 

Kansas City, Oklahoma & Gulf Railway : 

Wages, increase of basic (Dn. 2) 13 

Kansas City Southern Railway: 

Wages, increase of basic (Dn. 2) 13 

Kansas Southwestern Railway: 

Wages, increase of basic (Dn. 2) 13 

Lackawanna & Montrose Railroad : 

Wages, increase of basic (Dn. 2) 13 

Lackawanna & Wyoming Valley Railroad : 

Jurisdiction of Board (Dn. 33) 03 

Lake Charles & Northern Railroad : 

Wages, increase of basic (Dn. 2) 13 

Lake Erie & Western Railroad : 

Wages, increase of basic (Dn. 2) 13 

Lehigh & New England Railroad : 

Wages, increase of basic (I>n. 2) 13 

Lehigh Valley Railroad : 

Wages, Increase of basic (Dn. 2, Dn. 4) in, 33 

Annual vacation (Dn. 9) _ 41 

Lewlston & Auburn Railrofid: 

Wages, increase of basic (Dn. 2) IS 

Long Island Railroad: 

Wages, increase of basic (Dn. 2, Dn. 4) 13,B3 

Lorain, Ashland & Southern Railroad: 

Wages, increase of basic (Dn. 2) 13 

Los Angeles & Salt Lake Railroad Co. : 

Wages, increase of basic (Dn. 2) 13 

Discipline account refusal to go out on call (Dn. 36) no 

Louisiana & Arkansas Railway: 

Wages, Increase of basic (Dn. 2) ^3 

Louisiana Western Railroad: 

Wages, Increase of basic (Dn. 2) ^3 

Louisville Bridge & Terminal Railway: 

Wages, increase of basic (Dn. 2) 13 

Louisville, Henderson & St. Louis Railway: 

Wages, increase of basic (Dn. 2) J^3 
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Louisville & Nashville Railroad Go. : 3?*ce. 

Wages, increase of basic (Dn. 2) 13 

Discipline account abstracting records (Dn. 18) 45 

Maine Central Railroad: 

Wages, increase of basic (Dn. 2) 13 

Manistique & Lake Superior Railroad : 

Wages, increase of basic (Dn. 2) 13 

Manufacturers* Railway: 

Wages, increase of basic (Dn. 2) 13 

Maryland, Delaware & Virginia Railway : 

Wages, increase of basic (Dn. 2) 13 

Michigan Air Line Railway: 

Wages, increase of basic (Dn. 2) 13 

Middletown & Hummelstown Railroad : 

Wages, increase of basic (Dn. 2) 13 

Milwaukee Terminal Railway: 

Wages, increase of basic (Dn. 2) 13 

Mineral Range Railroad: 

Wages, increase of basic (Dn. 2) 13 

Michigan Central Railroad: 

Wages, increase of basic (Dn. 2) 13 

Midland Valley Railroad: 

Wages, increase of basic (Dn. 2) 13 

Minneapolis A St. Louis Railroad : 

Wages, increase of basic (Dn. 2) 13 

Minneapolis, St. Paul & Sault Ste. Marie Railway : 

Wages, increase of basic (Dn. 2) 13 

Minneapolis Western Railway: 

Wages, increase of basic (Dn. 2) 13 

Minnesota & International Railway : 

Wages, Increase of basic (Dn. 2) — 13 

Missouri & North Arkansas Railroad Ck). : 

Wages, increase of basic (Dn. 2) 13 

Missouri, Kansas & Texas Railway : 

Wages, increase of basic (Dn. 2) 13 

Missouri, Kansas & Texas Railway of Texas : 

Wages, increase of basic (Dn. 2) 13 

Missouri Pacific Railroad : 

Wages, increase of basic (Dn. 2) 13 

Missouri Valley & Blair Railway & Bridge Co. : 

Wages, increase of basic (Dn. 2) 13 

Mobile & Ohio Railroad : 

Wages, increase of basic (Dn. 2) 13 

Monongahela Railway: 

Wages, increase of basic (Dn. 2) ^ 13 

Montpelier & Wells River Railroad : 

Wages, increase of basic (Dn. 2) 13 

Morenci Southern Railway: 

Wages, increase of basic (Dn. 2) i^ 

Morgan's Louisiana & Texas Railroad & Steamship Co. : 

Wages, increase of basic (Dn. 2) 13 

Muncie Belt Railway: 

Wages, increase of basic (Dn. 2) i^ 

Nashville, Chattanooga & St. Louis Railway: 

Wages, increase of basic (Dn. 2) i^ 

Nevada Northern Railway: 

Wages, increase of basic (Dn. 2) l^ 

New Jersey & New York Railroad • 

Wages, increase of basic (Dn. 2) -^^ 

New Orleans & Northeastern Railroad : 

Wages, increase of basic (Dn. 2) ^^ 

New Orleans Great Northern Railroad : 

Wages, increase of basic (Dn. 2) ■^^ 

New Orleans, Texas & Mexico Railway: 

Wages, increase of basic (Dn. 2) ^^ 

New River, Holston & Western Railroad : 

Wages, increase of basic (Dn. 2) ■^ 
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New York Central lines : Pag«. 

Wages, increase of basic <Dn. 2, Dn. 4) 13,33 

New York Central Railroad : 

Wages, increase of basic (Dn. 2) 13 

New York Central Railroad Co. (West of BufiCalo) : 

Deadhead service (Dn. 10) 41 

Handling passenger equipment at terminal (Dn. 11) 42 

Inspection of engines at terminal (Dn. 11) 42 

Representation of car department employees (Dn. 37) 60 

New York, Chicago & St. Louis Railroad : 

Wages, Increase of basic (Dn. 2) 13 

New York, New Haven & Hartford Railroad : 

Wages, increase of basic (Dn. 2, Dn. 4) 13,33 

New York, Ontario & Western Railway : 

Wages, increase of basic (Dn. 2) 13 

New York, Philadelphia & Norfolk Railroad : 

Wages, Increase of basic (Dn. 2) , 13 

New York, Susquehanna & Western Railroad : 

Wages, increase of basic (Dn. 2) 13 

New York, Westchester & Boston Railway : 

Jurisdiction of Board (Dn. 33) 53 

Norfolk & Portsmouth Belt Line Railroad : 

Wages, increase of basic (Dn. 2) 13 

Norfolk, Southern Railway CJo. : 

Wages, increase of basic (Dn. 2) 13 

Norfolk & Western Railway CJo. : 

Wages, increase of basic (Dn. 2) 13 

Northeast Pennsylvania Railroad : 

Wages, increase of basic (Dn. 2) 13 

Northern Alabama Railway : 

Wages, increase of basic (Dn. 2) 13 

Northern Pacific Railway Co. : 

Wages, increase of basic (Dn. 2) 13 

Northern Pacific Terminal Co. of Oregon : 

Wages, -increase of basic (Dn. 2) 13 

Northwestern Pacific Railroad : 

Wages, request for increase denied (Dn. 20) 46 

Wages, increase of basic (Dn. 2) 13 

Ogden Union Railway & Depot Co. : 

Wages, increase of basic (Dn. 2) 13 

Ohio River & Western Railway: 

Wages, increase of basic (Dn. 2) 13 

Orange & Northwestern Railroad: 

Wages, increase of basic (Dn. 2) 13 

Oregon Electric Railway: 

Wages, increase of basic (Dn. 2) 13 

Oregon Trunk Railway: 

Wages, increase of basic (Dn. 2) 13 

Oregon Short Line Railroad: 

Wages, increase of basic (Dn. 2) 13 

Oregon- Washington Railroad & Navigation Co.: 

Wages, increase of basic (Dn. 2) 13 

Pacific Electric Railway Co.: 

Jurisdiction of Board (Dn. 33) 53 

Panhandle & Santa Fe Railway : 

Wages, increase of basic (Dn. 2) 13 

Paris & Great Northern Railroad : 

Wages, increase of basic (Dn. 2) 13 

Pennsylvania Co.: 

Wages, increase of basic (Dn. 2) 13 

Pennsylvania Lines: 

Wages, increase of basic (Dn. 2) 13 

Pennsylvania Railroad: 

Wages, increase of basic (Dn. 2) 13 

Pennsylvania system: 

Wages, increase of basic (Dn. 2) 13 
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Pennsylvania Terminal Railway: 

Wages, increase of basic (Dn. 2) 13 

Pere Marquette Railway: 

Wages, increase of basic (Dn. 2) 18 

Perkiomen Railroad: 

Wages, increase of basic (I>n. 2) 13 

Philadelphia & Beach Haven Railroad: 

Wages, increase of basic (On. 2) _ 13 

Philadelphia & Chester Valley Railroad : 

Wages, increase of basic (Dn. 2) 13 

Philadelphia & Reading Railway : 

Wages, increase of basic (Dn. 2) 13 

Philadelphia, Newtown & New York Railroad: 

Wages, increase of basic (Dn. 2) 13 

Pickering Valley Railroad: 

Wages, increase of basic (Dn. 2) 13 

Piedmont & Northern Railway: 

Jurisdiction of Board (Dn. 33) 1*3 

Pierre & Fort Pierre Bridge Railway Co. : 

Wages, Increase of basic (Dn. 2) 13 

Pierre, Rapid City & North Western Railway : 

Wages, increase of basic (Dn. 2) 13 

Pine Bluff & Arkansas River Railway: 

Wages, increase of basic (Dn. 2) 13 

Pittsburgh & Lake Erie Railroad : 

Wages, increase of basic (Dn. 2) 13 

Pittsburg & Shawmut Railroad: 

Wages, increase of basic (Dn. 2) J3 

Pittsburgh & West Virginia Railway : 

Wages, increase of basic (Dn. 2) 13 

Pittsburgh, Cincinnati. Chicago & St. Louis Railroad: 

Wages, increase of basic (Dn. 2) 13 

Pontiac, Oxford & Northern Railroad : 

Wages, increase of basic (Dn. 2) 13 

Port Reading Railroad: 

Wages, increase of basic (Dn. 2) 13 

Puget Sound & Willapa Harbor Railroad : 

Wages, increase of basic (Dn. 2) 13 

Quincy, Omaha A Kansas City Railroad : 

Wages, Increase of basic (Dn. 2) 18 

Reading & Columbia Railroad : 

Wages, increase of basic (Dn. 2) 13 

Richmond, Fredericksburg & Potomac Railroad: 

Wages, increase of basic (Dn. 2) 13 

Rio Grande, El Paso & Santa Fe Railroad : 

Wages, Increase of basic (Dn. 2) 13 

Rio Grande Southern Railroad: 

Wages, increase of basic (Dn. 2) 13 

Rosslyn Connecting Railroad : 

Wages, increase of basic (Dn. 2) 13 

Rupert & Bloomsburg Railroad: 

Wages, increase of basic (Dn. 2) 13 

Rutland Railroad Go,: 

Wages, increase of bnsic (Dn. 2) 13 

St. Clair Terminal Railroad : 

Wages, increase of basic (Dn. 2) IS 

St. Johnsbury & Lake Champlain Railroad : 

Wages, Increase of basic (Dn. 2) 18 

St. Joseph & Grand Island Railway : 

Wages, increase of basic (Dn. 2) 13 

St. Joseph Belt Railway : 

Wages, increase of basic (Dn. 2) 13 

St. Louis & O'Fallon Railway : 

Wases, increase of basic (Dn. 2) 13 

St Louis, Brownsville & Mexico Ralway : 

Wages, increase of basic (Dn. 2) 13 



GSS^BAL INDEK. 151 

St Louis Refrigerator Car Co. : i*afie- 

Wages, increase of basic (Dn. 2) 13 

St. Louis, San Francisco & Texas Railway : 

Wages, increase of basic (Dn. 2) 13 

St. Louis-San Francisco Railway : 

Classification of positions in general ofilce (Dn. 39) 62 

Wages, increase of basic (Dn. 2) 13 

St. Louis Soutliwestern Railway of Texas : 

Wages, increase of basic (Dn. 2) 13 

St. Louis Soutliwestern Railway lines : 

Wages, increase of basic (Dn. 2) 13 

San Antonio, Uvalda & Gulf Railway Co. ; 

Wages, increase of basic (Dn. 2) 13 

San Diego & Arizona Railway : 

Wages, increase of basic (Dn. 2) 13 

Sandy Valley & Elkhom Railway : 

Wages, increase of basic (Dn. 2) 13 

Seaboard Air Line Railway Co. : 

Wages, increase of basic (Dn. 2) 13 

Seattle, Port Angeles & Western Railroad : 

Wages, increase of basic (Dn. 2) 13 

Sharpsville Railroad : 

Wa'&es, increase of basic (Dn, 2) 13 

South Buffalo Railway : 

Wages, increase of basic (Dn. 2) 13 

Southern Pacific System : 

Demotion account failure to qualify for position (Dn. 16) 44 

Pay for time lost account of sickness (Dn. 19) 45 

Right of matron to exercise seniority (Dn. 38) 61 

Wages, request for increase denied (Dn. 20) 46 

Wages, increase of basic (Dn. 2) 13 

Southern Railway system : 

Wages, increase of basic (Dn. 2) 13 

Spokane, Portland & Seattle Railroad : 

Wages, increase of basic (Dn. 2) 13 

Spokane & Eastern Railway & Power Co. (Inland Empire Railroad) : 

Jurisdiction of Board (Dn. 33) 53 

Staten Island Rapid Transit Railway: 

Wages, increase of basic (Dn. 2) 13 

Stony Creek Railroad: 

Wages, increase of basic (Dn. 2) 13 

Sullivan County Railroad : 

Wages, increase of basic (Dn. 2) 13 

Sussex Railroad : 

Wages, increase of basic (Dn. 2) 13 

Sylvanla Central Railroad: 

Wages, increase of basic (Dn. 2) 13 

Tacoma Eastern Railroad: 

Wages, increase of basic (Dn. 2) 13 

Tamaqua, Hazelton & Northern Railroad: 

Wages, increase of basic (Dn. 2) 13 

Tennessee Central Railroad: 

Wages, increase of basic (Dn. 2) 13 

Terminal Railroad Association of St. Louis : 

Assistants to inside hostlers, classification of (t)n. 40) 64 

Texarkana & Fort Smith Railway : 

Wages, increase of basic (Dn. 2) 13 

Texas & Pacific Railway : 

Wages, increase of basic (Dn. 2) 13 

Texas & New Orleans Railroad: 

Wages, increase of basic (Dn. 2) 13 

Texas Midland Railroad : 

Wages, increase of basic (Dn. 2) 13 

Toledo & Ohio Central Railroad: 

Wages, increase of basic (Dn. 2) 13 
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Toledo, Saginaw & Muskegon Railroad : Page. 

Wages, increase of basic (Dn. 2) 13 

Toledo, Peoria & Western Railway: 

Wages, increase of basic (Dn. 2) 13 

Toledo, St Louis & Western Railroad : 

Wages, increase of basic (Dn. 2) 13 

Trans-Mississippi Terminal Railroad: 

Wages, increase of basic (Dn. 2) 13 

Trinity & Brazos Valley Railway : 

Wages, increase of basic (Dn. 2) 13 

Tug River & Kentucky Railroad : 

Wages, increase of basic (Dn. 2) 13 

Ulster & Delaware Railroad : 

Wages, increase of basic (Dn. 2) 13 

Union Pacific Railroad : 

Wages, increase of basic (Dn. 2) 13 

Union Railroad Co. of Baltimore: 

Wages, increase of basic (Dn. 2) 13 

Union Stock Yards of Cm aba : 

Wages, increase of basic (Dn. 2) 13 

United States & (Canada Railroad : 

Wages, increase of basic (Dn. 2) 13 

Vermont Valley Railroad : 

Wages, increase of basic (Dn. 2) 13 

Vicksburg, Shreveport & Pacific Railway: 

Wages, increase of basic (Dn. 2) 13 

Virginia-Carolina Railroad : 

Wages, Increase of basic (Dn. 2) 13 

Virginian Railway Co.: 

Wages, increase of basic (Dn. 2) 13 

Wabash Railway : 

Wages, increase of basic (Dn. 2) _,_ 13 

Wadley Southern Railway : 

Wages, increase of basic (Dn .2) 13 

Washington & Old Dominion Railway : 

Jurisdiction of Board (Dn. 33). ^ — 53 

Washington & Vandemere Railroad* 

Wages, increase of basic (Dn. 2) 13 

Washington Southern Railway : 

Wages, increase of basic (Dn. 2) 13 

Watertown & Sioux Falls Railroad : 

Wages, increase of basic (Dn. 2) 13 

Waynesburg & Washington Railroad : 

Wages, increase of basic (Dn. 2) 13 

Weatherford, Mineral Wells & Northwestern Railway : 

Wages, Increase of basic (Dn. 2) 13 

Western Maryland Railway : 

Wages, increase of basic (Dn. 2) 13 

Western Pacific Railroad : 

Wages, request for increase denied (Dn. 20) 46 

Wages, Increase of basic (Dn. 2) 13 

Western Railway of Alabama : 

Wages, increase of basic (Dn. 2) 13 

West Jersey & Seashore Railroad : 

Wages, increase of basic (Dn. 2) 13 

West Side Belt Railroad : 

Wages, increase of basic (Dn. 2) 13 

Wheeling & Lake Erie Railway : 

Wages, increase of basic (Dn. 2) 13 

Wheeling Terminal Railway : 

Wages, increase of basic (Dn. 2) 13 

Wichita Falls & Northwestern Railway: 

Wages, increase of basic (Dn. 2) 13 

Wichita Valley Railway : 

Wages, increase of basic (Dn. 2) 13 

Wilkes-Barre & Eastern Railroad : 

Wages, increase of basic (Dn. 2) 13 
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Williamson & Pond Creek Railroad : P»iw. 

Wages, Increase of basic (Dn. 2) 13 

Williams Valley Railroad : / 

Wages, increase of basic (Dn. 2) ' 13 

Winston-Salem Southbound Railway : 

Wages, increase t)f basic (Dn. 2) 13 

Wyoming & North Western Railway : 

Wages, increase of basic (Dn. 2) 13 

Yazoo & Mississippi Valley Railroad : 

Wages, increase of basic (Dn. 2) 13 

York Harbor & Beach Railroad : 

Wages, increase of basic (Dn. 2) 13 

Zanesville & Western Railroad: 

Wages, increase of basic (Dn, 2) 13 

C. DECISIONS INDEXED BY ORGANIZATIONS. 

[Note. — Figures shown. In parentheses at end of subjects refer to decision numbers; 
e g., "(Dn. 6)" following the index reference to *' Discipline account failure to observe 
rules" refers to Decision No. C] 

Page. 

Blacksmiths, Drop Forgers and Helpers, International Brotherhood of: 

Discipline account failure to observe rules (Dn. 6) 40 

Jurisdiction of Board (Dn. 33) 63 

Wages, increase of basic (Dn. 2) 13 

Boilermakers, Iron Ship Builders and Helpers of America, International 
Brotherhood of: 

Jurisdiction of Board (Dn. 33) 53 

Wages, increase of basic {t>n. 2, Dn. 5)—^ 13,35 

Carmen of America, Brotherhood Railway : 

Jurisdiction of Board (Dn. 33) 53 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Clerks, Freight Handlers, Express and Station Employes, Brotherhood 
of Railway and Steamship: 

Annual vacation (Dn. 9) 41 

Classification of positions in general office (Dn. 39) 62 

Demotion account failure to qualify for position (Dn. 16) 44 

Discipline account abstracting records (Dn. 18) 45 

Discipline account neglect of duty (Dn. 12, Dn. 13, Dn. 14) 42,43 

Jurisdiction of Board (Dn. 33) 53 

Right of matrons to exercise seniority (Dn. 38) 61 

Seniority right to position (Dn. 8) 40 

Sickness, pay for time lost account (Dn. 19) 45 

Wages, increase of basic (Dn. 2, Dn. 3, Dn. 5) 13,29,35 

Conductors, Order of Railway : 

Abolishment of terminal (Dn. 31) 52 

-Discipline account absence without permission (Dn. 32) 52 

Excess mileage in snowplow service (Dn. 21) 46 

Jurisdiction of Board (Dn. 32, Dn. 33) 52,53 

Mine run service (Dn. 34) 58 

Runaround account yard crew being used on main line (Dn. 25) 49 

Runaround account awaiting conductor (Dn. 28) 50 

Runaround in snowplow service (Dn. 24) 48 

Snowplow service (Dn. 21, Dn. 22, Dn. 23, Dn. 24) 46,47,48 

Termination of assigned service (Dn. 26, Dn. 27) 49,50 

Tie-up in unassigned snowplow service (Dn. 22, Dn. 23) 47 

Tie-up at points minus living accommodations (Dn. 29, Dn. 30) 51 

Time lost account awaiting caboose (Dn. 35) 58 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Dispatchers Association, American Train: 

Discipline account failure to observe rules (Dn. 6) 40 

Discipline account failure to report to superintendent (Dn. 7) 40 

Jurisdiction of Board (Dn. 33) 53 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Drivers, Chauffeurs, and Conductors. Railway Expi 

Wages, Increase of basic (Dn. 3) 29 
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Electrical Workers, International Brotherhood of: 

Jurisdiction of Board (Dn. 33) 53 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Engineers' Beneficial Association, Marine: 

Wages, request for increase denied (Dn. 20) 46 

Engineers, Brotherhood of Locomotive: 

Abolishment of terminal (Dn. 31) 52 

Deadhead ser>'ice (Dn. 10) 41 

Discipline account absence without permission (Dn. 32) 52 

Discipline account refusing to go out on call (Dn. 36) 59 

Excess mileage in snowplow service (Dn. 21) 46 

Handling passenger equipment at terminal (Dn, 11) 42 

Inspection of Engines at terminal (Dn. 11) 42 

Jurisdiction of Board (Dn. 32, Dn. 33) 52,5.3 

Mine-run service (Dn. 34) 58 

Kunaround account yard crew used on main line (Du- 25) 49 

Runaround account awaiting conductor (Dn. 28) 50 

Bunaround in snowplow service (Dn. 24) 48 

Snowplow service (Dn. 21, Dn. 22, Dn. 23, Dn. 24) 46,47,48 

Termination of assigned service (Dn. 26, Dn. 27) 49, 5<J 

Tierup in unassigned snowplow service (Dn. 22, Dn. 23) 47 

Tie-up at points minus living accommodations (Du. 29, Du. 30) 51 

Time lost account awaiting caboose (Dn. 35) 58 

Wages, increase of basic (Dn. 2) 13 

Expressmen, Order of Railway: 

Wages, increase of basic (Dn. 3) 29 

Ferry Boatmen's Union of California : 

Wages, request for increase denied (Dn. 20) 46 

Firemen and Enginemen, Brotherhood of Locomotive : 

Abolishment of terminal (Dn. 31) 52 

Deadhead service (Dn. 10) 41 

Discipline account absence without permission (Dn. 32) 52 

Discipline account refusing to go out on call <Dn. 36) 59 

Excess mileage in snowplow service (Dn. 21) : 46 

Handling passenger equipment at terminal (Dn. 11) 42 

Inspection of engines at terminal (Dn. 11) 42 

Jurisdiction of Board (Dn. 32, Dn. 33) 52,5.3 

Mine-run service (Dn. 34) 58 

Runaround account yard crew used on main line (Dn. 25) 49 

Runaround account awaiting conductor (Dn. 28) 50 

Runaround in snowplow service (Dn. 24) 48 

Snowplow service (Dn. 21, Dn. 22, Dn. 23, Dn. 24) 46,47,48 

Termination of assigned service (Dn. 26, Dn. 27) 49,50 

Tie-up in unassigned snowplow service (Dn, 22, Dn. 23) 47 

Tie-up at points minus living accommodations (Dn, 29, Dn, 30) 51 

Time lost account awaiting caboose (Dn. 35) 58 

Wages, increase of basic (Dn. 2) 13 

Firemen and Oilers, International Brotherhood of: 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Lighter Captains* Union: 

Wages, increase of basic (Dn. 4) 33 

Machinists, International Association of: 

Jurisdiction of Board (Dn. 33) 53 

Wages, increase of basic (Dn. 2, Dn. 5) _- 13,35 

Maintenance of Way Employes and Railway Shop Laborers, United 
Brotherhood of: 

Assistants to inside hostlers, classification of (Dn. 40) C4 

Coal-bunk laborers, classification of (Dn. 41) 65 

Jurisdiction of Board (Dn. 33) 53 

Time clocks, punching of (Dn. 42) 65 

•Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Marine Engineers' Beneficial Association : 

Wages, request for increase denied (Dn. 20) 46 

Masters, Mates and Pilots of America, National Organization : 

Wages, consideration of (Dn. 20) 46 

Wages, increase of basic (Dn. 2) 13 
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Metal Workers International Alliance, Amalgamated Sheet: Pae«- 

Jurisdiction of Board (Dn. 33) 53 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Railroad Worlcers, American Federation of: 

Representation of car department employees (Dn. 37) 60 

Railway Employes' Department, A. F. of L. : 

Jurisdiction of Board (Dn. 33) 53 

Representation of car department employees (Dn. 37) 60 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Signalmen of America, Brotherhood Railroad: 

Jurisdiction of Board (Dn. 33) 53 

Wages, increase of basic (Dn. 2) 13 

Supervisors of Mechanics, International Association of Railroad: 

Wages, increase of basic (Dn. 2) 13 

Switchmen's Union of North America : 

Wages, increase of basic (Dn. 2) 13 

Telegraphers, Order of Railroad: 

Jurisdiction of Board (Dn. 33) 53 

Rehearing on decision (Dn. 17) 44 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Trainmen, Brotherhood of Railroad: 

Abolishment of terminal (Dn. 31) 52 

Discipline account absence without permission (Dn. 32) 52 

Excess mileage in sno^vplow service (Dn. 21) 46 

Jurisdiction of Board (Dn. 32, Dn. 33) 53 

Mine-run service (Dn. 34) 58 

Runaround account yard crew being used on main line (Dn. 25) 49 

'Runaround account awaiting conductor (Dn. 28) 50 

Runaround in snowplow service (Dn. 24) 48 

Snowplow service (Dn. 21, Dn. 22, Dn. 23, Dn. 24) 46,47,48 

Termination of assigned service (Dn. 26, Dn. 27) 49,50 

Tie-up in unassigned snowplow service (Dn. 22, Dn. 23) 47 

Tie-up at points minus living accommodations (Dn. 29, Dn. 30) 51 

Time lost awaiting caboose (Dn. 35) r 58 

Wages, increase of basic (Dn. 2, Dn. 5) 13,35 

Teamsters, Chauffeurs, Stablemen, and Helpers of America, International 
Brotherhood of: 

Wages, increase of basic (Dn. 2) 13 

Unorganized employees: 

Applicants not complying with law (Dn. 1) 13 

Jurisdiction of Board (Dn. 1) 13 



INDEX TO ADDENDA. 



A. ADDENDA INDEXED BY SUBJECTS. 

[Now. — ^Fisnres shown in parentheses at end of subjects refer to addenda numbers; 
e. g., "(A. 1-2)*' following the index reference to "Alton & Southern Railroad added 
to Decision No. 2," refers to Addendum No. 1 to Decision No. 2.1 1 - 

Page. 

Alton & Southern Railroad added to Decision No. 2 (A. 1-2) 71 

Chicago, MH wankee & Gary Railroad, added to Decision No. 2 ( A. 2-2 ) _ 71 

Galveston Wharf Co., added to Decision No. 2, (A. 3-2) i__ 72 

Mississippi Oenlral Railroad Co., added to Decision No. 2 (A. 4-2) 72 

Pullman Co., The, added to Decision No. 2 (A. 5-2, A. 0-2) 72, 73 



B. ADDENDA INDEXED BY CABRIEBS. 

[NoTB. — Figures shown in parentheses at end of subjects refer to addenda numbers: 
e. g., "(A. 1-2)" following the index reference 
refers to Addendum No. 1 to Decision No. 2.] 



e. g., "(A. 1-2)" following the^index reference to " Wages increased by Decision No. 2," 
►. 1  



Page. 
Alton & Southern Railroad : 

Wages increased by Decision No. 2 (A. 1-2) 71 

Chicago, Milwaukee & Gary Railway Co. : 

Wages increased by Decision No. 2 (A. 2-2) ; 71 

Galveston Wharf Co. : 

Wages increased by Decision No. 2 (A. 3-2) 72 

Mississippi Central Railroad Co. : 

Wages increased by Decision No. 2 (A. 4r-2) 72 

Pullman Co., The: 

Wages increased by Decision No. 2 (A. 5-2, A. &-2) 72, 73 

C. ADDENDA INDEXED BY ORGANIZATIONS. 

[ Note.— Figures shown in parentheses at end of subjects refer to addenda numbers; 
e. g., "(A. 1-2)" following the index reference to " Wages increased by Decision No. 2," 
refers to Addendum No. 1 to Decision No. 2.] 

Page. 

Blacksmiths, Drop Forgers and Helpers, International Brotherhood of: 
Wages increased by Decision No. 2 (A. 1-2, A. 2-2, A. 3-2, A. 4r-2, 

A. 5-2) 71, 72 

Boilermakers, Iron Ship Builders and Helpers of America, International 
Brotherhood of: 

Wages increased hy Decision No. 2 (A. 1-2, A. 2-2, A 3-2, A. 4-2, 

A. 5-2) 71, 72 

Carmen of America, Brotherhood Railway : 

Wages increased by Decision No. 2 (A. 1-2, A. 2-2, A 3-2, A 4r-2, 

A. 5-2) 71, 72 

Clerks, Freight Handlers, Express and Station Employes, Brotherhood 
of Railway and Steamship: 

Wages increased by Decision No. 2 (A. 1-2, A. 2-2, A. 3-2, A. 4r-2, 

A. 6-2) 71, 72, 73 

Conductors, Order of Railway: 

Wages increased by Decision No. 2 (A. 1-2, A. 2-2, A 3-2, A. 4-2)— 71,72 
Electrical Workers, International Brotherhood of: 

Wages increased by Decision No. 2 (A. 1-2, A. 2-2, A. 3-2, A. 4r-2, 

A. 5-2) 71, 72 

Engineers, Brotherhood of Locomotive : 

Wages increased by Decision No. 2 (A. 1-2, A. 2-2, A. 3-2, A. 4-2)— 71, 72 
Firemen and Enginemen, Brotherhood of Locomotive : 

Wages increased by Decision No. 2 (A. 1-2, A. 2-2, A. a-2, A. 4r-2)— 71, 72 
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Firemen and Oilers, Brotberhood of Stati<Hiar7 : Page. 

Wages increased by Decision No, 2 (A. 1-2, A. 2-2, A. 5-2, A. 4-2)— 71,72 
Machinists, International Association of: 

Wages increased by Decision No. 2 (A- 1-2, A. 2-2, A, 3-2, A. 4-2, 

A. 5-2) 71,72 

Maintenance of Way EIniployes and Railway Shop Laborers, United 
Brotherhood of: 

Wages increased by Decisicwi No. 2 (A. 1-2, A. 2-2, A. 3-2, A. 4-2)_ 71,72 
Masters, Mates and Pilots of America, National Organization : 

Wages increased by Decision No. 2 (A. 1-2, A, 2-2, A. 3-2, A. 4-2)_ 71.72 
Metal Workers* International Alliance, Amalgamated 8beet: 

Wages increased by Decision Na 2 (A. 1-2, A. 2-2, A. 3-2, A. 4-2, 

A. 5-2) 71,72 

Bailwa^' Kiunloyes* Department, A. P. of L.: 

Wages increased by Decision Na 2 (A. 1-2, A, 2-2, A, 3-2, A. 4-2, 

A. 5-2) 71,72 

Signalmen of America, Brotheriiood of Bailroad : 

Wages increased by Decision No. 2 (A. 1-2, A. 2^ A. 3-2, A. 4-2)^ 71, 72 
8witchnien*s Union of Nortii America: 

Wages increased by Dedsioo No. 2 (A. 1-2, A. 2^ A. 3^2, A. 4-2)^ 71, 72 
Tele^aphers. Order of Kailroad : 

Wages increased by Decision No. 2 (A. 1-2, A. 2-2, A. 3-2. A. 4-2)__ 71,72 
Trainmen, Brotherhood of Rairoad: 

Wages increased by Decision No. 2 (A. 1-2, A. 2-2, A. 3-2, A. 4-2)^ 71, 72 



INDEX TO INTEBPRSTATIOI^ 



A. INTESPBSTATIO^iH INDfilXfiD BY SUBiTBCTSL 

I^OTB. — FigUTCB ahown in paceniibftses 4it eod «f Kubiectai vtefier to iB440ir|M*£taUsA and 
decision Trmnbens", «. g., "(In. "^-•2)" following ttie index referenoe to ** Ai)piLi cation of 
increases to/' i%f«r« ^ teterpretatkm N^. 9 to D«Kiisl«ii No. 1.1 

Arbitrary allowances : Tago. 

Application of inereaswfs te (3ii. 1^-2) S3 

Articles of Decision No. 2 ist^rgacebsd: 

Article II, section 4 (In. 2-2 J 79 

Article III, section 7 (In. 1-2) Td 

Article IV (In. 3-2) 80 

Article VI (In. 4-2, In. 5-2, In. e-2. In. 7-2. In. 10-2. ia. 11-2, in. 

13-2, In. 14-2) 81,82,83.84,.^ 

Article VII, section 3 (In. 8-2) 83 

Article VH, section 4 (In. 8-2) S3 

Clerical and station employees : 

.Basic scfeedwle raises tor flkktinff ISK:ne&ses (In- 2-2) 70 

Combination service : 

Deadheading and otti&r senrloe (Idl l>-2) Si\ 

Engine and train service (In. 9-2) gS 

Court service : 

Application of increases to (In. 9-2, In. 12-2) 83,84 

Deadhead service; 

Combined with other service (In. 9-2) S3 

t&BgiDe sesrvioe en^lojaes : 

<3»irt service, ^ppileatiim of lacreftfleB to (In. 9-^2, In. 12-2 1 S3, 84 

Freisht rates, application of increases to (In. 7-2) 82 

Guaranteed daily rates, application of increases to (In. 10-2, In. 14-2) _ 83, 85 

Minimum daily rates, engineers and firemen <Ia. 13-2) M 

Minimum -daily rates, paassen^r engLneers (In, 11-2) M 

Mininauna rates for mane-ran service (Ibl 6-2) 82 

Overtime rates, application of increases to (In. 4-2) 81 

Overtime rates, passenger service (In. 6-2) 82 

Passenger engineers, mininmfli daily rate (In. 5-2) 81 

Kates interwoven with rules, application of increases to (la. i>-2) .83 

ft-eight service: 

Daily rates, application o€ increases to (In. 7-2) 82 

Local freight, ajjplicatioH of incrcaises to (la. 7-2) 82 

Guarantees : 

Overtime rates, application of ijicreases to (In. 14-2) 85 

Passenger service, appliCAtion of i£Ma:^ases to (In. 10-2) 83 

Maintenance of way and stractural ew^yae»: 

Monthly rated employees, Application of increases to (In. 1-2^ 79 

Mine-ran service: 

Minimum rates^ ni^licatJon oi increases to (In. 6-2) 82 

Minimum rates : 

Engineers in mine-run service (In. 6-2) 82 

En|!^neers in pa&sengw service (In. 5-2) 81 

Pas.?enger service, ai^licati©n of increases to (In. 11-2) 84 

Tura-around passen^r service, application of ijocreases to (In. 1^2)^ 84 

Monthly rated employees: 

Appiicatioai of Ijacreases to (In. 1-^ In. 3-2) f9, 80 

Overtime : 

Passenger engineers, application of increases to (In. 14r-2) -« 85 

Passenger jervice, application of iocxeases to {Ul 4-2) 81 
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Paasenger service : Paso 

Guaranteed daily rates, application of increases to (In. 10-2) 83 

Mininiiim daily rntefi, application of increases to (In. 5-2; In. 11-2) 81,84 

Oyertime rates, application of increases to (In. 4-2, In. 14-2) 81, 85 

Turn-around service, application of increases to (In. 13-2) »i 

Pay, application of Increases to : 

Baggage and parcel room employees (In. 2-2) 79 

Court service (In. 9-2, In. 12-2) 83,84 

Arbitrary allowances (In. 9-2) 83 

Combination of engines and train service (In. 9-2) 83 

Deadheading combined with other service (In. 9-2) 83 

Freight service, daily rates (In. 7-2) 82 

Guaranteed daily rates, passenger service (In. 10-2) 83 

Local freight service rates (In. 7-2) 82 

Guarantees in passenger service (In. 14-2) 85 

Mine-run service, minimum daily rates (In. 6-2) 82 

Minimum dally rates, passenger service (In. 11-2) 84 

Minimum daily rates, turn-around passeng^ service (In. 13-2) 84 

Monthly rated employees (In. 1-2, In. 3-2) 79,80 

Overtime rates for passenger engineers (In. 4-2, In. 14-2) 81,85 

Passenger engineers, minimum daily rates (In. 5-2) 81 

Shifter brakemen (In. 8-2) 83 

Shop employees : 

Monthly rated employees (In. 1-2) 79 

Monthly rated employees assigned to road (In. 3-2) 80 

Terminal delays and work by road crews : 

Handling engines between track and passenger station (In. 9-2) 83 

Train-service employees : 

Shifter brakemen, application of increases to (In. 8-2) 83 

Wages, increase of basic : 

Basic schedule wages defined (In. 2-2) ._ 79 

B. INTERPRETATIONS INDEXED BY CARRIERS. 

[NOTB. — Figures shown hi parentheses at end of subjects refer to interpretation and 
decision numbers; e. g., **(In. 1-2)" foUowing the index reference to ''Monthly rated 
employees, application of increases to," refers to InterpretatioB No. 1 to Decision 
No. 2.] 

^ Page. 

Atchison, Topeka & Santa Fe Railway : 

Monthly rated employees, application of increases to (In. 1-2) 79 

Shop employees assigned to road, application of increases to (In. 

3-2) 80 

Chesapeake & Ohio Railway Co. : 

Shifter brakemen, application of increases to (In. 8-2) 83 

Illinois Central Railroad -Co. : 

Guaranteed daily rates, application of increases to (In. 14r-2) 85 

Overtime rates, application of increases to (In. 14-2) 85 

Passenger service, application of Increases to (In. 14-2) 85 

Louisville & Nashville Railroad Co. : 

Arbitrary allowances, application of increases to (In. 9-2) 83 

Combination of engine and train service (In. 9-2) 83 

Court service, application of increases to (In. 9-2) 83 

beadheading combined with other service (In. 9-2) 83 

Freight service, application of increases to (In. 7-2) 82 

Handling engines between track and terminal station (In. 9-2) 83 

Local freight service, application of Increases to (In. 7-2) 82 

Mine-run service, application of increases to (In. 6-2) 82 

Minimum rates, application of Increases to (In. 5-2, In. 6-2) 81,82 

Overtime rates, application of Increase to (In. 4-2) 81 

Passenger service, application of Increases to minimum dally rates 

(In. 5-2) . 81 

Passenger service, application of increases to overtime rates (In. 

4-2 ) 81 

Norfolk & Western Railway Co. : 

Monthly rated employees, application of increases to (In. 1-2) 79 
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Northern Pacific Railway Co. : Page. 

Minimum rates, application of increases to (In. 1^-2) g4 

Turn-around passenger service, appplication of increases to (In. 13-2) _ • 84 
Seaboard Air Line Railway Co. : 

Court service, application of increases to (In. 12-2) 84 

Guaranteed daily rates, application of increases to (In. 10-2) 83 

Minimum rates, application of increases to (In. 11-2) 84 

Passenger service, application of increases to minimum daily rates 

(In. 11-2) : 84 

Passenger service, application of increases to guaranteed daily rates 

(In. 10-2) 83 

Terminal Association of St. Louis: 

Baggage and parcel room employees, application of increase to 

(In. 2-2) 79 

Basic schedule rates for adding increases (In. 2-2) __^ 79 

C. INTERPRETATIONS INDEXED BY ORGANIZATIONS. 

[Note. — Figures shown in parentheseB at end of subjects refer to interpretations and 
- decision numbers; a g., ''(In. 2-2)" following the index reference to "Baggage and 
parcel room employees, application of increases to," refers to Interpretation No. 2 tjo 
Decision No. 2.] 

Pa^e. 
Clerks, Freight Handlers, Express and Station Employes, Brotherhood 

of Railway and Steamship: 

Baggage and parcel room employees, application of increase to 

(In. 2—2) ^ 79 

Basic schedule rates for adding increases (In. 2-2) . 79 

Elngineers, Brotherhood of Locomotive: 

Arbitrary allowances, application of increases to (In. 9-2) 83 

Combination of engine and train service (In. 9-2) . 83 

Court service, application of increases to (In 9-2, In. 12-2) 83,84 

Deadheading combined with other service (In. 9-2) 83 

Freight service, application of increases to (In. 7-2) 82 

Guaranteed daily rates, application of Increases to (In. 10-2, 

In. 14-2) 83, 85 

Handling engines between track and terminal station (In. 9-2) 83 

Local freight service, application of increases to (In. 7-2) 82 

Mine-run service, application of increases to (In. 6-2) 82 

Minimum rates, application of increases to (In. 5-2, In. 6-2, In. 

11-2, In. 13-2) 81,82,84 

Overtime rates, application of increases to (In. 4-2, In. 1^2) 81,85 

Passenger service, application of increases to minimum daily rates 

(In. 5-2, In. 11-2) 81,84 

Passenger service, application of increases to guaranteed daily rates 

(In. 10-2) 83 

Passenger service, application of increases to overtime rates (In. 

4-2 ) : 81 

Turn-around passenger service, application'of increases to (In. 13-2 )_ 84 
Firemen and Enginemen, Brotherhood of Locomotive : 

Arbitrary allowances, application of increases to (In. 9-2) 83 

Combination of engine and train service (In. 9-2) 83 

Court service, application of increases to (In. 9-2, In. 12-2) 83,84 

Deadheading combined with other service (In. 9-2) 83* 

Freight service, application of increases to (In. 7-2) 82 

Guaranteed daily rates, application of increases to (In. 10-2) 83 

Handling engines between track and terminal station (In. 9-2) 83 

Local freight service, application of increases to (In. 7-2) 82 

Mine-run service, application of increases to (In. 6-2) 82 

Minimum rates, application of increases to (In. 5-2, In. 6-2, In. 

11-2, In. 13-2) 81,82,84 

Overtime rates, application of increases to (In. 4-2) 81 

Passenger service, application of increases to guaranteed daily rates 

(In. 10-2) 83 

Passenger service, application of increases to minimum daily rates 

(In. 5-2, In. 11-2) 81,84 

493(58**— 21 ^11 
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Firemen and Enginemen, Hrotherhood of I»fM)moUT^--Costim6d. 

PaKsenger service, applicmtioB of increases to overtime rates <!■. 
4-2) 81 

Tiirn-aroufKl imsfHrnger Hervice, appliaitiou of increases to (Ia. 
13-2) gi 

iIiiiLt*'nance of Way Employes and Railway Sbop laborers. United 
ISi other hood of: 

Montlily rated employees, application of Increftses to (In. 1-2) 70 

Shop employees assigned to road, application of increases to (In. 

Kailwa:^- Employes* Department A. F. of L. (Federated Shop Crafts) : 

M4»nthly rat(^ employees, application of increases to (In. &-2} ^ 

TrainnM4i, Brotiierhood of Railroad : 

Shifter brakemen, application of increases to (In. 8-2) 83 



« 
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A. APPENDIX INDEXED BT SUBJECTS. 

Announcements of the Labor Board : Page. 

Announcing organization and policy of Labor Board 91 

Fixing elTective date of Decision No. 2 m 

Requesting carriers and employees to comply with law 93 

Court decisions : 

Wendele v. Union Pacific Railroad Oo. et al. (Court of Industrial Re- 
lations, Kansas, Docket 3293) 95 

Gregg V. Stark (224 S. W. 459) 104 

Mahoney et al. v. Washington & Old Dominion Railway 109 

Regulations of the Interstate Commerce Commission : 

Definition of " subordinate officials " 118,125,126 

Nominations to Labor Board, how made 110, 122 

Supplement to regulations governing nominations 119 

Regulations of the Labor Board : 

Application for decision blanks 90 

Forms prescribed by Labor Board 90 

Order requiring conference on disputes - 91 

Regulations for filing application for decision 90,91 

Title III, Transportation Act, ,1920: 

Sec. 300. Definitions of terms used 129 

301. Conference on disputes required, and 

Undecided disputes referred to Labor Board 129 

302. Adjustment Board 129 

303. Jurisdiction of Adjustment Board 130 

304. Railroad Labor Board, and 

Nominations of members 330 

305. Failure to make nominations 130 

306. Qualification of members, and 

Term of service and salaries 130 

307. Jurisdiction of the Labor Board, and 

Basis for decisions . "31 
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CUMULATIVE INDEX-DIGEST. 

[Each paragraph Ig numbered consecutirely for the purpose of making an indexed refer- 
ence ; numbers so used hare no relation to any numbers used in connection with de- 
cision. The reference **(I. II. L. B., 13)" following the subcaptioa "7a. McHugh et al. 
V. Carriers," indicates Vol. I, Railroad Labor Board Decisions, p. No. 13.] 

A. DIGEST OF DECISIONS, ADDENDA, AND INTEBPRETATIONS. 

la. McHugh et al. v. Carriers. (I, R. L. B., IS.) 

Application for hearing made after employees had left the service of the 
carriers. Decided: That applicants were not adopting every available 
means to avoid interruption to the operation of the carriers, and that no 
showing was made that applicants were employees of any carrier. Appli- 
cation dismissed. (Decision No. 1.) 

2a. IntematiMial Associatioa of Machinkits et aL ▼. AtchiBon, Topeka & 
Santa Fe Raflway et al. (I, R. L. B., 13.) 

Request for increased wages and changes in rules and working condi- 
tions. Decided: That certain increases in wages shall be added to the 
rates established by or under the authority of the United States Railroad 
Administration, and that no changes shall be made in the rnles, r^ulations, 
and working conditioBS now in effect. (Decision No. 2.) 

Sa. B^rotherhaed of Railway aad Steamship Clerks, Freight Haadleia, Ex- 
press and Statioa Employes et aL ▼. Americaa Railway Express Co. 
(I, R. L. R, 29.) 

Request for wage increase and changes in rules and working conditions. 
Decided: That certain increases in wages should be added to the rates of 
pay in effect 12.01 a. m., March 1, 1920, and that consideration of request 
for changes in rules, regulations, and working conditions be deferred. (De- 
cision No. 3.) 

4a. Lighter Captains* UBien^ Local 996, BrooklyBy N. T., ▼. Baltimore & Ohio 
Railroad System et al. (I, R. L. B., 33.) 

Request for wage increase for lighter captains of nonself-propelled rail- 
road operated lighters and covered barges in the port of New York. 
Decided: That certain increases in wages shall be added to the rates in 
effect 12.01 a. m., March 1, 1920. By mutual consent of the parties to the 
dispute, no consideration was given to changes in rules and working con- 
ditions. (Decision No. 4.) 

5a. Order of Railroad Telegraphers et al. v. Bangor & Aroostook Railroad. 
(I, R. L. B., 35.) 

Request for wage increase and changes in rules and working conditions. 
Decided: That certain increases in wages shall be added to the rates estab- 
lished by or under the authority of the United States Railroad Adminis- 
tration, and that no changes shall be made in the rules, regulations, and 
working conditions now in efltect. (Decision No. 5.) 

6a. Araerican Train IMspaichers AssociatloA v. International & Great North* 
em Railway. (I, R. L. B^ 40.) 

Application for reinstatement of train dispatcher with pay for time lost. 
Decided: That train dispatcher failed to observe current operating rules. 
EoQuest of employees denied. (Deci^on No. 6.) 
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7a. American Train Dkpatckers Aaaociation ▼. International & Great Nortli- 
em Raiiway^. (I, R. L. B^ 40.) 

Request for reinstatement of train dispatcher with pay for time lost 
Decided: That train dispatcher was relieved from duty with instructions 
to report to superintendent, and, failing to do so and accepting service 
with another carrier, he automatically termhiated his service with the 
International & Great Northern Railway. Request for reinstatement to 
service denied. (Decision No. 7.) 

8a. Brotherltood of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employes ▼. Delaware, Lackawanna & Western Railroad. 
(I, R. L. B., 40.) 

Dispute in connection with bulletined position which had not been 
awarded to employee holding seniority. Decided: That on the evidence 
submitted, the employee involved had sufficient fitness and ability to justify 
an opportunity to qualify for the position in accordance with rule 10 of 
the national agreement (Decision No. 8.) 

9a. Brotherhood of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employes v. Lehigh Valley Railroad. (I, R. L. B., 41.) 

Request of freight office employees for annual vacation with pay. 
Decided: That Supplement No. 7 to General Order No. 27 and interpreta- 
tions thereto, and the national agreement between the Director Grenecal 
of Railroads and the Brotherhood of Railway and Steamship Clerks, 
Freight Handlers, Express and Station Employes do not change past prac- 
tice in regard to vacations. Request of employees denied. (Decision 
No. 9.) 

10a. Brotherhood of Locomotive Engineers et al. ▼. New York Central 
Railroad Co. (West of Buffalo). (I, R. L. B. 41.) 

Request for rule to cover deadhead service. Decided; That one-half pay 
shall be allowed, except for freight trains, on which full pay shall be 
allowed. If not used out of terminal within six hours after arrival, one 
day's pay shall be allowed. Time for deadheading on freight trains to 
commence when required to report for duty. (Decision No. 10.) 

11a. Brotherhood of Locomotive Engineers et al. v. New York Central 
Railroad Co. (West of Buffalo). (I, R. L. B., 42.) 

(1) Request for new method of computing compensation covering switch- 
ing at final terminal. (2) Request for additional compensation for 
handling passenger equipment trains. (3) Request for additional com- 
pensation for time after engine is placed on designated track at terminal. 
Decided: That no change shall be made at this time. (Decision No. 11.) 

12a. Brotherhood of Railway and Steamship Clerks, Freight Handlers, Ex- 
press and Station Employes v. American Railway Express Co. (I, 
R. L. B., 42.) 

Request for reinstatement of chief clerk with pay for time lost. Decided: 
That employee in question did not exercise proper supervision over the 
affairs of the office, and was generally neglectful and careless in the per- 
formance of the duties of the position. Request of employee denied. (De- 
cision No. 12.) 

13a. Brotherhood of Railway and Steamship Clerks, Freight Handlers, Ex- 
press and Station Employes v. American Railway Express C^. (I, 
R* L. B., 43.) 

Request for reinstatement with pay for time lost. Decided: That em- 
ployee in question was careless, neglectful, and indifferent in the perform- 
ance of his duties. Request for reinstatement denied. (Decision No. 13.) 

14a. Brotherhood of Railway and Steamship Clerks, Freight Handlers, Ex- 
press and Station Employes v. American Railway Express Co. (!» 
B. L. B., 43.) 

Request for reinstatement with pay for time lost account alleged irregu- 
larity in handling checks and accounts. Decided: That the employee in ques- 
tion was generally careless and neglectful in the performance of his duties. 
Request for reinstatement denied. (Decision No. 14.) 
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15a. Petition of the Abilene & Soutliern Railway for Rehearinr on Decision 
No. 2. (I, B. L. B., 43.) 

Application for rehearing on Decision No. 2. Decided: That the records 
of the Labor Board show the petitioner to have been properly certified for 
hearing, and that no protest had been made by the Abilene & Southern 
Railway or by anyone in its behalf prior to the publication of Decision 
No. 2. Petition for rehearing denied. (Decision No. 15.) 

16a. Brotherhood of Railway and Steamship Clerks, Freight Handlers, Ex- 
press and Station Employes v. Soutiiem Pacific Co. (Pacific System). 
(I, R. L. B., 44.) 

Demotion of clerk, account of alleged failure to qualify for the position 
of junior division clerk in accordance with rule 10 of the Clerks* National 
Agreement. Decided: That employe failed to report for duty at the ex- 
piration of leave of absence, and thereby automatically separated himself 
from the service of the carrier. Request of employee denied. (Decision No. 
16.) 

17a. Petition of the Order of Railroad Telegraphers for Rehearing on Deci- 
sion No. 2. (I, R. L. B., 44.) 

Application for rehearing on Decision No. 2. Decided: That the Labor 
Board is not inclined to reopen a decision after it has held a public hear- 
ing on the dispute involved and published a decision thereon. Application 
denied. (Decision No. 17.) 

18a. Brotherhood of Railway and Steamship Clerks, Freight Handlers, Im- 
press and Station Employes v. Louisville & Nashville Railroad Co. (I, 
R. L. B., 45.) 

Request for reinstatement of employee with pay for time lost. Decided: 
That employee in question abstracted from the superintendent's record 
room certain papers which were a part of the records of the carrier. Re- 
quest for reinstatement of employee denied. (Decision No. 18.) 

19a. Brotherhood of Railway and Steamship Clerks, Freight Handlers, Ex- 
press and Station Employes r. Southern Pacific Lines (Texas Lintis). 
(I, R. L. B., 45.) 

Request for pay for time lost due to sickness. Decided: That in the ab- 
sence of a rule in the existing agreement relative to allowance of pay 
for time lost by a clerical employee of the Houston general shops due to 
sickness the carrier is the judge as to whether such allowance should be 
made. Request denied. (Decision No. 19.) 

20a. National Organization Masters, Mates and Pilots of America et aL v. 
Northwestern Pacific Railroad Co. et al. (I, R. L. B., 46.) 

Request for wage increase for employees on railroad operated floating 
equipment in the port of San Francisco. Decided: That the wages in Effect 
are just and reasonable. Request denied. (Decision No. 20.) 

21a. Brotherhood of Locomotive Engineers et al. v. Denver & Salt Lake Rail- 
road Co. (I, R. L. B., 46.) 

Claim of engineer and fireman for refund of money deducted from their 
pay to cover alleged overpayments allowed for excess mileage for service 
perfornifed in operating rotary snowplow. Decided: That payment for op- 
erating rotary snowplow shall be made in the same manner as the engine 
crew which was used to push the plow. Claim of employees is sustained. 
(Decision No. 21.) 

22a. Brotherhood of Locomotive Engineers et al. v. Denver & Salt Lake Rail- 
road Co. (I, R. L. B., 47.) 

CHaim of engineer, fireman, conductor, and brakeraen for refund of money 
deducted from their pay to cover alleged overpayments allowed for time 
tied up in the previous month. Decided: That inasmuch as unasslgned 
snowplow service has heretofore been paid under freight rules, the prece- 
dent thus established shall riot be changed. Claim of employees is sus- 
tained. (Decision No. 22.) 
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23«. Brotheriioad of LoconotiTC EBgiiiecn 9i «1. v. Denver & Salt Lake Rail- 
road Co. (I, R. L. B., 47.) 

Claim of conductor and brakemen for refund of money deducted from 
their pay, account ruling of the carrier which placed unassigned snowplow 
service in same category as work- train service. Decided: That inasmuch as 
unassigned snowplow service hus heretofore been paid under freight rules, 
the precedent thus established shall not be changed. Claim of employees 
is Rustuiued. (I^ecislon No. 23.) 

24a. Brotherhood of Loeomotive Etegimeera et al. ▼. Dmrer & Salt Lake Rail- 
road Co. (I, R. L. B., 48.) 

Claim of conductors and brakem^i for runaround account regular freight 
crew assigned to another district being used in temporary or unassigned 
snowplow service on the district to which the men mentioned were assigned. 
Decided: That inasmuch as unass^ed snowplow service has heretofore 
been paid under rules applicable to through-freight service, claim of the 
employees is sustained. (Decision No. 24.) 

25a. Brotherhood of Locometive EngmeerB et aL v. Denver & Salt Lake Rail- 
road Co. (I, R. L. B., 49.) 

Claim of conductors and brakemen for runaround account yard crew 
being sent out on main line to bring section m&a. to terminal. Decided: 
That yard crew was used in case of emergency within meaning of rule 
governing ca.se. Claim denied. (Decision No. 25.) 

26a. Brotherhood of Locomotive EagineeiB et aL v. Denver & Salt Lake Rail- 
road Co. (I, R. L. B., 49.) 

Claim of conductors and brakemen, regularly assigned to passenger serv- 
ice, for pay for time lost due to termination of their assignment by the 
carrier. Decided: That service was discontinued by proper notification. 
Claim of employees denied. (Decision No. 26.) 

27a. Brotherhood of Loeomotive l&igineera et al. v. Denver ft Salt Lake Rail- 
road Co. (I, R. L. B., 5a.) 

C'laim of condnctor and brakemen, regularly assigned to passenger service, 
for i)ay from April 15 to 25, 1920, covering a period of time when no trains 
were run account snow blockade. Decided: That inasmuch as the assign- 
ments of these employees had not been canceled until April 26, 1920, claim 
of the employees is sustained. 

2Sa. Brotherhood of Locomotive E^ineera et al. v. Denver & Salt Lake Bail- 
road Co. (I, R. L. B., 51.) 

Claim for time lost by brakemen assigned to regular crew while waiting 
for the conductor to report for work. Decided: That inannuch as these 
employees were not called in their regular turn, they are entitled to such 
runarounds as occurred after they reported for service. (Decision No. 28.) 

29a. Brotherhood of Locomotive Engineers et aL v. Denver & Salt Lake Rail- 
road Co. (I, R. L. B., 51.) 

Claim of engineer and fireman for continuous time while tied up at a 
station where on this occasion eating and sleeping accommodations could 
not be secured. Decided: That inasmuch as eating and sleeping accom- 
modations could ordinarily be secured at this station, the claim of the 
employees for continuous time is denied. (Decision No. 29.) 

30a. Brotherhood of Locomotive Engineers et al. v. Denver & Salt Lake Rail- 
road Co. (I, R. L. B., 51.) 

Claim for time under the provisions of a rule which provides for pay- 
ment to crews for time tied up at a station where It was alleged that 
eating and sleeping accommodations could not be secured. Decided: That 
inasmuch as eating and sleeping accommodations can ordinarily be secured 
at the station in question, claim for time held is denied. (Decision No. 
30.) 
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31ft. Bvoiheifcood a£ LDcemotive E&gmeccs et aL t. DeBvcr & Salt Lake Rail* 
xoad Cou (I, R. L. K^ 52.) 

Controversy with regard to abolishing a freight termlnaL Decided: 
That t&e carrier was within its rights in abolishis^ Denver and establish- 
ing ToIUtEtd as a freight terminaL CoatentioQ of employees denied. (De- 
cision No. 31. > 

32a. BvollMirlHMd of LocoaratiTe Bagliieers et al. ▼. laterstate Railroad Co. 
(I, R. L. B., 52.) 

BeQuest for refnstatennent with pay for time lost for employees dismissed 
aeeount being absent without permission. Bedded: That the Labor Board 
did not have jurisdiction of the dispute, due to the fact that it occurred 
before the passage of the TransportatlOB Act, ld2a ( Decision No. 32. ) 

33a. BredieriMai af Lacamatire EhigiBeera et al. t. Spokane & Eastern Rail- 
way & Pfomer Ca. (Inkuid Empire R. R.) et aL (I» R. L. B.» 53.) 

Question of jurisdiction of the Labor Board over interurban electric rail- 
ways not operating as a part of a general steam railroad system of trans- 
pe»rtatioii. DeoiSe^: That the Labor Board has no j^irisdiction over any 
of the carriers njiraed in this decisloo. Application for fort her hearing 
dismissed. (Decision No. 33.) 

^4a. Brotkcritootf of LacomotiTe EairnMers et aL ▼. Denrcr A Salt Lake Rail- 
road Co. (I, B. L. B., 58.) 

Controversy over proper application of rules which the employees claim 
provide a guarantee in mine-run service at all stations where such service 
is maintained. Decided: That the mles in question i^early provide a 
guarantee of 10^ nriles, or cme day's pey, for each calendar day no swvice 
i» beg^Ln by assigned o'ew in mine^ran service, and makes no exception or 
reference to any perticutar station. Rale applies to all stations and claim 
of emfiioyees is sustained. ( Decision Na 34. > 

35a. Brotli«rkeo«l ei Laeomolrre Eagfiieenr et al. ▼. DeaTer A Salt Lake Rail- 
iMd Ce. (l^ILh. B^ 5a.) 

Claim for pay at passenger rates for time lost by conductor while wait- 
ing for his caboose after he had ffHed a temporary vacancy in regular 
passenger serrfce. Decided: That conductor is entitled to pay for regular 
passenger service while awaiting arrival efl his cab€>o8e at terminal when 
be was permitted to resnnte duty. This deeist<»t shall not be ai^ied to 
any date prior to date of this specific claim. (Decision No. 35.) 

30a. Brotherftaod af Locomotive Stgineers et al. r. Loa Angeles & Salt Lake 
Raihoad Co. (I., R. L. B., 59.) 

Request for reinstatement and pay for time lost by fireman who had 
been dismissed by the carrier for refusing service when requested to 
make an extra helper tiip. Decided: That employee acted within his 
rigiits by giving timirfy notice of a desire for rest. Request for reinstate- 
ment with pay for time lost is sustained. (Decii^on No. 36.) 



37a. AfltericaR Federation of Railroad Workers r. New York Central Railroad 
Co. (West oi Buffalo), and Railway Employes^ Department, A. F. of L., y. 
New York Central Railroad Co. (West of Buffalo). (I, R. L. B., 60.) 

Qoestfon of jurisdictional dispute between the American Federation of 
Railroad Workers and the Railway Employes' Department, A. P. of L., 
based on confiicting* agreements governing car department employees. Both 
organisations eialm their respective agreement i^ould govern. Decided: 
"iniat both agre^nents shall be cosrsidered in eifeet as covering the em- 
ployees reiHresasted respecttveiy by these two inrganizatioiis. (Decision 
No. 37.) 
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Ste. Brotherhood of Raflway mad Steamship Cleriu, Freight Handlen, Ex- 
press and Station Employes ▼. Southern Paciic Co. (Pteific Systoa). 
(I, R. L. B., 61.) 

Question of seni(H-ity rights of matrons nnd^* the provisions of the 
Clerks' National Agreement Decided: That the position in question is not 
within the exceptions shown in rule 1, Article I, of the Clerks' National 
Agreement. Employee shall be allowed to exercise rights within tbe 
seniority district in which the position is included. (Decsion No. 38.) 



S9a. Brotherhood of Railway and Steamship Clerks, Freight Handlets, Ex- 
press and Station Employes ▼. St. Loois-San Francisco Railway Co. 
(I, R. L. B., 62.) 

Application of Clerks' National Agreemoit to certain positions in tbe 
general office which the carrier considered personal office force. Decided: 
That certain positions listed in the decision shall he classified as personal 
office force, and that others also listed in the decision shall not be so 
designated. (Decision No. 39.) 

40a. United Brotherhood of Maintenance of Way Employes and Railway 
Shop Laborers ▼. Terminal Railroad Association of St. Loois. (I, R. 
L. B., 64.) 

Application of hostler helpers' rate as specified in Decision No. 2 to 
employees engaged in assisting inside hostlers. Decided: That tta^re is 
nothing in the evidence which would Indicate that the employees in ques- 
tion are hostler helpers. Claim of employees denied. (Decision No. 40.) 

41a. United Brotherhood of Maintenance of ^ay Employes and Railway 
Shop Laborers v. Hocking Valley Railway Co. (I, R. L. B., 65.) 

Claim for 10 cents per hour increase made under the provisions of 
Decision No. 2 for certain coal-bunk laborers engaged in assisting bunk 
men in dumping coal from cars to pit, rewinding the drop bottoms of cars, 
cleaning out cars, and keeping premises clean. Decided: That application 
by the carri^ of an SH^nt increase per hour was proper under the pro- 
visions of Decision No. 2. C!laim of employees denied. (Decision No. 41.) 

42a. United Brotherhood of Maintenance of Way Employes and RaUway Shop 
Laborers v. Boston & Maine Railroad. (I, R. L. B., 65.) 

Claim by tlie United Brotherhood of Maintenance of Way Employes and 
Railway Shop Laborers for compensation, under the rules of the national 
agreement which provide for the payment of services performed outside 
of the regular work period, for employees who are required to punch time 
clocks on their own time. Decided: That time consumed in punching clock 
is not covered by rules in the national agreement. Claim of employees is 
denied. (Decision No. 42.) 

43a. Alton & Southern Railroad and Its Employees. (I, R. L. B., 71.) 

Alton & Southern Railroad and Its employees are made a party to 
Decision No. 2 (wage increases effective May 1, 1920), and all provisions 
of the decision apply to this carriers and its employees with the same 
force and effect as to the parties originally named therein. (Addendum 
Xo. 1 to Decision No. 2.) 

44a. Chicago, Milwaukee & Gary Railway Co. and Its Employees. (I, 
R. L. B., 71.) 

Chicago, Milwaukee & Gary Railway Co. and its employees are made a 
party to Decision No. 2 (wage increases effective May 1, 1920), and all 
provisions of the decision apply to this carrier and its employees with the 
same force and effect as to the parties originally named therein. (Adden- 
dum No. 2 to Decision No. 2.) 
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45a. Galreston Wharf Co. and Its Empleyeefl. (I, R. L. B., 72.) 

Galveston Wharf Co. and its employees are made a party to Decision 
No. 2 (wage Increasee effective May 1, 1920), and all provisions of the 
decision apply to this carrier and its employees^ with the same force and 
effect as to the parties originally named therein. (Addendum No. 3 to 
Decision No. 2.) 

46a. Mississippi Central Railroad Co. and Its Employees. (I, R. L. B., 72.) 

Missig^ppi Ontral Railroad Co. and its employees are made a party to 
decision No. 2 (wage increases effective May 1, 1920), and all provisions of 
the decision apply to this carrier and its employees with the same force 
and effect as to the parties originally named therein. (Addendum No. 4 
to Decision No. 2.) 

47a. The Pullman Co. and Its Shop Employees. (I, R. L. B., 72.) 

The Pullman Co. and its shop employees are made a party to Decision No. 
2 ^'wage increases effective May 1, 1920), and all provisions of the decision 
applicable to the Federated Shop Employees, represented by the Railway 
Emptoyes' Department of the American Federation of Labor, apply to this 
carrier and its shop employees with the same force and effect as to the par- 
ties originally named therein. (Addendum No. 5 to Decision No. 2.) 

48a. The Pullman Co. and Its Clerical and Station Employees. (I, R. 
L. B., 73.) 

The Pullman Co. and its clerical and station employees are made a party 
to Decision No. 2 (wage increases effective May 1, 1920), and all provisions 
of the decision applicable to the clerical and station forces, represented by 
the Brotherhood of Railway and Steamship Clerks, Freight Handlers, Ex- 
press and Station Employes, apply to this carrier and its clerical and sta- 
tion employees with the same force and effect as to the parties originally 
named therein. (Addendum No. 6 to Decision No. 2.) 

49a. United Brotherhood of Maintenance of Way Employes and Railway Shop 
Laborers v. Norfolk & Western Railway. (I, R. L. B., 79.) 

Question as to how section 7, Article III, of Decision No. 2 should be 
applied to monthly rated employees required to work in excess of 204 hours 
per month. Decided: That the employees specified in the aforementioned 
section who are paid on a monthly basis and who do not receive compen- 
sation in addition thereto for service rendered on Sundays or holidays shall 
receive an increase in their monthly salary In the sum represented by mul- 
tiplying 8i cents by 204, i. e., $17.34. (Interpretation No. 1 to Decision 
No. 2.) 

50a. Brotherhood of Railway and Steamship Clerks, Freight Handlers, Ex- 
press and Station Employes v. Terminal Railroad Association of St. 
Louis. (I, R. L. B., 79.) 

Shall the increase of 13 cents per hour for baggage and parcel room em- 
ployees be added to the rates in effect March 1, 1920, or to the rates which 
include increases granted subsequent thereto. Decided: That 13 cents per 
hour shall be added to the rates in effect 12.01 a. ni., March 1, 1920. (Inter- 
pretation No. 2 to Decision No. 2.) 

51a. Railway Employes Department, A. F. of L. (Federated Shop Crafts), v. 
Atchison, Topeka & Santa Fe Railway. (I, R. L. B., 80.) 

Application of increases specified in Article IV, Decision No. 2, to monthly 
rated mechanics assigned regularly to road service. Decided: That em- 
ployees regularly assigned under the provisions of rule 15 of the national 
agreement covering Federated Shop Trades shall receive an increase of 
13 cents per hour on the basis of 3,156 hours per calendar year. (Interpre- 
tation No. 3 to Decision No. 2.) 
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52a. BrotherkMd ef LocoiMtiye EagiMam tt aL ▼. LMMFfiUe & NaufcyiBe 
Railroad Co. (I, R. L. B., 81.) 

Will ov<Mtinie rates far pesaenger enf^neers be increased in the same 
proportioD as the daily rate under EXecisioB No. 2? fieeideA: That oTertime 
rate shall be not leas than one-eighth of the incrcataed daily rate as pro- 
vl<led for in Decision No. 2, preserving former higher fiat overtime rates. 
(Interpretation No. 4 to Decision No. 2.) 

5da. Brotherhoad of Locomotive BBginaers et aL ▼. Louisville & Nashville 
Railroad Co. a B. Lw B., SI.) 

Shan the passenger dally minlimiin rate of $6.05 fbr engine^^ be iu- 
creased by Decision No. 2? Bedded: That the rate should be fnoreaserl 80 
cents, thereby making the minimum daily rate for engineers in passenger 
service $G.85. (Interpretation No. 5 to Decision No. 2.) 

54a. ^otkariMod of LoconotWe Baglaaeis ei aL ▼. Looisvffle 9t Nashville 
Raifaraad Co. (1, R. L. B.» 62.) 

Shall tlie mfnimmn rate for mtne-nin service of |6.35 per day &r per 
100 mites or less» for engineerSr be increased by Decision No. 2? Decided: 
That tlie rate be increased $1.04, thos making the minimum daily rate for 
engineers in mine-run service $7.39. (Interpretation No. 6 to Decision No. 

2.) 

55a. Brotherhood of Locomotive Engineers et aL v. Louisville & Nasilville 
Raifaroad Co. (I, R. L. B., 82.) 

Shall the rates of pay for engineers and firooeii, as covered by article 
28 (Ic), pages 40 to 43y inclusive^ of tlie existing agreem^at between the 
Loiiisyille 4 Na^ville Railroad Co. and its engineers and firemen, be in- 
creased by Decision No. 2? Deeide^: That $1.04 should be added to the 
several daily rates for freight service; axkd also tliat $1.04 mnltipl&ed by 
the number of days constituting a month should be added for regular 
assigned local service except three-crewed Hiontbly salaried locals. (In- 
terpretation No. 7 to Decision No. 2.) 

5$a. BrotherhfKid of Railroad Traiuaen r. Cbesapeake lb Ohio Railway Co. 
(I, R. L. B.» 83.) 

How s^ail Decision No. 2 be applied to shifter brakemen? Decided: 
That an increase o< $1.04 p^* day fidionld be api^ied to the service in ques- 
tion which is analogoos to miae-mn service (InterprelatfoQ No. 8 to 
Decisron No. 2.) 

57a. Brotherhood of Locomotive Engineers et al. v. Louisville & Nasdiville 
Railread Co. (I, R. L. B., 83.) 

Shall the increases provided for in Decision Na 2 be apfdied to arbi- 
trary rates or special allowances covering such service as deadheading, 
attending court, handling engines between specified passenger stations, and 
combination service of engineer and conductor? Decided: That rales gov- 
erning compensation, involving arbitrary rates or special allowances, are 
so ckjsely interwoven with certain other rules that the Labor Board will 
not give these rules consideration until the question of rules is taken up 
for decision. ( Interpretation No. 9 to Decision No. 2. ) 

58a. Brotherhood of Locofmotire Engiaeers et al. v. Sealroard Air Lise Rail- 
way Co. (I, R. L. B., 83.) 

Shall the daily guarantees of $6 and $4 per day in passenger service for 
engineers and firemen, respectively, be increased 80 cents per day? De- 
cided: That engineers' and firemen's rates shall be inoreased SO cents per 
day under the provisions of Article YI of Decision No. 2, thus making the 
new minimum $6.80 for engineers and $5j05 for firemen. (Interpretation 
No. 10 to Decision No. 2.) 
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59a. Brotheriiood of LoceiiiotiT« Bagmeera et mL v. Seaboard Air Line Rail- 
way Co. (I, R. L. B., 84.) 

Shall the daily minimum rates for engineers In passenger service which 
were preserved by the " saving clause " In Supplement No. 24 to General 
Order No. 27 be increased by Decision No. 2? Decided: That said minimum 
rates were established by the United States Railroad Administration and 
80 cents shall therefore be added to the rates in question. (Interpretation 
No, 11 to Decision No. 2.) 

Gto. Bro^erhood of Locomotive Easri&eera et aL v. Seaboard Air Line Rail- 
way Co. (I, R. L. B., 84.) 

Shall Decision No. 2 be applied to engineers attending court or being 
held out of service to attend court? Decided: That rules governing com- 
pensation, involving court sendee, are so closely interwoven with certain 
other rules that the Labor Board will not give these rules consideration 
until the question of rules is taken up for decision. (Interpretation No. 12 
to Decision No. 2.) 

61a. Brotherhood of Locomotive Engineers et aL v. Northern Pacific Railway 
Co. (I, R. L. B., 84.) 

How shall Decision No. 2 be applied to guaranteed mininmm daily rate 
f6r engineers and firemen in short turn-around passenger service? De- 
iMed: That Article VI of Decision No. 2 should be applied, thus adding 
80 centa to the rates in qnestion. (Interpretation No. 13 to Decision No. 2.) . 

62a. Bfotili«rliood of Locomotive Engineers t. Ilfinois Central Railroad Co. 
(I, R. L. B., 85.) 

(1) Shall the overtime rate for passenger engineers, greater than one-eighth 
of the daily rate, be increased by the application of Decision No. 2? (2) Shall 
the dally guarantee in passenger service for engineers and firemen be in- 
creased 80 cents per day? Decided: (1) That overtime rates for passenger 
engineers shall be not less than one-eighth of the increased daily rate, 
preserving former higher flat overtime rates. (2) That 80 cents shall be 
added to the daily guarantee in passenger service. (Interpretation No. 
14 to Decision No. 2.) 

B. DIGEST OF I^BOR BOARD REGULATIONS, 

lb. Order Requiring Conf««nce on Disputes. (I, R. L. B , 89.) 

Carriers and their employees shall hold conferences to consider and, 
if possible, to decide disputes, and if unable to reach an agreement they 
shall refer auch dispute to the Labor Board for adjustment. Disputes 
will not be entertained unless parties are complying with the law and 
exerting every reasonable effort to avoid interruption to operation of the 
carriers. (Labor Board Regulations, Order No. 1.) 

2b. Order Requiring Formal Application for Decision. <I, R. L. B., 89.) 

Parties desiring a hearing must file, application with secretary to the 
Labor Board showing: (1) That dispute is one which the Board Is author- 
ized to hear; (2) that the applicants are authorized by law to make appli- 
cation; and (8) that the applicants are complying with the law. All 
applications will be consid^*ed and decided in the order of filing, unless 
the public interests require a change of precedence, (Labor Board Regu- 
lations, Order No. 1.) 

3b. Form to be Used in Making Application for Decision. <I, R. L. B., 90.) 

Parties desiring a hearing and deci8l<»i of dispnte under the provisions 
of the Transportation Act are required to make application on a form 
wliidi has been prescribed by tiie Labor Board, commonly referred to as 
"Form RLB-101, Application for Decision." (Labor Board Regulations, 
Form RLB-101.) 
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C. DrOBST OP COURT BECISIONS. 

le. Wcndele ▼. Union Paeille lUilroad Co. et mL (I, R. L. B., 95.) 



Employees of common carriers in the State of Kansas failed to reach an 
adjustment of a wage dispute with the carrier, and thereupon referred the 
disagreement to the Kansas Court of Industrial Relations. The carriers 
demurred, claiming that the court had no Jurisdiction ; that such dii^utes 
must be adjusted under the Transportation Act, 1920; and that they were 
willing to submit the dispute to the Railroad Labor Board created by said 
act. The court held that the Kansas law does not conflict with the Federal 
law, but may be supplementary to it, and proceeded to issue an order fixing 
minimum wages for various classes of labor, effective July 1, ld20, but 
applicable only to residents of the State of Kansas. (Kansas Court of 
Industrial Relations.) 

2c. Gregg v. Stark. (I, R. L. B., 104.) 

Two conductors employed by a common carrier in the State of Kentucky 
claimed the right to a certain run and the dispute was submitted to and 
decided by Railway Board of Adjustment No. 1, created by the Railroad 
Administration. The adversely affected conductor applied to the Kentucky 
Court of Appeals for an injunction and questioned the validity of the Ad- 
justment Board's decision. The court decided that the Adjustment Board 
had no jurisdiction because the dispute arose subsequent to Federal control ; 
that the case did not involve interstate commerce, but was essentially a 
private dispute; and that the Transportation Act, 1920, had no pi^ovision 
for a single individual to obtain relief from the Labor Board created there- 
under. The State court, therefore, took jurisdiction and decided the dis- 
pute contrary to the Adjustment Board. (Kentucky Court of Appeala) 

3c. Mahoney et al. v. Washington & Old Dominion Railway. (I, R. L. B., 109.) 

A number of employees were discharged by the Washington & Old Do- 
minion Railway because of their membership in the Brotherhood of Rail- 
road Trainmen, and the employees brought proceedings In equity to restrain 
the carrier from discharging further employees pending a decision by the 
Labor Board. Answer filed by the carrier denied the jurisdiction, of the 
Labor Board claiming to be an Interurban or suburban electric railway not 
operating as a part of a general steam railroad system of transportation, 
but substantially admitted the dismissal of employees because of their 
membership in the labor union. The court held that the carrier comes 
within the purview of Title III of tlie Transportation Act, 1920, but denied 
the request for an order restraining the carrier from discharging its em- 
ployees pending a hearing and decision of their claims by the Labor Board. 
This denial was based on the grounds that the carrier had a right to dis- 
miss its employees for becoming members of the labor union. (Supreme 
Court of the District of Columbia.) 

D. DIGEST OF INTERSTATE COMMERCE COMMISSION REGULATIONS. 

Id. Regulations Governing Nominations to Labor Board. (I, R. L. B., 116.) 

The Interstate Commerce Commission is required by the Trang?)ortation 
Act, 1920, to prescribe regulations for offering nominations to the President 
for appointment of members to the Labor Board. Regulations were 
therefore issued authorizing groups 1, 2, and 3, composed of certain 
specified labor organizations, to offer nominations for the labor group 
members representing the employees; and also authorizing one group, 
composed of the Association of Railway Executives, to offer nominations 
for the management group members representing the carriers. (I. C. C. 
Regulations dated March 8, 192Q.) 
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2d. Regulations Defining ** Subordinate Officials." (I, R. L. B.» 118.) 

The Interstate Commerce Commission, under authority vested in it by 
the Transportation Act, 1920, held public hearings for the purpose of deter- 
mining what groups of employees of carriers shall be included within the 
term " subordinate officials "as that term is used in the above-mentioned 
act. Regulations were therefore issued defining the following groups of 
employees to be included within the term " subordinate oflicials " : Claim 
agents, engineers of mechanics, foremen, supervisors of signals, yard- 
masters, train dispatchers, and storekeepers; each group includes certain 
specified classes of employees. (I. C. C. Regulations dated March 23, 
1920.) 

3d. Supplement to Regulations Governing Nominations to Labor BoiaTd. 
(I, R. L. B., 119.) 

Under date of March 8, 1920, the Interstate Commerce Commission pre- 
scribed, under authority vested in it by the Transportation Act, 1920, three 
groups of organizations of employees who were authorized to offer nomina- 
tions for appointment of members of the labor group to the Labor 
Board. Those regulations are now supplemented by adding a fourth group, 
composed of certain additional specified labor organizations. (I. C. C. 
Regulations dated March 28, 1920.) 

4d. Regulations Governing Nominations to Labor Board. (I, R. L. B., 122.) 

The Interstate Commerce Commission, under authority vested in it by 
the Transportation Act, 1920, heretofore issued certain regulations govern- 
ing the offering of nominations for appointment of members of the 
Labor Board. The Commission ordered that all previous regulations be 
superseded, and issued new regulations governing the making of nomina- 
tions. Groups 1, 2, and 3, composed of specified labor * organizations, 
grouped with respect to the more or less analoguous character of the 
services performed, and group 4, composed of specified labor organizations 
representing " subordinate officials " and such employees who may not be 
members of the organizations named in groups 1, 2, and 3, are authorized 
to offer nominations for the labor group members representing the em- 
ployees. The Association of Railway Executives is authorized to offer 
nominations for the management group members representing the carriers. 
(I. C. C. Regulations dated November 1, 1920.) 

5d. Regulations Defining '' Subordinate Officials.'* (I, R. L. B., 125.) 

The Interstate Commerce Commission, under authority vested in It 
by the Transportation Act, 1920, heretofore issued certain regulations des- 
ignating the groups of employees that are to be included within the term 
" subordinate officials," as that term is used under Title III of the Trans- 
portation Act, 1920. The Commission ordered that the regulations of 
March 23, 1920, be superseded, and issued new regulations defining the 
groups of employees to be included within the term ** subordinate officials " 
as follows: Auditors, claim agents, foremen, supervisors and roadmasters, 
train dispatchers, technical engineers, yardmasters, and storekeepers. 
Each group includes certain specified classes of employees. (I. C. C. 
Regulations dated November 1, 1920.) 

6d. Regulations Defining " Subordinate Officials." (I, R. L. B., 126.) 

The Interstate Commerce Commission issued certain regulations under 
date of March 23, 1920, and November 1, 1920, designating the groups 
of employees of carriers to be included within the term " subordinate 
officials" as that term is used in the Transportation Act, 1920. In order 
to correct typographical error, further modifications were found necessary 
and it was therefore ordered that the regulations of March 23, 1920, and 
November 1, 1920, be set aside and that the following groups of em- 
ployees be included within the term " subordinate officials " : Auditors, 
claim agents, foremen, supervisors and road masters, train dispatchers, 
technical engineers, yardmasters, and storekeepers; each grorfp includes 
certain specified classes of employees. (I. C. C. Regulations dated Novem- 
ber 24, 1920.) 

49368°— 21 ^12 
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A. INDEX TO DIGEST OF DECISIONS, ADDENDA. AND INTERPRETATIONS. 

[Note. — The numbers following the index subject refer to the corresponding paragraph 
numbers of the Digest of Decisions,. Addenda, and Interpretations ; e. g., " 43a " follow- 
ing the Index reference to " Alton & Southern Railroad added to Decision No. 2 " refers 
to the paragraph marked *'43a."] 

Addenda to decisions : 

Alton & Southern Railroad added to Decision No. 2, 43a. 

Chicago, Milwaukee & Gary Railroad added to Decision No. 2, 44a. 

Galveston Wharf Co. added to Decision No. 2, 45a. 

Mississippi Central Railroad Co. added to Decision No. 2, 46a 

Pullman Co., The, added to Decision No. 2, 47a, 48a. 
Application for hearing dismissed : 

Applicants not complying with law, la. 

Carriers operating electric lines, 33a. 
Arbitrary allowances: 

Application of increases to 57a. 
Car department employees : 

Rights of rival organizations to represent, 37a. 

Wages, increase of basic, 2a, 5a. 
Clerical and station employees : 

Annual vacations with pay, 9a. 

Basic schedule rates for adding increases. 50a. 

Classification of positions in general office, 39a. 

Demotion account failure to qualify, 16a. 

Dismissal account abstracting records, 18a. 

Opportunity to qualify for position. 8a. 

Pay for time lost account sickness, 19a. 

Rights of matrons to exercise seniority, 38a. 

Wages, increase of basic, 2a, 5a. 
Classification of employees : 

Coal-bunk laborers assisting bunk men, 41a. 

Employees engaged in assisting inside hostlers, 40a. 

Positions in general office, 39a. 
Combination service: 

Deadheading and other service, 57a. 

Engine and train service, 57a. 
Continuous-time payments : 

Tie-up in unassigned snowplow service, 21^, 23a. 
Court service : 

Application of increases to, 57a, 60a. 
Deadhead service : 

Allowance for engineers and firemen, 10a. 

Combined with other service, 57a. 
Demotions : 

Failure to qualify for position, 16a. 
Discipline: 

Absent without permission, 32a. 

Abstracting records from office, 18a, 

Failure to observe rules, 6a. 

Failure to report to superintendent, 7a. - 

Neglect of duty, 12a, 13a, 14a. 

Refusing to go out when called, 36a. 
Dispatchers : 

Dismissal account failure to report to superintendent, 7a. 

Dismissal account failure to observe rules, 6a. 

Wages, increase of basic, 2a, 5a. 

179 



180 DECISIONS UNITED STATES LABOR BOARD. 

Eating and Bleeping accommodations; 

Claim for continuous time account failure to secure, 29a. 
Engine service employees: 

Abolishment of freight terminal, 31a. 

Allowance for deadhead service, 10a. 

Ck)urt service, application of increases to, 57a, 60a. 

Discipline for refusing service when called, 36a. 

Dismissal account being absent without permission, 32a. 

Failure to secure eating and sleeping accommodations, 29a, 30a. 

Freight rates, application of increases to, 55a. 

Guarantee in mine-run service, 34a. 

Guaranteed daily rates, application of increases to, 58a, 62a. 
, Handling of passenger equipment at terminals, 11a, 

Inspection of engine at terminals, 11a. 

Minimum daily rates, engineers and firemen, 61a. 

Minimum daily rates, passenger engineers, 59a, 

Minimum rates Tor mine-run service, 54a. 

Overtime rates, application of increases to, 52a. 

Overtime rates, passenger service, 54a. 

Passenger engineers, minimum daily rate, 53a. 

Rates interwoven with rules, appiication of increases to, 57a. 

Tie-up in unassigned snowplow service, 22a. 

Wages, increase of basic, 2a. 
Express employees: 

Dismissal account neglect of duty, 12a, 18a, 14a. 

Wages, increase of basic, 3a. 
Freight service: 

Daily rates, application of increases to, 55a. 

Local freight, application of increases to, 55a. 
Guarantees : 

Continuous until notice that assignment is terminated, 27a. 

Conductor waiting for caboose, 35a. 

Discontinued by canceling assignment, 26a. 

Overtime rates, application of Increases to, 62a. 

Passenger service, application of increases to, 58a. 
Held at terminal : 

Conductor held waiting for caboose, 35a. 
Helpers to mechanics: 

Wages, increase of basic, 2a, 5a. 
Hostling service: 

Classification of assistants to inside hostlers, 40a. 
Jurisdiction of Board : 

Applicants not complying with the law, la. 

Disputes arising prior to creation of Board, 32a. 

Disputes on electrically operated roads, 33a. 
Leaves of absence : 

Failure to report for duty terminates service, 16a. 
Maintenance of way and structural employees : 

Monthly rated employees, application of increases to, 50a. 

Punching time clocks outside work period, 42a. 

Wages, increase of basic, 2a, 5a. 
Mine-run service: 

Guarantees for crews assigned to, 34a. 

Minimum rates, application of increases to, 54a. 
Minimum rates : 

Engineers in mine-run service, application of increases to, 54a. 

Engineers in passenger service, application of increases to, .55a. 

Passenger service, application of increases to, 59a. 

Turn-around passenger service, application of increases to, 61a. 
Monthly rated employees: 

Application of increases to, 49a, 51a. 
Organization jurisdiction : 

Representation of car department employees, 37a. 
Overtime * 

Passenger engineers, application of increase to, 62a. 

Passenger service, application of increases to, 52a. 
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passenger service : 

Guaranteed daily rates, application of increases to, 58a. 

Minimum daily rates, application of increases to, 53a, 50a. 

Overtime rates, application of increases to, 52a, 62a. 

Turn-around service, application of increases to, 61a. 
Pay, application of increases to: 

Arbitrary allowances, 57a. 

Baggage and parcel room employees, 50a. 

Coal-bunk laborers assisting bunk men, 41a, 

Combination of engine and train service, 57a. 

Court service, 57a, 60a. 

Deadheading combined ¥rtth other service, 57a. 

Employees engaged in assisting inside hostlers, 40b. 

Freight service, daily rates, 55a. 

Guaranteed daily rates, passenger service, S8a. 

Guarantees in passenger service, 62a. 

Local freight service rates, 55a, 

Mine-run service, minimum daily rates, 54a. 

Minimum daily rates, 53a, 54a, 59a, 61a. 

Monthly rated employees, 49a, 51a. 

Overtime rates for passenger engineers, 52a, 62a. 

Passenger engineers, minimum daily rates, 53a. 

Passenger service, minimum daily rates, 59a. 

Turn-around passenger service, minimum daily rates, 61a. 

Shifter brakemen, 56a. 
Pay, application of schedule rates of: 

Excess mileage in snowplow service, 21a. 

Tie-up in unassigned snowplow service, 22a, 23a. 
Rehearing on decisions: 

Request by carrier denied, 15a. 

Request by organization of employees denied, 17a. 
Representation of employees: 

Car department employees, 37a. 
Rest: 

Effect of notice given at time of registering, 36a. 
Roundhouse employees: 

Classification of inside hostler helpers, 40a. 

Wages, increase of basic, 2a, 5a. 
Rules and working conditions : 

Consideration of, dispensed with by mutual agreement, 4a. 

Consideration of standard, deferred, 2a, 3a. 

Continued in effect without changes, 5a. 
Runarounds : 

Brakemen waiting for conductor to report for work, 28a. 

Crew from another district used on snowplow, 24a. 

Yard crews used on main line, 25a. 
Seniority rights: 

Opportunity to qualify for position, 8a. 

Ri^t of matrons to exercise, 38a. 
Shop employees: 

Monthly rated employees, 49a. 

Monthly rated employees assigned to road, Ela. 

Wages, increase of basic, 2a, 5a. 
Sickness : 

Pay for time lost account, 19a. 
Signal department employees: 

Wages, increase of basic, 2a. 
Snowplow service: 

Excess mileage for engine service employees, 21a, 

Pay for freight crew when tied up, 23a. 

Pay for pooled crew when tied up, 22a. 

Runarounds by crew from another district, 20a. 
Stationary engine and boiler-room employees: 

Wages, increase of basic, 2a, 5a. 
Steamboat employees: 

Wages, increase of basic, 2a, 4a. 

Wages, request for increase denied, 20a. 
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Supervisory employees : 

Wages, increase of basic, 2a, 5a. 
Telegraphers, telephoners, and agents: 

Wages, increase of basic, 2a, 5a. 
Terminal delays and work by road crews: 

Handling engines between trucic and passenger station, 57a. 

Handling passenger equipment, 11a. 

Inspection of engines, 11a. 
Terminals, changes of : 

Abolishment of freight terminal, 31a. 
Termination of assigned service: 

Guarantee continues until notice of termination, 27a. 

Service may be discontinued by proper notice, 26a. 
Tie-ups : 

At points minus living accommodations, 20a, 30a. 

Pooled crews in un assigned snowplow service, 22a. 
Time clocks and checking in : 

Punching clocks outside work period, 42a. 
Time lost : 

Claim for pay account sickness, 19a. 

Conductor waiting for caboose, 35a. 

Failure of trains to run account snow blockade, 27a. 

Monthly guarantee when assignment is terminated, 26a. 
Train service employees : 

Abolishment of freight terminal, 31a. 

Dismissal account being absent without permission, 32a. 

Guarantee in mine-run service, 34a. 

Runaround account brakeman waiting for conductor, 28a. 

Runaround account yard crew used on main line, 25a. 

Runaround in snowplow service, 24a. 

Shifter brakemen, application of increases to, 56a. 

Termination of regular assignment, 26a. 

Tie-up in unassigned snowplow service, 22a, 23a. 

Time lost account failure of trains to run, 27a. 

Time lost by conductor w^aitlng for caboose, 35a. 

Wages, increase of basic, 2a. 
Unskilled employees : 

Classification of coal-bunk laborers, 41a. 

Wages, increase of basic, 2a, 5a. 
Vacations : 

Clerical and station employees, 9a. 
Wages, consideration of basic : 

Basic schedule wages define<l, 50a. 

Board without jurisdiction, 33a. 

Wages, increased, 2a, 3a, 4a, 5a. 

Wages, unchanged, 20a. 

B. INDEX TO DIGEST OF LABOR BOARD REGULATIONS. 

[Note. — The numl)ers following the index subject refer to the corresponding paragraph 
numbers of the Digest of Labor Board Regulations ; e. g., " 2b " following the index 
reference to "Applications to he considered in regular order," refers to the paragraph 
marked "2b."] 

Application for decision : 

Applications to be considered in regular order, 2b. 

Applications to be made on prescribed form, 3b. 

Facts to be set out in application, 2b. 
Duties of carriers and employees : 

Conference to be held on disputes, lb. 

Parties must comply with the law, lb. 

Undecided disputes to be referred to Labor Board, lb. 

C. INDEX TO DIGEST OF COURT DECISIONS. 

[NoTD. — The numbers following the index subject refer to the corresponding paragi-aph 
numbers of the Digest of Court Decisions ; e. g., " 3c " following the index reference to 
" Right of carrier to discharge employees," refers to the p«u*agraph marked " 3c."] 

Adjustment of disputes by courts: 

Right of carrier to discharge employees, 3c. 

Seniority rights adjusted by Kentucky Court of Appeals, 2c. 

Wages fixed by Kansas Court of Industrial Relations, Ic. 



